
TABLE OF CONTENTS
Graduate and Professional Catalog ............................................................ 2

University Information for Graduate Students ....................................  2

Academic Calendars, Registration and Thesis Schedules ........... 3

Campus Directory ..........................................................................  6

Board of Regents and Administration ..........................................  6

Accreditation ..................................................................................  8

Vision, Values, and Goals ..............................................................  8

University Notices ..........................................................................  9

Graduate School Title IX Compliance ......................................... 12

University Police Department ...................................................... 12

Residence for Tuition Purposes .................................................. 13

Expenses ......................................................................................  14

Tuition and Fees ...................................................................  15

Explanation of Fees ..............................................................  15

Payment of Fees ................................................................... 17

Refunds .................................................................................  17

Student Financial Assistance .....................................................  18

Consortium Agreement ......................................................... 18

Satisfactory Academic Progress (SAP) Components .........  18

Tuition and Student Fee Exemptions ................................... 19

Types of Aid ..........................................................................  20

Military and Veteran Services .....................................................  22

Student Life ..................................................................................  24

Graduate School Information ............................................................. 26

Graduate Admissions Procedures ..............................................  26

Graduate Admissions Requirements ..........................................  26

Graduate International Students ................................................. 28

Graduate School Readmission .................................................... 28

Graduate Transfer Information ...................................................  29

Graduate Academic Advising ...................................................... 30

Graduate Degree Plan Information .............................................  30

Graduate Student Course Load ................................................... 30

Graduate Grading System ...........................................................  31

Graduate Student Performance ..................................................  31

Graduate Academic Honesty ......................................................  31

Class Attendance .........................................................................  32

Drops and Withdrawals ...............................................................  32

Holds on Registration and Release of Information .................... 33

Graduate School Restricted Activities Period ............................  33

Requirements for Master's Degrees and Certificates ................  33

Comprehensive Exams .........................................................  33

Thesis Information ................................................................ 34

Graduate Programs ............................................................................. 35

M.A. English .................................................................................  36

M.A. History .................................................................................  36

M.CJ Criminal Justice .................................................................  38

M.S. Homeland Security .............................................................. 38

M.S. Interdisciplinary Studies .....................................................  39

M.S. Mathematics ........................................................................ 40

Master of Business Administration ............................................  41

M.S. Accounting ........................................................................... 44

M.S. Information Systems ..........................................................  45

M.S. Leadership for Sustainability .............................................. 47

M.A. Teaching ..............................................................................  48

M.Ed. Curriculum and Instruction ...............................................  49

M.Ed. Educational Leadership ....................................................  52

MEd Higher Education Leadership .............................................  52

M.S. Applied Psychology ............................................................. 53

M.S. Clinical Mental Health Counseling .....................................  54

M.S. Marriage and Family Therapy ............................................. 56

S.S.P. School Psychology ............................................................  57

Superintendent Certification Preparation Program .................... 58

Graduate Certificates ...................................................................  59

Graduate Micro-credentials .........................................................  60

Course Information ....................................................................................  62

A&M-Central Texas Course Descriptions ........................................... 62

Faculty Listing .........................................................................................  134

Index .........................................................................................................  138



2  Graduate and Professional Catalog

GRADUATE AND
PROFESSIONAL CATALOG
The Graduate School at Texas A&M University-Central Texas aspires to
provide accessible and rigorous graduate programs and research within
an applied framework with a diverse mixture of educator-scholars and
learners committed to accessibility and excellence in graduate education,
service, and research to enhance knowledge, skills, and abilities.

University Information for Graduate
Students
Texas A&M University-Central Texas (A&M-Central Texas), located in
Killeen, Texas, is an upper-level, regional institution serving Central Texas.
  A&M-Central Texas offers junior- and senior-level coursework needed to
successfully complete baccalaureate degrees and all coursework leading
to the completion of graduate (master’s and specialist) degrees. A&M-
Central Texas was established on September 1, 1999, as Tarleton State
University-Central Texas, and became a stand-alone university on May 27,
2009, one of 11 universities within the A&M System. A&M-Central Texas
became a separately accredited institution in June 2013 through the
Southern Association of Colleges and Schools Commission on Colleges
(SACSCOC), retroactive to January 1, 2013.

A&M-Central Texas traces its roots back to 1973, when the American
Technological University (ATU) was formed. In September of 1973,
more than 30 years before it would become known as A&M-Central
Texas, ATU opened it doors, marking an historical effort on behalf of the
citizens of this region to establish an upper-division institution in Central
Texas. While the early curriculum placed a great deal of emphasis on
technological programs--offering baccalaureate degrees in subjects such
as general technology, computer science, and industrial technology--
ATU progressed toward the liberal arts as it grew, adding degrees in
counseling, psychology, criminal justice, and social work.  This led ATU
to officially change its name to the University of Central Texas (UCT) in
September 1989. ATU experienced a concurrent growth in enrollment,
from approximately 550 student in 1988 to more than 1000 in 1997.
In October of 1998, the Texas Higher Education Coordinating Board
(THECB) supported a proposal from Tarleton State University to facilitate
a university system center in Central Texas.  UCT gifted more than $7
million in assets to Tarleton State University to facilitate the formation of
this new institution.

The Texas A&M University System is one of the largest systems of higher
education in the nation, with a budget of $6.3 billion. Through a statewide
network of 11 universities and seven state agencies, the Texas A&M
System educates more than 153,000 students and makes more than 22
million additional educational contacts through service and outreach
programs each year.

History of Name Changes
1973 - 1989 American

Technological
University

1989 - 1999 University of Central
Texas

1999 - 2009 Tarleton State
University-Central
Texas

2009 - Present Texas A&M University-
Central Texas

Geographic Service Area and Student Population
A&M-Central Texas is located on 672 acres of beautiful land at the
intersection of State Highway 195 and State Highway 201 in Killeen.
The land was transferred to The Texas A&M University System from the
U.S. Army in the summer of 2009. The university’s service area includes
Central Texas.  In addition to classes on the main campus, classes are
also offered at the East Williamson County Higher Education Center in
Hutto, Texas, and through the RELLIS Academic Alliance at the RELLIS
Campus in Bryan.  The university provides a wide range of flexible course
schedules, including online, hybrid, evening, and weekend classes.

Full-time faculty, advisors, and support staff are available to assist
students with admission, financial aid, degree plans, and career
planning.  As an upper-level institution, A&M-Central Texas has developed
agreements with Central Texas community colleges that enable a
seamless transfer without the loss of credits. In addition, A&M-Central
Texas faculty and staff actively engage in dialogue with representatives
from area community colleges to monitor instructional need and to
ensure appropriate access to educational opportunity at all levels.

The student population at A&M-Central Texas is diverse and growing. The
institution currently serves over 3,000 students, and more than 10,000
students have graduated with a baccalaureate or graduate degree since
2009.

A&M-Central Texas is a member of ArmyIgnitED, a virtual gateway for
soldiers on active duty who may request Tuition Assistance (TA) online
for classroom, distance learning, and eArmyU online college courses.
ArmyIgnitED is used by soldiers as a one-stop shop to pursue and
manage their postsecondary educational goals, by Army Education
Counselors to provide educational guidance, and by colleges to deliver
degree and course offerings and to report soldiers' progress.

Newly admitted A&M-Central Texas students are required to complete an
application for admission and meet with an academic advisor to review
degree plans. For current students, registration is available online. The
university offers programs to assist students with academic advising,
special needs, tutoring, counseling, and career services.
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Academic Calendars, Registration
and Thesis Schedules
The following calendar is proposed and scheduled to change without
notice.

Date Description
August 1, 2023 Fall Semester Admissions Application Opens
March 18, 2024 Advising for Summer and Fall Begins
March 18, 2024 Class Schedule Published for Fall Semester
April 1, 2024 Registration Opens for Fall Semester
April 15, 2024 Priority Deadline for Federal Application for Financial

Aid (FAFSA)
May 27, 2024 Memorial Day (University Closed)
June 1, 2024 Priority Deadline for International Student Admissions

Applications
June 13, 2024 Deadline for Scholarship Applications for the Fall

Semester
June 19, 2024 Emancipation Day (University Closed)
July 4, 2024 Independence Day (University Closed)
July 15, 2024 Priority Deadline for VA Certification Request (Fall)
August 1, 2024 Spring 2025 Admissions Application Opens
August 1, 2024 Summer 2025 Admissions Application Opens
August 14, 2024 Priority Deadline for Fall Admissions Applications
August 23, 2024 Deadline for Tuition and Fee Payments (16- & First 8-

Week Classes)
August 26, 2024 Classes Begin for Fall Semester
August 26, 2024 Add, Drop, and Late Registration Begins for 16- and

First 8-week Classes $25 Fee assessed for late
registrants

August 30, 2024 Deadline for Add, Drop, and Late Registration for 16-
and First 8-Week Classes

September 1,
2024

Educator Preparation Program (Initial Teacher,
Principal, and Superintendent) application deadline

September 1,
2024

Educator Preparation Program (Initial Teacher,
Principal, and Superintendent) application deadline

September 2,
2024

Labor Day (University Closed)

September 3,
2024

Deadline to Drop First 8-week Classes with No Record

September 11,
2024

Deadline to drop 16-week Classes with No Record
(Census)

October 4, 2024 Deadline to Drop First 8-Week Classes with a Quit (Q)
or Withdraw (W)

October 6, 2024 Student End of Course Survey Opens (First 8-Week
Classes)

October 13, 2024 Deadline for Spring International Admissions
Applications

October 18, 2024 Deadline to Withdraw from University for First 8-Week
Classes (WF)

October 18, 2024 Classes End for First 8-week Session
October 18, 2024 Deadline for Tuition and Fee Payments (Second 8-

Week Classes)
October 18, 2024 Deadline for Fall Admissions Applications

October 20, 2024 Student End of Course Survey Closes (First 8-Week
Classes)

October 21, 2024 Add, Drop, and Late Registration Begins for Second 8-
Week Classes $25 Fee assessed for late registrants

October 21, 2024 Classes Begin for Second 8-Week Session
October 21, 2024 Class Schedule Published For Spring and Summer

Semester
October 21, 2024 Advising Begins for Spring Semester
October 22, 2024 Deadline for Faculty Submission of First 8-Week Class

Final Grades (due by 3pm)
October 25, 2024 Deadline for Add, Drop, and Late Registration for

Second 8-Week Classes
October 25, 2024 Deadline for Graduation Application for Fall Ceremony

Participation
October 28, 2024 Deadline to Drop Second 8-Week Classes with No

Record
November 1,
2024

Educator Preparation Program (Initial Teacher,
Principal, and Superintendent) application deadline

November 4,
2024

Registration Opens for Spring Semester

November 8,
2024

Deadline to Drop 16-Week Classes with a Quit (Q) or
Withdraw (W)

November 11,
2024

Veteran's Day (University Closed)

November 22,
2024

Deadline for Final Committee-Edited Theses with
Committee Approval Signatures to Office of Graduate
School for Fall Semester

November 28-29,
2024

Thanksgiving (University Closed)

November 29,
2024

Deadline to Drop Second 8-Week Classes with a Quit
(Q) or Withdraw (W)

December 1,
2024

Student End of Course Survey Opens (16- and Second
8-Week Classes)

December 1,
2024

Deadline for Scholarship Applications for the Spring
Semester

December 10,
2024

Priority Deadline for VA Certification Request (Spring)

December 13,
2024

Deadline to Withdraw from University for 16- and
Second 8-Week Classes

December 13,
2024

Fall Semester Ends

December 13,
2024

Deadline for Applications for Tuition Rebate for Fall
Graduation (5pm)

December 13,
2024

Deadline for Fall Degree Conferral Applications to the
Records and Admissions Office $20 Late Application
Fee

December 13,
2024

Fall Commencement Ceremony Cadence Bank Center
3 pm

December 17,
2024

Deadline for Faculty Submission of 16-Week and
Second 8-Week Final Class Grades (due by 3pm)

December 19,
2024

Student End of Course Survey Closes (16- and Second
8-Week Classes)

December 24,
2024 - January 1,
2025

Winter Break (University Closed)

January 6, 2025 Priority Deadline for Spring Admissions Applications
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January 17, 2025 Deadline for Tuition and Fee Payments (16- & First 8-
Week Classes)

January 20, 2025 Martin L. King Jr. Day (University Closed)
January 21, 2025 Add, Drop, and Late Registration Begins for 16- and

First 8-Week. $25 fee assessed for late registrants.
January 21, 2025 Classes Begin for Spring Semester
January 24, 2025 Deadline for Add, Drop, and Late Registration for 16-

and First 8-Week Classes
January 28, 2025 Deadline to Drop First 8-Week Classes with No Record
February 1, 2025 Educator Preparation Program (Initial Teacher,

Principal, and Superintendent) application deadline
February 5, 2025 Deadline to Drop 16-Week Classes with No Record

(Census)
February 23,
2025

Student End of Course Survey Opens (First 8-Week
Classes)

February 28,
2025

Deadline to Drop First 8-Week Classes with a Quit (Q)
or Withdraw (W)

March 14, 2025 Deadline for Spring Admissions Applications
March 14, 2025 Classes End for First 8-Week Session
March 17-21,
2025

Spring Break

March 18, 2025 Deadline for Faculty Submission of First 8-Week Final
Class Grades (due by 3pm)

March 18, 2025 Student End of Course Survey Closes (First 8-Week
Classes)

March 21, 2025 Deadline for Tuition and Fee Payments (Second 8-
Week Classes)

March 24, 2025 Add, Drop, and Late Registration Begins for Second 8-
Week Classes. $25 fee assessed for late registrants.

March 24, 2025 Classes Begin for Second 8-Week Session
March 24, 2025 Advising Begins for Summer and Fall Semester
March 24, 2025 Class Schedule Published For Fall Semester
March 28, 2025 Deadline for Add, Drop, and Late Registration for

Second 8-Week Classes
March 28, 2025 Deadline for Graduation Application for Ceremony

Participation
March 31, 2025 Deadline to Drop Second 8-Week Classes with No

Record
March 9, 2025 Priority Deadline for International Student Admission

Applications (Summer)
April 7, 2025 Registration Opens for Summer and Fall Semester
April 7, 2025 Priority Deadline for VA Certification Request

(Summer)
April 11, 2025 Deadline to Drop 16-Week Classes with a Quit (Q) or

Withdraw (W)
April 15, 2025 Deadline for Scholarship Applications for the Summer

Semester
April 25, 2025 Deadline for Final Committee-Edited Theses with

Committee Approval Signatures to Office of Graduate
School for Spring Semester

April 26, 2025 Student End of Course Survey Opens (16- and Second
8-Week Classes)

May 2, 2025 Deadline to Drop Second 8-Week Classes with a Quit
(Q) or Withdraw (W)

May 16, 2025 Deadline for Applications for $1,000 Tuition Rebate for
Spring Graduation (5pm)

May 16, 2025 Deadline for Degree Conferral Applications to the
Records and Admissions Office. $20 Late Application
Fee.

May 16, 2025 Deadline to Withdraw from the University for 16- and
Second 8-Week Classes

May 16, 2025 Spring Semester Ends
May 17, 2025 Commencement Ceremony Cadence Bank Center 3:00

p.m.
May 18, 2025 Priority Deadline for Summer Admissions Applications
May 19, 2025 Classes Begin for Minimester
May 20, 2025 Deadline for Faculty Submission of 16-Week and

Second 8-Week Final Class Grades (due by 3pm)
May 20, 2025 Educator Preparation Program (Initial Teacher,

Principal, and Superintendent) application deadline
May 20, 2025 Student End of Course Survey Closes (16- and Second

8-Week Classes)
May 26, 2025 Memorial Day (University Closed)
May 30, 2025 Deadline for Tuition and Fee Payments (10-, 8-, and

First 5-Week Classes)
May 30, 2025 Minimester ends
June 2, 2025 Add, Drop, and Late Registration Begins for 10-, 8-

and First 5-Week Classes. $25 fee assessed for late
registrants.

June 2, 2025 Classes Begin for First 5-, 10-, and 8-Week Session
June 5, 2025 Deadline to Drop First 5-Week Classes with No Record
June 9, 2025 Deadline to Drop 8-Week Classes with No Record
June 17, 2025 Deadline to Drop 10-Week Classes with No Record
June 19, 2025 Emancipation Day (University Closed)
June 20, 2025 Deadline to Drop First 5-Week Classes with a Quit (Q)

or Withdraw (W)
June 21, 2025 Student End of Course Survey Opens (First 5-Week

Classes)
July 3, 2025 Deadline for Summer Admissions Applications
July 4, 2025 Independence Day (University Closed)
July 3, 2025 Classes End for First 5-Week Session
July 7, 2025 Deadline for Graduation Application for Ceremony

Participation
July 11, 2025 Deadline to Drop 8-Week Classes with a Quit (Q) or

Withdraw (W)
July 3, 2025 Deadline to Withdraw from the University for First 5-

Week Classes
July 7, 2025 Add, Drop, and Late Registration Begins for Second 5-

Week Classes. $25 fee assessed for late registrants.
July 7, 2025 Classes Begin Second 5-Week Session
July 8, 2025 Deadline for Faculty Submission of First 5-Week Final

Class Grades (due by 3pm)
July 9, 2025 Student End of Course Survey Opens (First 5-Week

Classes)
July 10, 2025 Deadline to Drop Second 5-Week Classes with No

Record
July 11, 2025 Deadline to Drop 8-Week Classes with a Quit (Q) or

Withdraw (W)
July 25, 2025 Deadline for Final Committee-Edited Theses with

Committee Approval Signatures
July 12, 2025 Student End of Course Survey Opens (8-Week Classes)
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July 18, 2025 Deadline to Drop 10-Week Classes with a Quit (Q) or
Withdraw (W)

July 25, 2025 Classes End for 8-Week Session
July 25, 2025 Deadline to Drop Second 5-Week Classes with a Quit

(Q) or Withdraw (W)
July 25, 2025 Deadline to Withdraw from the University for 8 -Week

Classes
July 26, 2025 Student End of Course Survey Opens (10- and Second

5-Week Classes)
July 29, 2025 Deadline for Faculty Submission of 8-Week Final Class

Grades (due by 3pm)
July 29, 2025 Student End of Course Survey Closes (8-Week

Classes)
August 8, 2025 Classes End for 10- and Second 5-Week Sessions
August 8, 2025 Commencement Ceremony Bill Yowell Conference

Center in Warrior Hall 10AM
August 8, 2025 Deadline for Applications for $1,000 Tuition Rebate for

Summer Graduation (5pm)
August 8, 2025 Deadline for Degree Conferral Applications to the

Records and Admissions Office. $20 Late Application
Fee.

August 8, 2025 Deadline to Withdraw from the University for 10- and
Second 5-Week Classes

August 12, 2025 Deadline for Faculty Submission of 10-Week and
Second 5-Week Final Class Grades (due by 3pm)

August 12, 2025 Student End of Course Survey Closes (10- and Second
5-Week Classes)
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Campus Directory
Office Name Location Phone
Academic
Affairs, Associate
Provost/Senior
Associate Vice
President

Dr. Kellie Cude FH424 254-501-5900

Enrollment
Management
and University
Relations,
Associate Vice
President

Clifton Jones FH429 254-519-5424

Information
Technology,
Chief Information
Officer /
Assistant Vice
President

Gail Wallin FH 114D 254-519-8025

Student Affairs,
Dean/Assistant
Vice President

Dr. Brandon
Griggs

WH105 254-501-5909

College of Arts
and Sciences,
Dean

Dr. Allen Redmon HH216 254-519-5750

College of
Business
Administration,
Dean

Dr. Lucas
Loafman
(Interim)

FH318 254-519-5437

College of
Education
and Human
Development,
Dean

Dr. Sam Fiala
(Interim)

WH 318A 254-501-5837

Graduate School,
Dean

Dr. Kellie Cude FH424 254-501-5900

Communications,
Director

Dr. Karen Clos FH416 254-519-5744

Recruitment
and Enrollment
Services

Loida Gonzalez-
Utley

FH108 254-501-5953

Human
Resources,
Director

Tina Flores-
Nevarez

WH424 254-519-8610

Institutional
Research and
Assessment,
Director

Ryan
Khamkongsay

FH404 254-501-5817

Student Financial
Assistance,
Director

Irene Montalvo FH218 254-501-5852

University
Registrar &
Executive
Director of
Records and
Admissions

Hannah
McDonald

FH429 254-501-5857

Safety and Risk
Management

Shawn Kelley WH425 254-519-5771

University Police,
Chief

Chief Andrew
Flores

FH103 254-501-5800

Board of Regents and Administration
Texas A&M University-Central Texas
Administration
Interim President Dr. Richard Rhodes
Provost/Vice President for
Academic and Student Affairs

Dr. Peg Gray-Vickrey

Vice President for Finance and
Administration

Mr. Todd Lutz

Texas A&M University System
Board of Regents
Name Location
Mr. John Sharp (Chancellor) College Station
Mr. Bill Mahomes (Chairman) Dallas
Mr. Robert L. Albritton (Vice
Chairman)

Fort Worth

Mr. David C. Baggett Houston
Mr. John W. Bellinger San Antonio
Mr. James R. Brooks San Angelo
Mr. Jay C. Graham Houston
Mr. Michael A. Hernandez III Ft. Worth
Mr. Michael J. Plank Houston
Mr. Sam Torn Houston
Ms. Elizaebeth Valicek (Student
Regent)

Canyon

The Texas A&M University System includes:
Texas A&M University
Prairie View A&M University
Tarleton State University
Texas A&M International University
Texas A&M University-Corpus Christi
Texas A&M University-Kingsville
West Texas A&M University
Texas A&M University-Commerce
Texas A&M University-Texarkana
Texas A&M University-Central Texas
Texas A&M University-San Antonio
Texas A&M AgriLife Research
Texas A&M Engineering Experiment Station
Texas A&M AgriLife Extension Service
Texas A&M Forest Service
Texas A&M Engineering Extension Service
Texas A&M Transportation Institute
Texas A&M Veterinary Medical Diagnostic Laboratory
Texas A&M System Sponsored Research Services
Texas A&M System Health Science Center
The RELLIS Campus 
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Accreditation
University Accreditation

Texas A&M University-Central Texas is accredited by the Southern
Association of Colleges and Schools Commission on Colleges
(SACSCOC) to award baccalaureate, masters, and educational specialist
degrees.  Texas A&M University-Central Texas also may offer credentials
such as certificates and diplomas at approved degree levels. Questions
about the accreditation of Texas A&M University-Central Texas may
be directed in writing to the Southern Association of Colleges and
Schools Commission on Colleges at 1866 Southern Lane, Decatur, GA
30033-4097, by calling (404) 679-4500, or by using information available
on SACSCOC’s website (www.sacscoc.org).

College of Arts and Sciences
The baccalaureate degree in nursing at A&M-Central Texas is accredited
by the Commission on Collegiate Nursing Education, 655 K Street
Northwest, Suite 750, Washington, DC 20001.  For more information
contact the commission by either phone: 202-887-6791 or the website:
www.aacnnursing.org.

The baccalaureate of social work program at A&M-Central Texas is
accredited by the Council on Social Work Education (CSWE) 1701 Duke
Street, Suite 200, Alexandria, VA 22314-3457.  For more information
contact the council by either phone: 703-683-8080 or the website:
info@cswe.org

College of Business Administration
Association to Advance Collegiate Schools of Business International
(AACSB) granted the A&M-Central Texas Accreditation Status in 2023.
Contact information for AACSB is: 777 S. Harbour Island Blvd., Ste.
750, Tampa, Florida, 33602; phone 813-769-6500; and website https://
www.aacsb.edu.

College of Education and Human Development
State Board for Educator Certification (SBEC) granted A&M-Central
Texas an Accreditation Status per the 2016 Texas Education Agency
Notice and has been approved by the SBEC to prepare, train, and
recommend candidates for certification based upon TAC §229.4(b-
f). For more information contact the board by either phone: 512-936-9831
or the website: https://tea.texas.gov/About_TEA/Leadership/
State_Board_for_Educator_Certification/. The Texas Education Agency is
located at 1701 North Congress Avenue, Austin, TX 78701.

Council for Accreditation of Counseling and Related Educational
Programs (CACREP) accredits programs in counseling and mental health
programs.  Contact information for CACREP is: 1001 North Fairfax Street,
Suite 510, Alexandria, Virginia 22314; phone 703-535-5990.

The Marriage and Family Therapy Program at A&M - Central Texas is
accredited by the Commission on Accreditation for Marriage and Family
Therapy Education (COAMFTE), coa@aamft.org. Contact information for
COAMFTE is 277 S. Washington Street; Suite 210; Alexandria, Virginia
22314; Phone: 703-838-9808.

Vision, Values, and Goals
Vision
Texas A&M University-Central Texas will achieve national recognition
as an upper-level university, offering high quality and affordable

undergraduate and graduate educational programs to address regional
and statewide needs.

Mission
Texas A&M University-Central Texas is a public, upper-level university
offering baccalaureate and graduate degrees important to the region
and the state.  It is committed to high quality, rigorous, and innovative
educational programs delivered in a variety of instructional modes to a
diverse student population through exceptional teaching, service, and
applied scholarship. With an emphasis on community engagement, the
university employs emerging technology to enhance student learning and
to nurture its partnerships with regional community colleges, the military
presence in its region, and the community at large.

Core Values
Excellence and Achievement – We strive to continuously improve, innovate,
and exceed expectations.

Compassion – We care about the feelings of others. When others are
suffering, we empathize and offer help.

Integrity – We conduct ourselves in an ethical and respectful manner.

Knowledge – We provide educational experiences to encourage lifelong
learning and intellectual curiosity.

Diversity – We respect and value both differences and similarities in our
students, coworkers, and other stakeholders.

Initiative – We encourage the involvement and the contribution of each
employee. We create a workplace where every employee can share a
sense of ownership.

Collaboration – We develop and maintain partnerships to serve the needs
of our students, faculty, staff, and external stakeholders.

Goals
Imperative One:  ACADEMIC EXCELLENCE

1. Develop and offer outstanding undergraduate and graduate programs
that promote intellectual and personal growth, enhance student
success, and respond to regional and statewide needs.

2. Recruit, develop, and retain an outstanding faculty and staff that
embody the core values of the university and support its mission.

3. Provide a research infrastructure that supports the growth of applied
research, creative activities, and scholarship.

Imperative Two:  STUDENT SUCCESS

1. Promote degree completion and graduation rates through
outstanding curricular and co-curricular programs, and by enhancing
support for scholastic achievement and student success.

2. Collaborate with community and technical college educational
partners to align academic program transfer pathways.

Imperative Three:  COMMUNITY ENGAGEMENT 
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1. Prepare educated and engaged citizens that contribute to their
communities and enhance the vitality of the region.

2. Serve as a central hub for building regional partnerships and
supporting community-based research to advance defined social and
economic initiatives.

Imperative Four:  ACCESS & PATHWAY TO HIGHER EDUCATION

1. Optimize the delivery of instruction and support services to support a
highly mobile student population.

2. Provide a high-quality education at an affordable price to support
access to higher education for all qualified students that meet
admission standards.

Imperative Five:  RESPECT FOR ALL

1. Promote a campus climate that supports all members of the
university community.

2. Attract and retain a diverse and qualified student body consistent
with our mission.

University Notices
Student Rights and Responsibilities
While no university may punish, forbid, heavily regulate, or restrict
speech rights protected by the First Amendment, A&M-Central Texas
expects that its students will engage with members of the university
community in a courteous, respectful, dignified, and academic manner.
Each student shall have the right to participate in all areas and activities
of the university, free from any form of discrimination, including
harassment, on the basis of race, color, national or ethnic origin, religion,
sex, disability, age, sexual orientation, or veteran status in accordance
with applicable federal and state laws. No university official or student,
regardless of position or rank, shall violate these rights; any custom,
tradition, or regulation in conflict will not be allowed to prevail. Students
are expected at all times to recognize constituted authority, to conform
to the ordinary rules of good conduct, to be truthful, to respect the rights
of others, to protect private and public property, and to make the best of
their time toward an education.

Civil Rights Compliance
A&M-Central Texas is committed to providing an educational and working
environment that ensures equal opportunity to all members of the A&M-
Central Texas community. A&M-Central Texas will strictly comply with
all local, state, and federal civil rights laws and regulations prohibiting
discrimination, sexual harassment, and/or related retaliation against
employees, students, applicants for employment or admissions, and
the public, regardless of race, color, sex, religion, national origin, age,
disability, genetic information, veteran status, sexual orientation, or
gender identity (A&M-Central Texas Rule 08.01.01 D1).

Inquiries regarding faculty and staff compliance with this commitment
may be directed to the Office of Human Resources, Warrior Hall, Room
424, (254) 519-8015 or the Chief Compliance Officer, Founder's Hall Room
325, (254) 519-5763, compliance@tamuct.edu.

Notice of Civil Rights Compliance
Procedures
The Texas A&M University System (A&M System) Regulation Summary
08.01.01 states: A&M System will provide equal opportunity to all
employees, students, applicants for employment and admission, and the
public. This regulation provides guidance in complying with local, state
and federal civil rights laws and regulations (laws) and related system
policy. All complaints, appeals, or reports of discrimination received
by A&M System will be taken seriously, appropriately reviewed, and
addressed in accordance with this regulation. This regulation establishes
systemwide standards for the receipt and processing of complaints,
appeals, or reports (“complaints”) of discrimination, harassment, and/or
related retaliation based on a protected class (“discrimination”), including
complaints made by employees, students, and/or third parties. A member
also has a duty to respond to inappropriate employee or student conduct
that does not constitute discrimination under this regulation.

Questions regarding equal access may be directed to the Office of
Human Resources, Warrior Hall, Room 424, (254) 519-8015 or the
Chief Compliance Officer, Founder's Hall Room 325, (254) 519-5763,
compliance@tamuct.edu.
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Social Security Number Disclosure
Section 7(b) of the Privacy Act of 1974 (5 U.S. Code §552a) requires
that when any federal, state, or local government agency requests an
individual to disclose his/her social security number (SSN), that individual
must also be advised whether that disclosure is mandatory or voluntary,
by what statute or other authority the number is solicited, and for what
purposes it will be used.

Accordingly, applicants for admission are advised that disclosure of the
SSN is strongly recommended for admission as a student at A&M-Central
Texas, in view of the practical administrative difficulties that would be
encountered in maintaining adequate student records without continued
use of the SSN. The SSN is used to verify the identity of the student;
determine and record eligibility for student financial assistance, including
loans, scholarships, grants, and allowances; determine and record
eligibility for participation in Reserve Officers Training Corps programs;
and other such related requirements that might arise. A&M-Central Texas
has, for several years, consistently requested disclosure of the SSN on
admissions application forms and other necessary student forms and
documents. This is pursuant to statutes passed by the State of Texas and
United States, regulations adopted by agencies of the State of Texas and
United States, and by the Board of Regents of the Texas A&M University
System.

FERPA Statement
Family Educational Rights and Privacy Act of 1974 - Official Notice to
Students
Students' Education Records Policy for Texas A&M University-
Central Texas
The Family Educational Rights and Privacy Act of 1974, as Amended
(FERPA), provides eligible students certain rights regarding their
education records.  An "eligible student" under FERPA is any student,
regardless of their age, who attends or has attended a postsecondary
institution.  These rights are outlined in the Statement of Rights section
below.

Statement of Rights
A&M-Central Texas encourages students to exercise all of their rights
under FERPA (20 U.S.C. § 1232g). Operating under the premise that the
educational process is a cooperative venture between a student and the
university, we emphasize the following rights of eligible students:

1. The right to inspect and review, with certain limited exceptions, the
student's education records.  A student must submit a written
request to the appropriate A&M-Central Texas official identifying the
record(s) the student wishes to inspect.  The appropriate A&M-Central
Texas official will, within 45 days of receipt of the request for access,
make arrangements for the student to inspect the record(s);

2. The right to request the nondisclosure of personally identifiable
information (PII) contained within the education records, except to
the extent that FERPA authorizes disclosure without consent.  One
exception that permits disclosure without consent is disclosure to
school officials with legitimate educational interests.
a. A school official is a person or entity:

i. employed by the university or the university system in
an administrative, supervisory, academic, research, or support
staff position;

ii. serving on a university governing body or duly authorized
panel or committee; or

iii. employed by or under contract to the university to perform a
special task, function, or service for the university.

b. A school official has a legitimate educational interest if the
information requested is necessary for that official to:

i. perform appropriate tasks that are specified in his/her
position description or in the performance of regularly
assigned duties by a lawful supervisor;

ii. fulfill the terms of a contractual agreement;
iii. perform a task related to a student's education;
iv. perform a task related to the discipline of a student; or
v. provide a service or benefit relating to the student or student's

family, such as health care, financial aid, job placement, or
former student-related activities.

c. Disclosure to a school official having a legitimate educational
interest does not constitute university authorization to transmit,
share, or disclose any or all information received to third parties
unless such disclosure is permitted or required by law.

3. The right to request the amendment of their education records if the
student believes the record is inaccurate or misleading.  The student
should submit a written request to the appropriate A&M-Central Texas
official clearly identifying the part of the record the student wants
changed and specifying why it is inaccurate or misleading.  If the
university decides to comply, the record will be amended, and the
student notified, in writing, that the record has been amended.  If the
university decides not to comply, the student will be notified in writing
of the decision and will be advised of the right to request a hearing to
challenge the information believed to be inaccurate or misleading;

4. The right to file a complaint with the U.S. Department of Education
regarding alleged failures by the university to comply with the
requirements of FERPA.  The name of the office that administers
FERPA is the Family Policy Compliance Office.

A student is entitled to all the rights and protections given students
under FERPA; however, information in student records may be provided
to parents/legal guardians without the written consent of the student if
the eligible student is a financial dependent of his or her parents/legal
guardians as defined under Section 152 of the Internal Revenue Code of
1986.

Directory Information
Under FERPA, A&M-Central Texas has established the following as
directory information and may disclose the information without
the student's written consent:  student's name, address, email
address, telephone number, dates of attendance, major field of study,
classification, the most recent educational agency or institution attended,
degrees, honors and awards received, weight and height of members
of athletic teams, and participation in officially recognized activities
and sports. Currently enrolled students wishing to withhold any or all
directory information items may do so by completing the Information
Release Restrictions Form (https://www.tamuct.edu/registrar/docs/
InformationReleaseRestrictionsForm.pdf) and submitting it to the
Records and Admissions Office.  After this information is entered, a
message block will appear on the monitor screen indicating that the
student's records are confidential. “Confidential” will also appear in
the top left-hand corner of the screen when that student’s records are
accessed.

Once information has been published in a printed publication, it cannot be
removed from that publication.
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Only currently enrolled students are eligible to restrict directory
information. Once a student has left the university, he/she can no longer
set restrictions on directory information at the university. If a student
restricts his/her directory information and leaves the university, the
restriction continues until the student removes it.

Records Not Available Under FERPA
Students shall have access to all of their education records as
maintained by the university with the exception of the following:

1. A personal record kept by a university official which meets the
following tests:
a. it is in the personal possession of the individual who made it;
b. information contained in it has never been revealed or made

available to any other person except the maker's temporary
substitute.

2. An employment record which is used only in relation to a student's
employment by the university, except where an individual in
attendance at the university is employed as a result of his or her
status as a student.

3. Records relating to a student which are created or maintained
by a physician, psychiatrist, psychologist, or other recognized
professional or paraprofessional acting in his or her professional,
or paraprofessional capacity or assisting in that capacity, which
are used in connection with providing treatment to a student are
not disclosed to anyone other than the individuals providing the
treatment.

4. Financial records and statements of a student's parents/legal
guardians.

5. Confidential letters and statements of recommendation which were
placed in the education records of a student prior to January 1, 1975.

6. Confidential letters and statements of recommendation which were
placed in the education records of a student on or after January 1,
1975, if the student has waived his or her right to inspect and review
the letters or statements.

7. Records concerning admissions to an academic component of the
university which the student has never attended.

Questions concerning FERPA may be referred to the Registrar at
records@tamuct.edu or (254) 501-5857.

Certification for Dependency
Under provisions of FERPA, students enrolled in post-secondary
educational institutions are deemed to “own” their education record from
the first enrollment, regardless of the age of the student.  Institutions
may, but are not required to, grant access to certain non-directory
information in a student's education record if the student is claimed as
a dependent on his or her parent's/guardian's federal income tax return.
Generally, non-directory information will not be released to a parent or
guardian unless a Certification of Dependency Form is completed and
signed by both the parent(s)/guardian(s) and the student and is brought
to the Records and Admissions office, Founder's Hall Room 108 or mailed
to the Records and Admissions office, 1001 Leadership Place, Killeen, TX,
76549. Until this form is filed, parents are not entitled to this information.

Penalties for Violating FERPA
The Family Policy Compliance Office reviews and investigates complaints
of violations of FERPA. The penalty for violating FERPA is loss of all
federal funding, including grants and financial aid.

If you witness or commit what you believe to be a possible FERPA
violation, please notify the Compliance Officer immediately at (254)
519-5722. The Compliance Officer will investigate the matter and
determine what action, if any, should be taken. If you have any questions
about FERPA compliance or the release of student information, please
contact the Registrar at records@tamuct.edu or (254) 501-5857.

Hazing Law
Texas A&M University-Central Texas is a community committed to the
pursuit of our values of Excellence and Achievement, Compassion,
Integrity, Knowledge, Diversity, Initiative, and Collaboration. Hazing is a
violation of each of these values, as well as a violation of the Texas A&M
University-Central Texas Code of Student Conduct, student organization
policies, and Texas State law.

As a part of its efforts to end hazing in our community, and in accordance
with requirements of the Texas Education Code §51.936(c), Texas A&M
University-Central Texas is distributing a summary of the provisions of
Chapter 37, Subchapter F (§§ 37.151-157) of the Texas Education Code,
which prohibits hazing in Texas public or private high schools. Texas
Education Code §51.936 applies the Chapter 37, Subchapter F prohibition
on hazing to institutions of higher education.

Texas Education Code §51.936(c) also requires the distribution of a copy
of, or an electronic link to, a report on hazing committed on or off campus
by any organization recognized by the university. This report, which
includes information regarding each university disciplinary action or court
conviction against an organization within the past three years, may be
found on the student conduct office web page (https://www.tamuct.edu/
student-affairs/stophazing.html).

In compliance with state law, Texas A&M University-Central Texas
publishes and distributes this report (https://www.tamuct.edu/student-
affairs/docs/2022-Hazing_ThreeYear_Report.pdf) of hazing violations,
and organizations involved, to inform students as they get engaged on
campus.

Summary
Hazing is a criminal violation under Texas law. The Texas Education Code
defines hazing as “any intentional, knowing, or reckless act occurring on
or off the campus of an educational institution, by one person alone or
acting with others, directed against a student, that endangers the mental
or physical health or safety of a student for the purpose of pledging,
being initiated into, affiliating with, holding office in, or maintaining
membership in an organization.” The statute contains a list of conduct
which constitutes hazing, and also specifies that it is not a defense to
prosecution that the person hazed consented to the hazing activity.

A person may be found guilty of criminal conduct for engaging in
hazing, encouraging, directing, aiding in, or permitting hazing, or having
knowledge of the planning of or occurrence of hazing incidents and
failing to report in writing their knowledge to the Associate Dean of
Student Affairs. Both failing to report hazing and hazing that does not
result in serious bodily injury are Class B misdemeanors. Hazing that
results in serious bodily injury is a Class A misdemeanor, while hazing
resulting in a death is a state jail felony.

An organization may be found guilty of a hazing offense if the
organization condones or encourages hazing, or if an officer or any
combination of members, pledges, or alumni commits or assists in the
commission of hazing. Organizations may be fined $5,000 to $10,000 or,
for incidents causing personal injury, property damage, or other loss, up
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to an amount double the loss or expenses incurred because of the hazing
incident.

Any person reporting a specific hazing incident to the Associate Dean
of Student Affairs (studentconduct@tamuct.edu) or other appropriate
university official is immune from civil and criminal liability if the person
reports the incident before being contacted by the university concerning
the incident and cooperates in good faith throughout the university’s
process regarding the incident. A person is not immune under the law
if the person reports their own act of hazing, or reports an incident of
hazing in bad faith or with malice.

Texas state law does not limit or affect the university’s right to enforce its
own penalties against hazing. 

Stop Hazing at Texas A&M University-Central Texas

For more information about hazing awareness, prevention, and
campus resources, or to report suspected incidents of hazing, contact
the Office of Student & Civic Engagement, the Student Conduct
Office, or the University Police Department. Online reporting options
are also available (https://cm.maxient.com/reportingform.php?
TAMUCentralTexas&layout_id=0).

Office of Student & Civic Engagement 
Warrior Hall, 211 
254-519-5496

Student Conduct Office 
Warrior Hall, 105 
254-501-5909

Division of Student Affairs 
Warrior Hall, 105

Graduate School Title IX Compliance
A&M-Central Texas is committed to providing a learning, working, and
living environment that promotes personal integrity, civility, and mutual
respect in an environment free of sexual misconduct and discrimination.
Sexual discrimination not only violates an individual's fundamental rights
and personal dignity, it is also a violation of federal and state law. A&M-
Central Texas considers sexual discrimination in all its forms to be a
serious offense.

Title IX of the Education Amendments of 1972 prohibits discrimination
based on sex in educational programs and activities that receive federal
financial assistance. Sex discrimination is a behavior or action that
denies or limits a person's ability to benefit from or fully participate in
educational programs, activities, or employment opportunities. This
refers to all forms of sex discrimination, including but not limited to:
sexual harassment, sexual misconduct, sexual exploitation, sexual
violence,  failure to provide equal opportunity in educational programs
and co-curricular programs, discrimination based on pregnancy, and
employment discrimination.

To ensure compliance with Title IX and other federal and state civil rights
laws, A&M-Central Texas has developed rules and procedures, followed by
System policies that prohibit sex discrimination in all its forms.

Any member of the campus community or public who witnesses, is
subjected to, or is informed about incidents of discrimination, sexual
harassment, and/or related retaliation should promptly report the

incident to the Title IX coordinator, deputy Title IX coordinator, or his/her
supervisor, provided they are not the alleged respondent.

Title IX Designated Officials
The Title IX coordinator has primary responsibility for responding to
allegations of discrimination and coordinating efforts for a prompt
and equitable investigation and resolution, as well as monitoring the
educational environment and workplace to stop, remediate, and prevent
discrimination.

To assure university-wide compliance with federal and state law and
university procedures, the Title IX coordinator must be advised of all
reported incidents of discrimination or sexual misconduct and their
resolution, regardless of where the complaint is brought, investigated, or
resolved.

Any member of the university community may report conduct that
may constitute sexual harassment/misconduct under this policy. In
addition, A&M-Central Texas faculty and staff are responsible for ensuring
their work and educational environments are free from discrimination.
When alleged or suspected discrimination is experienced by, observed
by, or made known to an employee in the course and scope of his/
her employment, the employee is responsible for promptly reporting
that information. An employee's failure to report alleged or suspected
discrimination may result in disciplinary action, including dismissal. 

Students who have questions or believe they have experienced
discrimination, harassment, sexual violence, and/or related retaliation are
encouraged to contact Dr. Paul York, associate dean of Student Affairs,
in Warrior Hall, Suite 105, Killeen, TX 76549. He may be contacted at
pyork@tamuct.edu or at (254) 501-5909.

Faculty, staff, and visitors who have questions or believe they have
experienced discrimination, harassment, sexual violence, and/or related
retaliation are encouraged to contact Tina Flores-Nevarez, director of
Human Resources, in Warrior Hall, Suite 424, Killeen, TX 76549. She may
be contacted at t.flores@tamuct.edu or at (254) 519-8015.

For reporting incidents of discrimination or questions regarding Title IX
efforts on campus, you may contact Ms. Jacqueline Orellana, compliance
officer & Title IX coordinator, in Founder's Hall, Suite 317, Killeen, TX
76549. She may be contacted at titleix@tamuct.edu or at (254) 519-5763.

University Police Department
The Texas A&M University-Central Texas University Police Department is
service and safety oriented with broad enforcement powers, dedicated
to providing an atmosphere in which the mission of the university is
accomplished. Providing a safe and secure environment for A&M-Central
Texas students, faculty, and staff is a top priority.

The police department operates 365 days a year, 7 days a week, 24 hours
a day, and provides a full range of law enforcement services, including
criminal investigations, accident investigations, and emergency services.
Representatives of the department are actively involved in instructional
and educational outreach. University police have jurisdiction over all
university properties.  Jurisdiction is extended to off-campus locations
in accordance with the Texas Education Code §51.203 and department
policy. Our police officers are certified Texas peace officers as defined in
article 2.12 of the Texas Code of Criminal Procedure and are authorized to
carry firearms at all times within the state of Texas.
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Emergency call boxes are strategically located throughout campus
for students, faculty, and staff to summon assistance from the police
department. In addition, during an emergency the police can be
reached by dialing 911. All 911 calls will be answered by Bell County
Communications Center and are routed to a university police officer.
Callers should let the 911 operator know the emergency is located on the
A&M-Central Texas campus.

Violations of university regulations are reported to the university's chief
judicial officer for further action. Individuals arrested for violations of law
are transported to the Bell County Jail for booking.

The police department reports crime statistics to the U.S. Department of
Justice and the Texas Department of Public Safety. Each report includes
the number and types of crimes committed and is available on the web.

Each year, A&M-Central Texas prepares a report to comply with the
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act. The report includes information regarding university rules,
reported campus crime statistics, crime awareness and prevention, and
important contact information. The most recent report is available on the
A&M-Central Texas website at https://www.tamuct.edu/police/clery.html

SafeZone
Emergency Warning System for A&M-Central Texas staff and students.
SafeZone is an emergency notification service that gives A&M-Central
Texas the ability to communicate health and safety emergency
information quickly via email, text message, and social media regardless
of your location.  All students are automatically enrolled in SafeZone
through their myCT email account. Additional information on SafeZone
is available at https://www.safezoneapp.com (https://www.tamuct.edu/
police/911cellular.html).

Office: University Police 
Location: Founders Hall, Room 103 
Telephone: (254) 501-5805 
Fax: (254) 501-5806 
E-mail Address: dps@tamuct.edu 
Web Address: http://www.tamuct.edu/police (http://www.tamuct.edu/
police/)

Residence for Tuition Purposes
In accordance with Texas Education Code § 54.052, the following persons
shall be classified as Texas residents and will be entitled to pay in-state
tuition.

Residency through High School Graduation in Texas
A person who:1

1. Graduates from a high school in Texas or receives a GED in Texas;
and

2. Physically resides in Texas for the 36 consecutive months
immediately prior to high school graduation; and

3. Physically resides in Texas for the 12 consecutive months
immediately prior to the census date of the semester in which the
student enrolls in a Texas public college or university.

Residency by Establishing and Maintaining Domicile
A person who:2

1. Independent Individuals
a. Has established and maintained their domicile in Texas for the 12

consecutive months preceding the census date of the academic
semester in which they enroll at A&M-Central Texas; and

b. Provides more than one-half of their own financial support,
and is not eligible to be claimed as a dependent for income tax
purposes.

2. Dependent Individuals
a. Whose parent has established and maintained their domicile in

Texas for the 12 consecutive months preceding the census date
of the academic semester in which they enroll at A&M-Central
Texas.

Residency through Prior Residency Classification and
Continuous Enrollment
A person who:

1. Was previously enrolled and classified as a Texas resident in a public
institution of higher education; and

2. Maintained continuous enrollment, or did not break enrollment for
more than one regular semester.

Establishment of Domicile
Establishing domicile in Texas is presumed if, for at least 12 months prior
to the census date of the semester in which he or she is to enroll, the
person (or their parent if they are a dependent) resided in Texas and:

1. Owned and occupied real property in Texas (renting a home is not
ownership); or

2. Owned and managed a “brick & mortar” business in Texas; or
3. Was gainfully employed, including self-employment, in Texas;3 or
4. Marriage for at least 12 months to a person who established a

domicile in Texas per one of the above methods is also a basis for
establishing domicile;

5. (Military only) The service member's Home of Record with the military
is Texas, or Leave and Earning Statements show the member has
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claimed Texas as their place of residence for the 12 consecutive
months prior to enrollment.

Residency Reclassification
It is the student’s responsibility to ensure residency classification
is accurate prior to registering for courses. If incorrect, it is also the
student’s responsibility to ensure corrections are made before the census
date of the applicable semester. Any applicant or student classified as
a non-resident who wishes to be considered for reclassification as a
resident must submit the Core Residency Questions. Along with the form,
the applicant or student must submit supporting documentation that
proves residency for tuition purposes. Oftentimes, an applicant or student
will submit the Core Residency Questions and upon receipt, the Records
and Admissions Office will request additional documentation specific to
the way the Core Residency questions were answered.

For more information please see the College for All Texans (http://
www.collegeforalltexans.com/?ObjectID=6D1466D9-AEA5-DE00-
C12F3F75E7367718) website.

Documentation for Residency
The following is a list of documents that may provide support to a claim
of physical residence in Texas:

1. Utility bills for the 12 consecutive months preceding the census date;
2. Cancelled checks that reflect a Texas residence for the 12

consecutive months preceding the census date;
3. A current credit report that documents the length and place of

residence of the person or the dependent's parent to be in Texas
and the length of residence to be at least 12 consecutive months
preceding the census date;

4. Texas voter registration card that was issued at least 12 months prior
to the census date;

5. Lease or rental of residential real property in the name of the person
or the dependent's parent for the 12 consecutive months immediately
preceding the census date;

6. Texas high school transcript for full senior year immediately
preceding the census date or a transcript from a Texas institution
of higher education showing presence in the state for the 12
consecutive months preceding the census date.

 The student has the burden of proof to show by clear and convincing
evidence that domicile has been established and maintained.

1 Student visa holders are not eligible for this option for establishment
of residency. An individual who is neither a US citizen, nor permanent
resident must complete and submit the Residency Affidavit.

2 Students are not able to obtain residency through family members,
sponsors, or individuals who are not their biological or adoptive parent,
or court-appointed legal guardian, even if that person claims them on
taxes or provides the majority of their financial need.

3 Employment intended to provide an income to a person or allow a
person to avoid the expense of paying another person to perform the
tasks (as in child care) that is sufficient to provide at least one-half
of the individual’s tuition, fees and living expenses as determined
in keeping with the institution’s student financial aid budget or
that represents an average of at least 20 hours of employment per
week. A person who is self-employed or who is living off his/her
earnings may be considered gainfully employed for purposes of

establishing residency, as may a person whose primary support is
public assistance.

Non-Resident Tuition Waivers
Non-resident students who do not meet any of the above criteria for
establishing residency for tuition purposes may be eligible to have the
non-resident portion of the tuition waived,  provided waiver eligibility
requirements are satisfied. We’ve provided a list of the most common
non-resident tuition waivers used at A&M-Central Texas. For additional
information and non-resident waiver eligibility requirements, please
visit www.collegeforalltexans.com (http://www.collegeforalltexans.com/
apps/financialaid/tofa.cfm?Kind=W).

• Non-Resident Tuition Waiver For Active Military Personnel, Spouses
and Dependents

• Non-Resident Tuition Waiver For Veterans, Spouses and Dependents
• Non-Resident Tuition Waiver For Family Intent To Make Texas Home

Please Note: It is the student's responsibility to request a non-
resident tuition waiver. All non-resident tuition waivers and requested
documentation must be submitted prior to the beginning of the
enrollment semester and no later than the official census date of the
enrollment semester in order to be considered for the non-resident tuition
waiver.

Expenses

Tuition and Mandatory Fee Rate Plans
A&M-Central Texas has a guaranteed tuition and mandatory fee plan (The
Warrior Guarantee), which allows our students to effectively plan for the
cost of their education. In addition, we offer a Variable Rate Plan.  The
Variable Rate Plan is effective for one academic year only.

Which plan should you choose?
Incoming students will need to decide which plan best meets their
financial needs. The following discussion provides more information
about each of the plans to aid in the decision-making process. The
specific dollar amounts for all plans can be found at the following link:
https://www.tamuct.edu/business-office/tuition-fees.html

The Variable Rate Tuition Plan
Under the Variable Rate Tuition Plan, tuition and fee rates are established
for an academic year and are subject to increase or decrease based
on economic conditions, Board of Regents' action, and/or legislative
requirements. This plan is best suited for those students who plan to
enroll and graduate within the same academic year.

The Warrior Guarantee
Incoming students opting into The Warrior Guarantee will be assigned
to a cohort that guarantees a defined tuition and fee rate that will not
change for three consecutive years (nine consecutive semesters).

• Students who exceed the specified number of consecutive semesters
allowed for degree completion for a specific cohort will be assessed
tuition and fees at the approved rate for a similar cohort in the
subsequent academic year.

• Students unable to enroll due to special circumstances—such
as military deployment or medical emergencies—may request an
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extension equivalent to the number of semesters missed due to their
special circumstance.

For further information on the estimated cost of tuition & fees visit:
https://www.tamuct.edu/business-office/tuition-fees.html

Tuition and Fees
Below is the chart for the Graduate Resident - Guaranteed tuition
rates and fee schedule (locked for three years) for students as of the
publication date.  (All fees are subject to change without notice).  For
the most accurate total tuition and mandatory fees inquire with the B
(https://catalog.tamuct.edu//www.tamuct.edu/business-office/)usiness
Office (https://www.tamuct.edu/business-office/) on campus.

SCH Total
Tuition

Student
Services
Fee

Student
Health Fee

Recreational
Sports Fee

Total
Tuition
Mandatory
Fees

1 308.76 23.00 35.00 100.00 466.76
2 617.52 46.00 35.00 100.00 798.52
3 926.28 69.00 35.00 100.00 1,130.28
4 1,235.04 92.00 35.00 100.00 1,462.04
5 1,543.80 115.00 35.00 100.00 1,793.80
6 1,852.56 138.00 35.00 100.00 2,125.56
7 2,161.32 161.00 35.00 100.00 2,457.32
8 2,470.08 184.00 35.00 100.00 2,789.08
9 2,778.84 207.00 35.00 100.00 3,120.84
10 3,087.60 230.00 35.00 100.00 3,452.60
11 3,396.35 250.00 35.00 100.00 3,781.35
12 3,705.11 250.00 35.00 100.00 4,090.11
13 4,013.87 250.00 35.00 100.00 4,398.87
14 4,322.63 250.00 35.00 100.00 4,707.63
15 4,631.39 250.00 35.00 100.00 5,016.39
16 4,940.15 250.00 35.00 100.00 5,325.15
17 5,248.91 250.00 35.00 100.00 5,633.91
18 5,557.67 250.00 35.00 100.00 5,942.67
19 5,866.43 250.00 35.00 100.00 6,251.43
20 6,175.19 250.00 35.00 100.00 6,560.19
21 6,483.95 250.00 35.00 100.00 6,868.95
22 6,792.71 250.00 35.00 100.00 7,177.71
23 7,101.47 250.00 35.00 100.00 7,486.47
24 7,410.23 250.00 35.00 100.00 7,795.23

The College of Business Administration has an additional $22.50 per
semester credit hour tuition charge.

Specialized Program Fees:

The M.Ed. Educational Leadership, the Superintendent Certification
Program, the M.Ed. in Education, and the Master of Arts in Teaching
(MAT) have a $30 per semester credit hour program fee for new students
entering these programs.

The Master of Science in Clinical Mental Health Counseling (CMHC) and
the Master of Science in Marriage and Family Therapy (MFT) programs
have a $30 per semester credit hour program for new students entering
these programs.  The Specialist in School Psychology (SSP) program has

a $50 per semester credit hour program for new students entering this
program.

Additional Fees:

Installment Plan:  $20.00 
Late Registration Fee:  $25.00 
Reinstatement Fee:  $100.00 
Graduation Application Fee:  $50.00 
Late Graduation Application Fee:  $20.00 
Laboratory Fees:  $2.00 - $30.00 
Certificate Fee:  $25.00 - $100.00 
Certification Fee:  $25.00 - $150.00 
Internship Fee:  $100.00 - $3,000.00 
Parking Fee:  $30.00 Fall/Spring; $10.00 Summer 
Testing Fee:  $15.00 (Undergraduates only) 
Distance Learning Fee:  $45 per semester credit hour for online, $30 per
semester credit hour for web enhanced 
International Program Fee:  $40.00 per semester (International Students
only) 
Course-Related Fee:  $5.00 - $175.00 (Field Placement, etc.) 
Repeated Course Fee:  $100.00 per semester credit hour 
Excessive Hours Fee:  $100.00 per semester credit hour 
Materials Fee:  Based upon course requirements

Per section 54.051(d) of the Texas Education Code, these costs are
contingent upon rates calculated by the Higher Education Coordinating
Board for nonresident students enrolled in Texas public universities.  The
actual rate will vary pending this calculation.

Explanation of Fees
The following expenses are required for all students.  Tuition and Student
Services Fee are included in The Warrior Guarantee.  Other fees will be
assessed based on specific circumstances.

Tuition
Tuition for undergraduate and graduate students varies by semester
credit hour (SCH) based on the tuition and fee plan selected by the
student.  See the “Expenses” section for more information about the
available tuition and fee plans.  Tuition also varies per SCH based on
residency. See "Determination of Residence for Tuition Purposes” in this
section for more information.

Student Services Fee
This fee supports student services at A&M-Central Texas.  The fee is
charged by SCH up to the maximum amount of $250.00 per semester.

Student Health Fee
The amount charged per each semester is $35.00 fall and spring and
$25.00 for summer.

Recreational Sports Fee
The recreational sports fee funds recreational and wellness initiatives and
programs for students. The fee of $50 for summer and $100 each for fall
and spring is charged to students who reside in Bell, Milam, Williamson,
McLennan, Coryell, Falls, Lampasas, and Burnet counties.

Certificate Fee
This is an application fee for students taking certification programs
through graduate school.
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Texas Educator Certification Fee
The certification fee covers the required services for admission and
compilation of your Texas Candidate Certification Record and to verify
your credentials in pursuit of a Texas Educator Certification.

TEA Fee
Texas Administrative Code § 229.9 (7)(A) requires candidates who accept
admission into an Educator Preparation Program pay a fee that will be
sent to the Texas Education Agency (TEA).  This fee is directly billed to
the student once acceptance documentation has been received.

Course Fees
These fees are charged to cover the costs of materials and services
directly associated with selected classroom or laboratory activities.

Distance Learning Fee
The fee of $45 per SCH is assessed for fully online courses and $30
per SCH is assessed for hybrid courses.  This fee provides web-based
platforms and student services support.

Excessive Hours Fee
A fee of $100 per excess SCH is charged for students with
excessive hours towards a degree program. Reference Texas Education
Code § 54.014, which provides a limit to the number of hours an
undergraduate Texas resident may attempt while paying in-state tuition.

Field Experience Fee
A fee per course is charged to all students who register for a student
teaching, internship, field placement, or cooperative education course.
This fee is used for costs directly associated with these courses.

Graduation Application Fee
This fee is due at the time the graduation application is submitted. This
fee is used for costs directly related to graduation (diplomas, etc.).

Graduation Application Late Fee
Students who do not apply for graduation by the appropriate deadline will
be assessed a $20 late fee.

Installment Payment Plan Fee
Students who sign up for the installment payment plan will be assessed a
$20 processing fee.

International Student Program Fee
This is a fee assessed only to international students at a rate of $40
per semester, which funds expenses directly associated with the
International Education Program.

International Health Insurance Fee
The Texas A&M University System requires all international students
entering the U.S. on a F-1 student visa to be covered under the Texas
A&M University System Student Health Insurance Plan (SSHIP) or have
equivalent insurance coverage that meets the waiver criteria at http://
assets.system.tamus.edu/files/benefits/pdf/studentinsurance/waiver
%20guidelines.pdf. The System Student Health Insurance Regulation is
located at http://policies.tamus.edu/26-99-01.pdf.

Internship Fee for Teacher Certification
The internship fee provides the candidate a Field Supervisor and Mentor,
as required by Texas Education Agency, in the pursuit of obtaining a

Teacher Certification.  This fee is required every semester the candidate
is enrolled in the Internship I or Internship II course.

Laboratory Fee
A fee for each laboratory course may be charged for materials and
supplies.

Late Registration Fee
Students who do not register or make initial payments by the appropriate
deadline will pay a $25 late fee.

Late Payment Fee
Students who make an installment payment after the due date will be
charged a late payment fee of $20. Students who are delinquent more
than five days may be prohibited from registering for classes and blocked
from all university services.

Materials Fee
A fee may be added for specialized courses requiring supplies to
supplement instructional activities.

Parking Fee
Students who wish to park a vehicle or motorcycle on A&M-Central Texas
property must pay a parking fee of $30 for each regular semester and $10
for each summer semester.

Repeated Courses Fee (3-Peat)
An additional course fee will be charged at a rate of $100 per SCH to
those students who attempt the same course for a third time since
Fall 2002. This provision is described in the Texas Higher Education
Coordinating Board Rules (Chapter 13, Subchapter B, § 13.25).

Testing Fee
A testing fee of $15 for first-time students will be assessed to support the
Testing Center and other university testing services. It is charged at the
time of first enrollment and covers all institutional testing in the Testing
Center while the student is enrolled.

Reinstatement Fee
A student who is dropped from the rolls of the university will be charged a
fee of $100 for reinstatement of their status as student.

Transcript Fee
A fee of $3.00 is charged for transcript processing.  The first two
transcripts are free.

Financial Obligation for Graduating Students
According to Texas Education Code § 54.007 (d) , all financial obligations
to the university must be paid by the end of the semester.  Failure to
settle all financial obligations will result in withholding a student's
diploma at graduation.  Additionally, a hold will be placed on the student's
account which will prohibit registration in subsequent semesters and
receipt of official transcripts.

Chapter 54.007 (d) of the Texas Education Code states "A student who
fails to make payment prior to the end of the semester may be denied
credit for the work done that semester. "
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Payment of Fees
All the aforementioned fees must be paid by the designated date stated
on a student's bill. Student account information is available through
Warrior Bill Pay via Warrior Web, which features 24/7 access, E-bills,
electronic refunding, online payment plan enrollment, and authorized user
access. Payment due dates are also displayed in Warrior Bill Pay.

The following options are available for fee payment in fall, spring and
summer semesters:

• OPTION 1. Payment in full by the designated date.
• OPTION 2. Payment in four installments as follows: (fall and spring

only)

Installment 1: 25% of charges by designated date;

Installment 2: 25% of charges by designated date;

Installment 3: 25% of charges by designated date;

Installment 4: 25% of charges by designated date.

• OPTION 3. Payment in three installments as follows: (summer only)

Installment 1: 34% of charges by designated date;

Installment 2: 33% of charges by designated date;

Installment 3: 33% of charges by designated date;

Each student who elects option 2 and 3 must enroll in the payment plan
through Warrior Bill Pay, via Warrior Web. An installment agreement must
be on file in the Business Office. Students who fail to make tuition and fee
payments by the due date may be prohibited from registering for classes
for succeeding semesters until the payment is made and will be assessed
a $20.00 late fee per installment.  For minimesters, options 2 and 3, are
not available, payment in full is due by the designated date.

Notice Concerning Check Payments
If a check accepted by the university is returned unpaid by the bank
(including electronic check) on which it is drawn, the person presenting
it will be required to pay a penalty of $30. If the check is not redeemed
within 20 days after the date of the first notice, the student may be
dropped from the rolls of the university and the check turned over to the
County Attorney for collection.

Financial Obligation for Graduating Students
According to Texas Education Code 54.007 (d), all financial obligations to
the university must be paid by the end of the semester.  Failure to settle
all financial obligations will result in withholding a student's diploma at
graduation.  Additionally, a hold will be placed on the student's account
which may prohibit registration in subsequent semesters.

Chapter 54.007 (d) of the Texas Education Code states: "A student who
fails to make payment prior to the end of the semester may be denied
credit for the work done that semester."

Refunds
Students who pay tuition and fees in full and withdraw from the university
will receive a refund based on the refund schedule below. Students
paying on an installment basis who withdraw from the university will be

required to pay the balance of fees due in accordance with this schedule.
The refund schedule is as follows:

Session 10 weeks or greater

Prior to 1st class day 100%
1st, 2nd, 3rd, 4th, 5th class day 80%
6th, 7th 8th, 9th, 10th class day 70%
11th, 12th, 13th, 14th, 15th class
day

50%

16th, 17th 18th, 19th, 20th class day 25%
After the 20th class day 0%

Session greater than 5 weeks and less than 10 weeks

Prior to 1st class day 100%
1st, 2nd, 3rd class day 80%
4th, 5th, 6th class day 50%
After the 6th class day 0%

Sessions 5 weeks or less

Prior to 1st class day 100%
1st class day 80%
2nd class day 50%
After the 2nd class day 0%

Withdrawing from All Courses at the University
The effective withdrawal date is the date the withdrawal is reported to
and recorded in the Registrar’s Office.  This is the date used to calculate
refunds.

Dropped Classes
The effective drop date is the date that a course drop is recorded in the
Registrar’s Office. If a course is dropped on or before the census date
for the appropriate session, the student will be refunded for the tuition
and fees associated with that course. If a course is dropped after the
appropriate census date, the student will not receive a refund.

Census dates for various length sessions are as follows:

Length of Class in
Weeks

Official Census Date Last Date to Drop or
Withdraw with a "Q" or
"W"

3 weeks Second class day Friday of second week
4 or 5 weeks Fourth class day Friday of third week
6, 7, or 8 weeks Sixth class day Friday of sixth week
9, 10, or 11 weeks Seventh class day Friday of seventh week
12, 13, or 14 weeks Ninth class day Friday of tenth week
15 - 16 weeks Twelfth class day Friday of eleventh week

Special notes: For refund purposes, class days are determined by the
calendar, not by the number of class meetings. As an example, if a
semester starts on Monday, then Thursday of that week is considered the
fourth class day for all classes.

The A&M-Central Texas' refund policy is established in accordance with
the mandates of the State of Texas.
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Conditions of Refunds
Refunds of tuition and fees paid by a sponsor, donor, or scholarship
available through the university are made to the funding source, rather
than to the student who has withdrawn. All student services and
privileges are terminated when a student withdraws or graduates from
the university.

Nonrefundable Fees
Fees required for special courses, parking, testing fees, installment plans,
reinstatement fee, late payment, or late registration are nonrefundable.

Student Financial Assistance
A&M-Central Texas offers student financial assistance in the form of
loans, grants, and scholarships. Financial assistance resources from
the university should be viewed only as supplementary to the financial
resources of the applicant and family.  Graduate School students are only
eligible for student loans, certain grants, and scholarships.

To apply for financial aid, a student must submit a Free Application for
Federal Student Aid (FAFSA) online at https://studentaid.gov/h/apply-
for-aid/fafsa. To determine your eligibility for need-based aid, we take
into consideration the cost of attendance (COA) and your expected family
contribution (EFC) as determined by the federal government from the
information you provided on the FAFSA.

Priority Dates
To receive maximum consideration for financial assistance, your FAFSA
information must be received by the institution prior to March 15 for the
upcoming academic year.  To ensure timely awarding in advance of the
respective semester, FAFSA information and all requested documentation
should be submitted prior to the following priority dates:

• Summer semester: April 1st
• Fall semester: June 1st
• Spring semester: November 1st

Consortium Agreement
An A&M-Central Texas student concurrently enrolled at an eligible host
institution may complete a consortium agreement for financial aid
purposes.  Under a consortium agreement, a student's financial aid
eligibility will be based on the combined enrollment between A&M-Central
Texas and the participating host institution.

Eligibility requirements:

• Must be a degree-seeking student at A&M-Central Texas, enrolled in
at least one course at A&M-Central Texas;

• Must be enrolled in at least one course at an eligible host institution;
• Semester credit hours at host institution must meet outstanding

A&M-Central Texas degree requirements;
• Semester credit hours at the host institution must coincide with the

academic semester at A&M-Central Texas (i.e., fall credit hours must
begin and end within the months of August and December and spring
credit hours must begin and end within the months of January and
May).

Satisfactory Academic Progress
(SAP) Components
There are three components to SAP.  Failure to comply with any
component may result in a loss of aid eligibility. The three components
are as follows:

1. Minimum Cumulative Grade Point Average (GPA)
• Graduate Students: 3.0

2. Completion Rate (Deficit Hours)
• While students are expected to enroll full time to be eligible

for financial aid, each student must successfully complete
at least 67% of all credit hours attempted.

• This percentage includes all institutional and transfer
credit hours, regardless of whether or not financial aid was
received.

• Grades of W, D, F, I, Q, WF, U, and grade exclusions are not
considered to be adequate grades for completion.

3. Maximum Hours (Excessive Hours)
• Students are expected to complete their degree pursuits

within a maximum number of hours, including transfer
hours earned in addition to institutionally attempted hours.

• For students seeking a first or subsequent master's degree,
the maximum number of credit hours (total attempted
hours) is limited to 150% of the published degree program
length and includes all hours attempted (including repeats
and withdrawals) at any institution of higher education and
any hours accepted in transfer--even if financial aid was
not received. Evaluated credit will also be included in the
total attempted hours once articulated by the Recruitment &
Undergraduate Admissions Office.

*NOTE*  Credit hours are cumulative. Students obtaining more than
the maximum hours (e.g., with a change in major) may reach this
maximum time frame before completing their course of study and
may need to appeal the time frame eligibility.

Review Policy
The Office of Student Financial Assistance will review the above
minimum standards of academic progress at the end of every semester
to determine each applicant's eligibility for aid consideration for the
upcoming year (summer, fall, spring). If it is determined that the student
does not meet the requirements, they are ineligible to receive financial aid
and will be notified accordingly.

Financial Aid Warning
Students who fail to meet the SAP standards of a sufficient cumulative
GPA (3.0 GPA for graduate students) and a 67% completion rate will be
placed on a warning status for financial aid. The student will remain
eligible for financial aid for one semester while on a warning status.

First-time transfer students who fail to meet Financial Aid SAP
requirements at the end of their initial semester are not eligible for
Financial Aid Warning.

Financial Aid Suspension
Students who fail to meet the SAP standards of a sufficient cumulative
GPA (3.0 GPA for graduate students) and a 67% completion rate after
a semester on financial aid warning status are placed on financial aid
suspension and immediately lose eligibility for financial aid.
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Maximum Time Frame Suspension
Students who fail to meet the maximum time frame standards are placed
on an excessive hour suspension and immediately lose financial aid
eligibility. There is no provision for a warning period if students exceed
the maximum time frame.

SAP Appeal
Students placed on a financial aid suspension will be given the
opportunity to appeal this suspension to have their financial aid
reinstated.  Students are limited to two appeals as an undergraduate
student and two as a graduate student.

Return of Funds Due to Withdrawal
A student who withdraws from the university after receiving financial
assistance may be required to repay all or part of the awarded aid. A
withdrawal form must be initiated in the Records and Admissions Office
before the last day for withdrawals, which is posted on the university
calendar. A student is not officially withdrawn until this form is completed
with the approval of each appropriate university office and returned to
the Records and Admissions Office. Please note that students receiving
all "F"s, incompletes, or a combination of the two may be considered
withdrawn.  In addition, the definition of a withdrawal related to financial
assistance may differ from the definition used by the Records and
Admissions Office when a student is enrolled in multiple sessions in a
single semester.

As required by federal regulations, the Office of Student Financial
Assistance determines if a student must repay all or part of the aid
awarded. The calculation of repayment is made at the time of the
withdrawal by determining the amount of aid the student was awarded, the
amount of awarded aid the student earned, and the amount of awarded
aid the student did not earn. Unearned aid must be returned to the
aid program(s). The institution returns Title IV funds no later than 30
days after the determination of a student’s withdrawal date. If a student
earned more aid than was disbursed, the student may be entitled to
a disbursement after their withdrawal. During the withdrawal process,
students are encouraged to speak with a representative from the Office of
Student Financial Assistance.

The policy governing the return of funds due to withdrawal may be
modified at any time, without prior notice, in order to comply with state
and federal guidelines.

Tuition and Student Fee Exemptions
Texas currently maintains a variety of programs aimed at exempting
tuition, fees, and other expenses related to attending public colleges
or universities. These exemption programs are targeted to specific
populations that the Texas Legislature has identified as warranting
special consideration related to paying for higher education costs.

All exemptions are processed through the Office of Student Financial
Assistance. Claims for exemption from any charges must be supported
by evidence sufficient to enable the Office of Student Financial
Assistance to verify the student's exempt status and determine the
duration of the exemption and the charges to which it is applicable.  Each
section below refers to information found in the corresponding Texas
Education Code (TEC).

Blind/Deaf (TEC §54.364)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit Yes Testing Fee Yes
Parking Yes Room Board No
Books No

Children of POWs and MIAs (TEC § 54.343)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

No

Breakage Deposit Yes Testing Fee Yes
Parking Yes Room Board No
Books No

Dependents of Disabled Firefighters and Police
(TEC § 54.351)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

No

Breakage Deposit Yes Testing Fee Yes
Parking Yes Room Board No
Books No

Hazlewood-Texas Veterans Dependent Children and
Spouse of Texas Veterans (TEC § 54.341)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit No Testing Fee Yes
Parking Yes Room Board No
Books No

Foster Care Children (TEC §54.366)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit No Testing Fee Yes
Parking Yes Room Board No
Books No
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Adopted Students Formerly in Foster or Other
Residential Care (TEC §54.367)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit No Testing Fee Yes
Parking Yes Room Board No
Books No

High School Valedictorian (TEC §54.301)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

No Course Specific
Lab Fees

No

Breakage Deposit No Testing Fee No
Parking No Room Board No
Books No

Awarded yearly to the highest-ranking graduate of any accredited high
school in Texas. Recipients are exempt from tuition payment for the two
long semesters of their freshman year, providing that they attend the
same school for both semesters. Eligible students should send or bring
their certificate to the Office of Student Financial Assistance prior to
registration.

Survivor of Public Servant (Killed in the Line of Duty)
(TEC §54.354)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit Yes Testing Fee Yes
Parking Yes Room Board Yes
Books Yes

Senior Citizen (6 SCH Limit) (TEC §54.365)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

No Course Specific
Lab Fees

No

Breakage Deposit No Testing Fee No
Parking No Room Board No
Books No

Nursing Faculty/Staff (TEC §54.355)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

No Course Specific
Lab Fees

No

Breakage Deposit No Testing Fee No
Parking No Room Board No
Books No

Peace Officers Enrolled in Law Enforcement or Criminal
Justice Courses (TEC §54.3531)
Tuition Yes Student Service

Fees
No

Other Mandatory
Fees

No Course Specific
Lab Fees

Yes

Breakage Deposit No Testing Fee No
Parking No Room Board No
Books No

Peace Officers Disabled in the Line of Duty (TEC
§54.352)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

Yes

Breakage Deposit No Testing Fee Yes
Parking No Room Board No
Books No

Educational Aide Exemption (TEC §54.363)
Tuition Yes Student Service

Fees
Yes

Other Mandatory
Fees

Yes Course Specific
Lab Fees

No

Breakage Deposit No Testing Fee Yes
Parking No Room Board No
Books No

Types of Aid
Grants
Federal, state, and institutional grants are forms of gift aid available to help
students cover the cost of obtaining a higher education. These grants are
awarded on the basis of financial need and available funding. Below is a list of
the grants offered at Texas A&M University-Central Texas.

Texas Public Education Grant (TPEGG)
Texas resident and non-resident undergraduate students may be eligible
for a grant for each semester of the academic year based upon the
budgetary funding of the grant. Graduate students may also be eligible
for the grant for each semester of the academic year based upon the
budgetary funding of the grant. Students must be enrolled at least half-
time and awards are prorated based on enrollment.  No individual award
may be more than the student's financial need. Each institution may set



Texas A&M University Central Texas 2024-2025 - Graduate 21

its own maximum award amounts. Your eligibility for this program is
determined by the financial aid office at the university. Funds may not be
immediately available to you at the beginning of the semester.  Refer to
Texas Education Code, § 56.031 and Texas Administration Code Title 19,
Part 1, Chapter 22, Subchapter D.

Warrior Tuition Grant
Texas resident undergraduate and graduate students may be eligible for
the grant each semester of the academic year. Students must be enrolled
at least half-time and awards are prorated based on enrollment.

Loans
Federal, state, and institutional student loans are borrowed money you must
repay with interest.

Federal Direct Student Loans
As an undergraduate student loan borrower, you may be awarded
an unsubsidized (non-need-based) loan depending on your financial
need. As a graduate student loan borrower, you may only be awarded
an unsubsidized loan (non-need-based) loan. If you are awarded a
subsidized loan (i.e., an undergraduate student), interest will not
accrue on your loan while you are enrolled at least half-time. If you are
awarded an unsubsidized loan, you will be responsible for the interest
while in school. You will receive quarterly interest statements on your
unsubsidized loan from your servicer. It is recommended that you pay
this interest every quarter. If you do not, the interest will be added to your
loan amount upon entering repayment, which will result in increasing
costs when repaying your loans.

Federal Direct Graduate (PLUS) Loans
The Federal Direct Graduate PLUS loan is designed to help pay for
educational expenses not covered by other financial aid.  These
unsubsidized loans are charged interest during all periods of
enrollment. Students must be a graduate or professional student enrolled
in at least half-time during the semester, not have an adverse credit
history and meet the general eligibility requirements for federal student
aid.

Emergency Tuition and Fee Loan
In the fall, spring, and summer semesters, a student may borrow a Short-
Term Loan for up to 25% of their total tuition and fee charges (student
must also sign up for an installment plan, and pay the $20 installment
plan set-up fee to complete their semester registration).  Applications for
all Emergency Tuition and Fee Loans are processed through the Office
of Student Financial Assistance. Distribution and repayment of funds is
made through the Business Office.

• An origination fee of 1.25% will be assessed on the amount of the
loan. Emergency Tuition and Fee Loans and applicable fees must be
repaid within the prescribed repayment period.

• Deadline for processing Emergency Tuition and Fee Loans will be 30
days before all loans are due.

Book Loans
Students may borrow up to $700 to purchase books at the Warrior
Bookstore only. The purchase amount, up to $700 becomes the principal
due on the loan.  A $15 service charge will be assessed. Loans must
be repaid by the established due date. Loans not paid on time will be
assessed a $20 late fee.

Work Opportunities
Eligible students may participate in either the Federal Work Study
program, funded jointly by the Department of Education and the
university, or the Texas College Work Study Program, funded jointly by
the State of Texas and the university.  Students must show financial
need and meet established eligibility standards.  Funds are awarded on a
first-come, first-served basis.  Current work study employment does not
guarantee a student work-study position for the following academic year.

Other Assistance
The Office of Student Financial Assistance assists students with the
use of a variety of educational benefits from a variety of sources. These
sources may include employer-based programs, state exemption, and
waiver programs. Students should contact the Office of Student Financial
Assistance to determine how they may utilize their available benefits.

Prepaid Tuition and College Savings Plans
Prepaid tuition plans allow families to prepay future college tuition and
fees. The two most common prepaid plans used at A&M-Central Texas
are:

• Texas Guaranteed Tuition Plan (formerly the Texas Tomorrow Fund)
• Texas Tuition Promise Fund

Scholarships
A&M-Central Texas offers a variety of merit and need-based scholarship
opportunities to support students in pursuit of their education. With the
support of the A&M-Central Texas Foundation and generous donors, the
scholarship program at A&M-Central Texas continues to grow. Scholarships
are awarded for academic ability and achievement, demonstrated leadership,
extracurricular activities, financial need, and other criteria as defined by
specific scholarship programs.

Scholarship Deadlines
After you have been admitted to A&M-Central Texas, you may apply
for scholarships by completing a general scholarship application
via the A&M-Central Texas Scholarship Portal. Please see below for
the scholarship application submission deadlines associated with each
academic semester:

• Fall Semester - Opens June 1     Closes June 30
• Spring Semester Deadline - Opens October 31     Closes December 1
• Summer Semester Deadline - Opens April 1     Closes May 1

For more information on possible scholarship opportunities please visit
our Scholarship Opportunities Web page at https://www.tamuct.edu/
financial-aid/scholarships.html.

Scholarships Listing
B.M. Beck Endowed Scholarship 
Bob & Karin Alleman Endowed Scholarship 
Cadet Russell Streightiff Army ROTC Endowed Scholarship 
Chaplains Cohort Scholarship 
College of Arts & Science Academic Scholarship 
College of Business Administration Academic Scholarship 
College of Business Need Based Scholarship 
College of Education & Psychology Scholarship 
Congressman Chet & Lea Ann Edwards Endowed Scholarship 
Dr. Michael and Lou Ann McKinney Scholarship 
Eagle Warrior Scholarship 
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Farm Credit – College of Business Scholarship 
Four Winds General Endowed Scholarship 
Frank W & Sue Mayborn Endowed Scholarship 
Friends of TAMUCT Endowed Scholarship 
FWIS Ruth Hooper Memorial Endowed Scholarship 
FWIS Warrior's Endowed Scholarship 
Greater Texas Foundation Removing Educational Barriers Scholarship 
Hal Myrah Memorial Endowed Scholarship 
John & Elizabeth Cheatham Endowed Scholarship 
John R. Ingram Jr. Scholarship 
Lieutenant General H.G. "Pete" Taylor Endowed Scholarship 
Life's Next Chapter Scholarship 
Mary Yeaman Memorial Endowed Scholarship 
MBA Cohort Scholarship 
Military Service Scholarship 
Phi Theta Kappa 
Presidential Need-Based Scholarship 
Richard and Marvel Love Scholarship 
ROTC Progression Cadet Scholarship 
ROTC Scholarships 
Subhani Foundation Scholarship 
TAMUCT Achieve Scholarship 
The Greater Texas Foundation Endowed Scholarship 
The Knight Scholarship 
The Lotte Vernon & Company, P.C., CPAs Accounting Scholarship 
The Stephen A. and Mary L. Hanik Scholarship 
Tolly & Florence Moore Endowed Scholarship 
Warrior Corps Merit Scholar Scholarship 
Wolf Warrior Scholarship 
Central Texas Kumquat Scholarship

Military and Veteran Services
Ted and Diane Connell Military and
Veteran Services Center
The Ted and Diane Connell Military and Veteran Services Center provides
assistance to student veterans, service members, and their families
in the utilization of U.S. Department of Veteran Affairs (VA) education
benefits and military tuition assistance, military transcripts evaluation
(https://catalog.tamuct.edu/undergraduate-information/military-credit-
evaluation/), and a successful transition to student life.

Staff are available to answer questions about veterans’ education
benefits and military tuition assistance, military credit evaluation
(https://catalog.tamuct.edu/undergraduate-information/military-credit-
evaluation/), as well as to certify enrollments and monitor students’
degree plans and academic progress.  However, the VA Regional
Processing Office is the final authority on disbursement of funds. In
addition, some chapters of veterans' education benefits may require the
student to verify his/her enrollment status in order for the VA to release
his/her monthly payments. Please note that the last day of the month
in question is the earliest day that enrollment for that month may be
verified.

A&M-Central Texas School Certifying Officials are not VA employees; they
act as liaisons between the university and the VA. The School Certifying
Officials work to ensure that the regulations of the VA are satisfied, as
well as the policies of the university; however, the School Certifying
Officials are not authorized to make judgments regarding the status of a
student's VA education benefits.

Please refer to the VA Website (http://benefits.va.gov/gibill/) for
additional information regarding education benefits or the VetSuccess on
Campus (VSOC) program counselor.

The Military and Veteran Services Center stands ready to facilitate the
transition from military life into academics. Services include:

• Information and support related to the Post 9/11 GI Bill®
• Montgomery GI Bill®
• Dependents Educational Assistance (DEA) program
• Reserve Educational Assistance Program (REAP)
• Vocational Rehabilitation
• Montgomery GI Bill-Reserve®
• Military Credit Evaluations  (https://catalog.tamuct.edu/

undergraduate-information/military-credit-evaluation/)
• Military Tuition Assistance
• Hazlewood Act - Texas Veterans Commission

Please contact (254) 519-5423 for information concerning VA resources
and benefits. Questions and inquiries (email) may also be sent to
va@tamuct.edu.

VetSuccess on Campus
The VSOC Program is a collaborative effort between A&M-Central Texas
and the VA with the purpose of providing a supportive, on-campus
environment where veteran students may gather to obtain assistance and
peer support. The goal of the program is to help veterans transition to
college life and successfully complete their educational programs. The
VA has placed a full-time, experienced vocational counselor on the A&M-
Central Texas campus. The counselor serves as a “one-stop liaison” for
veterans, active duty military, and their eligible family members. A&M-
Central Texas is one of the original eight schools in the nation to have an
on-campus counselor from the VA.

Your VetSuccess Counselor can assist you with:

• Information on VA educational benefits, to include the Montgomery GI
Bill® (Chapter 30), Post 9/11 GI Bill® (Chapter 33), and other VA and
non-VA educational benefits

• Information, guidance, and support while using your VA educational
benefits

• Accessing, understanding, and applying for VA benefits, to include
vocational rehabilitation and employment, disability compensation,
life insurance, home loan guaranty, and other benefits and services

• Transition support services
• Vocational exploration and career counseling services
• Assistance with electing healthcare benefits through the Veterans

Health Administration (VHA)
• Information and referrals for VA medical and mental health services
• Referrals for readjustment counseling services for eligible veterans

and their family members
• Job placement assistance and coordination with local Disabled

Veteran’s Outreach Program (DVOP) specialists and Local Veterans
Employment Representatives (LVER)

• Referrals to on-campus, community, and VA resources to ensure
academic success

GI Bill® is a registered trademark of the U.S. Department of Veterans
Affairs. More information about education benefits offered by VA
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is available at the official U.S. Government Web site at https://
www.benefits.va.gov/gibill. (https://benefits.va.gov/gibill/)

**Cancellations and/or refunds for veterans must follow the current
Veteran Administration requirements.  Contact the Veterans Service
Center for assistance. 

Student Account Deferment Option for Recipients of Military Education
Benefits In accordance with 38 U.S. Code § 3679 (e), Texas A&M
University will not impose any penalty, including - the assessment of
late fees - the denial of access to classes, libraries, or other institutional
facilities the requirement that a student receiving military education
benefits borrow additional funds because of the student’s inability to
meet financial obligations to the University on time as the result of
the delayed disbursement of a state or federal military-related student
financial assistance program covering tuition and fees.
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Student Life
Academic Support:
Academic Support programs exist to provide support to all A&M-Central
Texas students. Regardless of your major, your year of study, whether you
are an online or on-campus student, we’re here to help you succeed and
accomplish your academic goals.

Academic Support offers face-to-face tutoring, 24/7 online tutoring,
student success workshops, and study abroad opportunities.

Access and Accommodation:
At A&M-Central Texas, we value an inclusive learning environment where
every student has an equal chance to succeed and has the right to an
education that is barrier-free.  Access and Accommodation is responsible
for ensuring that students with a disability enjoy equal access to the
university's programs, services, and activities.

Career and Professional Development:
Career and Professional Development supports the campus community
as they move through their careers. To support the development of career
and life-long learning goals, we empower the campus community with the
necessary professional tools to explore careers, engage with the career of
choice, and embark successfully in their career field.

Behavioral Intervention Team:
The Behavioral Intervention Team (BIT) is a multidisciplinary group of
professionals responsible for identifying, assessing, and responding
to concerns and/or disruptive behaviors in our university community
who struggle academically, emotionally, or psychologically or who
present a risk to the health, safety, or normal operations of the university
or its members. BIT meets regularly to review referrals brought
forward. Referrals may be made at Submit a Care Referral (https://
cm.maxient.com/reportingform.php?TAMUCentralTexas&layout_id=2).
Anonymous referrals are accepted.

Student and Civic Engagement:
Student and Civic Engagement supports an active community of student-
leaders acting as catalysts for positive change. This office focuses
on encouraging student involvement in campus organizations and
supporting community-based programs. Do you want to get involved?
Leverage your skills or learn new ones? To get involved on campus,
visit Engage (https://tamuct.campuslabs.com/engage/) and find your
next adventure.

Student Health Insurance:
A&M-Central Texas students who are enrolled in at least nine (9) hours
are eligible to enroll in the university-sponsored plan. Students who are
enrolled in special classes and are taking less than nine (9) credit/contact
hours will be determined eligible to enroll in the university-sponsored
plan if the coursework meets the criteria for the completion of a degree
plan or international program as defined and approved by the Texas A&M
University System. Graduate students taking at least five (5) credit hours
of classes are eligible to enroll in this insurance plan.

International Students & Health Insurance Coverage  
Those who are not United States citizens or permanent residents of
the United States, are required to maintain approved health insurance
coverage continuously while enrolled and attending a Texas A&M System
institution, unless the student provides proof of coverage that meets

the Texas A&M University System waiver requirements. (See the TAMUS
Policy #26.99.01).

Student Success:
Student Success programs focus on encouraging the personal growth
of students through innovative student-centered programs that promote
service, diversity, and integrity. These opportunities can empower
students to engage socially, academically, and professionally to enhance
lifelong learning.

Student Wellness & Counseling Center:
The Student Counseling Center is a place where students can go for
services that are designed to help handle day-to-day challenges and
encourage personal growth and development. Our work provides services
ranging from assistance with anxiety, depression, relationship concerns,
and crisis intervention. Students get the personal assistance needed in
a welcoming and comfortable atmosphere. Services are available at no
additional cost for students currently enrolled at A&M-Central Texas.

University Writing Center:
The University Writing Center (UWC) at A&M-Central Texas is a free
workspace open to all A&M-Central Texas students. Students may
arrange a one-on-one session with a trained and experienced writing tutor
by visiting the UWC during normal operating hours (both half-hour and
hour sessions are available). Tutors are prepared to help writers of all
levels and abilities at any stage of the writing process. While tutors will
not write, edit, or grade papers, they will assist students in developing
more effective composing practices. 

University Library:
Our 27,000-square-foot facility on the A&M-Central Texas main campus
includes student lounges, private study rooms, group work spaces,
computer labs, family areas suitable for all ages, and many other
features. Services such as interlibrary loan, TexShare, binding, and
laminating are available. The library frequently offers workshops, tours,
readings, and other events.

The University Library provides many services in support of research
across campus and at a distance. We offer over 250 electronic databases
containing approximately 631,525 eBooks and 75,150 journals, in addition
to the 97,440 items in our print collection, which can be mailed to
students who live more than 50 miles from campus. Research guides
for each subject taught at A&M-Central Texas are available through
our website to help students navigate these resources. On campus,
the library offers technology including cameras, laptops, microphones,
webcams, and digital sound recorders.

Research assistance from a librarian is also available 24 hours a
day through our online chat service, and at the reference desk when
the library is open. Research sessions can be scheduled for more
comprehensive assistance, and may take place virtually or in person
at the library. Assistance may cover many topics, including how to find
articles in peer-reviewed journals, how to cite resources, and how to piece
together research for written assignments.

Student Conduct:
The student conduct office supports the educational mission and goals
of the university and is focused on student learning by challenging
students to uphold high standards of personal and academic integrity.
This is achieved through a procedurally sound conduct process with
personal accountability, fairness, community, and learning as bedrock
principles. To submit a referral for a possible violation of our standards,
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visit our online referral form (https://cm.maxient.com/reportingform.php?
TAMUCentralTexas). For the most up-to-date Code of Student Conduct
and applicable expectations, visit the Student Conduct web page (https://
www.tamuct.edu/student-affairs/student-conduct.html).

Student Complaints:
Students may submit formal complaints (https://www.tamuct.edu/
student-affairs/student-grievance.html) through an online portal: Submit
a Formal Complaint (https://cm.maxient.com/reportingform.php?
TAMUCentralTexas&layout_id=10). Prior to filing a formal complaint,
students are encouraged to resolve the concern directly with the
individuals involved. Students will find that most situations can be
effectively addressed in this manner. The right of a student to a prompt
and equitable resolution of the complaint so filed shall not be impaired
by the student's pursuit of other remedies, such as filing of a complaint
with the responsible federal department or agency. Students are provided
opportunities to specifically address complaints through established
university procedures for sexual or gender-based discrimination,
employment, admission to the university, disciplinary action, parking
citations, academic matters, and grade appeals. Students can find the
complete description of the student complaint process online. (https://
www.tamuct.edu/student-affairs/student-grievance.html)

RELLIS Students:
Admissions, financial aid, and other enrollment services are offered online
through the main campus or in person in Killeen, TX. Student support
and campus life services (i.e., academic support, career services, student
activities and organizations, campus recreation, etc.) are offered through
the RELLIS campus.

Other Resources:
Emergency or Immediate Assistance
To report immediate threats to life or property or if you require emergency
assistance, please contact the University Police Department at (254)
501-5800 or call 911.

Texas A&M University System
The Texas A&M University System also maintains an online system for
reporting waste, fraud, abuse or other serious ethics violations. It is
available at the system site (https://secure.ethicspoint.com/domain/
media/en/gui/20488/) or by calling (888) 501-3850.

Texas Higher Education Coordinating Board (THECB)
This student complaint procedure complies with the U.S. Department of
Education's "Program Integrity" regulations, which require each state to
have a student complaint procedure in order for public and private higher
education institutions to be eligible for federal Title IV funds. Current,
former, and prospective students may initiate a complaint with THECB
by visiting the Coordinating Board website. The THECB adopted rules
codified under Title 19 of the Texas Administrative Code, §§ 1.110–1.120,
on October 25, 2012.

Department of Defense Postsecondary Education Complaint
System
Military-affiliated students may submit a complaint if they believe A&M-
Central Texas is failing to follow the Principles of Excellence established
by the President's Executive Order. Examples of education-related issues
may include, but are not limited to, misrepresentation or deceptive
actions with regards to private or institutional loans, high-pressure
recruitment tactics, false representations about degree programs, and
misleading statement regarding accreditation. Students may submit a
complaint at https://www.militaryonesource.mil/education-employment/

for-service-members/choosing-a-college/postsecondary-education-
complaint-system (https://www.militaryonesource.mil/education-
employment/for-service-members/choosing-a-college/postsecondary-
education-complaint-system/).

Accrediting Agency: Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC)
Information about filing a complaint with the university's accrediting
agency, the SACSCOC, can be found on the website. Please note that the
SACSCOC complaint process is not intended to be used to involve the
Commission in disputes between individuals and member institutions
or to cause the Commission to interpose itself as a reviewing authority
in individual matters; nor does the policy allow the Commission to seek
redress on an individual's behalf. The primary purpose of the SACSCOC
complaint procedure is to acquire valuable information regarding an
accredited institution's possible noncompliance with accreditation
standards, policies and procedures rather than to resolve individual
disputes.
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Graduate School Information
History
The Texas A&M University System Board of Regents approved graduate
degree programs at the master's and specialist level for A&M-Central
Texas through Tarleton State University on May 26, 1999. In 2009, Texas
A&M University-Central Texas was established as a separate member
of the Texas A&M University System, including an Office of Graduate
Studies. The Texas Higher Education Coordinating Board approved the
creation of a Graduate School in the fall of 2018.

Administration
Administration of the Graduate School is the responsibility of the Dean
of the Graduate School. The Graduate Council, comprised of graduate
coordinator representatives from each college, assists the Dean of
the Graduate School in establishing graduate policies and standard
administrative procedures. The Dean of the Graduate School promotes
the mission and goals of the Graduate School and has the authority to
act for the administration and Graduate Council within the limits of policy.

Vision
The Graduate School at A&M-Central Texas aspires to provide accessible
and rigorous graduate programs and research within an applied
framework. We are dedicated to providing the highest cognitive
and affective education and research, while increasing regional, state,
national, and global connections for all scholars.

Mission
The Graduate School at A&M-Central Texas is a diverse mixture of
educator-scholars and learners committed to accessibility and excellence
in graduate education, service, and research to enhance knowledge, skills,
and abilities. All graduate programs strive for continuous improvement
through benchmark assessments, including internal and external peer-
review.

Values
The Graduate School at A&M-Central Texas provides support to
the university core values within a framework based on “Service of
Excellence.”

University Core Values
• Excellence & Achievement
• Compassion
• Integrity
• Knowledge
• Diversity
• Initiative
• Collaboration

Graduate Admissions Procedures
Admission to the Graduate School
Admission to the Graduate School is overseen by the dean of the
Graduate School. Applicants seeking admission must present the
following credentials and materials indicating their ability to successfully
pursue graduate-level work:

1. Current A&M-Central Texas undergraduates should complete the
Quick Admissions application. Students who are new to A&M-Central
Texas must submit a completed application for graduate admissions
by visiting https://applytexas.org/ (https://goapplytexas.org/).
Applications must be received by the deadlines indicated in the
current university calendar.

2. Submit official transcript(s). Provide official copies of transcript(s)
from each previously attended college or university. Transcripts must
indicate the date of degree conferral for the baccalaureate and/or
graduate degree and must convey good standing. Official transcripts
must be delivered in sealed envelopes to the Office of the Graduate
School, or emailed by secure electronic transcripts exchange
(e.g. eScrip-Safe, National Student Clearing House, Parchment, or
Credentials Solutions) from participating institutions directly to
admissions@tamuct.edu. 

3. If required, scores on the General Test of the Graduate Record Exam
(GRE) or Graduate Management Admission Test (GMAT) should be
sent directly to the Graduate School by the respective testing service.

4. Provide proof of bacterial meningitis vaccination for students aged 21
and under.

In addition to the general requirements for admission to the Graduate
School, individual departments may set additional standards for
admission to degree programs, subject to administrative approval. For
further information regarding additional admission requirements for
specific programs, please contact the respective graduate coordinator.
Contact information is available from the Graduate School.

Transfer Students within U.S.
Applicants to A&M-Central Texas who have attempted graduate-level
credit at another regionally accredited U.S. institution subsequent
to attaining a bachelor’s degree will be considered transfer students.

To be considered for admission, applicants must meet the re-enrollment
criteria of their most recent educational institution and furnish official
transcripts from all colleges or universities previously attended.

For individuals who have previously been enrolled at A&M-Central Texas,
both transfer credits and coursework completed at A&M-Central Texas
will be amalgamated to calculate a cumulative GPA. It's important to
note that developmental coursework and similar non-college credits from
transfers will not be factored into the calculation of the requisite GPA for
eligibility for transfer admission.

Sexual Assault Prevention Training
In compliance with Texas House Bill No. 699 and the Campus Save Act/
Clery Act, A&M-Central Texas mandates orientation/training sessions
regarding the university's sexual assault policy. This orientation/
training is compulsory for all incoming and transfer students. Students
will receive the necessary training materials via their student email
within the initial two weeks of the semester. Failure to complete this
mandatory training will result in students being unable to advance from
one semester to the next until the training requirement is fulfilled.

Graduate Admissions Requirements
Conditional Admission
Conditional admission is awarded to applicants who meet the following
requirements:
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• For current A&M-Central Texas undergraduates: completion of the
Quick Admissions application;

• For new students: successful submission of a completed application
through https://applytexas.org/ (https://goapplytexas.org/);

• Attainment of a bachelor’s degree or higher from an approved
accredited U.S. institution or the equivalent from a foreign institution;

• If an applicant's GPA is between 2.5 and 2.99, students will be limited
to 12 semester credit hours (SCH) of graduate coursework. If the
student maintains a 3.0 GPA in this coursework, the student can be
fully admitted and allowed to continue. Any GPA below a 3.0 after 12
SCH will result in dismissal from that program.

• Proof of bacterial meningitis vaccination for students aged 21 and
under.

Admission will not be granted to a student with a GPA less than 2.5 on
the last 60 hours (to include all courses in the semester where the 60th
hour occurs) for coursework completed. Students who know they have
a GPA less than 2.5 on the last 60 hours (to include all courses in the
semester where the 60th hour occurs) for coursework are encouraged to
improve their GPA through the post-baccalaureate or non-degree seeking
(NDS) option.

When a student entering the program on conditional admission has
satisfied all conditions, he/she may be granted full admission after
receiving a recommendation by the academic department. The graduate
program coordinator will inform the student when he/she has obtained
full admission. Conditional admission is intended for one semester only.

Applicants who, for reasons beyond their control, cannot provide official
documents required for admission to the Graduate School by the time
of initial enrollment may be admitted as a Conditional Admission/
Requirements Not Met for one semester pending receipt of the required
documents. If a graduate student does not submit all official documents
within the first semester, the student will not be allowed to continue until
the documents are on file.

With conditional admission, a student may proceed to take classes at a
full load or lower each semester. All graduate students are encouraged
to maintain a full load or lower to support full retention of learned
skills. Students are conditionally admitted to the Graduate School at
A&M-Central Texas.  Full admission occurs at the graduate program level.

Full Admission
Admission to any graduate degree program is subject to approval by
the dean of the Graduate School, based on the recommendation of the
respective department overseeing the proposed course of study. Full
admission is granted to applicants who satisfy the following criteria:

• Attainment of conditional admission status to the Graduate School at
A&M-Central Texas.

• Acceptance into the specific graduate program of interest.
• Submission of a current degree plan on file.

For certain graduate programs, fulfilling additional program-specific
requirements may be necessary to secure full admission. Conditional
admission may be provided by the Graduate School until full admission
criteria are met. For further details regarding specific graduate admission
prerequisites, please consult the designated graduate coordinator.

Contact information for coordinators is accessible through the Graduate
School.

Full admission status permits graduate students to progress at maximum
course loads or lower as desired. However, all graduate students are
encouraged to maintain a full load or lower to facilitate the retention
of acquired skills. While pursuing maximum loads, it is advisable for
graduate students not to be concurrently engaged in employment.

Other Categories of Admission
Provisional Admission (A&M-Central Texas
Undergraduates Only)
An undergraduate enrolled in a bachelor’s degree program at A&M-
Central Texas may be eligible for provisional admission to the Graduate
School. Provisional admission is awarded to applicants who meet all the
following requirements:

• Student must be within 12 hours of completion of a bachelor's
degree;

• Student has submitted a completed "Graduate Provisional Form"; and
• Student has a minimum GPA of 3.0 on the last 60 hours (to

include all courses in the semester where the 60th hour occurs) of
undergraduate coursework.

Provisional admission allows undergraduate students to enroll in up
to 12 credit hours of graduate coursework, with a maximum of 6 credit
hours per semester. Registration for classes is facilitated through the
Graduate School. Notably, no graduate coursework may be applied
toward fulfillment of undergraduate degree requirements.

Provisional admission students must complete a Quick Admissions
Application and meet university admission requirements when ready for
admission to the Graduate School. It is important to note that provisional
students are subject to graduate student policies and regulations.

Post-Baccalaureate Student
Post-baccalaureate admission offers prospective graduate students an
opportunity to enhance their GPA if substantial GPA challenges hinder
admission to the Graduate School. Post-baccalaureate students are
bound by identical requirements and regulations as undergraduates;
thus, they are obligated to adhere to the academic progress standards
pertinent to undergraduates and are subject to identical probation/
suspension policies.

Non-Degree Seeking Graduate Student
Applicants who indicate that they do not choose to seek a graduate
degree but who hold a baccalaureate degree or higher from an accredited
college may be enrolled in graduate courses as a non-degree seeking
(NDS) graduate student. The NDS option also allows potential graduate
students to improve their GPA.

• NDS graduate students are exempt from the requirement to submit
GRE or GMAT scores. However, they must provide official transcripts
demonstrating the completion of a bachelor’s degree or higher and
good standing at the last attended institution.

• NDS graduate students are permitted to enroll in up to 18 credit hours
of coursework. However, they forfeit the entitlement to apply more
than 12 credit hours toward an advanced degree at A&M-Central
Texas.
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• NDS graduate students do not have a guarantee that coursework
completed while in this status will be applicable toward degree
requirements upon subsequent admission to a degree program.
Evaluation for potential transfer of graduate courses is conducted on
an individual basis.

Program Entry Requirements 
Most graduate degree programs at A&M-Central Texas have program
entry requirements beyond those for general admission to the university.
Students admitted to the university interested in one of these programs
may be eligible to enroll in certain coursework prior to program entry. The
number of courses a student may complete prior to official program entry
may vary by department. For additional information regarding graduate
degree programs offered at A&M-Central Texas, please see the Graduate
Programs section of the catalog.

Graduate International Students
Admission of an international student to a graduate program will
be predicated upon holding a valid U.S. equivalent bachelor’s-level degree
or higher from an accredited college or university. The quality of the
applicant’s college-level work is judged from test scores and GPA.  Along
with the application, the applicant must submit all previous university
academic records, including official transcripts and evaluations of all
previous university academic records, officially translated in the English
language.

Evaluations must be done by recognized evaluation services and typically
must adhere to standards of the American Association of Collegiate
Registrars and Admissions Officers and include items such as course
names, course descriptions, course credit, course grades, GPA, degree
earned, and the date earned as recommended by the National Council
on the Evaluation of Foreign Educational Credentials. It is the applicant’s
responsibility to secure and pay for the evaluation and to ensure it is
done early enough to meet admission deadlines.

In addition to providing the aforementioned documents, the applicant
must meet the following requirements:

• Student must have a minimum 2.5 GPA on the last 60 hours of
coursework completed, to include all courses in the semester where
the 60th hour occurs;

• If the student's GPA is between 2.5 and 2.99, the student is
considered for conditional admission. Completion of 12 semester
credit hours with a cumulative 3.0 or higher is required to earn
full admission and be permitted to continue. For full admission
at entrance, acceptable minimum GRE or GMAT scores must be
submitted prior to beginning any coursework. Only official score
reports will be accepted, which must be sent directly to the Graduate
School by ETS or Pearson Education. NOTE: Some graduate
programs require GRE or GMAT scores for program admission,
regardless of GPA;

• Student must have completed English 1301 and 1302 with a
C or better, or submit acceptable Test of English as a Foreign
Language (TOEFL) or International English Language Testing System
(IELTS) scores (TOEFL-minimum score of 80 on the Internet-based
test, a minimum score of 213 on the computer-based test, or a
minimum score of 550 on the paper-based test; IELTS-minimum
score of 6) or be a citizen from one of the recognized countries

on TAC 230.11(b)(5)(C) (https://teach.esc13.net/wp-content/
uploads/2022/03/19-230-0011-1.pdf) ;

The applicant may be required to complete leveling classes in a particular
field of study as instituted by the department.

To obtain a visa from the American Embassy located in the applicant’s
country, a prospective student must have documented evidence of
financial solvency. A sponsor is obligated to endorse all expenditures for
the applicant during the entire course of study. Note that a copy of all
financial statement documentation must be included with the admissions
packet. Check with the American Embassy for further details.

International applicants must submit two passport-style color photos
taken within six months of application. The A&M System mandates that
all international students have medical insurance with coverage in the
United States. Students will be automatically enrolled and charged for
health insurance as part of their matriculation.

All application materials must be sent to the Graduate School.
Applications cannot be processed and an I-20 cannot be issued until all
materials are received and the applicant is admitted into the Graduate
School.

For more details about admission for international students, please
contact the Graduate School at graduateschool@tamuct.edu.

Graduate School Readmission
Readmission
Returning students, sometimes referred to as former students or
readmits, are students who previously attended A&M-Central Texas
and wish to return to the university after sitting out more than one
year. For graduate students who have been out for less than one
year, see Reactivation Following Non-Attendance section below.
Generally, returning students must follow the below steps in order to be
considered for readmission to the university:

1. Complete and submit a Quick Admission Application
(https://federation.ngwebsolutions.com/sp/startSSO.ping?
PartnerIdpId=https://eis-prod.ec.tamuct.edu:443/
samlsso&SpSessionAuthnAdapterId=tamuctDF&TargetResource=https
%3a%2f%2fdynamicforms.ngwebsolutions.com%2fSubmit%2fStart
%2f96e026f8-59bf-4925-a076-46c16671b588). 

2. Submit official transcripts from every institution since lasted enrolled
at A&M-Central Texas. 

Returning students who have not enrolled at any other college or
university since last attending A&M-Central Texas will be readmitted to
the university. Returning students who have enrolled at another college or
university since last attending A&M-Central Texas must meet all general
admission requirements.

Exception to Readmission Requirements

In accordance with Texas Education Code § 51.9242 Readmission of
Student Who Withdraws to Perform Active Military Service, A&M-Central
Texas students who withdraw from the university to serve in active
duty for the U.S. Armed Forces or the Texas National Guard are not
required to complete the university application or pay an application
fee if re-enrollment occurs within a year of separation from the military.
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For additional information, contact the Office of Recruitment &
Undergraduate Admissions.

Readmission after Academic Suspension

Students who leave the university due to academic suspension may
reapply and be readmitted post suspension. If admitted, returning
students must complete a contract with the Graduate School, and may
also be required to meet with their graduate program advisor.

Readmission after Conduct Suspension

Students who leave the university due to conduct or behavioral
concerns must submit a readmission and registration request (https://
cm.maxient.com/reportingform.php?TAMUCentralTexas&layout_id=11) to
the Office of Student Conduct no earlier than the last four weeks of the
semester or academic period prior to the semester of their intended
re-enrollment. Students who are placed on conduct suspension are
automatically blocked from registering for future semesters until a
request has been approved by the Office of Student Conduct.

Reactivation Following Non-Attendance

Within one year of non-attendance, former students may elect to receive
a one-time reactivation, forego the re-application process and maintain
their continuing student status at A&M-Central Texas. Former students
requesting reactivation must do so before the start of the semester
they plan to re-enroll and must be in good academic standing or under
suspension contract in order to be eligible.

Graduate Transfer Information
Limitations on Transfer and
Correspondence Courses
Recommendations for transfer credit are originated by the graduate
program faculty advisor. Upon approval from the dean of the Graduate
School, the University may accept up to 12 hours of graduate coursework
completed at an approved accredited institution, inclusive of graduate
coursework completed as part of any previously awarded degree. Credit
for completed graduate certificates or graduate micro-credentials earned
at A&M-Central Texas are not subject to the 12-hour limit on transfer
credits.

Credit for coursework submitted for transfer from any college or
university must be shown in semester credit hours or equated to
semester credit hours. Coursework in which no formal grade is given,
or in which grades other than letter grades (A, B, C, etc.) are given
(e.g. CR, P, S, U, etc.) will not be accepted for transfer credit. Only A
and B grades may be transferred. No academic work completed by
correspondence courses may be applied towards graduate degree
programs. Correspondence courses include those courses where faculty
interaction is absent.

All courses accepted as transfer credits which are more than six years old
at time of graduation will not be counted toward degree requirements.



30  Graduate Academic Advising

Graduate Academic Advising
After receiving admission to the Graduate School, students are required
to meet with an advisor prior to enrolling in any graduate courses. The
graduate advisor, as designated by the graduate program coordinator,
assists students in planning initial coursework.  Students must consult
their advisors before seeking enrollment in any course that might be
applied toward a graduate degree.

Students planning to complete a thesis are encouraged to consult
with the graduate advisor concerning the appointment of an advisory
committee. The advisory committee is responsible for guiding and
directing a student's entire academic program, which includes initiating
all academic actions concerning the student, developing the degree
plan, and administering the comprehensive testing prior to conferral
of the graduate degree. Moreover, the advisory committee--as a group
and as individual members--is responsible for counseling the student
on academic matters and, in the case of academic deficiency, initiating
recommendations to the Graduate School.

Graduate Degree Plan Information
Degree Program
A graduate student's program (degree plan) includes those courses listed
for degree credit on the official degree plan form. All courses on the
approved degree plan must be completed with a satisfactory grade to
meet requirements for the degree. Changes in an approved degree plan
can be made only with a recommendation to the dean of the Graduate
School from the student's advisory committee or graduate coordinator
and the chair of his/her major department.

Courses in which the student has received a final grade and that
are listed for graduate credit on the approved degree plan may not
normally be removed from the degree plan, although courses acceptable
for graduate credit may be added. Exceptions to this policy must be
approved by the student's advisory committee or graduate coordinator,
the chair of his/her major department or college dean, and the dean of the
Graduate School.

Degree Major
All degrees require a minimum of 18 semester hours be completed in
the graduate student's major field, with the exception of the Master of
Science Liberal Studies. Some graduate majors require an undergraduate
background in the discipline of up to 24 semester credit hours. Program
handbooks should be consulted for requirements and expectations.
Students are strongly  encouraged to meet with a graduate program
advisor to discuss the level of preparation necessary to be successful. 
Each program sets their own standards; exceptions require approval of
graduate program coordinators or the department chair.

Graduate Student Course Load
Load for a full-time graduate student is 9 semester hours in the fall or
spring semester. Summer loads are determined by the length of the
summer session in which the student is enrolled. Note: These loads refer
to registration status; see Enrollment Status Descriptions for Financial
Aid requirements.

Semester
Hours

16 week (Fall/
Spring)

10 week
(Summer)

8 week
session

5 week
session

Max Load 16 hours 12 hours 9 hours 6 hours
Full Load 9 hours 6 hours 5 hours 3 hours

Enrollment Status Descriptions for Financial Aid: For financial aid
purposes, enrollment requirements are the same for every semester
(Fall, Spring, and Summer). Graduate students must be enrolled in at
least 9 graduate-level credit hours to be considered full-time, 7 to 8
graduate-level credit hours to be considered three-fourths time, and 5 to 6
graduate-level credit hours to be considered half-time.

Note: Loads in excess of the maximum require approval from the dean of
the Graduate School.

Audit Policy
A student may audit regular academic courses, provided space and
required instructional equipment are available.  A student may not audit
regular academic courses offered online or on an independent-study
basis.  No credit is granted, no examinations are required, and no grades
are reported for an auditing student.  Attendance requirements, class
preparation, and class participation are at the discretion of the instructor.
  Submission of a completed Course Audit Request Form and payment
of required fees must occur prior to the registration deadline.  Required
fees include the audit fee and applicable course-related fees (i.e. lab,
materials, field, etc.) as determined by the institution.  Fees associated
with a course audit are nonrefundable unless the institution denies the
audit request.
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Graduate Grading System
Graduate degree credit is only granted for A, B, and C grades. A GPA of 3.0
or higher is required:

1.  for all courses included in a degree plan;
2.  for all the courses comprising the major field;
3.  for the courses comprising the emphasis, if one is selected; and
4.  as a cumulative institutional GPA on all courses.

Courses originally taken at A&M-Central Texas may not be repeated
at another institution for degree credit. If a course is repeated at
A&M-Central Texas, the better grade in the course shall be counted
in computing the student’s GPA, except for the determination of
Distinguished Graduate designation.

The grading system for graduate students is:

A Excellent, 4 grade points per
semester hour

B Good, 3 grade points per semester
hour

C Fair, 2 grade points per semester
hour

D Not Passing for graduate
coursework

F Failing
I Incomplete (under exceptional

circumstances, see below)
IP In-progress (used for non-

completed thesis coursework)
Q Withdrawal from course, no grade

designated
W Withdrawal from university, no

grade designated
WF Withdrawal failing from university

(included in GPA)
P Pass
S Satisfactory
U Unsatisfactory
NG No credit
NP No Pass

The lowest passing grade is a "C." Students should consider the fact that
some universities and colleges do not accept a "C" in transfer.

A student who drops a course on or before the census date receives
no grade, and the course will not be listed on that student’s permanent
record.

The grade of "I" shall be recorded for a student only in cases of
extraordinary circumstances. This entry is used only in the event the
instructor and his/her department chair or college dean have concurred
that the incomplete entry is justified. A grade of "I" must be made up
by the end of the next long semester and in all cases before registering
for the next sequential course. If this grade is not made up within the
prescribed time limit, it automatically becomes an "F."

Internships in Education not completed during the first semester of
registration will receive a letter grade of "I." Registration will be permitted

for the following semester, at which time a letter grade will be awarded
upon satisfactory completion of the required work. If the work is not
completed during the subsequent semester, the "I" received the previous
semester will become "NC," and a letter grade of "F" will be placed on the
transcript for the subsequent semester's work.

Eligibility for Honors Graduation
Graduate students are not eligible for institutional honors. Graduate
students are eligible for the Distinguished Graduate designation only.
Students must earn a 4.0 GPA (A) in each initial attempt; repeated
coursework will not be considered. Students with any transfer
coursework below a 4.0 will not be eligible for this designation.

Graduate Student Performance
Every student enrolled in the Graduate School is required to maintain
a high level of performance and comply fully with the policies of the
institution.  Students who have achieved admission are expected to
maintain a minimum 3.0 GPA on all graduate work completed at A&M-
Central Texas. The Graduate School reserves the right to suspend any
graduate student who does not maintain satisfactory academic standing
or fails to conform to university regulations.

Probation – At the end of any grading period, if a student’s semester
or overall GPA falls below the required minimum as set by the
department (at least a minimum 3.0 GPA), she/he will be given notice of
unsatisfactory academic performance and will be put on probation.  The
student must attain a 3.0 cumulative GPA during her/his next period of
enrollment.  Failure to do so will result in suspension.

Suspension – At the end of any grading period, if a student’s semester or
overall GPA falls below a 2.0 she/he will be automatically suspended and
may not attend classes for one long semester or the summer term.  Upon
return from suspension, a student must sign a contract with the Graduate
School stipulating the conditions that must be met for the following term.
At a minimum, the graduate student must maintain a minimum 3.0 GPA
for every semester thereafter.  Additional stipulations may be created on
a case-by-case basis. A graduate student is allowed one suspension. If
poor academic performance results in a second suspension, the student
will be dismissed from the current program and may be permanently
dismissed from the university.  Dismissal from a second program will
result in permanent dismissal from the university.

Appeal for Bar from Attendance due to Suspension – Under exceptional
conditions, a student may write a letter of appeal to the manager of
Graduate Services asking to be allowed to continue for the semester,
rather than sitting out for the term. Reinstatement will be considered on
a case-by-case basis and approved only one time by the Graduate School.
There is no appeal beyond the dean of the Graduate School.

Graduate Academic Honesty
A&M-Central Texas values the integrity of the academic enterprise and
strives for the highest standards of academic conduct. A&M-Central
Texas expects its students, faculty, and staff to support adherence
to the high standards of personal and scholarly conduct to preserve
the honor and integrity of the creative community. Though we believe
in a community approach, we want to emphasize that students’
responsibilities include, but are not limited to, maintaining integrity in
their own academic work, reporting incidents of academic misconduct
to the instructor involved, and educating themselves on these academic
community standards.
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What is Academic Integrity?
Integrity is integral to scholarly work. The Center for Academic Integrity
defines academic integrity as a “commitment, even in the face of
adversity, to five fundamental values: honesty, trust, fairness, respect, and
responsibility.” The excellence we, as an academic community, strive for
is bound fundamentally to these values. Academic misconduct is any
act that improperly affects a true and honest evaluation of a student’s
academic performance. Misconduct may occur when the student acts
knowingly or should reasonably know that the act is misconduct.

What is Academic Work?
Academic work is defined as all work submitted for any course or
program and all academic activities such as enrollment and withdrawal
from a class. All academic work at A&M-Central Texas is expected to be
submitted with integrity and uncompromising adherence to the standards
described below.

Academic Integrity Rules
For a complete listing of the Code of Academic Integrity and Student
Rules, students should visit: https://www.tamuct.edu/student-affairs/
student-conduct.html

Reporting Misconduct
A&M-Central Texas sees integrity as the cornerstone of our mutual
learning endeavor and we all share responsibility in upholding our
integrity. As such, the entire university community – not just instructors
– can report academic misconduct. Students, faculty, and staff can
report academic misconduct concerns at https://www.tamuct.edu/
student-affairs/student-conduct.html. When the Office of Student
Conduct receives an allegation of academic misconduct not initiated by
an instructor, the instructor of record will be notified of the report. For
questions on reporting or interpretation of this Code, contact the Office of
Student Conduct at 254-501-5909.

Appeal  Procedure
Students who wish to appeal the outcome of their student conduct
hearing must follow the appeals procedure outlined in the Code of
Student Conduct.

Students who wish to appeal the grade assigned by a faculty member
must follow the grade appeal procedure of the respective college.

Class Attendance
The university strongly encourages class attendance and participation as
a means to acquire knowledge but does not maintain an institution-wide
attendance policy.  Faculty members are responsible for establishing
the attendance and participation policy for each course and outlining
if and when make-up work will be accepted.  Notification of attendance
and participation requirements should be available at the start of each
semester via the course syllabus.  Students may request make-up
consideration for valid and verifiable reasons, such as illness, death in
the immediate family, legal proceedings, or participation in university-
sponsored activities.  Students participating in university-sponsored
activities are responsible for obtaining a written explanation for their
absence from the faculty/staff member responsible for the activity.  In
all cases, students are encouraged to notify the faculty member of the
course(s) in advance of any absence. Faculty are required to submit
initial attendance verification to the Records and Admissions Office by
the census date for each part of term.  Failure to attend or participate in a
course may also negatively affect a student’s financial aid eligibility.

Important information for Pregnant and/or Parenting
Students
A&M-Central Texas supports students who are pregnant and/or
parenting. In accordance with requirements of Title IX and related
guidance from U.S. Department of Education’s Office of Civil Rights, the
dean of Student Affairs’ Office can assist students who are pregnant
and/or parenting in seeking accommodations related to pregnancy
and/or parenting. Students should seek out assistance as early in the
pregnancy as possible. For more information, please visit the Student
Affairs (https://www.tamuct.edu/student-affairs/) web page. Students
may also contact the institution’s Title IX coordinator. If you would like to
read more about these requirements and guidelines online, please visit
the website https://www2.ed.gov/about/offices/list/ocr/docs/dcl-know-
rights-201306-title-ix.html.

Title IX of the Education Amendments Act of 1972 prohibits
discrimination on the basis of sex and gender–including pregnancy,
parenting, and all related conditions. A&M-Central Texas is able to provide
flexible and individualized reasonable accommodation to pregnant and
parenting students. All pregnant and parenting students should contact
the associate dean in the Division of Student Affairs at (254) 501-5909 to
seek out assistance. Students may also contact the University’s Title IX
coordinator.

Drops and Withdrawals
Dropping a Course
A course drop occurs when a student notifies the institution they wish
to cease enrollment in one or more courses while remaining enrolled in at
least one course at the institution during the same semester.  A student
who wishes to drop a course(s) must submit a completed Drop Request
Form to the Records and Admissions Office. The effective course drop
date is the date the form is received by the Records and Admissions
Office.  A student who drops a course(s) after census date and on or prior
to the last date to drop course(s) will receive a grade of Q.  A student who
ceases participation in a course(s) but fails to officially drop prior to the
last date to drop a course will be assigned a grade by the instructor of
record.  The official census date and the last date to drop a course(s) are
listed in the chart below and are available on the Academic Calendar.

Faculty cannot drop students; this is always the responsibility of the
student. The Records and Admissions Office will provide a deadline on
the Academic Calendar for which the form must be completed, signed
and returned. Should the student miss the deadline or fail to follow the
procedure, you will receive an F in the course, which may affect your
financial aid and/or veterans educational benefits.

Withdrawal from the University
An official withdrawal occurs when a student notifies the institution they
wish to cease enrollment in all courses during a specific semester.  A
student who wishes to withdraw must submit a completed Official
Withdrawal Request Form to the Records and Admissions Office. The
effective date of the withdrawal is the date the form is received by the
Records and Admissions Office.  A student who withdraws after census
date or on or prior to the last date to withdraw will receive a grade of W in
all courses.  A student who withdraws after the last date to withdraw with
a W grade will receive a WF grade for all courses.  A student receiving
a WF grade may appeal to the instructor for a change of grade to a W if
he/she was passing at the time of the withdrawal.  Students who cease
participation in all courses but fail to officially withdraw will be assigned
a grade by the respective instructor of record.  The official census date
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and the last date to withdraw with a W are listed in the chart below and
are available on the university calendar.

Length of Class in
Weeks

Official Census Date Last Date to Drop or
Withdraw with a "Q" or
"W"

3 weeks Second class day Friday of second week
4 or 5 weeks Fourth class day Friday of third week
6, 7, or 8 weeks Sixth class day Friday of sixth week
9, 10, or 11 weeks Seventh class day Friday of seventh week
12, 13, or 14 weeks Ninth class day Friday of tenth week
15 - 16 weeks Twelfth class day Friday of eleventh week

Holds on Registration and Release of
Information
The university reserves the right to place holds on student records when
obligations to the university have not been met. Obligations may include,
but are not limited to, academic advising, outstanding account balances,
incomplete admissions documentation, library fines, parking fines, etc.
  Holds may restrict a student's ability to register for courses, obtain
transcripts, obtain a diploma, and/or other university-related activities.

Financial Obligation for Graduating Students
According to Texas Education Code § 54.007 (c), all financial obligations
to the university must be paid by the end of the semester. Failure to settle
all financial obligations will result in withholding a student’s diploma at
graduation. Additionally, a block will be placed on the student’s account
which will prohibit registration in subsequent semesters and receipt of
official transcripts.

Citations

• Texas Education Code § 54.007 (c) states “A student who fails to
make payment prior to the end of the semester may be denied credit
for the work done that semester.”

Graduate School Restricted Activities
Period
A restricted activities period is enforced each long semester, beginning
prior to the start of final examinations and continuing through the
last day of final examinations. During the restricted activities period,
no examinations may be administered other than finals, no major
assignments may be due, and no student activities may be held. Dates for
the restricted activities period are published in the university calendar.

Requirements for Master's Degrees
and Certificates
Research Requirement
All students seeking a graduate degree must have at least three credits
for an approved research course.  Approved research courses are
designated at the graduate program level.

Completion Time Limit
Course credits more than six years old at the time of application for
graduation may not be counted for a degree.  Graduate students unable
to maintain continuous enrollment may, on a case-by-case basis, be

granted an extension.  For military members who have deployed and as
a result are unable to continue classes, the time limit may be extended
for up to 12 months. The extension may not exceed the period of
deployment, as indicated on orders.  For further clarification, contact the
Graduate School.

Application for Degree Conferral
A candidate for a degree must apply for the degree by submitting an
“Application for Graduation”--online through Warrior Web--to the Records
and Admissions Office no later than the deadline for submission of
the application for graduation, as specified in the university calendar.
  Deadlines for submitting an application for graduation are strictly
enforced.  A $50 graduation application processing fee is required at
the time the application is submitted.  Students who miss the Late
Application Deadline will be charged a $20 late fee and will be eligible
for conferral only.  Students failing to meet degree requirements in the
semester in which they have applied to graduate must reapply and re-pay
the graduation application processing fee.

Application for Graduate Certificate
A candidate for an approved graduate certificate must apply  by
submitting an “Application for Graduate Certificate”--online through
Warrior Web--to the Graduate School.  A $30 graduation certificate
processing fee is required at the time the application is submitted.
Students failing to meet certificate requirements in the semester in which
they have applied must reapply and re-pay the processing fee.

Financial Obligation for Graduating Students
According to Texas Education Code § 54.007 (d), all financial obligations
to the university must be paid by the end of the semester. Failure to settle
all financial obligations will result in withholding a student’s diploma at
graduation. Additionally, a block will be placed on the student’s account
which will prohibit registration in subsequent semesters and receipt of
official transcripts.

Citations

• Texas Education Code § 54.007 (c) states “A student who fails to
make payment prior to the end of the semester may be denied credit
for the work done that semester.”

Comprehensive Exams
Candidates for all graduate degrees at A&M-Central Texas must
satisfactorily pass a comprehensive examination, thesis, or designated
culminating project. A graduate student must be fully admitted to the
respective graduate program before he/she will be allowed to take
the comprehensive examination. Students are required to complete
program culminating comprehensive examination  experiences (i.e.,
thesis courses, comprehensive exams, capstone courses, or courses that
include a culminating project) at A&M-Central Texas.  Such courses will
not be accepted as transfer without prior approval from the dean of the
Graduate School.  Any requests for exception must be made at least 6
months prior to enrollment in the course in question.

The policies and procedures for the comprehensive examinations
are available in the program office of the student's major field of
study. Early in their degree program, graduate students should
review the requirements for taking the examination. Comprehensive
examinations require written examinations, which must be scheduled
early in the semester in which they are to be administered. Consult the
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university calendar for deadlines for submission of comprehensive
examination results to the Graduate School.

The oral examination, when required in addition to the written
examination, is conducted by the student's advisory committee. A
representative of the Graduate School may be invited to participate in this
examination.

Students whose performance on the comprehensive examination is
unsatisfactory may reschedule an examination at the next regular
administration or (at the discretion of the advisory committee, graduate
coordinator, and department chair involved) at an earlier date. Unless
departmental requirements are more limiting, students who attempt the
comprehensive examination three times and are not successful will be
dropped from the graduate program. No appeal exists beyond the three
attempts to pass the comprehensive examination. Students are urged
to drop the course prior to the scheduled examination date if they do not
intend to sit for the examination, as a No Show will be considered a failed
attempt.

Thesis Information
Not every graduate program at A&M-Central Texas requires a thesis
for degree completion. Students must have full admission to a degree
program and the permission of the graduate program coordinator to
enroll in a thesis course. A thesis will not be accepted unless a student
has completed a minimum of six semester hours of thesis coursework.
The A&M-Central Texas Thesis Manual, which contains details regarding
the preparation and submission of a thesis for approval, is available
on the Thesis Office (https://tamuct.libguides.com/Thesis/) website.
Students who plan to pursue a thesis should obtain a copy of this manual
early in their graduate programs.

Thesis Credit
Students who begin to write a thesis are expected to enroll each
semester, to include summer, in at least one thesis hour until the thesis
is completed. Students not involved in human-subjects research may
be released from summer enrollment with written permission from their
committee chair. Students may lose access to resources when not
enrolled.

Those who make satisfactory progress for the semester will be given
the grade of "IP/S."  The thesis grade of "S" is not included in the GPA
calculation for the degree. Only six hours of thesis credit will count
towards the required hours. Students may not exceed the six-hour limit
without the approval of the graduate coordinator or the dean of the
Graduate School.
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Graduate Programs
A&M-Central Texas Graduate School welcomes interest from eligible
undergraduate students year-round. The Admission to the Graduate
School (p. 26) web page includes instructions on how to begin. A&M-
Central Texas offers the following graduate programs:

College of Arts and Sciences
Master of Arts (M.A.)

• English (p. 36)
• History (p. 36)

Master of Criminal Justice (MCJ)
• Criminal Justice (p. 38)

Master of Public Administration (MPA)
• Public Administration (https://catalog.tamuct.edu/

graduate_and_professional_catalog/graduate-programs/mpa-public-
administration//)

Master of Science (M.S.)
• Homeland Security (p. 38)
• Interdisciplinary  (p. 39)Studies (p. 39)
• Mathematics (p. 40)

College of Business Administration
Master of Business Administration (M.B.A.)

• Business Administration (p. 41)

Master of Science (M.S.)
• Accounting (p. 44)

• Information Systems (p. 45)

• Leadership for Sustainability (p. 47) 

College of Education and Human
Development
Master of Arts (M.A.)

• Teaching (p. 48)

Master of Education (M.Ed.)
• Curriculum and Instruction (p. 49)
• Educational Leadership (p. 52)
• Higher Education Leadership (p. 52)

Master of Science (M.S.)
• Applied Psychology (p. 53)
• Clinical Mental Health Counseling (p. 54)

•  School Counselor Certification Preparation (p. 55)
• Marriage and Family Therapy (p. 56)

Specialist in School Psychology (S.S.P.)
• School Psychology (p. 57)

Superintendent Certification Preparation
• Superintendent Certification Preparation (p. 58)
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Master of Arts in English
OVERVIEW
The Master of Arts in English at A&M-Central Texas is a flexible, 36-credit
hour program designed to help students cultivate a unique professional
identity. Through seminars boasting small class sizes and strong faculty
mentorship, students can expect to develop expertise in English Studies
both in and out of the classroom. Our faculty focuses on helping you
contribute to ongoing scholarly conversations and working with you to
find relevant conference and publishing opportunities.

Program Level Student Learning Outcomes
• Produce original contributions to the discipline by conducting

research

• Analyze texts using critical thinking skills
• Compose discourses adapted to particular scholarly or public

audiences for specific purposes

Entry Requirements

Students will be admitted into the MA in English by the faculty once the
following application criteria are met:

• Successful admission to graduate school.
• Successful writing sample to the graduate program: Applicants will

submit a writing sample that can earn a successful rating on the
“writing sample rubric.” The rubric and the process of review are both
provided in the program handbook. The writing sample can be a paper
from an undergraduate course or something equivalent to that type of
assignment.

• An interview with the graduate coordinator, which will be scheduled
following review of the writing sample.

Admission Priority Deadlines

August 1 for Fall Semester

December 15 for Spring Semester

May 15 for Summer Semester

Applications received by the priority deadlines will be reviewed in time
to register for the next upcoming semester. Applications received after
the priority deadline should not expect to be considered in time for the
upcoming semester.

Master of Arts - English With Thesis Program Requirements
Code Title Credit

Hours
ENGL 5374 Research & Analysis in

English Studies
3

Visual Studies 1 3
Literary Studies 2 3
Language Studies 3 3
Approved graduate-level electives 4 18

ENGL 5398 Thesis 6

Total Credit Hours 36

1 May be fulfilled by approved graduate-level ENGL courses in visual
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

2 May be fulfilled by approved graduate-level ENGL courses in literary
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

3 May be fulfilled by approved graduate-level ENGL courses in language
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

4 Up to 12 hours may be taken in another area when appropriate to the
student’s academic goals and approved by the graduate coordinator.

Master of Arts - English Without Thesis Program Requirements
Code Title Credit

Hours
ENGL 5374 Research & Analysis in

English Studies
3

Visual Studies 1 3
Literary Studies 2 3
Language Studies 3 3
Approved graduate-level electives 4 24
ENGL 5090 English Comprehensive

Exam
0

Total Credit Hours 36

1 May be fulfilled by approved graduate-level ENGL courses in visual
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

2 May be fulfilled by approved graduate-level ENGL courses in literary
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

3 May be fulfilled by approved graduate-level ENGL courses in language
studies. Any course used to fulfill this required area of study cannot be
used to fulfill additional required areas of study.

4 Up to 12 hours may be taken in another area when appropriate to the
student’s academic goals and approved by the graduate coordinator.

Master of Arts in History
OVERVIEW
The Master of Arts (M.A.) in History is designed to expand a student's
knowledge of history and historical methods, and to develop a student's
research, writing, and analytical abilities in U.S., European, and World
History. The degree prepares students for careers in public history, further
study towards a doctoral degree, and teaching at the secondary and
postsecondary levels.

Program Level Student Learning Outcomes
The student will be able to:

• Identify connections between historical issues and life outside the
classroom, and compare the historical development of their own and
other cultures.
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• Think historically about the past by identifying and critiquing
historical interpretations (historiographical analysis) and analyzing
issues in a historical context.

• Select and use evidence from a variety of sources, including primary
sources, and complete assignments that prompt them to argue
effectively and critically.

• Examine current issues from a historical perspective and examine
the role of historical interpretation in shaping current actions and
policies.

Entry Requirements
After the student has met the requirements for university admission,
the M.A. in History program will make an admission decision based
on the application materials submitted, the most important of which
is documentation demonstrating either an undergraduate degree in
History with a GPA of 3.0 in undergraduate history courses, or a minimum
of 24 credit hours in undergraduate history courses with GPA of 3.0 in
undergraduate history courses. Official transcripts should be provided
in order to document all prior history coursework. If a student has not
satisfied this requirement, they may be required to take up to 24 credit
hours of undergraduate leveling in history, in which they must earn a GPA
of 3.0.

The Graduate Coordinator, in consultation with full-time program faculty,
is responsible for making and communicating program admission
decisions and is the point of contact for all inquiries regarding the
program. The Graduate Coordinator is also responsible for all advising,
including assisting with the student’s selection of either the thesis or
non-thesis track. Students must have the approval of the Graduate
Coordinator to change tracks once they have completed 24 credit
hours of coursework. If at any point a student’s GPA in the M.A. in
History program falls below a 3.0, the student could be subject to
disciplinary action, including suspension or removal from the program. If
a student receives a failing grade in a course, he or she will be required
to retake that course; and if the failing grade results in suspension, the
student could remain on suspension until the course is retaken with a
satisfactory grade.

Master of Arts - History with Thesis Program Requirements
Code Title Credit

Hours
HIST 5300 Elements of Historical

Inquiry
3

HIST 5380 Historiography and
Historical Methods

3

HIST 5320 Select Topics in State and
Local History

3

or HIST 5322 Select Topics in American History
or HIST 5342 Topics in European History

Approved graduate-level History electives 1 21
HIST 5198 History Thesis 6

Total Credit Hours 36

1 12 Credit hours can be used in a support field.  For further information
consult with your graduate coordinator.

Additional Requirements
The M.A. in History requires 36 hours of approved coursework, including
HIST 5300 (Elements of Historical Inquiry), 5380 (Historiography and
Historical Methods), and one research course (HIST 5320, 5322, or 5342).

In consultation with the Graduate Coordinator, a student may take 12
hours in an appropriate supporting field. A student must take coursework
in United States and non-United States history.

Each student must demonstrate reading proficiency in at least one
foreign language prior to completion of the degree. Proficiency will be
measured by the successful completion (with a "C" or better) of 12 hours
in a single foreign language (either in the undergraduate or graduate level,
at the equivalent of the intermediate level).

Thesis Requirements
Each student completes a thesis under the direction of a thesis advisor,
who chairs the student's thesis committee. The student does not
begin work on the thesis prior to completion of 24 hours of coursework
and will enroll in Thesis (HIST 5198) only with the prior approval of
the graduate coordinator. Six hours of Thesis (HIST 5198) may count
toward graduation. Students should prepare their thesis in accordance
with the procedures specified by the Office of Graduate School. Upon
completion of the thesis, the student sits for an oral defense before the
student's thesis committee.

Master of Arts - History Without Thesis Program Requirements
Code Title Credit

Hours
HIST 5300 Elements of Historical

Inquiry
3

HIST 5380 Historiography and
Historical Methods

3

HIST 5320 Select Topics in State and
Local History

3

or HIST 5322 Select Topics in American History
or HIST 5342 Topics in European History

Approved graduate-level History electives 1 27
HIST 5090 History Comprehensive

Examination
0

Total Credit Hours 36

1 12 Credit hours can be used in a support field.  For further information
consult with your graduate coordinator.

Additional Requirements
The M.A. in History requires 36 hours of approved coursework, including
HIST 5300 (Elements of Historical Inquiry), 5380 (Historiography and
Historical Methods), and one research course (HIST 5320, 5322, or 5342).
In consultation with the Graduate Coordinator, a student may take 12
hours in an appropriate supporting field. A student must take coursework
in United States and non-United States history.

Each student must demonstrate reading proficiency in at least one
foreign language prior to completion of the degree. Proficiency will be
measured by the successful completion (with a "C" or better) of 12 hours
in a single foreign language (either in the undergraduate or graduate level,
at the equivalent of the intermediate level).

Comprehensive Exam Requirements
Each student must take a written comprehensive examination based on
coursework submitted for the M.A. degree. An examination committee,
composed of three faculty members, administers the examination. If the
examination result is unsatisfactory, the committee allows the student to
retake the comprehensive examination one additional time. Additional
coursework in areas of weakness may be required.
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Master of Criminal Justice
OVERVIEW
In addition to advancing the mission of A&M-Central Texas and the
College of Arts and Sciences, the mission of the Master of Criminal
Justice program is to prepare students for advancement in criminal
justice career fields and for further graduate study. Program objectives
are based on the assumption that criminal justice decision making
and policy making in society require broad academic experience,
innovative thinking, understanding of the theoretical foundations of
the field, knowledge of appropriate research methods, and principles of
administration.

Graduates are expected to be:

1. conversant with the theoretical and legal principles implicit in criminal
justice administration;

2. knowledgeable about essential research contributions in the field;

3. capable of research analysis appropriate to the field; and

4. competent to assume administrative responsibilities involving
decision-making in criminal justice administration.

Program Level Student Learning Outcomes
The student will be able to:

• Identify current theories and research relating to criminal justice in
order to implement appropriate responses to crime.

• Apply research methods to test theory and apply in addressing public
safety concerns.

• Manage the specialized resources (physical and personnel) available
to criminal justice agencies.

• Discuss the key concepts and evaluate the application of
foundational ethical systems to criminal justice practice.

Entry Requirements
Students will be admitted into the MCJ major by the faculty once the
following application criteria are met:

Successful admission to graduate school.

Master of Criminal Justice With Thesis Program Requirements
Code Title Credit

Hours
CRIJ 5300 Quantitative Data Analysis I

1
3

CRIJ 5301 Advanced Criminology 1 3
CRIJ 5303 Race and Ethnicity 3
CRIJ 5315 Graduate Proseminar 2 3
CRIJ 5322 Advanced Criminal Justice

Ethics 1
3

CRIJ 5390 Capstone 3 3
Emphasis Courses
CRIJ 5304 Advanced Research

Methods 1
3

CRIJ 5308 Victimology 3
CRIJ 5311 Quantitative Data Analysis II 3
CRIJ 5313 Treatment in Corrections 3

Thesis - Two Semesters
CRIJ 5198 Criminal Justice Thesis 3
CRIJ 5198 Criminal Justice Thesis 3

Total Credit Hours 36

1 These courses assume upper-level, undergraduate competency
in applied statistics, criminology, research methods, and ethics. 
Lack of competency in any of these areas may require completing
undergraduate coursework to satisfy competency.

2 Course should be taken within first 2 semesters in program.
3 B or better required for successful completion of program.

Master of Criminal Justice Without Thesis Program Requirements
Code Title Credit

Hours
CRIJ 5300 Quantitative Data Analysis I

1
3

CRIJ 5301 Advanced Criminology 1 3
CRIJ 5303 Race and Ethnicity 3
CRIJ 5315 Graduate Proseminar 2 3
CRIJ 5322 Advanced Criminal Justice

Ethics 1
3

CRIJ 5390 Capstone 3 3
Emphasis Courses
CRIJ 5306 Program Evaluation 3
CRIJ 5321 Leadership and Supervision 3
HLS 5325 Emergency Management 3
Choose three of the following 9

CRIJ 5308 Victimology
or CRIJ 5304 Advanced Research Methods
or CRIJ 5389 Special Topics in Criminal Justice
or MGMT 5301 Organizational Behavior
or MGMT 5307 Responsibilities and Ethics of Leadership
or MGMT 5312 Strategic Planning in the Public Sector
or MGMT 5320 Negotiations

Total Credit Hours 36

1 These courses assume upper-level, undergraduate competency
in applied statistics, criminology, research methods, and ethics. 
Lack of competency in any of these areas may require completing
undergraduate coursework to satisfy competency.

2 Course should be taken within first two semesters in program.
3 B or better required to successfully complete program.

M.S. Homeland Security
OVERVIEW
Homeland Security is the study of US efforts to prevent terrorist
attacks, to reduce damages that may result from such attacks, and
to respond to national emergencies not tied to terrorist activities. A
number of government agencies and organizations coordinate efforts in
accomplishing these tasks. The academic study of Homeland Security
draws on a number of disciplines at A&M-Central Texas, including
computer information systems, criminal justice, management, political
science, and religious studies.
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Program Student Learning Outcomes
The student will be able to:

• Describe, analyze, and critique terrorism and its activities, goals and
motivations, organizational structure and tactics.

• Discuss and critique counterterrorism concepts, tactics,
organizational structure, goals and motivation.

• Discuss and critique threats to electronic information systems and
ways to prevent or mitigate such threats.

• Apply basic management skills in planning, organizing, staffing,
directing, and decision-making within the context of public agencies.

• Apply concepts and techniques of research to the activities of
terrorism or Homeland Security.

Entry Requirements
Students will be admitted into the MS Homeland Security major by the
faculty once the following application criteria are met:

• Successful admission to graduate school.

Master of Science Homeland Security - With Thesis Program
Requirements
Code Title Credit

Hours
CRIJ 5300 Quantitative Data Analysis I 3
HLS 5304 Advanced Research

Methods 1
3

HLS 5307 Homeland Security 3
HLS 5309 International Terrorism 3
HLS 5310 Domestic Extremism 3
CRIJ 5311 Quantitative Data Analysis II 3
HLS 5315 Graduate Proseminar 3
HLS 5390 Capstone 2 3
Electives-choose two 6

HLS 5320 Religious Terrorism
or HLS 5325 Emergency Management
or POLI 5316 Conflict Studies
or POLI 5317 Peace Studies
or POLI 5321 Civil Wars
or POLI 5355 International Relations of the Middle East
or HLS 5389 Special Topics in Homeland Security

Thesis two semesters
HLS 5198 Homeland Security Thesis 3
HLS 5198 Homeland Security Thesis 3

Total Credit Hours 36

1 These courses assume upper-level, undergraduate competency
in applied statistics, criminology, research methods, and ethics. 
Lack of competency in any of these areas may require completing
undergraduate coursework to satisfy competency.

2 B or better required for successful degree completion.

Master of Science Homeland Security - Without Thesis Program
Requirements
Code Title Credit

Hours
HLS 5315 Graduate Proseminar 3
CRIJ 5300 Quantitative Data Analysis I 3
CRIJ 5306 Program Evaluation 3
HLS 5307 Homeland Security 3
HLS 5309 International Terrorism 3
HLS 5310 Domestic Extremism 3
HLS 5325 Emergency Management 3
HLS 5390 Capstone 1 3
Choose four of the following 12

CIS 5370 Foundations of Information
Security

CIS 5371 Enterprise Cybersecurity
Management

CIS 5372 Network and Systems
Security

CIS 5373 Digital Forensics
HLS 5320 Religious Terrorism
POLI 5316 Conflict Studies
POLI 5317 Peace Studies
POLI 5321 Civil Wars
POLI 5355 International Relations of

the Middle East
HLS 5389 Special Topics in Homeland

Security

Total Credit Hours 36

1 B or better is required for program completion.

Master of Science in Interdisciplinary
Studies
*The Master of Science in Liberal Studies degree will change in name
to 'Master of Science in Interdisciplinary Studies' pending approval
beginning in the Fall 2024.

OVERVIEW
A graduate degree in Interdisciplinary Studies allows students to develop
a unique scholarly identity by combining a variety of academic programs
into one curriculum. The result is a more personalized degree that can
more directly meet the variety of educational and professional goals
today’s students bring with them to a university.

The Interdisciplinary Studies graduate degree aims to address the
interests and needs of working professionals seeking an advanced
degree or traditional students looking to secure the foundation they need
for more advanced academic pursuits.

This program holds particular rewards for students looking to develop
scholarly interests that extend beyond traditional disciplinary boundaries
or that naturally exist within an interdisciplinary context. All graduates
will develop the skills they need to address contemporary questions or
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concerns through original research, and to express their findings in an
effective and meaningful manner.

Program Level Student Learning Outcomes
The student will be able to:

• Locate scholarly arguments within the disciplinary concerns that
define them.

• Examine one's own scholarly interests within some established or still
developing sets of methodologies and scholarship.

• Combine and integrate the theories and methodologies from multiple
disciplines. Combine and, when appropriate, integrate the theories
and methodologies from multiple disciplines into one project.

• Evaluate intellectual questions against a set of contexts including,
but not limited to, political, historical, material, cultural, racial, ethical,
national, and geographic contexts.

• Author original research that exhibits the advanced critical-thinking
and communication skills necessary for effective professional and
other social or cultural contexts.

• Develop habits of critical inquiry that include self-direction and self-
reflection.

Entry Requirements
1.   Successful admission to graduate school. 
2.  Successful writing sample to the graduate program: Applicants
will submit a writing sample that can earn a successful rating on the
“writing sample rubric.” The rubric and the process of review are both
provided in the program handbook. The writing sample can be a paper
from an undergraduate course or something equivalent to that type of
assignment.

Priority Deadlines for admission to the Graduate school and submission
of the writing sample:

1 August for the fall semester 
5 January for the spring semester 
15 May for the summer semester

Applications received by the priority deadlines will be reviewed in time
to register for the next upcoming semester. Applications received after
the priority deadline should not expect to be considered in time for the
upcoming semester.

Master of Science - Liberal Studies With Thesis Program
Requirements
Individuals in the Graduate Studies Program, together with individuals
from the College of Arts and Sciences, serve as advisors to students
seeking a Master of Science in Interdisciplinary Studies. This is
an interdisciplinary degree, which means it offers students the
opportunity to work across disciplines and to bring those disciplines into
conversation with one another.

Code Title Credit
Hours

Required Courses
LIBS 5300 Interdisciplinarity 3
LIBS 5310 Interdisciplinary Methods 3
LIBS 5395 Interdisciplinary Thesis 3
LIBS 5395 Interdisciplinary Thesis 3

Approved Courses 24

Total Credit Hours 36

Master of Science - Liberal Studies Without Thesis Program
Requirements
Individuals in the Graduate Studies Program, together with individuals
from the College of Arts and Sciences, serve as advisors to students
seeking a Master of Science in Interdisciplinary Studies. This is
an interdisciplinary degree, which means it offers students the
opportunity to work across disciplines and to bring those disciplines into
conversation with one another.

Code Title Credit
Hours

LIBS 5300 Interdisciplinarity 3
LIBS 5310 Interdisciplinary Methods 3
LIBS 5090 Comprehensive Examination 0
Approved Courses 30

Total Credit Hours 36

M.S. Mathematics
* The Master of Science in Mathematics is currently pending approval to
change the total number of credit hours from 36 to 30 beginning in the
Fall 2024. Please see an advisor for the most up to date information on
this degree.

Overview
The M.S. in Mathematics is designed to enhance and enrich training
in the field of mathematics for individuals who teach at the secondary
level or in community colleges, and to provide a rigorous depth and
breadth of mathematical study for people who plan to work as applied
mathematicians in industry or government agencies, as well as those
who wish to continue their studies at the doctoral level.

Program Level Student Learning Outcomes
The student will be able to:

• Recognize and create good mathematical arguments, and effectively
communicate them in written and oral form.

• Apply mathematical methods to analyze and solve problems.
• Demonstrate a rich understanding of complex mathematical

structures, processes, and underlying theories.
• Conduct secondary research to demonstrate an understanding of the

principles and methods of mathematical research.

Entry Requirements
Students will be admitted into the MS Mathematics major by the faculty
once the following application criteria are met:

Successful admission to graduate school.

And the following:

1. All students must have either a Bachelor Science (BS) or Bachelor
Art (BA) degree in Mathematics or a BS/BA degree with sufficient
mathematics related coursework including but not limited to Calculus I-III
(or equivalent).

2. Students without a BS/BA degree in Mathematics will be required to
complete leveling courses prior to admittance into the program. The
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amount and nature of the leveling courses are defined on a case-by-case
basis and determined by the Mathematics Graduate Coordinator.

Master of Science Mathematics - With Thesis Program
Requirements
Code Title Credit

Hours
MATH 5305 Probability & Statistics 3
MATH 5308 Abstract Algebra: Examples

and Applications
3

MATH 5360 Computational Mathematics
Theory and Applications

3

or MATH 5315 Operations Research II
MATH 5350 Applied Linear Algebra 3
Approved graduate-level Mathematics electives 6
MATH 5198 Thesis 6
Approved Mathematics or other supporting field
courses

6

Total Credit Hours 30

Master of Science Mathematics - Without Thesis Program
Requirements
Code Title Credit

Hours
MATH 5305 Probability & Statistics 3
MATH 5308 Abstract Algebra: Examples

and Applications
3

MATH 5360 Computational Mathematics
Theory and Applications

3

or MATH 5315 Operations Research II
MATH 5350 Applied Linear Algebra 3
Approved graduate-level Mathematics electives 6
Approved Mathematics or other supporting field
courses

12

MATH 5090 Comprehensive Examination 0

Total Credit Hours 30

Master of Business Administration
OVERVIEW
The M.B.A. program is designed to develop student leadership, decision-
making, and critical-thinking abilities. Students are given opportunities
to make decisions based on the critical evaluation of real-life situations.
Graduate faculty members strive to prepare M.B.A. students for career
opportunities and to compete in global business.

In an effort to aid in the successful completion of graduate business
courses at A&M-Central Texas, students may be required to demonstrate
prerequisite knowledge for certain courses prior to registration. At
the initial advising appointment, students' advisors will confirm which
areas of leveling are needed in order to clear prerequisites that have
been established for certain courses. Presently, some prerequisite
knowledge is required in the following disciplines: Accounting, Finance,
Management, Marketing, and Statistics.  Please contact an advisor for
specific prerequisite details.

Program Level Student Learning Outcomes
The student will be able to:

• Formulate coherent, correct, clear, and compelling oral and written
communications in a professional manner.

• Propose solutions appropriate for challenges in the global business
environment.

• Apply and integrate core business disciplinary knowledge to issues or
opportunities in a dynamic global business environment.

• Design and execute research that generates useful information for
making managerial decisions.

• Apply ethical and responsible leadership in decision-making
skills for the resolution of business related problems, issues, and
opportunities.

Entry Requirements
Students will be admitted into the MBA program by the program faculty
once the following application criteria are met:

1. Students with a bachelor’s degree in business disciplines:

a. Successful admission to graduate school.
2. Students with a bachelor’s degree not in business disciplines:

a. Successful admission to graduate school (and)
b. Some prerequisite knowledge may be needed.  

Master of Business Administration - General Program
Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
Approved Graduate-level Electives 6

Total Credit Hours 30

1 Minimum grade of B is required.
2 Designated research course for the program

Master of Business Administration - Accounting Information
Systems and Control Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
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CIS 5353 Data Analytics and
Management 2

3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
ACCT 5310 Advanced Accounting

Systems
3

ACCT 5340 Ethics in Accounting 3
ACCT 5350 Forensic Accounting 3
ACCT 5360 Information Technology

Audit
3

Total Credit Hours 36

1 Minimum grade of B is required.
2 Designated research course for the program

Master of Business Administration - Analytical Financial
Management Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
FIN 5389 Selected Topics in Finance 3
FIN 5301 International Fin Strategy 3
ACCT 5345 Financial Statement

Analysis
3

Total Credit Hours 33

1 Minimum grade of B is required.
2 Designated research course for the program

Master of Business Administration - Applied Data Analytics
Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3

MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
CIS 5355 Visual Analytics 3
CIS 5356 Web & Social Analytics 3
CIS 5357 Applied Machine Learning 3

Total Credit Hours 33

1 Minimum grade of B is required.
2 Designated research course for the program

Master of Business Administration - Cybersecurity Program
Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
CIS 5370 Foundations of Information

Security
3

CIS 5371 Enterprise Cybersecurity
Management

3

CIS 5372 Network and Systems
Security

3

CIS 5373 Digital Forensics 3

Total Credit Hours 36

1 Minimum grade of B is required.
2 Designated research course for the program

Master of Business Administration - Healthcare Administration
Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
BUSI 5359 Business Strategy Seminar 1 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
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MGMT 5307 Responsibilities and Ethics
of Leadership

3

HEAD 5311 Foundations of Healthcare
Administration and
Healthcare Systems

3

HEAD 5312 Strategic Planning and
Financial Management in
Healthcare Organizations

3

HEAD 5313 Healthcare Policy, Law, and
Ethics

3

HEAD 5314 Health Informatics and Data
Analytics

3

Total Credit Hours 36

1 Minimum grade of a B is required.
2 Designated research course for the program

Master of Business Administration - Information Systems Program
Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
CIS 5307 Systems Analysis for

Managers
3

CIS 5316 Advanced Database
Management

3

Total Credit Hours 30

1 Minimum grade of a B is required.
2 Designated research course for the program

Master of Business Administration - Leadership for Sustainability
Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
BUSI 5359 Business Strategy Seminar 1 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3

MGMT 5307 Responsibilities and Ethics
of Leadership

3

MGMT 5302 Sustainable Business: A One
Planet Approach

3

MGMT 5368 Development & Change for
Learning Organizations

3

MGMT 5310 Leadership Formation and
Development

3

Total Credit Hours 33

1 Minimum grade of a B is required.
2 Designated research course for the program

Master of Business Administration - Organizational Effectiveness
Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
MGMT 5368 Development & Change for

Learning Organizations
3

MGMT 5320 Negotiations 3
MGMT 5345 Creativity and Innovation 3
MGMT 5350 Project Management 3

Total Credit Hours 36

1 Minimum grade of a B is required.
2 Designated research course for the program

Master of Business Administration - Strategic Human Resource
Management Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
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HRM 5303 Employee Learning
and Development for
Competitive Advantage

3

HRM 5305 Employment Law for HR
Professionals

3

HRM 5314 Strategic Staffing 3
HRM 5316 Compensation Management 3

Total Credit Hours 36

1 Minimum grade of a B is required.
2 Designated research course for the program

Master of Business Administration - Tax Compliance and Planning
Program Requirements
Code Title Credit

Hours
ACCT 5303 Accounting for Managerial

Decision-Making
3

CIS 5311 Managing Information
Systems

3

FIN 5307 Financial Management 3
CIS 5353 Data Analytics and

Management 2
3

MKTG 5308 Marketing Management 3
MGMT 5301 Organizational Behavior 3
MGMT 5307 Responsibilities and Ethics

of Leadership
3

BUSI 5359 Business Strategy Seminar 1 3
ACCT 5320 Corporate Tax 3
ACCT 5375 Tax Research 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5335 Estate Planning 3

Total Credit Hours 36

1 Minimum grade of B is required.
2 Designated research course for the program

M.S. Accounting
OVERVIEW
The Master of Science in Accounting degree is a 30-credit-hour program
that provides a tailored educational experience for students to take
their accounting skills to the next level, qualify to sit for professional
accounting certification examinations, and advance their careers in
accounting.

The Master of Science in Accounting (MS Accounting) program is
designed to develop the student’s leadership, decision-making, and
critical-thinking abilities. Students in the MS Accounting program
gain extensive experience in the research, analysis, documentation,
communication and real-world problems in accounting and taxation.
The faculty strives to prepare graduate accounting students for career
opportunities and compete effectively in global business.

Program Level Student Learning Outcomes
The student will be able to:

• Demonstrate the application of Accounting Principles and Standards.
• Demonstrate ability to communicate technical content.
• Demonstrate ability to evaluate ethical issues in accounting.

Entry Requirements
Students will be admitted into the MS Accounting program if one of the
two criteria are met:

1. Students with a bachelor’s degree in accounting or finance
disciplines:

• Successful admission to graduate school.

or

   2.  Students with a bachelor’s degree not in accounting or finance
disciplines:

•   Successful admission into graduate school (and)
• Some prerequisite knowledge may be needed.  

Master of Science - Accounting Program Requirements
Code Title Credit

Hours
ACCT 5301 Data Analytics in Accounting 3
ACCT 5305 Accounting Theory 3
ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5365 Accounting Research

Seminar
3

ACCT 5370 Advanced Auditing 3
ACCT 5090 Comprehensive Examination 0
Approved Graduate Electives 6

Total Credit Hours 30

Master of Science in Accounting - Accounting Information Systems
and Control Program Requirements
Code Title Credit

Hours
ACCT 5305 Accounting Theory 3
ACCT 5310 Advanced Accounting

Systems
3

ACCT 5315 Business Law for
Accountants

3

ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5360 Information Technology

Audit
3

ACCT 5365 Accounting Research
Seminar

3
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ACCT 5370 Advanced Auditing 3
ACCT 5090 Comprehensive Examination 0

Total Credit Hours 30

Master of Science in Accounting - Analytical Financial Management
Program Requirements
Code Title Credit

Hours
FIN 5307 Financial Management 3
FIN 5389 Selected Topics in Finance

(Advanced Financial
Management)

3

FIN 5304 Investments 3
ACCT 5305 Accounting Theory 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5365 Accounting Research

Seminar
3

ACCT 5370 Advanced Auditing 3
ACCT 5090 Comprehensive Examination 0

Total Credit Hours 33

Master of Science in Accounting - Cybersecurity Program
Requirements
Code Title Credit

Hours
ACCT 5305 Accounting Theory 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5365 Accounting Research

Seminar
3

ACCT 5370 Advanced Auditing 3
ACCT 5090 Comprehensive Examination 0
CIS 5370 Foundations of Information

Security
3

CIS 5371 Enterprise Cybersecurity
Management

3

CIS 5372 Network and Systems
Security

3

CIS 5373 Digital Forensics 3

Total Credit Hours 36

Master of Science in Accounting - Data Analytics Program
Requirements
Code Title Credit

Hours
ACCT 5305 Accounting Theory 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5365 Accounting Research

Seminar
3

ACCT 5370 Advanced Auditing 3
ACCT 5090 Comprehensive Examination 0
CIS 5353 Data Analytics and

Management
3

CIS 5355 Visual Analytics 3
CIS 5357 Applied Machine Learning 3
CIS 5356 Web & Social Analytics 3

Total Credit Hours 36

Master of Science in Accounting - Tax Compliance and Planning
Program Requirements
Code Title Credit

Hours
ACCT 5305 Accounting Theory 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5320 Corporate Tax 3
ACCT 5335 Estate Planning 3
ACCT 5340 Ethics in Accounting 3
ACCT 5345 Financial Statement

Analysis
3

ACCT 5350 Forensic Accounting 3
ACCT 5355 International Accounting 3
ACCT 5365 Accounting Research

Seminar
3

ACCT 5370 Advanced Auditing 3
ACCT 5375 Tax Research 3
ACCT 5090 Comprehensive Examination 0

Total Credit Hours 33

M.S. Information Systems
OVERVIEW
The Master of Science in Information Systems program (M.S.I.S.) is
designed to meet the needs of three distinct groups:

1. Students with a baccalaureate degree in Information Systems;
2. Students with a baccalaureate degree in another area who have

information systems skills and desire to develop new career skills in
Information Systems; or
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3. Students with a baccalaureate degree in another area who lack
information systems skills and desire to develop new career skills in
Information Systems.

Students should select an advisor and discuss the courses required for
their degree early in their graduate program.

The M.S.I.S. requires completion of at least 30 (33 with thesis) hours
of graduate credit. Students may choose to do a thesis as part of
this degree program. The degree is offered online, face-to-face, or a
combination of the preceding two formats.

Program Level Student Learning Outcomes
The student will be able to:

• Communicate effectively for decision making in a variety of
professional contexts

• Design holistic computing solutions to address business problems
• Recognize the ethical challenges in the use of information systems

Entry Requirements
Students will be admitted into the MS Information Systems program by
the program faculty once the following application criteria are met:

1. Students with a bachelor’s degree in information systems or
computing disciplines:
a. Successful admission to graduate school.

2. Students with a bachelor’s degree not in information systems or
computing disciplines:
a. Successful admission to graduate school (and)
b. Some prerequisite knowledge may be needed.  

Master of Science in Information Systems - Accounting Information
Systems and Control Program Requirements
Code Title Credit

Hours
CIS 5304 Telecommunications for

Managers
3

CIS 5307 Systems Analysis for
Managers

3

CIS 5311 Managing Information
Systems

3

CIS 5316 Advanced Database
Management

3

CIS 5351 Information Technology
Project Management

3

CIS 5353 Data Analytics and
Management 1

3

CIS 5090 Computer Information
Systems Comprehensive
Examination

0

ACCT 5310 Advanced Accounting
Systems

3

ACCT 5340 Ethics in Accounting 3
ACCT 5350 Forensic Accounting 3
ACCT 5360 Information Technology

Audit
3

Total Credit Hours 30

1 Designated research course for the program

Master of Science in Information Systems - Applied Data Analytics Program
Requirements

Code Title Credit
Hours

CIS 5304 Telecommunications for
Managers

3

CIS 5307 Systems Analysis for
Managers

3

CIS 5311 Managing Information
Systems

3

CIS 5316 Advanced Database
Management

3

CIS 5351 Information Technology
Project Management

3

CIS 5353 Data Analytics and
Management 1

3

CIS 5090 Computer Information
Systems Comprehensive
Examination

0

Approved graduate-level Elective 3
CIS 5355 Visual Analytics 3
CIS 5357 Applied Machine Learning 3
CIS 5356 Web & Social Analytics 3

Total Credit Hours 30

1 Designated research course for the program

Master of Science in Information Systems - Cybersecurity Program
Requirements
Code Title Credit

Hours
CIS 5304 Telecommunications for

Managers
3

CIS 5307 Systems Analysis for
Managers

3

CIS 5311 Managing Information
Systems

3

CIS 5316 Advanced Database
Management

3

CIS 5351 Information Technology
Project Management

3

CIS 5353 Data Analytics and
Management 1

3

CIS 5370 Foundations of Information
Security

3

CIS 5371 Enterprise Cybersecurity
Management

3

CIS 5372 Network and Systems
Security

3

CIS 5373 Digital Forensics 3
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CIS 5090 Computer Information
Systems Comprehensive
Examination

0

Total Credit Hours 30

1 Designated research course for the program

Master of Science - Information Systems With Thesis Program
Requirements
Code Title Credit

Hours
CIS 5304 Telecommunications for

Managers
3

CIS 5307 Systems Analysis for
Managers

3

CIS 5311 Managing Information
Systems

3

CIS 5316 Advanced Database
Management

3

CIS 5351 Information Technology
Project Management

3

CIS 5353 Data Analytics and
Management 1

3

CIS 5398 Computer Information
Systems Thesis

6

Approved graduate-level CIS electives 9

Total Credit Hours 33

1 Designated research course for the program

Master of Science - Information Systems Without Thesis Program
Requirements
Code Title Credit

Hours
CIS 5304 Telecommunications for

Managers
3

CIS 5307 Systems Analysis for
Managers

3

CIS 5311 Managing Information
Systems

3

CIS 5316 Advanced Database
Management

3

CIS 5351 Information Technology
Project Management

3

CIS 5353 Data Analytics and
Management 1

3

CIS 5090 Computer Information
Systems Comprehensive
Examination

0

Approved graduate-level CIS electives 12

Total Credit Hours 30

1 Designated research course for the program

M.S. Leadership for Sustainability
Overview
The Leadership for Sustainability program is designed to prepare
students for the leadership challenges that are inherent in all sectors:
business, military, government, education, and nonprofit.  In so doing,
the Leadership for Sustainability program embraces the call to bring
social responsibility and environmental stewardship to the mission of
organizations by embedding principles of sustainability into the core
curriculum and by challenging students to explore the daunting task of
creating learning organizations that simultaneously maximize employee
well-being, social responsibility, and performance excellence—the triple
bottom line.

The A&M-Central Texas Master of Science degree in Leadership for
Sustainability is designed for busy adults who want to improve their
knowledge, abilities, and skills in management.  The 30-hour program
focuses on one of the most challenging responsibilities for management
today—leading change.  Students gain the knowledge and skills that are
applicable in business, the military, government organizations, and private
not-for-profit organizations.

This program is suited for students who want:

• To deepen their understanding of how organizations function;
• To increase their academic credentials;
• To increase their understanding of how to design and implement

change within an organization;
• To acquire the requisite 18 hours of graduate coursework needed to

teach at the undergraduate level; and
• To acquire the necessary knowledge and skills to help organizations

through internal or external consulting.

Program Level Student Learning Outcomes
The student will be able to:

• Formulate theoretical and practically insightful leadership responses
to problems and issues encountered in a dynamic and complex
business environment.

• Recommend sustainable and socially responsible actions in relation
to the complex array of stakeholders and systems within which
organizations operate.

• Synthesize information regarding the impact of globalization to
inform cross-cultural or multi-national decisions and practices.

Entry Requirements
Students will be admitted into the MS Leadership for Sustainability
program by the program faculty once one of the following application
criteria is met:

1. Students who have successfully completed a bachelor’s degree in a
business discipline must:
a. Be admitted to the Graduate School. 

2. Students who have successfully completed a bachelor’s degree in a
non-business discipline must:
a. Be admitted to the Graduate School, and
b. Successfully complete any required prerequisite/leveling

modules. 
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Master of Science - Leadership for Sustainability Program
Requirements
Code Title Credit

Hours
MGMT 5301 Organizational Behavior 3
MGMT 5302 Sustainable Business: A One

Planet Approach
3

MGMT 5307 Responsibilities and Ethics
of Leadership

3

MGMT 5308 Designing Organizations for
Sustainable Effectiveness

3

MGMT 5309 Global Leadership for
Sustainability 1

3

MGMT 5310 Leadership Formation and
Development

3

MGMT 5311 Sustainable Operations &
Services

3

MGMT 5315 International Management
for Sustainability

3

MGMT 5330 Cross Sector Partnerships
for Sustainability

3

MGMT 5368 Development & Change for
Learning Organizations 2

3

Total Credit Hours 30

1 Minimum grade of B is required.
2 Designated research course for the program.

M.A. Teaching
OVERVIEW
Teacher Education, one of the major programs at the University,
emphasizes broad general education as a foundation for mastery of
teaching skills and specialized knowledge in an academic discipline.
The primary purpose of teacher education is to prepare highly qualified
teachers for employment in Texas and the nation. The goal of the
department is to develop teachers who:

1. possess appropriate knowledge and abilities in specific content areas
or teaching fields;

2. communicate effectively with students, parents, and other
professionals;

3. apply the principles of instructional planning in the development of
curriculum;

4. use effective teaching practices;
5. formally and informally evaluate student performance and use results

of such assessment in the instructional decision-making process;
6. promote critical thinking and participatory citizenship;
7. are skilled in the use of instructional technology;
8. are proficient in mathematical skills;
9. operate within the legal guidelines and uphold the ethics of the

teaching profession;
10. demonstrate concern for students' general welfare; and
11. are committed to continued professional growth and development.

Program Level Student Learning Outcomes
The student will be able to:

• Demonstrate the knowledge and skills to earn teacher certification in
Texas.

• Design and implement high-quality instruction in a diverse setting.
• Strengthen the profession by presenting educational research in

written, oral, and visual formats.

Entry Requirements
Students will be fully admitted into the M.A. in Teaching once the
following application criteria are met:

• Successful admission to graduate school.
• Completed Educator Preparation Program (EPP) application packet.
• A minimum 2.50 grade point average (GPA) overall or in the last 60

hours to include semester where 60th hour occurred.
• Content Proficiency Screening depends on previous college course

work that correlates to the desired certification area. Candidates will
take either:
a. PACT (https://www.tx.nesinc.com/PageView.aspx?

f=HTML_FRAG/GENRB_FacultyPACT.html)  - any candidate with
less than 12 SCH in certification area on degree transcripts must
take and pass the PACT (Mathematics and science certification
require 15 SCH).

b. Certify Teacher (https://www.certifyteacher.com/) - any
candidate meeting SCH criteria will take Certify Teacher and
must score 70% or greater (EC-6 must score 70% or greater in
each subject area). See Benchmark (https://catalog.tamuct.edu/
graduate_and_professional_catalog/graduate-programs/ma-
teaching/file:///U:/Flashdrive/TAMUCT/Alt-Cert%20PGM/Student
%20View%20Application%20Checklist%20ACP/) for discount
code.

• Submit a self-recorded video responding to interview questions.

International Admissions
All applicants for Teacher Certification must demonstrate English
Language Proficiency before admission.

• Texas Administrative Code (TAC) requires English language
proficiency as evidenced by completion of an undergraduate
or graduate degree at an accredited institution of higher
education in the United States or from a country listed in
this graph. (https://nam04.safelinks.protection.outlook.com/?
url=https%3A%2F%2Ftexreg.sos.state.tx.us%2Ffids
%2F202200506-1.pdf&data=05%7C01%7Cj.casey%40tamuct.edu
%7Cfc5ff47f9483484bf44608dabb5e89b6%7C9eed4e3000f744849ff193ad8005acec
%7C0%7C0%7C638028311950174870%7CUnknown
%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D
%7C3000%7C%7C%7C&sdata=jSPEBB
%2BksqFjkYxqtGfbw8qtPt2ggxkfAC33HVwZYAQ%3D&reserved=0)  

• If neither of these are applicable, TAC requires the Test of English as
a Foreign Language internet-Based Test (TOEFL iBT) with scores of
24 for speaking, 22 for listening, 22 for reading, and 21 for writing.
  More information can be found here: https://www.ets.org/toefl
(https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F
%2Fwww.ets.org%2Ftoefl&data=05%7C01%7Cj.casey%40tamuct.edu
%7Cfc5ff47f9483484bf44608dabb5e89b6%7C9eed4e3000f744849ff193ad8005acec
%7C0%7C0%7C638028311950174870%7CUnknown
%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D
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%7C3000%7C%7C
%7C&sdata=mERVV7rRmBWEHimrzsvxiKqAS0%2FOsI6J
%2FGm7M9o1F6M%3D&reserved=0) These are the minimum score
requirements and there are no exceptions.

• Transcript translations are only accepted through
these recognized foreign evaluation services (https://
nam04.safelinks.protection.outlook.com/?url=https%3A%2F
%2Ftea.texas.gov%2Ftexas-educators%2Fcertification%2Fout-
of-state-certification%2Fcertification-based-on-credentials-from-
another-country&data=05%7C01%7Cj.casey%40tamuct.edu
%7Cfc5ff47f9483484bf44608dabb5e89b6%7C9eed4e3000f744849ff193ad8005acec
%7C0%7C0%7C638028311950174870%7CUnknown
%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D
%7C3000%7C%7C%7C&sdata=el7z5T
%2FD9yJks5n4RFJkTYNUmhirXn1Poaihs9di3T0%3D&reserved=0). 

Master of Arts - Elementary Education Teacher Certification
Preparation Program Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
READ 5370 Literacy Development 1 3
SPED 5305 Introduction to Exceptional

Learners
3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

EDUC 5311 Methods of Effective
Teaching 1

3

EDUC 5350 Assessment and Technology
for Educators

3

EDUC 5314 Creating and Managing the
Learning Environment 1

3

EDUC 5312 Teaching Language Arts and
Social Studies 1

3

or EDUC 5322 Teaching Mathematics and Science
Internship or Clinical Teaching
EDUC 5384 Teaching Internship 1 3
EDUC 5385 Teaching Internship II 1 3
EDUC 5090 Education Comprehensive

Examination
0

Total Credit Hours 30

1 Certification courses. Students must be admitted into EPP to register for these courses.

Master of Arts - Secondary Education Teacher Certification
Preparation Program Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
SPED 5305 Introduction to Exceptional

Learners
3

READ 5335 Literacy in the Content Areas
1

3

EDUC 5311 Methods of Effective
Teaching 1

3

EDUC 5314 Creating and Managing the
Learning Environment 1

3

EDUC 5350 Assessment and Technology
for Educators

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

Selected graduate content or Curriculum and
Instruction Course

3

Internship or Clinical Teaching
EDUC 5384 Teaching Internship 1 3
EDUC 5385 Teaching Internship II 1 3
EDUC 5090 Education Comprehensive

Examination
0

Total Credit Hours 30

1 Certification courses. Students must be admitted into EPP to register
for these courses.

Master of Arts - Special Education Teacher Certification
Preparation Program Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
SPED 5305 Introduction to Exceptional

Learners
3

READ 5370 Literacy Development 1 3
EDUC 5311 Methods of Effective

Teaching 1
3

SPED 5311 Behavior Management in
and out of Educational
Settings 1

3

EDUC 5314 Creating and Managing the
Learning Environment

3

SPED 5313 Advanced Study of Learning
Disabilities 1

3

SPED 5315 Advanced Study of
Developmental Disabilities 1

3

Internship or Clinical Teaching
EDUC 5384 Teaching Internship 1 3
EDUC 5385 Teaching Internship II 1 3
EDUC 5090 Education Comprehensive

Examination
0

Total Credit Hours 30

1 Certification courses. Students must be admitted into EPP to register
for these courses.

M.Ed. Curriculum and Instruction
OVERVIEW
A master’s degree in Curriculum and Instruction will prepare you to
analyze student data, utilize research and employ best practices to
improve the quality of teaching and learning in any classroom. The
courses are specifically designed to provide you with a wide range of
experiences in order to serve as expert teachers and mentors in schools.
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At A&M-Central Texas, we strive to provide current, relevant and rigorous
material in a time frame that meets the needs of working teachers.

Program Level Student Learning Outcomes
The student will be able to:

• Demonstrate a proficiency in the fundamental concepts in each of the
major areas of curriculum and instruction.

• Illustrate the ability to read, understand, and critically analyze
the ideas presented in research-based scholarly works to inform
practices.

• Plan, organize, implement and evaluate instructional materials to
improve student achievement.

• Examine the use of assessments and interpret data to evaluate
programmatic effectiveness.

• Strengthen the profession by presenting educational research in
written, oral, and visual formats.

Students who complete the thesis option are not required to take the
Comprehensive Exam.  
Students may complete six hours of thesis in lieu of six hours of
Graduate content area courses.

Students will be admitted into the M.Ed. Curriculum and Instruction major
by the faculty once the following application criteria are met:

1. Successful admission to graduate school.

2. One year creditable service as teacher of record.

3. Attendance at Graduate Student Program Information Meeting.

4. Appointment with Graduate Program Coordinator.

The following is also required for the Reading Specialist
Certification major:

1. A minimum 2.75 grade point average (GPA) overall or in the last 60
hours to include semester where 60th hour occurred

2. Graduate School admission

3. Complete Program application packet

• Interview
• Valid Teaching Certificate
• Two years creditable service as a teacher of record or one year

creditable service with letter indicating continuing employment at a
TEA approved site

• Letter of Intent to pursue certification.

Master of Education - Secondary Education With Thesis Program
Requirements
Code Title Credit

Hours
EDUC 5302 Cultural Diversity in Schools

and Community
3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

EDUC 5370 Techniques of Research 3

EDUC 5198 Education Thesis 6
Graduate-level content area courses 1 12-18

Total Credit Hours 30-36

1 For this degree requirement, students have an option to take either
12 or 18 hours in the content area. 18 hours allow students to be
eligible to teach dual credit classes and community college/university
undergraduate courses.

Master of Education - Secondary Education Without Thesis
Program Requirements
Code Title Credit

Hours
EDUC 5302 Cultural Diversity in Schools

and Community
3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

EDUC 5370 Techniques of Research 3
EDUC 5090 Education Comprehensive

Examination
0

Graduate-level content area courses 1 18-24

Total Credit Hours 30-36

1 For this degree requirement, students will take six (6) hours of EDUC
courses and have an option to take either 12 or 18 hours in the content
area. 18 hours allow students to be eligible to teach dual credit classes
and community college/university undergraduate courses.

Master of Education - Elementary Education With Thesis Program
Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
EDUC 5300 Foundations and History of

Education
3

EDUC 5302 Cultural Diversity in Schools
and Community

3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

EDTE 5349 Educational Media and
Technology

3

READ 5374 Reading Research and
Materials

3

READ 5375 Reading Research and
Assessment

3

EDUC 5198 Education Thesis 6

Total Credit Hours 30
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Master of Education - Elementary Education Without Thesis
Program Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
EDUC 5300 Foundations and History of

Education
3

EDUC 5302 Cultural Diversity in Schools
and Community

3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

EDTE 5349 Educational Media and
Technology

3

READ 5374 Reading Research and
Materials

3

READ 5375 Reading Research and
Assessment

3

Approved graduate-level content area courses 6
EDUC 5090 Education Comprehensive

Examination
0

Total Credit Hours 30

Master of Education - Special Education With Thesis Program
Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
EDUC 5300 Foundations and History of

Education
3

EDUC 5302 Cultural Diversity in Schools
and Community

3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

READ 5375 Reading Research and
Assessment

3

SPED 5305 Introduction to Exceptional
Learners

3

SPED 5311 Behavior Management in
and out of Educational
Settings

3

SPED 5313 Advanced Study of Learning
Disabilities

3

SPED 5315 Advanced Study of
Developmental Disabilities

3

EDUC 5198 Education Thesis 6

Total Credit Hours 36

Master of Education - Special Education Without Thesis Program
Requirements
Code Title Credit

Hours
EDUC 5370 Techniques of Research 3
EDUC 5300 Foundations and History of

Education
3

EDUC 5302 Cultural Diversity in Schools
and Community

3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5345 Advanced Instructional
Strategies for Diverse
Learners

3

READ 5375 Reading Research and
Assessment

3

SPED 5305 Introduction to Exceptional
Learners

3

SPED 5311 Behavior Management in
and out of Educational
Settings

3

SPED 5313 Advanced Study of Learning
Disabilities

3

SPED 5315 Advanced Study of
Developmental Disabilities

3

EDUC 5090 Education Comprehensive
Examination

0

Total Credit Hours 30

Master of Education  - Reading Specialist Certification Preparation
Program Requirements
Code Title Credit

Hours
EDUC 5302 Cultural Diversity in Schools

and Community
3

EDUC 5338 Curriculum Design and
Implementation

3

EDUC 5370 Techniques of Research 3
EDTE 5349 Educational Media and

Technology
3

EDUC 5350 Assessment and Technology
for Educators

3

ENGL 5321 Psycholinguistics 3
READ 5373 Foundations of Reading 3
READ 5371 Structured Literacy, and

Intervention Methods
3

READ 5374 Reading Research and
Materials

3

READ 5375 Reading Research and
Assessment

3

READ 5376 Organization and
Administration of Reading
Programs

3

READ 5391 Reading Practicum 3
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EDUC 5090 Education Comprehensive
Examination

0

Total Credit Hours 36

M.Ed. Educational Leadership
Overview
The Department of Educational Leadership and Human Development
offers degrees and certification programs designed to help students
increase the skills and in-depth knowledge required for broader
educational leadership roles in schools and school districts. A Master
of Education in Educational Leadership with Principal Certification is
available to students interested in the many areas of school leadership.
Additional information about educational leadership programs and
contact information may be obtained at:  https://www.tamuct.edu/coe/
education-leadership.html.

Program Level Student Learning Outcomes
The student will be able to:

• Integrate the principles of School Culture to establish and implement
a shared vision and culture of high expectations.

• Apply principles of Leading Learning to ensure students receive high-
quality instruction.

• Demonstrate principles of Human Capital to ensure faculty and staff
are of the highest quality.

• Employ the principles of Executive Leadership to model a consistent
focus on and commitment to improving student learning.

• Interpret the principles of Strategic Operations to implement systems
that align with the vision and improve the quality of instruction.

• Employ the principles of Ethics, Equity, and Diversity to implement
policies to manage educational environments.

Entry Requirements
Students will be admitted into the M.Ed. Educational Leadership major by
the faculty once the following application criteria are met:

• A minimum 2.50 grade point average (GPA) overall or in the last 60
hours to include semester where the 60th hour occurred.

• Graduate School admission.
• Completed application packet.
• Interview.
• Valid Teaching Certificate.
• 1 year creditable teaching service at a TEA approved site.
• Letter of Intent to pursue certification.
• Letter of Reference from principal or immediate supervisor.
• Professional Scenario Response.

Admission to the program does not guarantee recommendation for
certification. To be recommended for certification, students must meet all
program requirements and satisfy the requirements for recommendation
for certification.

Master of Education - Educational Leadership with Principal
Certification Program Requirements
All courses applicable to the program must be attained, at least 30 hours
are required for the degree.

Code Title Credit
Hours

EDLD 5300 Foundations of Educational
Leadership

3

EDLD 5301 Research in Educational
Leadership

3

EDLD 5339 Processes of Educational
Leadership 1

3

EDLD 5345 Leadership of Learning
Systems 1

3

EDLD 5309 Legal Issues in School
Leadership 1

3

EDLD 5316 Leadership of Effective
Instruction 1

3

EDLD 5342 Leadership of Campus
Resources 1

3

EDLD 5355 Leadership of Diverse
Learning Communities 1

3

EDLD 5392 Principalship Practicum 1 3
EDLD 5393 Principalship Practicum 2 1 3
EDLD 5090 Educational Leadership

Capstone
0

Total Credit Hours 30

1 Courses are required for Principal Certification.

Comprehensive Examination Requirements:
1. Examinees must have a degree plan on file.
2. Examinees must register for the comprehensive exam course.

The comprehensive exam course is available in the Fall, Spring, and
Summer semesters.

Note: Permission from the graduate advisor, the Dean of the College of
Education and Human Development, and the Dean of Graduate School is
required for faculty to administer the examination at any time other than
the regularly scheduled dates. 

MEd Higher Education Leadership
OVERVIEW
The M.Ed. in Higher Education Leadership provides a relevant,
accelerated, and cost-effective graduate program for aspiring college and
university administrators. Led by experienced and insightful faculty, the
program coursework is designed to provide a comprehensive context for
the higher education professional with leadership aspirations and can be
completed online in 12 months. Specifically, coursework includes higher
education history, institutional administration, research methodology,
organizational change, student development, human and financial
resource management, and higher education law.

Program Level Student Learning Outcomes
The student will be able to:

• Develop a broad-based foundation in higher education history,
organization, and administration.

• Select appropriate conceptual frameworks to guide their practice.
• Synthesize a leadership philosophy from both theory and practice.
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Entry Requirements
Students will be admitted into the M.Ed. Higher Education Leadership
major by the faculty once the following application criteria are met:

• Successful admission to graduate school.

Master of Education - Higher Education Leadership
Code Title Credit

Hours
HIED 5300 Career & Professional

Development Seminar
3

HIED 5301 History of Higher Education 3
HIED 5302 Planning and Resource

Management in Higher
Education

3

HIED 5303 Higher Education Law &
Ethics

3

HIED 5304 Student Development and
the College Environment

3

HIED 5305 Principles of Assessment
and Research in Higher
Education

3

HIED 5306 Critical Issues in Higher
Education

3

HIED 5307 Leading Change in Higher
Education

3

HIED 5312 Organization and
Administration of Higher
Education

3

HIED 5313 Principles of Management
and Supervision in Higher
Education

3

HIED 5090 Higher Education Leadership
Capstone

0

Total Credit Hours 30

M.S. Applied Psychology
OVERVIEW
The Master of Science in Applied Psychology program strives to advance
psychological science through teaching, research and service. Students
will engage in experiences that develop psychology-specific knowledge,
data analysis skills, professional writing abilities, and critical thinking
abilities. Students will be challenged to integrate psychological theory
with research in applications that serve others as citizens of a globally
connected community.

Students who graduate with the Applied Psychology degree are prepared
for entrance into doctoral programs and psychology-related fields.
Students who do not pursue doctoral work find careers in a variety of
fields that require data-driven decision making, as well as advancement in
their current career or role.

This program is research-based, and students are required to complete a
quantitative thesis research project with faculty mentorship.

PROGRAM LEVEL STUDENT LEARNING
OUTCOMES
The student will be able to:

• Compute, interpret, and present descriptive and/or inferential
statistical analysis of data.

• Write summaries of existing research, addressing all sections of APA
style manuscripts.

• Identify, summarize, and integrate relevant theories and research in
content areas of specialization.

• Analyze the limitations of existing research and/or data, articulate
gaps in knowledge, and write a logical argument to justify position or
project.

• Write hypotheses for research or learning outcomes for applied
projects that are directly supported by existing theory, research, and/
or organizational data.

• Develop and design a novel project supported by existing theory,
research, and/or data to address a problem, issue, or gap in
knowledge.

• Integrate project results with existing theory, research, and/or data in
an area to draw evidence-based conclusions and recommendations.

Entry Requirements
Students will be admitted into the M.S. Applied Psychology program by
the faculty once the following application criteria are met:

• Bachelor’s degree from a regionally accredited institution.
• Minimum GPA of 2.5.
• Submission to and acceptance of admission materials by the

Graduate School.
• Program entry standards met.

Admission Materials

• Department Application: The "Programs of the Counseling &
Psychology Department Application" must be completed online.

• Personal Statement: An essay describing why the applicant wants
to pursue a career in psychology and how the degree will help him/
her achieve professional and/or personal goals is required. The
essay should include a description of how the applicant plans to use
the degree to advance his or her career, the type of profession the
applicant plans to enter, the applicant's strengths and weaknesses
as they pertain to graduate-level study with an explanation of
how the applicant plans to overcome the weaknesses described,
and any other qualities which speak to the applicant's interest in and
potential to succeed in the Applied Psychology Program. The essay
should be no less than 400 words and no more than 600 words. The
essay must be typed and double-spaced.

• Two Letters of Recommendation: Two letters of
recommendation explaining the applicant's academic, professional,
and/or research abilities are required. These letters should address
the applicant's ability to meet graduate-level academic challenges
and to work in a psychology-related profession. Each letter should
include an explanation of the author’s relationship with the applicant,
evidence of the applicant's relevant competencies, aptitudes, and
experiences, and an overall recommendation (e.g., recommend most
highly, strongly recommend, recommend, recommend with some
reservations, or do not recommend). 
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• Resume/CV: A résumé or curriculum vitae summarizing the
applicant’s education and work experiences should be submitted with
the materials.

Master of Science - Applied Psychology with Educational
Psychology/Teaching Emphasis
Code Title Credit

Hours
PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5302 Social Psychological

Processes
3

PSYC 5303 Theories of Learning 3
PSYC 5304 Human Development 3
PSYC 5306 Applied Psychology 3
PSYC 5320 History and Systems 3
PSYC 5198 Psychology Thesis 6
PSYC 5305 Research-Based Teaching

and Learning
3

PSYC 5315 Physiological Psychology 3
PSYC 5317 Instructional Design and

Assessment of Student
Learning

3

Total Credit Hours 36

Master of Science - Applied Psychology with Experimental
Psychology Emphasis
Code Title Credit

Hours
PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5302 Social Psychological

Processes
3

PSYC 5303 Theories of Learning 3
PSYC 5304 Human Development 3
PSYC 5306 Applied Psychology 3
PSYC 5320 History and Systems 3
PSYC 5198 Psychology Thesis 6
PSYC 5305 Research-Based Teaching

and Learning
3

PSYC 5315 Physiological Psychology 3
PSYC 5316 Advanced Quantitative

Methods and Experimental
Design

3

Total Credit Hours 36

Master of Science - Applied Psychology with Industrial/
Organizational Psychology Emphasis  
Code Title Credit

Hours
PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5302 Social Psychological

Processes
3

PSYC 5303 Theories of Learning 3

PSYC 5304 Human Development 3
PSYC 5306 Applied Psychology 3
PSYC 5320 History and Systems 3
PSYC 5198 Psychology Thesis 6
COUN 5351 Career Counseling and

Guidance
3

HRM 5303 Employee Learning
and Development for
Competitive Advantage

3

MGMT 5301 Organizational Behavior 3

Total Credit Hours 36

Master of Science - Applied Psychology with Institutional Research
Emphasis
Code Title Credit

Hours
PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5302 Social Psychological

Processes
3

PSYC 5303 Theories of Learning 3
PSYC 5304 Human Development 3
PSYC 5306 Applied Psychology 3
PSYC 5320 History and Systems 3
PSYC 5198 Psychology Thesis 6
HIED 5312 Organization and

Administration of Higher
Education

3

PSYC 5316 Advanced Quantitative
Methods and Experimental
Design

3

PSYC 5317 Instructional Design and
Assessment of Student
Learning

3

Total Credit Hours 36

M.S. Clinical Mental Health
Counseling
OVERVIEW
The Master of Science in Clinical Mental Health Counseling, a 60
semester hour program, prepares professional counselors to work
in community agencies, educational settings, as well as private
practice. Our faculty are committed to graduating students who have
exemplary theory-based knowledge and skills in counseling and who
have demonstrated aptitude in providing counseling and mental health
services to people from diverse backgrounds.

Our master’s in Clinical Mental Health Counseling program is intended for
students seeking licensure as Licensed Professional Counselors (LPC) in
Texas. 

Program Level Student Learning Outcomes
The student will be able to:
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• develop strong professional identities as counselors.
• establish helping relationships with diverse clients.
• demonstrate understanding of individual and family development

and transition across the life span including ways to promote optimal
human development.

• demonstrate an understanding of theories and models of career
development, counseling, and decision-making approaches for
conceptualizing the interrelationships between work and mental well-
being.

• demonstrate an understanding of the principles of group dynamics,
including group process components, developmental stage theories,
group members’ roles and behaviors, and therapeutic factors of group
work.

• use research in the field and employ evidence-based practices in
counseling interventions, assessments, and program evaluations.

• abide by relevant ethics, laws, and standards of professional practice.
• use theories and models to guide their professional practice.

Entry Requirements
Students will be admitted into the M.S. Clinical Mental Health
Counseling program by the faculty once the following application criteria
are met:

• Successful admission to graduate school.
• Completed Counseling and Psychology Department application.
• Clinical/Work/Volunteer Experience: While specific experience is not

required, previous related work experience may make the applicant
more competitive.

• Timely submission of admission materials.

Students will be admitted to the M.S. Clinical Mental Health Counseling
with School Counselor Certification Preparation program by the faculty
once the following application criteria are met:

• Graduate School admission
• Admission to the Clinical Mental Health Counseling program.
• Minimum GPA of 2.5 or in last 60 hours to include semester where

60th hour occurred.
• Completed School Counselor application with essay.
• Interview.
• Letter of Intent to pursue certification.

Master of Science - Clinical Mental Health Counseling Program
Requirements
Code Title Credit

Hours
COUN 5302 Intro to Research 3
COUN 5304 Human Development 3
COUN 5307 Abnormal Behavior 3
COUN 5311 Multicultural Counseling 3
COUN 5350 Foundations of Counseling 3
COUN 5351 Career Counseling and

Guidance
3

COUN 5353 Theories of Counseling 3
COUN 5354 Group Procedure for

Counselors
3

COUN 5356 Introduction to Family
Counseling

3

COUN 5357 Methods and Practices in
Counseling

3

COUN 5358 Counseling Perspective on
Psychopathology

3

COUN 5363 Addictions Counseling 3
COUN 5365 Ethical Foundation of

Counseling
3

COUN 5381 Assessment and Evaluation
Fundamentals

3

COUN 5386 Clinical Mental Health
Internship (1)

3

COUN 5386 Clinical Mental Health
Internship (2)

3

Graduate-level elective 9
COUN 5393 Clinical Mental Health

Practicum
3

COUN 5090 Comprehensive Examination 0

Total Credit Hours 60

Master of Science - Clinical Mental Health Counseling with School
Counseling Certification Preparation Requirements
Code Title Credit

Hours
COUN 5302 Intro to Research 3
COUN 5355 Advanced School

Counseling: School
Counseling Models 1

3

COUN 5304 Human Development 3
COUN 5307 Abnormal Behavior 3
COUN 5311 Multicultural Counseling 1 3
COUN 5350 Foundations of Counseling 3
COUN 5351 Career Counseling and

Guidance 1
3

COUN 5352 Foundations of Professional
School Counseling 1

3

COUN 5353 Theories of Counseling 1 3
COUN 5354 Group Procedure for

Counselors 1
3

COUN 5356 Introduction to Family
Counseling

3

COUN 5357 Methods and Practices in
Counseling 1

3

COUN 5358 Counseling Perspective on
Psychopathology

3

COUN 5363 Addictions Counseling 3
COUN 5365 Ethical Foundation of

Counseling
3

COUN 5381 Assessment and Evaluation
Fundamentals 1

3

COUN 5386 Clinical Mental Health
Internship 1,2

3

COUN 5386 Clinical Mental Health
Internship 1,2

3

Graduate-level elective 3
COUN 5393 Clinical Mental Health

Practicum
3
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COUN 5090 Comprehensive Examination 0
COUN 5090 Comprehensive Examination

(TExES Representative 252
School Counselor)

0

Total Credit Hours 60

1 Course is required for School Counseling Certification Preparation.
Students must be admitted to the School Counseling Certification
Preparation Program BEFORE enrolling in certification courses.
Certification courses taken prior to entry into the School Counselor
Certification Preparation Program will not be counted toward
certification and must be retaken after admission into the School
Counselor Certification Preparation Program.

2 For students seeking school counselor certification, the following
requirements must be met prior to enrollment: admission into the
school counselor certification preparation program.  All field experience
hours must be completed in a TEA approved Prekindergarten through
12th grade school setting (public or private). Students are required to
have field experience both at the elementary and secondary levels.

M.S. Marriage and Family Therapy
OVERVIEW
The Marriage and Family Therapy (MFT) master’s program prepares
students to effectively serve family systems in a collaborative
environment conducive for working within the broader health care system
through learning, therapeutic practice and community involvement.
Students learn ethical responsibility to ensure professional practices
and develop personal and professional growth through intentional self-
awareness and self-reflection.

Students participating in our practicums will have the real-world
experience serving distressed families in the Central Texas region
through The Community Counseling and Family Therapy Center, as well
as our practicum site partners. Our program will maintain collaborative
relationships with broader healthcare organizations and agencies and will
place its students in those settings to develop a critical consciousness
and a systemic framework necessary to serve area families.

Program level Student Learning Outcomes
The student will be able to:

Assess the influence of their social location and personal experiences on
the conceptualization and intervention of cases. (SLO-1) 
Demonstrate knowledge of current trends and research methods in the
field of marriage and family therapy. (SLO-2) 
Demonstrate systemic therapeutic techniques in practice. (SLO-3) 
Demonstrate systemic practice consistent with the AAMFT Code of
Ethics (SLO-4) 
Demonstrate knowledge and appropriate application of classical and
postmodern MFT theories. (SLO-5)

Entry Requirements

Students will be admitted into the M.S. Marriage and Family
Therapy program by the faculty once the following application criteria are
met:

·        Successful admission to graduate school.

·        Bachelor’s degree from a regionally accredited institution.

·        Preferred minimum GPA of 3.0.

·        Clinical/Work/Volunteer Experience: While specific experience is
not required, previous related work experience may make an applicant
more competitive.

·        Completed Counseling and Psychology Department Application.

·        Timely submission of admission materials.

Admissions Material

·        Departmental application.

·        Reference: One professional reference is required from a colleague
or supervisor who can attest to the applicant's clinical knowledge, skill,
and potential aptitude for graduate study. The recommendation letter
must include address, phone number, and signature of the recommender.
If a recommender prefers to submit an original, hard copy letter, please
remind him or her that it must include an ink signature and be submitted
in a sealed envelope.

·        Personal Statement: An essay describing your pertinent human
services experiences and how they will enhance your development as a
marriage and family therapist.

·        Resume/CV: A work experiences résumé or curriculum vitae.

·        Copies of any professional licenses currently held.

Master of Science - Marriage and Family Therapy Program
Requirements
Code Title Credit

Hours
MFT 5301 Introduction of Marriage and

Family Therapy Theory
3

MFT 5302 Advanced Marriage and
Family Therapy Theory

3

MFT 5307 Ethics in Marriage and
Family Therapy

3

MFT 5309 Assessment and Treatment
of Diverse Families

3

MFT 5313 The Person of the Therapist
Identification

3

MFT 5383 Marriage and Family
Therapy Pre-Practicum

3

MFT 5350 Marriage and Family
Therapy Research Methods

3

MFT 5351 Diverse Couples
Assessment and Treatment

3

MFT 5352 Gender and Sexuality
in Marriage and Family
Therapy

3

MFT 5353 Medical Family Therapy 3
MFT 5356 Combat Related Trauma 3
MFT 5358 Group Process in Marriage

and Family Therapy
3

PSYC 5304 Human Development 3
Choose 3 of the following Courses 9
MFT 5355 Treating Military Families
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or MFT 5357 Common Factors in Marriage and Family
Therapy

or MFT 5371 Advanced Couples Interventions
or MFT 5372 Relationship Education
or MFT 5380 Addiction in Marriage and Family

Therapy
or MFT 5381 Adolescent in Family Therapy
or MFT 5382 Delinquency in Marriage and Family

Therapy
or PSYC 5300 Behavioral Statistics

MFT 5090 Marriage and Family
Therapy Theory
Comprehensive Examination

0

MFT 5391 Clinical Practicum I 3
MFT 5392 Clinical Practicum II 3
MFT 5393 Clinical Practicum III 3
MFT 5394 Clinical Practicum IV 3

Total Credit Hours 60

S.S.P. School Psychology
OVERVIEW
The specialist degree in School Psychology is designed to help students
achieve licensure from the State of Texas as a Licensed Specialist
in School Psychology (LSSP). A LSSP is responsible for providing
psychological services to public school children addressing a wide range
of behavioral and emotional needs.

The National equivalent to a LSSP is known as a Nationally Certified
School Psychologist (NCSP), an accreditation given by the National
Association of School Psychologists (NASP). Many of our graduates will
seek employment in other states and A&M-Central Texas is committed to
helping our students complete all requirements to apply for the NCSP in
order to practice in every state.

Class work focuses on developing skills in assessment, intervention, and
consultation by preparing students to intervene in difficult situations
with a positive impact. Graduates have a strong record of successful
job placement with many hired in school districts throughout the
region. Other graduates have continued to doctoral programs in School
Psychology and related fields.

Program Level Student Learning Outcomes
The student will be able to:

• Collaborate and consult through effective written, oral, and visual
means.

• Intervene in academic skills to promote schoolwide learning.
• Provide mental health, family-school collaborative, preventive, and

responsive services.
• Support diversity in development and learning.
• Use research to make data-based decisions.

Entry Requirements
Students will be admitted into the Specialist in School
Psychology program by the faculty once the application criteria are met.
Program requirements include:

• Successful admission to graduate school.
• Bachelor’s degree from a regionally accredited institution.
• Submission of GRE scores. This requirement is waived only for

applicants who have already earned a graduate degree from a
regionally accredited institution. 

• Completed Counseling and Psychology Department application.
• An undergraduate GPA of 3.0 or better.
• A degree in Psychology or a closely related field, or advanced degrees

in other areas.
• Clinical/Work/Volunteer Experience: While specific experience is

not required, previous work related work experience may make the
applicant more competitive.

• Timely submission of admission materials.

SSP - Specialist School Psychology With Thesis Program
Requirements
All courses applicable to the program must be attained, at least 69 hours
are required for the degree.

Code Title Credit
Hours

COUN 5353 Theories of Counseling 3
COUN 5358 Counseling Perspective on

Psychopathology
3

or PSYC 5358 Counseling Perspective on
Psychopathology

PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5304 Human Development 3
PSYC 5317 Instructional Design and

Assessment of Student
Learning

3

PSYC 5360 Foundations of School
Psychology

3

PSYC 5381 Assessment and Evaluation
Fundamentals

3

PSYC 5302 Social Psychological
Processes

3

PSYC 5303 Theories of Learning 3
PSYC 5310 Special Education Law 3
PSYC 5311 Culture, Minority and Gender

Issues
3

PSYC 5314 Assessment Intelligence and
Achievement

3

PSYC 5315 Physiological Psychology 3
PSYC 5380 Personality Social

Assessment
3

PSYC 5382 Behavior Management and
Therapy

3

COUN 5357 Methods and Practices in
Counseling

3

PSYC 5383 Consultation and
Supervision

3

PSYC 5391 Psychology Practicum I:
Field Experience

3

PSYC 5384 Psychology Internship I 3
PSYC 5385 Psychology Internship II 3
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PSYC 5198 Psychology Thesis 6

Total Credit Hours 69

SSP - Specialist School Psychology Without Thesis Program
Requirements
Code Title Credit

Hours
COUN 5353 Theories of Counseling 3
PSYC 5300 Behavioral Statistics 3
PSYC 5301 Research Methods 3
PSYC 5304 Human Development 3
PSYC 5360 Foundations of School

Psychology
3

PSYC 5381 Assessment and Evaluation
Fundamentals

3

PSYC 5302 Social Psychological
Processes

3

PSYC 5303 Theories of Learning 3
PSYC 5310 Special Education Law 3
PSYC 5391 Psychology Practicum I:

Field Experience
3

PSYC 5311 Culture, Minority and Gender
Issues

3

PSYC 5314 Assessment Intelligence and
Achievement

3

PSYC 5315 Physiological Psychology 3
PSYC 5380 Personality Social

Assessment
3

PSYC 5382 Behavior Management and
Therapy

3

PSYC 5383 Consultation and
Supervision

3

PSYC 5384 Psychology Internship I 3
PSYC 5385 Psychology Internship II 3
COUN 5357 Methods and Practices in

Counseling
3

COUN 5358 Counseling Perspective on
Psychopathology

3

or PSYC 5358 Counseling Perspective on
Psychopathology

PSYC 5317 Instructional Design and
Assessment of Student
Learning

3

PSYC 5090 Psychology Comprehensive
Examination

0

Total Credit Hours 63

Superintendent Certification
Preparation Program
The superintendent certification preparation program at Texas A&M
University-Central Texas is a stand-alone graduate program designed
to prepare effective district-level education leaders. Candidates
completing the program and earning a passing score on the required

state certification exam will be eligible for the Texas Superintendent
Certificate.

Requirements for entry into the program are listed in the entry
requirements section.  The superintendent certification preparation
program consists of six courses (18 semester hours) which include five
content courses and a practicum course that are designed to support
the continuing professional development of career-oriented educational
leaders as knowledgeable and skilled decision-makers capable of
providing visionary leadership and supportive guidance to schools and
school districts. 

The standards (https://tea.texas.gov/sites/default/files/ch242.pdf) for
the superintendent certificate are located in the Texas Administrative
Code at 19 TAC Chapter 242.15.

1. Students must complete all requirements for admission to Graduate
Studies listed in this university catalog. 
2. For admission to the Superintendent Certification Preparation
Program, a student must submit a formal application to the Coordinator
of M.Ed./Certification Programs.  This application serves as a basis
for admittance to the program and for advising the student with regard
to coursework and general graduate and certificate requirements.
The application for admission to the post-master's Superintendent
Certification Preparation Program requires that a student have at a
minimum a master's degree from an accredited institution of higher
education with a minimum GPA of 2.5 on graduate work, and submit the
following:

• One (1) letter of reference from the student’s current supervisor;
• a 500-word essay with artifacts concerning both experiences in

fulfilling personal and professional leadership responsibilities and
future career goals as an educational leader; and

• documentation of active principal certificate or TEA approve
substitute managerial experience.

In addition, applicants may be required to successfully complete an
assessment process that includes activities related to school and district
leadership.

Admission to the program does not guarantee recommendation for
certification. To be recommended for certification, students must meet all
program requirements and satisfy the requirements for recommendation
for certification.

Superintendent Certification Preparation Program Requirements
Requirements for Superintendent Certification

Code Title Credit
Hours

EDLD 5317 Public School Finance and
Fiscal Management 1

3

EDLD 5318 Administrative Law and
Personnel Administration 1

3

EDLD 5319 The School Superintendency
1

3

EDLD 5335 Educational Planning and
Resource Development 1

3

EDLD 5336 Instructional Development
and School Improvement 1

3
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EDLD 5391 Superintendency Practicum
1

3

Total Credit Hours 18

1 Certification courses. Students must be admitted into EPP to register
for these courses.

Graduate Certificates
Graduate certificates provide training opportunities for graduate
students. Graduate certificates are narrower in scope and shorter in
duration than master’s degrees. Graduate certificates are neither “degree”
programs nor teacher certification programs. Students wishing to be
certified to teach at the elementary, middle school, or high school level
should refer to Teacher Certification Programs for Graduate Students.
  Students must apply to have graduate certificates noted on their
transcripts. 

College of Business Administration
Accounting Information Systems and Control
This certificate provides a foundation in Accounting Information
Systems. Learn the controls and technical aspects of accounting and
auditing from a systems point of view.

Code Title Credit
Hours

ACCT 5310 Advanced Accounting
Systems

3

ACCT 5340 Ethics in Accounting 3
ACCT 5350 Forensic Accounting 3
ACCT 5360 Information Technology

Audit
3

Total Credit Hours 12

Analytical Financial Management
1. As the financial industry changes quickly these days, there

is an increased demand for employees who possess a deep
understanding of financial models and also have the skills of
analyzing growing volume of financial data. Through this Analytical
Finance Management certificate, you will learn about recent
developments in finance, to extract real-world financial data, analyze
it with quantitative tools, and then create innovate solutions for
financial issues.

Code Title Credit
Hours

FIN 5307 Financial Management 3
FIN 5389 Selected Topics in Finance

(Advanced Financial
Management)

3

ACCT 5345 Financial Statement
Analysis

3

FIN 5304 Investments 3

Total Credit Hours 12

Applied Data Analytics
The graduate certificate in Data Analytics is intended for non-degree
seeking students.  The certificate provides professional expertise in

data analytics to those learners who are unable to make the requisite
financial and time commitments to obtain a graduate degree.  It is
designed to provide students the knowledge and skills needed for data
management, data analytics and data visualization

Code Title Credit
Hours

CIS 5353 Data Analytics and
Management

3

CIS 5355 Visual Analytics 3
CIS 5356 Web & Social Analytics 3
CIS 5357 Applied Machine Learning 3

Total Credit Hours 12

Cybersecurity
The graduate certificate in cybersecurity is intended for non-degree
seeking students.  The certificate provides professional expertise in
cybersecurity to those learners who are unable to make the requisite
financial and time commitments to obtain a graduate degree.  It is
designed to provide students the knowledge and skills needed to manage
cybersecurity risks and secure organizational data and systems

Code Title Credit
Hours

CIS 5370 Foundations of Information
Security

3

CIS 5371 Enterprise Cybersecurity
Management

3

CIS 5372 Network and Systems
Security

3

CIS 5373 Digital Forensics 3

Total Credit Hours 12

Healthcare Administration
The Graduate Certificate in Healthcare Administration is intended for
non-degree seeking students, but coursework may be applicable to
the Master of Business Administration with Healthcare Administration
emphasis.  The certificate provides professional expertise in healthcare
administration to those learners who are unable to make the requisite
financial and time commitments to obtain a graduate degree.

Students wishing to earn the Graduate Certificate in Healthcare
Administration should contact the Graduate School for admissions and
financial aid options and procedures.

All courses applicable to the certificate must be completed with an
overall 3.0 GPA.

Code Title Credit
Hours

HEAD 5311 Foundations of Healthcare
Administration and
Healthcare Systems

3

HEAD 5312 Strategic Planning and
Financial Management in
Healthcare Organizations

3

HEAD 5314 Health Informatics and Data
Analytics

3
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HEAD 5313 Healthcare Policy, Law, and
Ethics

3

Total Credit Hours 12

Information Systems
The graduate certificate in Information Systems is intended for non-
degree seeking students.  The certificate provides professional expertise
in Information Systems to those learners who are unable to make the
requisite financial and time commitments to obtain a graduate degree.  It
is designed to introduce learners to key information system technologies,
IT strategy development, telecommunications, database management, IT
project management, and design and development techniques that apply
to the entire system life cycle. 

Code Title Credit
Hours

CIS 5311 Managing Information
Systems

3

CIS 5353 Data Analytics and
Management

3

CIS 5307 Systems Analysis for
Managers

3

CIS 5316 Advanced Database
Management

3

Total Credit Hours 12

Leadership for Sustainability
The Graduate Leadership for Sustainability Certificate is intended for non-
degree seeking students.  The certificate provides professional expertise
in leadership for sustainability to those learners who are unable to make
the requisite financial and time commitments to obtain a graduate
degree.  It is designed to assist those committed to a more sustainable
world develop the leadership for sustainability knowledge, skills and
perspective they need to understand and address these environmental
and social challenges, and build companies that meet the needs of
society while delivering economic returns to financial stakeholders.

Code Title Credit
Hours

MGMT 5302 Sustainable Business: A One
Planet Approach

3

MGMT 5307 Responsibilities and Ethics
of Leadership

3

MGMT 5310 Leadership Formation and
Development

3

MGMT 5368 Development & Change for
Learning Organizations

3

Total Credit Hours 12

Organizational Effectiveness
In any industry or sector, the performance of a manager ultimately
depends on how effectively he or she deploys assets in the pursuit of
organizational goals.  Without exception, the best managers possess
excellent collaborative skills, a willingness to innovate, and an astute
awareness of critical organizational processes and the wider systems
within which they operate.  With this critical skillset in mind, the Graduate
Certificate in Organizational Effectiveness delivers current best practices
associated with the creation and successful execution of organizational

goals as well as the maintenance of collaborative relationships that
support and drive them.

Coupled with either existing managerial training and experience or the
robust and interdisciplinary management curriculum of the TAMUCT
MBA core, this Gradute Certificate serves students with a broad range of
career objectives, but is especially suited for those interested in careers
in project management or consulting.

Code Title Credit
Hours

MGMT 5320 Negotiations 3
MGMT 5345 Creativity and Innovation 3
MGMT 5350 Project Management 3
MGMT 5368 Development & Change for

Learning Organizations
3

Total Credit Hours 12

Strategic Human Resource Management
This certificate is designed to create leaders who can artfully employ
human resources skills and knowledge to drive the strategic mission of
the organization. Certificate courses provide robust coverage of such
topics as staffing, training & development, reward systems, and related
legal issues.  The certificate is designed for current HR professionals
who aspire to enrich and build upon their existing expertise, but is also
suitable for students transitioning into HR from other areas.

Code Title Credit
Hours

HRM 5303 Employee Learning
and Development for
Competitive Advantage

3

HRM 5305 Employment Law for HR
Professionals

3

HRM 5314 Strategic Staffing 3
HRM 5316 Compensation Management 3

Total Credit Hours 12

Tax Compliance and Planning
Through the tax compliance and planning emphasis, students will attain
the knowledge and skills needed to gain a solid foundation in tax law and
tax compliance for individuals and businesses.

Code Title Credit
Hours

ACCT 5320 Corporate Tax 3
ACCT 5375 Tax Research 3
ACCT 5315 Business Law for

Accountants
3

ACCT 5335 Estate Planning 3

Total Credit Hours 12

Graduate Micro-credentials
Graduate micro-credentials provide focused upskilling opportunities
for graduate students with at least one specific overarching objective
and two student learning outcomes. Micro-credential is narrower in
scope and shorter in duration than a master’s degree and, in some
cases, a certificate program. Students achieve a badge for a micro-
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credential if they earn a minimum GPA of 3.0 and complete any additional
requirements set by the awarding program. 

College of Business Administration
Data Analytics
Code Title Credit

Hours
CIS 5353 Data Analytics and

Management
3

Two of the following: 6
CIS 5319 Decision Support Systems

or CIS 5354 Advanced Methods in Big Data Analytics
or CIS 5355 Visual Analytics
or CIS 5356 Web & Social Analytics
or CIS 5357 Applied Machine Learning

College of Education and Human
Development
Dyslexia Education
Code Title Credit

Hours
READ 5371 Structured Literacy, and

Intervention Methods
3

READ 5377 Literacy Instruction and
Assessment

3

READ 5378 Reading Science and
Reading Disabilities

3
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COURSE INFORMATION
Explanation of Catalog Course
Descriptions
Courses in this catalog are identified by a three- or four-letter subject
code followed by a four-digit number. The first digit of the course number
indicates the level or academic year of the course (1XXX - freshman,
2XXX - sophomore, 3XXX - junior, 4XXX - senior, 5XXX - master's, 6XXX
- doctoral, and 7XXX - professional). The second digit indicates the
semester credit hour value of the course. The third and fourth digits
indicate the departmental sequence of the course. For example, ENGL
1311 is a freshman-level English course worth three semester credit
hours.

Course titles follow course identifiers.

Course descriptions include information about course content and
learning objectives.

Courses offered with writing instructive sections include (WI) at the
beginning of the course description.

Fees specific to a course are included in the course description (i.e., lab
fees).

Prerequisites are listed at the end of each course description.

Explanation of electives for
undergraduate degrees
Any Level Elective – Any academic course not repeated (unless where applicable)
articulated in the degree plan.

Upper-Level Electives – Any 3000 level or 4000 level course.

Upper-Level COBA Electives – 3000 level or 4000 level courses not
repeated (unless where applicable) in the degree plan. Prefixes include
ACCT, BUSI, CIS, COSC, ECON, FIN, MGMT, and MKTG.

Any Level COBA Elective – Any academic course not repeated (unless
where applicable) articulated in the degree plan. Prefixes include ACCT,
BUSI, CIS, COSC, ECON, FIN, MGMT, and MKTG.

Upper-Level CIS Electives – 3000 level or 4000 level courses not repeated
(unless where applicable) in the degree plan with the prefix of CIS.

Upper-Level COSC Electives – 3000 level or 4000 level courses not
repeated (unless where applicable) in the degree plan with the prefix of
COSC.

Upper-Level MGMT Elective - 3000 level or 4000 level courses not repeated
(unless where applicable) in the degree plan with the prefix of MGMT.

Upper-Level SOSC Electives – 3000 level or 4000 level courses not
repeated (unless where applicable) in the degree plan. Prefixes include
ANTH, CRIJ, POLS, RELS, and SOCI.

Any Level SOCI, SOWK, CRIJ Elective – Any academic course not
repeated (unless where applicable) articulated in the degree plan with the
prefix of SOCI, SOWK, or CRIJ.

A&M-Central Texas Course
Descriptions
Accounting (ACCT)
ACCT 3300. Accounting Concepts. 3 Credit Hours.
Learn basic accounting principles, concepts, and methods to include
a review of general purpose financial statements and the accounting
process. Financial accounting procedures are presented to support
the overall managerial function. Used to provide for students without a
previous accounting background. (Meets requirements for Accounting I.).

ACCT 3301. Accounting and Finance Data Analytics 1. 3 Credit Hours.
Learn the elements of data analytics necessary to convert raw data into
meaningful information that is useful in the decision making process.
Utilizing accounting and finance datasets as the basis for learning data
analytics. Stimulate further exploration of data analysis. Prerequisite(s):
ACCT 2301.

ACCT 3302. Cost Accounting. 3 Credit Hours.
Learn accounting for material, labor, and manufacturing expenses in both
job order and process cost systems. Special emphasis will be given to
distribution of service department cost and costing of byproducts and
joint products. Prerequisite(s): ACCT 3300 or ACCT 2302.

ACCT 3303. Intermediate Accounting I. 3 Credit Hours.
Study the environment of accounting, development of standards,
basic theory, financial statements, worksheets, and the application of
generally accepted accounting principles for the business enterprise with
emphasis on corporations. Prerequisite(s): ACCT 3300 or ACCT 2301 or
permission of department chair.

ACCT 3304. Intermediate Accounting II. 3 Credit Hours.
Continue the study of Intermediate Accounting with a special emphasis
on generally accepted accounting principles as applied to the business
enterprise. Prerequisite(s): ACCT 3303 or permission of department chair.

ACCT 3305. Governmental Accounting. 3 Credit Hours.
Learn budgeting, accounting, and financial reporting principles
and practices for governmental and other not-for-profit entities.
Prerequisite(s): ACCT 3303 or permission of department chair.

ACCT 3307. Writing for Accountants. 3 Credit Hours.
(WI) Learn how to improve communication skills for those entering the
accounting profession. Study written communication including letter
writing, memos, emails, reports, employment resumes, and writing
for publication. Special emphasis on organization of thought, critical
thinking, and accounting research.

ACCT 3308. Managing Accounting. 3 Credit Hours.
Study the uses of accounting information by management. Accounting
procedures and reports essential to management are emphasized, as are
cost analysis, cost control, budgeting, and controllership. Prerequisite(s):
ACCT 2301 or permission of department chair. Course cannot be counted
as part of a degree program for an accounting major.

ACCT 3310. Accounting Information Systems. 3 Credit Hours.
Study the design and implementation of complex accounting information
systems. Understand the traditional accounting model and its
relationship to each type of accounting information system, including
accounts receivable, inventory control, cost accounting, operational
budgeting, and capital budgeting. Special emphasis on key elements of a
well-designed management control system. Prerequisite(s): ACCT 2301.
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ACCT 3387. Cooperative Education. 1-3 Credit Hours.
Integrate academic study with work experience that is relevant to a major
or minor. Two-semester minimum requirement that may be accomplished
by 1) alternating semesters of full-time study with semesters of
curriculum-related employment, or 2) enrolling in courses at least half-
time (6 semester hours) and working part- time in parallel positions
of curriculum-related employment. Cooperative Education advisor will
supervise and assign the final grades. Students may participate in the
Cooperative Education but will earn only a maximum of 6 hours credit
toward a degree. Prerequisite(s): Completion of 30 semester hours
which includes 12 hours in the major or minor discipline in which the
Cooperative Education course is desired, minimum overall GPA of 2.5
and a minimum GPA of 3.0 in the appropriate major or minor field, and
permission of department chair. Field experience fee $75.

ACCT 4301. Intermediate Accounting III. 3 Credit Hours.
Study financial statement analysis and accounting topics related to
financial statement presentation and disclosure. Prerequisite(s): ACCT
3304 or permission of department chair.

ACCT 4303. Advanced Accounting. 3 Credit Hours.
Analyze special phases of partnership accounting, joint ventures,
consignments, installment sales, statement of affairs and accounting for
insolvent concerns, and business combinations. Prerequisite(s): ACCT
4301 or concurrent registration.

ACCT 4305. Federal Tax Accounting I. 3 Credit Hours.
Study current income tax law and regulations with special emphasis
on income tax legislation, treasury and court decisions, departmental
rulings, income tax problems and returns, social security, and self-
employment taxes. Prerequisite(s): ACCT 2301 and junior standing. Credit
for both ACCT 4305 and FIN 4305 will not be awarded.

ACCT 4306. Federal Tax Accounting II. 3 Credit Hours.
Continue the study of current income tax law and tax accounting
procedures. Learn about preparation of income tax returns for
partnerships and corporations. Prerequisite(s): ACCT 4305 or permission
of department chair. Credit for both ACCT 4306 and FIN 4306 will not be
awarded.

ACCT 4323. Ethics for Accountants. 3 Credit Hours.
Learn auditing and ethical responsibilities for auditors and other
accountants in both public and private practice. Study generally accepted
auditing standards, the standard audit report, legal responsibilities
of accountants, the Code of Professional Conduct for accountants,
independence, and objectivity. Special emphasis on case studies
involving ethical reasoning, ethical decision making. Prerequisite(s):
ACCT 3304.

ACCT 4324. Auditing. 3 Credit Hours.
This course provides a comprehensive exploration of auditing principles
and practices, with a focus on both external auditing conducted by
certified public accountants and internal auditing. Students will gain
a deep understanding of auditing theory, standards, procedures, and
ethics. The course will cover various aspects of auditing, including risk
assessment, internal controls, fraud detection, and evidential matters.
Participants will also learn how to prepare effective working papers and
reports. Prerequisite(s): ACCT 3304.

ACCT 4335. Financial Statement Analysis. 3 Credit Hours.
Learn the use of financial statements to analyze the position of a firm.
Study analysis techniques and limitations imposed by generally accepted
accounting principles. Prerequisite(s): ACCT 3303.

ACCT 4350. Management Information Systems. 3 Credit Hours.
(WI) Study management issues related to business information systems
designed to meet the informational needs of the various business
subsystems. Special emphasis on the concepts of systems development,
security, privacy and ethics associated with information systems. Credit
will be awarded for only one of the following courses: ACCT 4350, CIS
4350, or MGMT 4350. Prerequisite(s): COSC 1301 or 3 hours of Advanced
CIS or ACCT 3301 or CIS 3301 and junior standing.

ACCT 4357. Accounting Theory. 3 Credit Hours.
Study of the generally accepted accounting rules and principles that
govern the practical application of accounting methods. Prerequisite(s):
ACCT 3303 and ACCT 3304.

ACCT 4388. Accounting Problems. 1-3 Credit Hours.
Study of selected problems in accounting. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. May be repeated
with permission of department chair. Prerequisite(s): Senior standing and
permission of department chair.

ACCT 4389. Special Topics in Accounting. 3 Credit Hours.
Study current issues and developments in accounting. Prerequisite(s):
Permission of instructor.

ACCT 5090. Comprehensive Examination. 0 Credit Hours.
Study and take the accounting examination for Non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework, or upon permission of advisor. All comprehensive
examinations will be written, but an oral component may also be required.
A maximum of three attempts will be allowed. Thesis student do not take
this examination.

ACCT 5300. Foundations of Accounting. 1 Credit Hour.
Learn basic knowledge of accounting necessary to begin the MBA
program. Appropriate for students who have not had prior accounting
courses, or who need a refresher course, prior to their MBA studies.
Study the accounting process, accounting cycle, preparation of the basic
financial statements in corporate annual reports, analysis of corporate
financial statements using ratio analysis, the study of cost behavior, and
cost-volume-profit analysis.

ACCT 5301. Data Analytics in Accounting. 3 Credit Hours.
This course emphasizes essential data analytics skills for addressing
accounting challenges, seamlessly integrating technology and analytics
into the accounting profession. Topics covered include data preparation,
advanced analysis techniques, and practical experience with relevant
software tools. Furthermore, it encourages in-depth analysis, research,
and effective presentation of contemporary accounting issues pertinent
to business professionals.

ACCT 5303. Accounting for Managerial Decision-Making. 3 Credit Hours.
This course explores how accounting information enhances managerial
decision-making in business. It covers budgeting, cost analysis,
internal control, and financial reporting. Students will learn to interpret
financial statements, use financial ratios for evaluation, and understand
the importance of cost measurement in assessing organizational
performance. Designed for users of accounting data, the course provides
practical insights for effective decision-making in various organizational
activities. Prerequisite(s): Required accounting leveling or permission of
instructor.
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ACCT 5305. Accounting Theory. 3 Credit Hours.
Study the theory of accounting as it has developed in the economy of the
United States. Particular emphasis is on concepts, income measurement,
and valuation of assets, including valuation and measurement of equities.
Application of accounting theory to contemporary problems is analyzed
with cases and research papers on selected areas.

ACCT 5310. Advanced Accounting Systems. 3 Credit Hours.
Comprehensive study of computerized accounting systems. Study
design, implementation, operation, control and audit techniques of
accounting information.

ACCT 5315. Business Law for Accountants. 3 Credit Hours.
Study current business law topics which concern accountants in
governing their practice and working with clients.

ACCT 5320. Corporate Tax. 3 Credit Hours.
Analyze formation and capital structures, partial liquidations, S
Corporations, accumulated earnings tax, and personal holding
companies.

ACCT 5330. Current Topics in Auditing. 3 Credit Hours.
Explore current topics in auditing.

ACCT 5335. Estate Planning. 3 Credit Hours.
Study federal estate and gift taxation, as well as advanced family tax
planning. Explore issues in taxation of decedent’s estate and lifetime
gifts, and valuation of properties subject to gift and estate taxes.

ACCT 5340. Ethics in Accounting. 3 Credit Hours.
Study of ethics as it relates to problems in business and economic
decisions. Explore integration of ethical reasoning, objectivity,
independence, and other core values important for the development of
a professional accountant. Analyze ethical lapses that have occurred in
business and the accounting profession, with readings, problems, and
cases requiring use of business and accounting data to evaluate the
ethical decision process.

ACCT 5345. Financial Statement Analysis. 3 Credit Hours.
Learn an analytical approach to the application of finance and accounting
principles relevant to the analysis of financial statements.

ACCT 5350. Forensic Accounting. 3 Credit Hours.
Learn the complete cycle of investigative auditing. Examine business,
through study and evaluation of internal control, and corroborative
evidence on the details of account balances. Explore flow-charts, test
planning, use of statistical samples, computer controls and management
audits. Gain experience through team performance on an extended case
audit.

ACCT 5355. International Accounting. 3 Credit Hours.
Examine accounting issues unique to multinational enterprises and
international business activities.

ACCT 5360. Information Technology Audit. 3 Credit Hours.
Learn controls, issues and audit techniques to explore the use of
a computers as an auditing tool. Utilize generalized audit software
currently used in auditing practices. Particular emphasis on computer
fraud, security measures and controls in advanced online, teleprocessing
systems.

ACCT 5365. Accounting Research Seminar. 3 Credit Hours.
Explore accounting topics in an online environment. Emphasis is on
basic accounting research in the areas of accounting theory, accounting
practice, and other accounting topics in preparation for research
needs encountered in the business environment and on the CPA exam.
Stimulate creative initiative in performing accounting tasks and develop
basic skills necessary to effectively research accounting and other topics
which may be encountered in a business environment.

ACCT 5370. Advanced Auditing. 3 Credit Hours.
This course covers both internal and external auditing, attestation,
and financial disclosures. It encompasses the auditing of financial
statements, internal audits, controls, and compliance, including emerging
topics like risk management and regulatory compliance. The course also
explores auditing theory, ethics, and standards, providing a well-rounded
understanding of the field.

ACCT 5375. Tax Research Seminar. 3 Credit Hours.
Develop the technical and research skills needed to address
contemporary tax issues. Study tax issues, formulate research
questions and develop the research skills needed to address them.
Special emphasis on major tax services, evaluating relevant authorities
and communicating findings in a professionally written research
memorandum, familiarization of federal tax policies and procedures, and
the authorities that govern tax practice.

ACCT 5388. Accounting Problems. 1-3 Credit Hours.
Study of selected problems in accounting. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Prerequisite(s):
Permission of department chair.

ACCT 5389. Special Topics in Accounting. 3 Credit Hours.
Study selected accounting topics of current importance to business
management. May be repeated once for credit when topics vary.

ACCT 5395. Current Topics in Accounting. 3 Credit Hours.
Explore selected topics of new or current interest in financial accounting.

Anthropology (ANTH)
ANTH 3300. Cultural Anthropology. 3 Credit Hours.
Explore culture and the different attitudes toward cultural diversity
in a postmodern, global community. Special emphasis on prehistory,
subsistence, economic anthropology, political anthropology, cultural
eras, the rise of state societies, and kinship systems. Learn theories and
methods of anthropology, and survey the history of the discipline.

ANTH 3301. Cultural Diversity. 3 Credit Hours.
Examines culture and its influence on human life. Explores the basic
principles of cultural anthropology that leads to interpretations of
different cultures. Exposes the student to the theories, data, and critical
thinking skills needed to understand global humanity.

ANTH 3305. Wicca and Neo-Paganism. 3 Credit Hours.
A critical examination of Wicca and Neo-pagan groups in the US. Explores
the history of such groups and exposes the student to academic research
in this area.

ANTH 3310. Anthropological Theory. 3 Credit Hours.
Introduces students to anthropological theories in the following sub-
disciplines: cultural anthropology, biological anthropology, archaeology,
and linguistics.
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ANTH 3313. Anthropology of the Supernatural. 3 Credit Hours.
This course explores supernatural and occult traditions as they appear in
the context of religion, narrative, folk healing, ritual and media accounts
and representations in global cultures. This course focuses primarily on
people's practices and lived experiences of the supernatural within their
cultural context. We will study how scholars in Anthropology and related
disciplines have approached these topics.

ANTH 3320. Archaeology. 3 Credit Hours.
Study the history of archaeology, its theories, methods, and current
techniques in site excavation. Examine archaeological cultural
complexity by studying hunter-gatherer and state societies in a worldwide
overview, as well as within bioarchaeology, CRM work, and NAGPRA.

ANTH 3321. Archaeological Discoveries. 3 Credit Hours.
Study the historical development of the field of archaeology through
investigating the most important archaeological discoveries of the
past and present. Critique hoaxes and archaeological myths and learn
how archaeologists have dispelled them to develop the science of
archaeology.

ANTH 3322. Archaeology of Warfare and Violence. 3 Credit Hours.
(WI) Study the complex history of warfare in different time periods and
world regions with archaeological record. Explore the development of
warfare in preindustrial societies, and review the current state of warfare
research in archaeology. Special emphasis on the bioarchaeology of
conflict.

ANTH 3340. Biological Anthropology. 3 Credit Hours.
Examines the evolutionary processes acting on human populations,
through an anthropological study of human biology. Introduces non-
human primate anatomy, primate classification and ecology, and explores
the primate paleontological record. Special emphasis placed on human
variation and adaptation. Materials fee $15.

ANTH 3368. Religions Across Asia. 3 Credit Hours.
This course introduces students to the study of religions in contemporary
Asia. Students will learn about the major religions in Asia, including
Hinduism, Buddhism, Christianity, Islam, and Daoism, as well as their
origins, development, and spread. The impact of religion on Asian culture
and society and current issues related to the practice of religion are also
discussed.

ANTH 3372. Linguistic Anthropology. 3 Credit Hours.
This course introduces the foundational relationship between language
and culture by examining anthropological approaches to the study of
language, known as linguistic anthropology. Topics include the study of
language variation and how variations carry sociocultural meanings, how
language use constructs speaker identity, and theoretical approaches and
methodologies for collecting and analyzing sociolinguistic data.

ANTH 4300. Anthropological Theory. 3 Credit Hours.
Introduces students to anthropological theories in the following sub-
disciplines: cultural anthropology, biological anthropology, archaeology,
and linguistics.

ANTH 4310. Myth and Ritual. 3 Credit Hours.
Examine the history, beliefs, and practices of small-scale societies
based on ethnographic literature. Study religious origins, shamanism,
trance and other altered states, healing and bewitching, new religions,
and certain treatments of the major religious traditions of Hinduism,
Buddhism, Judaism, Christianity, and Islam. Cross-listed with RELS 4310;
only one may be taken for credit.

ANTH 4317. Qualitative Methods. 3 Credit Hours.
Introduces methodological approaches corresponding to qualitative
research methods, with special emphases on interviewing, observation
techniques, ethnographic field-based methods, and content analysis.
Students are encouraged to take SOCI 4316 before or in conjunction with
this course.

ANTH 4320. Ancient Civilizations of Mesoamerica. 3 Credit Hours.
Explore the major pre-Columbian cultures of Mesoamerica, from Olmec to
Aztec periods, with a focus on ancient Maya. Emphasis on archaeological
and bioarchaeological prehistory and history of these cultures up to and
beyond the point of European contact.

ANTH 4322. Ancient Civilizations of China. 3 Credit Hours.
This course surveys the history and culture of ancient China beginning
in the Neolithic period. Students will learn about the major dynasties
of ancient China and the key political, social, economic, religious,
philosophical, and cultural developments of each dynasty. The course will
also examine the impact of geography, climate, and technology on the
development of Chinese civilizations.

ANTH 4330. Bioarcheology. 3 Credit Hours.
Study archaeology and physical anthropology with the use of evidence
gleaned from human skeletal remains. Focuses on the role of the human
skeleton in reconstructing both the biological and cultural past of the
human species.

ANTH 4340. Human Osteology. 3 Credit Hours.
Examines the human skeleton as the foundation for biological
anthropological study. Introduces concepts and methods used by
anthropologists to identify, describe, and analyze human skeletal remains
from forensic and archaeological contexts. Materials fee $15.

ANTH 4341. Paleopathology. 3 Credit Hours.
In this course, students will learn concepts and methods related to the
diagnosis and interpretation of disease in antiquity. The overall health
status of earlier human populations is emphasized through case studies
involving skeletal lesions exhibited in prehistoric or early historic human
remains. Problems in diagnosing lesions and evaluating the occurrence
of lesions in past populations are reviewed.

ANTH 4351. Forensic Anthropology. 3 Credit Hours.
Forensic Anthropology is the recovery and analysis of human skeletal
remains for modern legal inquiry. This lecture-based course is an
overview of the field of Forensic Anthropology illustrated with real
forensic cases.

ANTH 4352. Field Methods in Forensic Anthropology. 3 Credit Hours.
In this course, students will learn basic field and laboratory methods
standard to the discipline of Forensic Anthropology. Field methods
include how to locate, excavate and recover human remains in order to
ensure legal credibility for all recoveries. Laboratory methods include the
creation of a biological profile including age, sex, stature, ancestry, and
trauma interpretation. Materials Fee $20.

ANTH 4389. Special Topics in Anthropology. 3 Credit Hours.
Investigate selected topics within the field of Anthropology. May be
repeated when topic varies.

ANTH 5301. Cultural Sensitivity. 3 Credit Hours.
Examines different cultures and their influences on human lives.
The perspective, theories, data, and critical thinking of cultural
anthropology.assist the student to interpret and appreciate cultural
diversity on the world stage.
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ANTH 5310. Anthropology of Religion. 3 Credit Hours.
Examine and critique anthropological theories, ethnographies, and
literature pertaining to the study of religious phenomena, including myth
and ritual, altered states, healing, bewitching, and religious practitioners.
This course is cross-listed with RELS 5310 and only one may be taken for
credit.

ANTH 5351. Forensic Anthropology. 3 Credit Hours.
Gains a comprehensive understanding of the field of forensic
anthropology. Reviews a diverse range of topics including age, sex,
ancestry, stature, and trauma, and understands how these are used in
identification and determining cause and manner of death, as well as
learn to evaluate and critically analyze scientific publications within the
discipline of forensic anthropology. Materials fee $15.

ANTH 5389. Special Topics in Anthropology. 3 Credit Hours.
Investigate selected topics within the field of anthropology. Students may
enroll for additional credit hours when topics vary.

Arts (ARTS)
ARTS 3316. Intermediate Painting. 3 Credit Hours.
Building on previous courses in painting and other media, students
investigate personal direction and sensibility utilizing various painting
materials and techniques. Emphasis is placed on the relationship of
intent, form and content. Repeatable to 9 semester hours. Prerequisite(s):
ART 2316 or permission of the instructor.

ARTS 3323. Advanced Drawing. 3 Credit Hours.
Emphasis on experimental and individually based, expressive statements
using drawing media. A variety of subjects, including the figure, will be
used. Repeatable to 6 semester hours. Prerequisite(s): Prerequisites:
ARTS 1316, ARTS 1317, or permission of the instructor.

ARTS 3326. Intermediate Sculpture. 3 Credit Hours.
Students will continue to employ advanced art-making strategies, with
emphasis on developing informed, personal methods of communication
in various three-dimensional and real-time media. Assigned projects will
become increasingly complex over the semester and require students
to justify the validity and place of their work within the context of
contemporary art. Visits to museums, galleries, and art collections
will be an important component of this class. Repeatable to 9 hours.
Prerequisite(s): ARTS 2326 or permission of instructor.

ARTS 3336. Intermediate Photography. 3 Credit Hours.
A studio art course that furthers the study of the technical and
conceptual basics of photography as a creative medium. This exploration
of photography will be facilitated through projects that explore historic
and contemporary genres. Prerequisite(s): ART 2313.

ARTS 3346. Intermediate Ceramics. 3 Credit Hours.
This course offers further exposure to ceramic forming methods, surface
treatment, and firing processes. Increased attention will be given to
the conceptual and aesthetic aspects of the ceramics medium and the
development of an expressive, individual direction. Prerequisite(s): ART
2346 or permission of instructor.

ARTS 4346. Advanced Ceramics. 3 Credit Hours.
Lab Safety Training required. Advanced individual investigation of
ceramic techniques and glaze formulation with emphasis on production
of major professional-quality pieces. Increased emphasis is placed on
critical research in contemporary and historical ceramics. Repeatable to
9 semester hours. Prerequisite(s): ART 3346 or permission of instructor.

ARTS 4394. Senior Project. 3 Credit Hours.
Advanced individual work in the student’s major/minor area. Preparation
for the B.S. candidate’s senior exhibition or portfolio presentation. Can be
repeated once for a maximum of six credit hours. *Classes may meet on a
TBA schedule. Prerequisite(s): Prerequisite(s): completion of 60 hours of
art and consent of instructor.

Aviation Science (AVSC)
AVSC 3300. Maintenance Department Personal and Team Leadership. 3
Credit Hours.
This course examines the personal dynamics of self-motivation, personal
organization, and organizing effective team structures and dealing
with team interpersonal dynamics in an aviation maintenance facility.
Prerequisite(s): Admission Requirements.

AVSC 3301. Air Carrier Operations. 3 Credit Hours.
Explore Federal Aviation Regulations relating to various specialized
facets of the aviation industry, including airline operations, aircraft
certification, air-worthiness standards and airport operations.
Prerequisite(s): Commercial Pilot Certificate or permission of the
department Chair.

AVSC 3302. Aviation Techniques of Instruction. 3 Credit Hours.
Examine the fundamentals of teaching and learning in an aviation
oriented environment. Develop the techniques of instruction and the
analysis of flight maneuvers, and demonstrate the theory of flight.
Correlate Federal Aviation Regulations relating to the application of their
flight instructor rating. Prerequisite(s): Commercial Pilot Certificate or
permission of instructor.

AVSC 3304. Airport Management. 3 Credit Hours.
Examine requirements for developing a public airport to include local
and state governmental agencies. Explore Federal aid and regulations,
and the management required for the overall airport operations. Analyze
tenant operators, leases, property development for non-aviation use, user
taxation for airport operations, planning and policies, organization and
administration, maintenance, safety and airport fuels and regulations.
Prerequisite(s): Acceptance into Aviation Management program.

AVSC 3307. Aviation History. 3 Credit Hours.
(WI) Study the people and events from ancient times through the present
that have influenced modern aviation internationally. Examine historical
evidence and recorded documents to understand the role aviation
has played in world events. Prerequisite(s): Acceptance into Aviation
Management or Professional Pilot program.

AVSC 3308. Aviation History II. 3 Credit Hours.
Study the people and events from 1939 to the present that have
influenced modern aviation internationally. Examine historical evidence
and recorded documents to understand the role aviation has played in
world events. Prerequisite(s): Junior classification.

AVSC 3310. Managing Maintenance Organizations and People. 3 Credit
Hours.
Overview of the role of aviation maintenance management, and an
introduction to leadership theory and practice. Includes defining of
mission and goals, organizing work, and managing human performance.
Prerequisite(s): Admission to program.

AVSC 3321. Airline Management. 3 Credit Hours.
Discover the behind-the-scenes activities involved in the business of
airline operations. Prerequisite(s): Acceptance into Professional Pilot
program.
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AVSC 3333. Airports and Environmental Impact. 3 Credit Hours.
Review the FAA advisory circular topics such as sustainability, solar
alternative energy, environmental hazards and prevention of mishaps
with an emphasis on the importance of environmental concerns in
modern airports and the impact on the surrounding communities and
ecosystems. Prerequisite(s): Acceptance into Aviation Management
program.

AVSC 3339. Basic Ground Instructor. 3 Credit Hours.
The Basic Ground Instructor (BGI) course prepares students to take the
ground instruction exam required for a sport pilot, recreational pilot,
or private pilot certificate. Topics covered include aviation weather,
navigation, aircraft systems and related materials to the BGI certificate.
The BGI course also includes Fundamentals of Instruction (FOI)
knowledge test preparation, both of which are required for licensure by
the FAA. Field Experience Fee $175. Prerequisite(s): Must be at least 18
years old.

AVSC 3350. Technical and Professional Communications for Aviation
Maintenance Managers. 3 Credit Hours.
(WI) This course covers the technical communication principles and
practices used in the aviation maintenance workplace. Students learn
the technical writing of reports and correspondence using electronic
information retrieval and presentation. Prerequisite(s): Admission to
program.

AVSC 4301. Aviation Law. 3 Credit Hours.
Explore the distinctive body of statutes, treaties, regulation and case law
related to general aviation. Examine specialized rules and laws that have
been developed due to the distinctive nature of the airplane as a mode of
transportation. Prerequisite(s): Acceptance into Aviation Management or
Professional Pilot program.

AVSC 4302. Advanced Aircraft Systems. 3 Credit Hours.
Study aerodynamics, federal aviation regulations, weight, balance, and
turbine systems, and their relationship with aircraft systems. Apply and
operate advanced aircraft systems used by commercial pilots in air
carrier operations. Prerequisite(s): Acceptance into Aviation Management
or Professional Pilot program.

AVSC 4308. Aviation Safety. 3 Credit Hours.
Analyze effective procedures and techniques in the development and
supervision of an Aviation Safety program. Study aircraft accident
prevention, and the use of statics in aviation safety. Special emphasis
on safety measures and education media materials. Prerequisite(s):
Acceptance into Aviation Management or Professional Pilot program.

AVSC 4309. Aviation Security. 3 Credit Hours.
(WI) Consider the use of situational awareness, teamwork, and effective
communication to recognize and thwart security threats in the aviation
environment. Analyze the use of effective procedures and policies to
recognize and prevent the intentional act of humans to cause harm or
disruption through aviation.

AVSC 4321. Certification of Airports. 3 Credit Hours.
Discuss the requirements and procedures in seeking government
approvals for airport certification as it applies to general aviation and
air carrier operations. Students are advised to take a writing intensive
course prior to enrolling. Prerequisite(s): AVSC 3321 and acceptance into
Aviation Management program.

AVSC 4333. General Aviation and Corporate Business Aviation. 3 Credit
Hours.
Study the business skills and knowledge needed to operate a small
aviation business. Gain an understanding of the operational managerial
aspects of general aviation and corporate business aviation.

AVSC 4344. Historical Application of Aircraft Design. 3 Credit Hours.
Study the evolution, concepts, and design aspects used in aircraft
development. Construct and evaluate scale models of historical aircraft.
Special emphasis on aerodynamic efficiency and aircraft manufacturing.

AVSC 4350. Aviation Seminar. 3 Credit Hours.
Explore selected topics in aviation. May be repeated for credit when
topics vary. Prerequisite(s): Permission of department chair.

AVSC 4360. Aviation Maintenance Management – Global Perspective. 3
Credit Hours.
Analyzes the global aviation management field with a trend analysis
differentiating the divergent methodologies of maintenance management
between airlines, cultures, international law, parts acquisition and labor.
Prerequisite(s): Admission to program.

AVSC 4384. Aviation Internship. 3 Credit Hours.
Experience supervised Aviation Management in a fixed base operations,
regional/major airline operations or municipal airport management
operations setting. Analyze management problems, develop resolution
techniques, and understand customer service as an important phase
of the management process. Prerequisite(s): 12 hours of upper-level
aviation courses, AVSC 3304 and permission of instructor. Field
assignment fee $75.

AVSC 4388. Aviation Problems. 1-3 Credit Hours.
Explore selected topics in aviation. May be repeated with permission of
the department chair. Prerequisite(s): Permission of department chair.

AVSC 4395. Capstone – Professional Pilot (Crew Resource
Management). 3 Credit Hours.
Practice the knowledge, skills, attitudes, and abilities attained in the
program in demonstrating and utilizing Crew Resource Management
(CRM), a teamwork approach to situational awareness and management.
Prerequisite(s): Senior standing and acceptance in Professional Pilot
program.

AVSC 4396. Capstone – Aviation Management (Emergency
Preparedness). 3 Credit Hours.
Practice the knowledge, skills, attitudes, and abilities attained in the
program in demonstrating emergency preparedness in simulated
emergency scenarios. Prerequisite(s): Senior standing and acceptance in
Aviation Management program.

Biology (BIOL)
BIOL 3302. Wildlife Biology. 3 Credit Hours.
Learn the basic biological principles that govern wildlife biology.
Incorporate wildlife biology and ecology to understand the conservation
and management of wildlife. Prerequisite(s): BIOL 1407.

BIOL 3315. Advanced Physiology. 3 Credit Hours.
Study human physiology at the biochemical, cellular, tissue, and
organ level. Designed for upper division science and nursing majors.
Prerequisite(s): BIOL 1406.

BIOL 3318. Animal Physiology. 3 Credit Hours.
Explore mammalian physiology as well as other selected vertebrate
taxa. Special emphasis on organ-system physiology, and cellular and
molecular mechanisms in order to present a current view of physiological
principles. Highlights the nervous, muscular, cardiovascular, respiratory,
renal, digestive, and endocrine physiology. Prerequisite(s): BIOL 1407.

BIOL 3341. Ornithology. 3 Credit Hours.
An overview of the biology of birds, including their evolution,
classification, identification, behavior, ecology, anatomy, and physiology
Prerequisite(s): BIOL 1407.



68  A&M-Central Texas Course Descriptions

BIOL 3380. Research Methods. 3 Credit Hours.
(WI) Explore the general principles and procedures of scientific research
with an emphasis on the use of scientific literature and the methods of
research. Prerequisite(s): Junior standing.

BIOL 3400. Introduction to Biology. 4 Credit Hours.
Gain an understanding of basic principles and unifying concepts in
biology. Topics include scientific inquiry, basic biochemistry, cell structure
and function, genetics, evolution, diversity of life, and anatomy and
physiology. For non-biology majors. Laboratory sessions will provide
experience with selected biological principles and practices.

BIOL 3401. Ecology. 4 Credit Hours.
(WI)Explore interactions at the organismal, population, and community
level, and apply ecological theory to current environmental problems.
Emphasis in the laboratory and field exercises is placed on the ecological
methodology and the application of these methods. Students are required
to use various statistical methods to analyze and interpret the data. Lab
fee: $30. Prerequisite(s): BIOL 1407.

BIOL 3420. Entomology. 4 Credit Hours.
Explore the largest and most diverse group of animals on our planet.
Examining the physiology, morphology, life histories, diversity, ecology,
and evolution of insects. The laboratory focuses on the anatomy and
classification of insects. Insect collection is required. Lab fee: $30.
Prerequisite(s): BIOL 1407.

BIOL 3430. Botany. 4 Credit Hours.
Analyze the internal organization of plants, particularly angiosperms,
with an emphasis on understanding anatomy from a structure-function
standpoint. Lab fee: $30. Prerequisite(s): BIOL 1407.

BIOL 3440. Invertebrate Zoology. 4 Credit Hours.
Learn the biology, ecology, taxonomy and comparative anatomy of
animals within the invertebrate phylum. Analyze live and preserved
specimens in the field and laboratory. Prerequisite(s): BIOL 1407.

BIOL 3445. Comparative Vertebrate Zoology. 4 Credit Hours.
Learn the biology, ecology, taxonomy, and comparative anatomy of
animals within the vertebrate phylum. Analyze live and preserved
specimens in the field and laboratory. Lab fee: $30. Prerequisite(s): BIOL
1407.

BIOL 3452. Principles of Genetics. 4 Credit Hours.
Explore the mechanisms of inheritance, from bacteria to humans, as well
as mutations and phenotypes, Mendelian genetics, population genetics
and evolution, and complex inheritance. Lab fee: $30. Prerequisite(s) BIOL
1407.

BIOL 3471. Microbiology. 4 Credit Hours.
Introduction to modern microbiology with emphasis on prokaryotes;
includes microbial cell structure, function, and physiology; genetics,
evolution, and taxonomy; bacteriophages and viruses; pathogenesis and
immunity; and ecology and biotechnology. The laboratory will focus on
microbial growth and bacterial identification. Three hours of lecture and
three hours of laboratory. Prerequisite(s): BIOL 1407.

BIOL 4301. Conservation Biology. 3 Credit Hours.
Examine conservation of biological diversity at gene, population, species,
ecosystem, and global levels. Provides an overview of conservation
biology including the causes and consequences of biodiversity loss,
conservation approaches and strategies, and the ecological and
evolutionary theory underlying these approaches. Prerequisite(s): BIOL
3401.

BIOL 4302. Restoration Ecology. 3 Credit Hours.
Explore the fundamental principles of ecological restoration. Survey the
discipline, and the scientific, ethical, and philosophical underpinnings
that guide ecological restoration. Principles of ecosystem ecology are
introduced to provide an understanding of ecosystem processes across
landscapes and within specific restoration sites. Prerequisite(s): BIOL
3401.

BIOL 4346. Animal Behavior. 3 Credit Hours.
Study vertebrate and invertebrate animal behavior. Basic topics include
animal learning, mechanisms of behavior, foraging, competition, defense,
aggression, sensory systems, communication, mating systems and
parental care behavior. Prerequisite(s): BIOL 1407.

BIOL 4372. Virology. 3 Credit Hours.
Study viruses with an emphasis on biology, diversity, and medical
importance. Focusing primarily on human and animal viruses, and the
molecular and clinical aspects of virology. Prerequisite(s): BIOL 4470.

BIOL 4373. Immunology. 3 Credit Hours.
Explore the basic biological concepts of immunology. Study immunology
from the viewpoints of developmental biology, molecular biology,
genetics, biochemistry, microbiology, anatomy, and medicine.
Prerequisite(s): BIOL 4470.

BIOL 4380. Evolution. 3 Credit Hours.
Examine evolutionary theory, including the historical development of
components of evolutionary theory, population level microevolution, the
fossil record, and macroevolution. Prerequisite(s): BIOL 1407 and BIOL
3452.

BIOL 4389. Special Topics in Biology. 1-3 Credit Hours.
Examine selected topics in biology. Course may be repeated for credit
when topics vary. Prerequisite(s): Permission of department chair.

BIOL 4390. Undergraduate Research Experience. 3 Credit Hours.
Gain valuable research experience in the laboratory or field in this Course-
based Undergraduate Research Experience (CURE) course. Students will
work with faculty to design a research experiment, collect and analyze
data, and interpret and present the results of the study. Field Experience
Fee $150. Prerequisite(s): Permission of instructor.

BIOL 4395. Biology Capstone. 3 Credit Hours.
(WI) Capstone seminar focusing on life science research conducted
by seniors and faculty. Prerequisite(s): BIOL 3380 and senior standing.
Materials Fee ETS Field Exam in Biology $25.

BIOL 4451. Bioinformatics. 4 Credit Hours.
Study how genomic sequence and its variations affect phenotypes.
Focuses on the information available from DNA sequencing projects,
ranging from the sequences of individual genes to those of entire
genomes. Learn analytical techniques that can be used to evaluate
sequence data, and examples of their biological significance.
Prerequisite(s): BIOL 4470 and BIOL 4471.

BIOL 4470. Cell Biology. 4 Credit Hours.
Study the cell at the structural, functional, and molecular levels.
Emphasis is placed on the molecular mechanisms of cell metabolism,
growth, division, and communication. The laboratory focuses on cell
structure and laboratory techniques. Lab fee: $30. Prerequisite(s): BIOL
1407.

BIOL 4471. Molecular Biology. 4 Credit Hours.
Study modern molecular biology with an emphasis on gene structure and
activity, and the biochemistry related to understanding the functions of
the gene. Prerequisite(s): BIOL 1407 and BIOL 4470.
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BIOL 4475. Proteomics. 4 Credit Hours.
Study the theory and practice of current techniques of protein analysis
including separation, quantification, sequencing, and identification.
Current research advances and case studies are also examined.
Prerequisite(s): BIOL 4470.

Business (BUSI)
BUSI 3301. Professionalism and Communication in Business. 3 Credit
Hours.
(WI) This course is an introduction to the study of business, with
exposure to each of the major business disciplines and professions.
Students will be introduced to the functional areas of business and begin
to plan their own professional development and careers. Students will
focus on developing the skills necessary to communicate effectively
and professionally in the business world, including written, oral, and
digital/virtual communications, as well as the use of common software
tools that support them, including Microsoft Word, PowerPoint, and
Web-based meeting platforms. Students will practice communicating
effectively to a variety of audiences and in a variety of professional
contexts and formats, and will learn how to make use of available internal
and third-party career and placement services. Completion of this course
is required for all College of Business Administration students during the
first semester of enrollment.

BUSI 3311. Business Statistics. 3 Credit Hours.
Study descriptive statistics and the foundations of inferential statistics,
including statistical methods of sampling, classifying, analyzing, and
presenting numerical data. Learn frequency and sampling distributions,
averages, dispersion, hypothesis testing and analyzing up to two
populations and population proportions. Additionally, students will be
introduced to ANOVA, correlations, regression and Chi-Square analyses.
Prerequisite(s): Any collegiate math course.

BUSI 3332. Legal Environment of Business. 3 Credit Hours.
The study of principles of law relating to the development and sources
of law, dispute resolution, ethics, torts, intellectual property, criminal law,
contracts, agency, business entity formation, and international law issues
in the 21st century.

BUSI 3344. Introduction to the Global Business Environment. 3 Credit
Hours.
Broad coverage of key concepts and issues in the modern global
business environment. Emphasis will be placed on political, financial,
cultural and regulatory effects on the operations of businesses in the
global environment.

BUSI 4301. Business Ethics and Corporate Social Responsibility. 3 Credit
Hours.
Examine contemporary organizational ethical issues and challenges.
Analyze stakeholder management and sustainability, with emphasis
on the manager's corporate social responsibilities to a wide variety of
stakeholders. Study ethical dilemmas, decision-making frameworks and
approaches to corporate social responsibility. Service Learning in the
community is a required component. Prerequisites: BUSI 3301 and either
MGMT 3350 or MGMT 3301.

BUSI 4320. Fundamentals of Real Estate. 3 Credit Hours.
Explore the nature of real estate and how ownership is held. Examine
legal descriptions, encumbrances and liens, title transfer, title records.
Analyze concepts of home ownership, buying, selling and financial real
estate, closing the real estate transaction, and real estate taxes, and
other issues in liens, leases and landlord tenant laws.

BUSI 4333. Business Law II. 3 Credit Hours.
Study principles of law concerning agency, employment, partnerships,
corporations, bankruptcy, secured transactions, creditor/debtor rights,
insurance, real and personal property. Examine laws impacting the
regulatory environment of business such as consumer protection,
environment, anti-trust, and securities law. Prerequisite(s): Junior
standing.

BUSI 4334. Employment Law. 3 Credit Hours.
Study laws relating to employment. Explore employer-employee
relationships, regulation of discriminatory practices in employment
(Title VII, the 1964 Civil Rights Act, and other statutes), regulation of the
employment environment, and testing and evaluation of employee job
performance. Prerequisite(s): BUSI 3332 or MGMT 3302.

BUSI 4345. International Business Law. 3 Credit Hours.
Study international commercial business and the legal environment.
Learn traditional international concepts of treaties, sovereignty, public
and private laws, customs laws, licensing, franchising, environmental and
employment law. Special emphasis on contracts for international sale of
goods (CISG), GATT and WTO Treaties, NAFTA, regional trade areas.

BUSI 4354. Global Business Practices. 3 Credit Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
related to the visited foreign country. A required study abroad at the
student's expense is required. Student may complete a maximum of
six hours of COBA sponsored study abroad toward degree completion.
Prerequisite(s): Junior or senior standing. BUSI 4354, MGMT 4356, or
MKTG 4356 may not be taken concurrently. Field assignment fee of $75.

BUSI 4359. Business Strategy. 3 Credit Hours.
(WI) Integrate and apply concepts and principles of accounting,
economics, finance, management, marketing, and quantitative methods
towards developing competitive advantage. Practice strategic problem
solving and business decision making. Appropriate for senior business
majors during their last semester. Prerequisite(s): ACCT 2301, ACCT 2302,
ECON 2301, FIN 3301, BUSI 3311 (or BUSI 2305), MGMT 3350, and MKTG
3301.

BUSI 4361. General Business Seminar. 3 Credit Hours.
Study selected topics in dealing with problems or unique needs of
business. Engage in independent research, reading and discussions
under the personal direction of the instructor, topics may vary
according to student need. May be repeated for credit as topics vary.
Prerequisite(s): Permission to enroll is required.

BUSI 4363. Small Business Consulting. 3 Credit Hours.
Study selected problems in diagnosing and analyzing problems
of small business clients, and prepare formal written reports and
recommendations for client implementation. Engage in independent
research, reading and discussions under the personal direction of the
instructor. Topics may vary according to student need. Prerequisite(s):
Senior standing and permission of department chair.

BUSI 4388. Business Problems. 1-3 Credit Hours.
Study selected problems in business. Engage in independent research,
reading and discussions under the personal direction of the instructor.
Topics may vary according to student need. May be repeated with
permission of the department chair. Prerequisite(s): Senior standing and
permission of department chair.
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BUSI 4090. Business Capstone Assessment. 0 Credit Hours.
This course is to be taken concurrently with BUSI 4359 for all
undergraduate business majors. The capstone assessment is
administered by the College of Business Administration to ensure the
quality and continuous improvement of its undergraduate business
programs.

BUSI 5090. Business Comprehensive Examination. 0 Credit Hours.
Study and take the business examination for non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework concurrently with BUSI 5359, or upon permission
of advisor. All comprehensive examinations will be written, but an oral
component may also be required. A maximum of three attempts will be
allowed. Thesis students do not take this examination.

BUSI 5310. Business Research Methods. 3 Credit Hours.
Study nature, scope, and significance of business research and research
methodology. Develop primary research methods with applications to
specific problems. Learn the place of quantitative methods in research
and individual investigation, and report on current problems in a selected
field of interest. Prerequisite(s): BUSI 3311 or approved leveling in
statistics.

BUSI 5312. Managerial Statistics. 3 Credit Hours.
Explore applied descriptive and inferential statistical calculations.
Examine statistics as a decision-making tool under uncertainty,
probability, confidence intervals, hypothesis testing, ANOVA, correlation,
regression, and statistical process control in the context of business and
organization. Prerequisite(s): BUSI 3311 or approved leveling statistics.

BUSI 5315. International Business Law. 3 Credit Hours.
Study international commercial business and the legal environment in
which it operates. Explore traditional international concepts of treaties,
sovereignty, public and private laws, customs laws, licensing, franchising,
environmental, and employment law. Special emphasis on contracts
for international sale of goods (CISG), GATT and WTO Treaties, NAFTA,
regional trade areas.

BUSI 5354. Global Business Practices. 3 Credit Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in the visited foreign country. A study abroad at the student’s expense
is required. Graduate students will be required to complete an extensive
research project in addition to other course requirements. Student may
complete a maximum of six hours of COBA sponsored study abroad
toward degree completion. Prerequisite(s): Admission into a COBA
graduate program and permission of instructor. Field assignment fee of
$75.

BUSI 5359. Business Strategy Seminar. 3 Credit Hours.
Develop an integrated view of the business functions addressed
in the MBA core curriculum. Apply case analysis methodology for
evaluating complex business situations, developing strategic alternatives,
and recommending effective solutions. A culminating capstone
interdisciplinary case study project is a required part of the course.
Students must make a B on this project to pass the course and a B in the
course to graduate. Prerequisite(s): ACCT 5303, FIN 5307, MGMT 5301
and MKTG 5308. A student may take one of these concurrently with the
permission of the instructor. A materials fee of $45 is required for needed
course materials.

BUSI 5388. Business Problems. 1-6 Credit Hours.
Study selected problems in business, and become acquainted with
current research being conducted within the specific area of interest.
Participate in directed reading of sources selected in concert by the
student and professor. Engage in independent research, reading and
discussions under the personal direction of the instructor. Topics
may vary according to student need. Prerequisite(s): Permission of
department chair.

Chemistry (CHEM)
CHEM 3415. Analytical Chemistry. 4 Credit Hours.
Explore the principles and applications of gravimetric and volumetric
analysis. Learn the theory for selecting analytical methods and
separation techniques—precipitations, extraction and complexation,
sources of error, data handling, and error analysis. Lab fee: $30.
Prerequisite(s): CHEM 2425 or equivalent.

CHEM 4415. Instrumental Analysis. 4 Credit Hours.
Examine chemical analysis utilizing electronic instrumentation. Learn
spectroscopy techniques such as UV/VIS, molecular fluorescence,
infrared, Rama, Atomic emission, atomic absorption, atomic
fluorescence, NMR and mass spectrometry. Explore chromatographic
and electrochemical techniques, such as ion selective electrodes,
polarography, coulometry, amperometry, and conductance.
Prerequisite(s): CHEM 3415 or equivalent.

CHEM 4430. Biochemistry I. 4 Credit Hours.
Study molecular components of the cell such as amino acids, proteins,
enzymes, sugars, lipids, lipoproteins, nucleotides, vitamins and
coenzymes. Learn energy yielding processes such as the ATP cycle,
glycolysis, tricarboxylic acid cycle, the phosphogluconate pathway, redox
enzymes and electron transport, oxidative phosphorylation, fatty acid
metabolism, amino acid degradation and photosynthesis. First course in
a two semester sequence. Lab fee: $30. Prerequisite(s): CHEM 2425 or
equivalent.

CHEM 4431. Biochemistry II. 4 Credit Hours.
Study the synthesis of carbohydrates, lipids, amino acids and
nucleotides, the conversion of biochemical energy into motility,
membrane transport mechanisms, hormones and the regulation of
DNA, protein synthesis, genes and their regulation, and systemic
morphogenesis. Second course in a two semester sequence. Lab fee:
$30. Prerequisite(s): CHEM 4430 or equivalent.

CHEM 4451. Bioinformatics. 4 Credit Hours.
An introduction for understanding how genomic sequence and its
variations affect phenotypes. Will focus on the information available
from DNA sequencing projects, ranging from the sequences of individual
genes, to those of entire genomes. Students will learn analytical
techniques that can be used to evaluate sequence data, and examples of
the biological significance of such analyses. Prerequisite(s): BIOL 4470
and BIOL 4471.

Communications (COMM)
COMM 3301. Business & Prof Speaking. 3 Credit Hours.
A study of verbal and nonverbal communication as it functions in
business and professional organizations. Special emphasis will be given
to developing oral language proficiency, interviewing, small decision-
making groups, oral reporting, and organizational communication.
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COMM 3303. Debate. 3 Credit Hours.
An introduction to the principles of argumentation and debate. Subject
material will include research, evidence, reasoning, case construction,
refutation, and delivery. Classroom debating will provide students with
opportunities to observe and participate in competitive debating. This
course is particularly applicable to those anticipating study in prelaw.
Prerequisite(s): SPCH 1311, SPCH 1315 or permission of department
chair.

COMM 3304. Interpersonal Communication. 3 Credit Hours.
A course designed to improve individual communication skills relevant to
human relationships. The development and maintenance of interpersonal
(one-to-one) relations are examined, with special emphasis on identifying
and correcting communication breakdown. A portion of the course
will be devoted to exercises designed to improve interpersonal skills.
Prerequisite(s): SPCH 1311 or COMM 3301 or permission of department
chair.

COMM 4304. Organizational Communication. 3 Credit Hours.
An advanced study of communication as it takes place in business
and industrial settings. Special attention will be given to managerial
communication, communicator style, channels and networks, and
organizational communication consulting. Prerequisite(s): COMM 3301.

COMM 4306. Group Process/Decision Making. 3 Credit Hours.
A study of small group theory and process. Special attention will be given
to leadership, organization, group analysis, and interaction. Students will
observe and participate in small group discussions on contemporary
issues. Prerequisite(s): SPCH 1311 or COMM 3301 or COMM 3304 or
permission of department chair.

COMM 4389. Special Topics in Communication. 1-3 Credit Hours.
This course provides students the opportunity to examine a topic as it
relates to the interests and methodologies of communication. May be
repeated when the topic varies.

COMM 5321. Essentials of Mass Media. 3 Credit Hours.
This is a study of the ascension to power of the mass media and the
current devices and practices used in the creation of a culture of online,
and other media-based connections. Areas of study focus on religion
& denominations, individualism, intellectualism, the Internet, races and
cultures, political groups, ethical practices, science, education, the culture
and economy of urban areas, etc.

COMM 5322. Politics and Mass Media. 3 Credit Hours.
This course is a study of mass media and their creation of a culture
of online and other media-based connections to and with politics,
and includes specific groups focused on religion & denominations,
individualism, intellectualism, the Internet, race and culture, politics,
science, education, urban areas, etc.

COMM 5323. Social Media as Mass Media. 3 Credit Hours.
This course offers a study of mass media and the creation of online
social cultures, communication networks, and of the "other" - other
groups formed from religions & denominations, or based on individualism,
intellectualism, the Internet, races and cultures, political groups, foods,
drugs, science, education, social interaction, urban areas, etc.

COMM 5324. Religion and Mass Media. 3 Credit Hours.
This course offers a study of the media and its connections to the
media's creation of a culture of online and other mass media-based
connections to and with religion, which includes a variety of religions and
denominations, individualism, intellectualism, the Internet, other races
and cultures, political groups, science, education, the socioeconomics of
urban areas, etc.

COMM 5325. Fear Culture and Mass Media. 3 Credit Hours.
This course offers a study of mass media and its connections to the
creation of a culture of fear, of the other - other religions & denominations,
individualism, intellectualism, the Internet, other races and cultures,
political groups, foods, drugs, science, education, urban areas, etc.

COMM 5329. Topics in Mass Media. 3 Credit Hours.
This course offers an in-depth study of particular issues within media
studies. Topics will vary from year to year. A more specific course
description will introduce the particular focus of a class. This course may
be repeated when the topic changes.

Computer Information Systems (CIS)
CIS 3300. Computer Technology and Impact. 3 Credit Hours.
Explores computer technology with special attention to its impact on
home, work, and school. Many topics are presented: hardware and
software fundamentals, essential applications, telecommunications,
internet, artificial intelligence, programming, and the future of these
technologies. Students work with word processing, spreadsheet,
database, and presentation software; other applications; and a
programming language. No prior computer experience necessary.

CIS 3301. Business Analysis with Spreadsheets. 3 Credit Hours.
Examine theory and application of microcomputer technology applied
in accounting, finance, management, and other business disciplines.
Develop creative initiative, and study basic analytical skills in performing
common business tasks. Credit for both CIS 3301 and ACCT 3301 will not
be awarded.

CIS 3302. Introduction to Business Analytics. 3 Credit Hours.
Examine the theory and application of business analytics applied in
accounting, finance, marketing, management, and other business
disciplines. Develop basic analytical skills to gain insights and make
better decisions. Special emphasis on data management and wrangling,
data visualization and summary measures, probability and probability
distributions, statistical inference, and regression analysis.

CIS 3303. Programming Logic and Design. 3 Credit Hours.
This course introduces computer programming and problem solving
in a structured program logic environment. Study the logic of decision-
making, nested looping, multidimensional arrays, implementation of the
structure theorem and Boolean algebra. Utilize structured flowcharts,
structured pseudocode, hierarchy charts and decision tables, in order to
document logical problem solutions. The course focuses on business
problem solving and does not count as a programming language. No prior
programming experience is necessary.

CIS 3304. Topics in Computer Information Systems. 3 Credit Hours.
Examine selected topics in programming languages, programming
techniques, or job control languages. May be repeated once for credit as
topics vary. Prerequisite(s): Varies with topic.

CIS 3305. Operating Systems Theory and Practice. 3 Credit Hours.
Study the history, development, and principles of computer operating
systems and their variants in mainframe, minicomputer, server, and
microcomputer application environments. Explore preferred operating
systems representing various hardware environments. Special emphasis
on related software issues, programming capabilities, and job control
languages. Prerequisite(s): CIS 3303 or COSC 1315 or permission of
department chair.
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CIS 3306. Data Visualization. 3 Credit Hours.
Data visualization makes it easier to understand the data. The goal
of this course is to introduce students to data visualization including
both the principles and techniques. Students will learn the value of
visualization, specific techniques in information visualization and
scientific visualization, and how to understand how to best leverage
visualization methods.

CIS 3307. Application Project with Laboratory. 3 Credit Hours.
Develop and document a software product using a formal software
development process. Projects of value are actively sought from local
businesses, governments, or nonprofit organizations when possible. May
be repeated for credit when topics change. Prerequisite(s): Varies with
topic.

CIS 3312. Technical Support Management and Operations. 3 Credit
Hours.
Study the scope, significance, job skills, training, software availability,
and support problems of technical support within the technology
industry. Develop technical support skills, with an emphasis on the use of
resources, troubleshooting, and customer relations.

CIS 3315. Web Site Development and Design. 3 Credit Hours.
This course introduces students to basic web design using HTML and
CSS. The course does not require any prior knowledge of HTML or web
design. Students learn how to plan and design effective web pages;
implement web pages by writing HTML and CSS code; enhance web
pages with the use of page layout techniques, text formatting, graphics,
images, and multimedia; and produce a functional, multi-page website.

CIS 3330. C++ Programming. 3 Credit Hours.
Study structured C++ programming using microcomputers. Special
emphasis on syntax, operators, functions, standard input/output, arrays,
pointers, and structures in C++ programming. Prerequisite(s): COSC1309
OR COSC 1336 or COSC 1315 or CIS 3303 or concurrent enrollment or
permission of department chair.

CIS 3331. Visual Basic Programming. 3 Credit Hours.
Study visual application development using Visual Basic and the native
integrated development environment. Examine logic, working with forms,
sequential and direct file access, and scope and visibility rules. Analyze
problems within Visual Basic and develop programming solutions.
Prerequisite(s): COSC1309 OR COSC 1336 or COSC 1315 or CIS 3303 or
concurrent enrollment or permission of department chair.

CIS 3332. Java Programming. 3 Credit Hours.
Study applications development using Java. Examine identifiers and
reserved words, objects and primitive data, program statements, arrays
and vectors, exceptions and I/O streams, and graphical user interfaces.
Analyze problems within Java and develop programming solutions.
Prerequisite(s): COSC1309 OR COSC 1336 or COSC 1315 or CIS 3303 or
concurrent enrollment or permission of department chair.

CIS 3340. Advanced C++ Programming. 3 Credit Hours.
Study C++ programming language. Examine advanced features of C++
such as classes, friends, abstraction, operator overloading, inheritance,
polymorphism, templates, and object oriented programming techniques.
Analyze problems within C++ and develop programming solutions.
Prerequisite(s): CIS 3330 or permission of department chair.

CIS 3341. Advanced Visual Basic Programming. 3 Credit Hours.
Study Visual Basic programming techniques, including declaration and
manipulation of arrays, accessing database files, and advanced data
handling techniques. Analyze advanced problems in Visual Basic and
develop programming solutions. Prerequisite(s): CIS 3331 or permission
of department chair.

CIS 3342. Advanced Java Programming. 3 Credit Hours.
Study Java programming language. Examine advanced Java capabilities,
including class features, error handling, security techniques, Java
streams, JavaBeans, database connectivity, Java servlets, Java
Server pages, and advanced object-oriented programming techniques.
Analyze advanced Java problems and develop programming solutions.
Prerequisite(s): CIS 3332 or permission of department chair.

CIS 3343. C# Programming for Windows and the Web. 3 Credit Hours.
Hardware and software structures found in modern digital computers.
Instruction set architecture, hardwired design of the processor, assembly
language programming, microprogramming, I/O and memory units,
analysis of instruction usage, and hardware complexity. Prerequisite(s):
(PHYS 2425 and PHYS 2426) and (COSC 2436 or CIS 3332 or permission
of department chair).

CIS 3345. Topics in Personal Computer Software and Application. 3
Credit Hours.
Examine selected personal computer applications and software
packages. Explore the operation and usefulness of commonly available
personal computing software solutions. May be repeated once for credit
as topics vary. Prerequisite(s): Varies with topic.

CIS 3346. Personal Computer Technology. 3 Credit Hours.
Examine the technology and hardware operations in microcomputers,
their peripherals, and operating system software. Special emphasis on
hardware configuration and selection, installation and test procedures,
and routine maintenance.

CIS 3347. Data Communications and Infrastructure. 3 Credit Hours.
A study of telecommunications architecture, industry standards and
communications protocols, the placement of networking devices
and components, transmission media selection, logical and physical
topologies, voice and data transmission, and structured cabling for
local area networks (LANs) and wide area networks (WANs). Application
exercises will include evaluating alternatives available in hardware,
software, and transmission facilities, design integration, selection
and implementation of communications and networking solutions.
In addition, students will explore the current and future impact and
directions of these technologies. Students will complete an architecture
design project that will include required components and address
services as specified in an industry specific Request for Proposal (RFP).

CIS 3348. Networking Architecture and Design. 3 Credit Hours.
Examine industry standards and communications protocols in
networking. Learn placement of networking devices, transmission
media selection, topologies, data transmission, and structured cabling
for LANs and WANs. Develop network designs as specified in an
industry specific Request for Proposal (RFP). Prepare and present a
design proposal in response to an RFP, and installation, configuration,
testing and troubleshooting of WAN/LAN wiring interface technologies.
Prerequisite(s): CIS 3347 or permission of department chair.

CIS 3351. Data Structures. 3 Credit Hours.
Study theory and applications of commonly used computer data
structures, files, file organization and access methods, databases, and
other storage and retrieval methods. Prerequisite(s): CIS 3340 or CIS
3341 or CIS 3342 or CIS 3343 or concurrent enrollment or permission of
department chair.
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CIS 3360. Ethics in Computing. 3 Credit Hours.
(WI) Examine personal and contemporary organizational ethical
issues and challenges in the design, development and the use of
computing technologies in a global environment. Special emphasis
on the philosophical basis for computer ethics, reliability and safety of
computer systems, protecting software and other intellectual property,
computer crime and legal issues, and professional codes of ethics (AIS,
ACM, IEEE etc.).

CIS 3361. Introduction to Computer Forensics. 3 Credit Hours.
The course focuses on clear and authoritative instructions about the field
of computer forensics as it applies to the investigative process; from the
collection of digital evidence to the presentation of Computer Forensic
Examination findings in a court of law. Upon successful completion of
the course, students will have a basic understanding of the computer
forensic process, the scientific procedure involved in accounting, law
enforcement, and computer sciences. Topics also include the science of
computer forensics and how it relates to and is utilized within the judicial
system of the United States.

CIS 3365. System Analysis and Design. 3 Credit Hours.
Examine systematic analysis, design, and implementation of software
systems with special emphasis on the processes and skills used in
the first four stages of the System Development Life Cycle. Analyze
traditional and current methodologies in design, including computer
aided analysis and design tools. Prerequisite(s): CIS 3330 or CIS 3331 or
CIS 3332 or COSC 1320 or COSC 1336 or permission of department chair.

CIS 3387. Cooperative Education. 3 Credit Hours.
Develop and apply relevant CIS concepts in a work environment. Work in
an approved professional CIS setting for approximately 300 hours before
credit will be granted. To remain in the program, the student must remain
in good standing with the university and employer. May be repeated
once for credit. Prerequisite(s): Permission of co-op coordinator and
department chair, and formal application to the program. Field experience
fee $75.

CIS 3389. Special Topics in Computer Information Systems. 3 Credit
Hours.
Examine selected issues, products, and technology current to computer
information systems. This course may be repeated once for credit.
Prerequisite(s): Varies with the topic or Permission of department chair.

CIS 4090. Computer Information Systems Capstone Assessment. 0
Credit Hours.
This course is to be taken concurrently with CIS 4360 for all
undergraduate computer information systems and Information
Technology majors. The capstone assessment is administered by the
College of Business Administration to ensure the quality and continuous
improvement of its undergraduate business programs.

CIS 4301. Database Theory and Practices. 3 Credit Hours.
Examine database concepts and structures, and understand file and
data management principles underlying database construction. Learn
fundamental types of database models, with emphasis on relational
databases and major non-relational forms. Develop skills in analysis,
design, development, and optimization of working database applications
on a variety of problems. Prerequisite(s): 12 hours of CIS courses or
permission of department chair.

CIS 4302. Web & Social Analytics. 3 Credit Hours.
Explore the key concepts, techniques and practices of web analytics to
collect and analyze digital data and user “digital footprints” for improving
online marketing, strengthening relationships with customers & making
data-driven strategic planning and decision making Prerequisite(s): CIS
3302 or Permission of Department Chair.

CIS 4303. Data Mining. 3 Credit Hours.
Examine the theory and application of data mining in accounting, finance,
marketing, management, and other business disciplines. Develop basic
analytical skills to gain insights and make better decisions. Particular
emphasis on supervised data mining, including k-nearest neighbors, naïve
Bayes, and decision trees; unsupervised data mining; and forecasting
with time series data. Prerequisite(s): CIS 3302 or CIS 4301.

CIS 4307. Topics in Networking. 3 Credit Hours.
Explore selected topics in alternative or innovative network software
packages, including network focused tools, utilities, and operating
systems. Special emphasis on an exploration of the usefulness and
operation of the topic of study. May be repeated once for credit as topics
vary. Prerequisite(s): Varies with topic.

CIS 4308. Advanced Programming Language. 3 Credit Hours.
Develop programming proficiency in a modern programming language.
May be repeated as topics vary. Prerequisite(s): Varies with topic or
Permission of department chair.

CIS 4309. Decision Support Methods. 3 Credit Hours.
Use computer-based decision, analysis, planning, and presentation
methods in the context of management strategy and problem-solving
policy. Apply software tools such as databases, spreadsheets, statistical
graphics, and presentation programs for extracting, organizing and
presenting information in support of management decision making.
Prerequisite(s): COSC 1301 or CIS 3300, or ACCT 2302 or ACCT 2402 or
MGMT 3301 or FIN 3301 or MKTG 3314 or BUSI 3311, or permission of
department chair.

CIS 4310. Artificial Intelligence. 3 Credit Hours.
A study of AI programming techniques and tools. Topics include Expert
Systems, Neural Networks, Genetic Algorithms, Automatic Programming,
heuristic search, and others. Prerequisite(s): CIS 3330 or CIS 3331 or CIS
3332 or permission of department chair.

CIS 4311. Mobile Application Development. 3 Credit Hours.
This course explores the design and development of mobile applications
such as Android, including resources, user interfaces, services, alarms,
maps and location based services. Prerequisite(s): CIS 3330 or CIS 3331
or CIS 3332 or CIS 3343 or Permission of Department Chair.

CIS 4335. UNIX Systems Administration. 3 Credit Hours.
Examine the underlying conceptual considerations of the UNIX operating
system and its variants in mainframe, minicomputer, server and
microcomputer application environments. Explore memory and process
management, multi-programming and processing, interrupt structure,
and parallel processing mechanisms and procedures. Special emphasis
on practical application of configuration and security of selected
UNIX systems. Prerequisite(s): CIS 3305 or 12 hours of CIS courses or
permission of department chair.

CIS 4340. Algorithm Design and Analysis. 3 Credit Hours.
Examine computer algorithms, and learn to select appropriate algorithms
for tasks within specific computing environments. Study searching
and sorting algorithms for their importance in computing. Special
emphasis on efficiency, readability, maintainability, advanced design and
analysis techniques, advanced data structures, and graph algorithms.
Prerequisite(s): CIS 3351 or concurrent enrollment or permission of
department chair.
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CIS 4341. Information Technology Security and Risk Management. 3
Credit Hours.
Examine the fundamental principles and topics of Information
Technology Security and Risk Management at the organizational level.
Learn critical security principles and best practices in order to plan,
develop and perform security tasks. Special emphasis on hardware,
software, processes, communications, applications, and policies
and procedures with respect to organizational IT Security and Risk
Management. Prerequisite(s): 9 hours of CIS Courses or Permission of
the department chair.

CIS 4342. Computer Security Principles and Practices. 3 Credit Hours.
Explore current principles, theories, and concepts behind computer
security. Examine basic methods and practices of security as it affects
modern business operations. Special emphasis on cryptography,
authentication, access control, database security, malware, intrusion
detection, firewalls, security policy and management, software and
operating system security, auditing and legal aspects of cyber security.
Prerequisite(s): 9 hours of CIS courses or permission of department chair.

CIS 4343. Advanced Systems and Analysis. 3 Credit Hours.
Examine data and process decomposition, and modeling in advanced
systems analysis. Study the CASE tools which support models and
interaction analysis of process and data. Explore the enterprise-wide view
of system analysis, and understand the theory behind and the generation
of normalized relational database tables. Prerequisite(s): CIS 3365 and
CIS 4301 or permission of department chair.

CIS 4345. Network and Systems Security. 3 Credit Hours.
Studies the issues of Network and Systems Security as a continuous
process involving analysis, implementation, evaluation and maintenance.
Topics will include addressing computer-related risks, case analysis, and
future trends. The course will provide approaches, techniques, and best
practices for securing modern electronic data systems and networks.
Areas covered include information and message security, database
and file integrity, physical security, security management, security risk
analysis, and encryption/cryptography. Will include practical laboratories
in the analysis, and configuration of networking security protocols and
tools. Prerequisites: CIS 3347 or approval of Department Chair. Lab fees:
$95.

CIS 4346. Applied Security. 3 Credit Hours.
This course will validate and develop in-depth hands on knowledge about
the operation and defense from malicious attacks. It builds on previous
course work to understand rapid recovery and defense of systems
from attack. Students develop knowledge about system vulnerabilities
and the process of penetration of systems as a way to evaluate the
security of systems. Specific topics include social engineering, malware
and malicious software usage and identification, network security tool
familiarization and system hardening. Prerequisite(s): CIS 3347 and (CIS
4341 or CIS 4342) or approval of department chair. Lab Fee: $95.

CIS 4348. Security Trends and Malware Analysis. 3 Credit Hours.
This course analyzes and investigates security threats and ethical
hacking methods. It will introduce students to modern malware analysis
techniques through a detailed examination of malware, virus, and
malicious code operation by examining case studies and hands-
on interactive analysis of real world samples. The course will also
examine in detail current trends in the threat environment and the
most current attack exploits. Student will use a variety of methods to
investigate current security threats and their mitigation. Topics include
malware morphology, disassembly of malware, ethical hacking methods
on systems including penetration, and trends in the threat-scape.
Prerequisite(s): CIS 4345 or CIS 4346 or approval of department chair. Lab
fees $95.

CIS 4350. Management Information Systems. 3 Credit Hours.
Study management issues related to business information systems
designed to meet the informational needs of the various business
subsystems. Special emphasis on the concepts of systems development,
security, privacy and ethics associated with information systems.

CIS 4351. IS Project Management. 3 Credit Hours.
This course studies the processes, methods, techniques and tools
that organizations use to manage their information systems projects.
The course covers a systematic methodology for initiating, planning,
executing, controlling, and closing projects. This course assumes
that project management in the modern organization is a complex
team based activity, where various types of technologies (including
project management software as well as software to support group
collaboration) are an inherent part of the project management process.
This course also acknowledges that project management involves both
the use of resources from within the firm, as well as contracted from
outside the organization. Prerequisite: Senior standing or approval of
department chair.

CIS 4352. Structured Query Language. 3 Credit Hours.
Study relational database schema, formulating queries and sub-queries
of varying complexity, embedding query statements in a “host” language,
and defining and querying data views. Prerequisite(s): CIS 4301 or
permission of department chair.

CIS 4360. Strategic Information Systems. 3 Credit Hours.
(WI) This course will explore necessary management actions, which will
ensure that information is available, correct, manipulatable, protected,
and archived in proper forms to allow for a strategic use of information
systems in the enterprise. Throughout this course we will review a set
of conceptual frameworks of IT management, and by developing a
critical view of two levels of IT management -- strategic and tactical.
We will address the value/importance of IT from strategic and tactical
perspectives, and the IT management challenges of managing people,
processes and technology. This course is to be taken concurrently with
CIS 4090 for all undergraduate computer information systems and
Information Technology majors. Prerequisite(s): Senior Standing or CIS
4350 or Permission of Department Chair. Corequisite: CIS 4090.

CIS 4375. Professional Senior Seminar. 3 Credit Hours.
Participate in professional organizations, current events, research and
presentations, job market analysis, interviewing, and resume preparation,
in order to prepare for the professional certification exam. Prerequisite(s):
24 hours of CIS courses.

CIS 4376. Network Administration. 3 Credit Hours.
Study communications architectures, protocols, and interfaces as
related to network operating systems. Examine communications
networking techniques, such as DHCP and DNS server configuration
and internet working. Examine industry standards in networking. Special
emphasis on installation, configuration, client handling, basic security,
and troubleshooting of a network operating system. Use a modern
network operating system in order to gain experience in configuration
and administration of a network. Lab fee $95. Prerequisite(s): CIS 3347 or
permission of department chair.
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CIS 4378. Comprehensive Networking. 3 Credit Hours.
A course requiring the student to learn details of various networking
protocols and engage in analyzing and designing various computer
network applications. Specifically, the course will focus on the OSI
and TCP/IP networking protocols, including subnetting of IP address,
local area networking (LAN), wide area networking (WAN) and network
analysis. This course includes hands-on exercises on various networking
layer messages on live web traffic and explore them to understand
overall networking process. Lab fees: $95. Prerequisite(s): CIS 3347 or
permission of department chair.

CIS 4379. Software Engineering for E-Business. 3 Credit Hours.
(WI) This course examines the linkage of organizational strategy and
electronic methods of delivering products, services and exchanges in
inter-organizational, national, and global environments. Information
technology strategy and technological solutions for enabling effective
business processes within and between organizations in a global
environment are considered. Students study a software life-cycle model,
fundamental software engineering principles, and documentation
standards in detail. An E-Business team project is required, which
emphasizes the production of high quality software for medium and
larger scale projects. This course is to be taken concurrently with
COSC 4090 for all undergraduate computer information systems and
Information Technology majors. Prerequisite(s): (CIS 3340 or CIS 3341 or
CIS 3342 or CIS 3343) and senior standing. Corequisite: CIS 4090.

CIS 4380. Software Engineering. 3 Credit Hours.
Examine the production of high quality software for medium and larger
scale projects. Explore theoretical software engineering research as
the basis for a practical approach to developing quality software.
Special emphasis on the software life-cycle model, fundamental
software engineering principles, and documentation standards in detail.
Prerequisite(s): CIS 3340 or CIS 3341 or CIS 3342 or CIS 3343 and senior
standing.

CIS 4384. Internship in Computer Information Systems. 3 Credit Hours.
Gain practical work experience as a programmer/programmer analyst.
Apply the principles, concepts, and skills learned during the first three
years of collegiate training to the field of computer information systems.
May be repeated for credit. Prerequisite(s): Permission of internship
coordinator or department chair. Field experience fee $75.

CIS 4388. Computer Information Systems Problems. 1-3 Credit Hours.
Explore selected topics in business on technical computer applications,
practicum, field project, or other suitable computer studies.
Prerequisite(s): Varies with topic or Permission of department chair.

CIS 5090. Computer Information Systems Comprehensive Examination. 0
Credit Hours.
Prepare for and take the CIS comprehensive exam. Students should take
this exam in their last semester, their second to last semester, or when all
the core classes have been taken. Students taking the thesis option do
not need to take this exam.

CIS 5302. Object Oriented Programming. 3 Credit Hours.
This course covers the concepts of object-oriented approach to
software design and development. It includes a detailed discussion of
programming concepts starting with the fundamentals of data types,
control structures, arrays, classes and proceeding to advanced topics
such as inheritance and polymorphism, creating user interfaces, and
exceptions. Upon completion of this course the students will be able to
design and implement applications.

CIS 5304. Data Communications for Managers. 3 Credit Hours.
Examine the management and utilization of data communication
technologies including technical components, configurations,
applications, protocols, legal issues, software and management issues,
Local Area Network (LAN) technologies, and security issues. Upon
completion of this course, the students will be able to evaluate, select,
and implement different data network options.

CIS 5307. Advanced Systems Analysis and Design. 3 Credit Hours.
Examine system analysis and design processes. Students will be
introduced to comparative development methodologies and modeling
tools including project management and cost-benefit analysis;
information systems planning and project identification and selection;
requirements collection and structuring; process modeling; conceptual
and logical data modeling; database design and implementation; design
of the human-computer interface ; system implementation; system
maintenance and change management.

CIS 5311. Management Information Systems. 3 Credit Hours.
Study the management and use of information and technology as a
resource to create competitive organizations, manage global operations,
provide useful products and quality services. Examine intellectual
property, privacy, organizational and societal impact, legal issues, ethics,
security issues, decision making, strategic information systems, and
organizational support systems.

CIS 5312. Technology Support Management Operations. 3 Credit Hours.
Study issues of organizing and staffing a technical support help
desk. Explore the numerous management techniques and operational
concepts that businesses and governmental organizations use to
manage successful technical support activities. Survey the wide array
of commercially available technical support software, and work with the
public to deliver technical support in an operational environment.

CIS 5316. Advanced Database Management. 3 Credit Hours.
Examine the methodologies of database management including
data models, database design, normalization, SQL/ PLSQL, NoSQL,
performance and reliability, distributed database, data dictionaries, data
integrity, security, and privacy.

CIS 5318. Quantitative Concepts. 3 Credit Hours.
Examine and apply measurement techniques to information technology
related problems. Use a statistical program to analyze data, and perform
analyses of programs and selected algorithms.

CIS 5319. Business Intelligence Systems. 3 Credit Hours.
Examine the fundamentals of Business Intelligence including concepts,
techniques and applications. Special emphasis on Decision Support
Systems and other collaborative systems, Data Management, Data
Mining, Data Visualization, Expert Systems and Intelligent Systems.

CIS 5320. Information Systems Seminar. 3 Credit Hours.
Explore selected topics in information systems. Topics will vary. May be
repeated once for credit as topics vary.

CIS 5325. Unified Modeling Language. 3 Credit Hours.
This course covers Systems Development Life Cycle using the Unified
Modeling Language (UML) in an object-oriented software system
environment. Topics include modeling the elements, structure, and
behaviors of object-oriented software systems using UML. Upon
completion of this course, students will be able to use UML to identify
objects and classes, capture requirements and define use cases, to
extend and enhance visual models, and model the details of object
behavior with activity and state-chart diagrams.
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CIS 5344. Scripting Languages for Web Design. 3 Credit Hours.
This course is a study of Web Scripting languages and will cover many
aspects of creating dynamic Web Sites using server-side and client-side
scripting. It will also delve into interactions between Web Sites and a
database.

CIS 5345. Extensible Markup Language. 3 Credit Hours.
Study well-formed XML and validated XML documents and the language
facilities for working with hierarchical data. Describe and transform XML
data to an external presentation using real world problems.

CIS 5349. Topics in Programming. 3 Credit Hours.
Develop programming proficiency in a modern programming language.
Undertake multiple programming assignments to achieve necessary
knowledge and skills. May be repeated once for credit as topics vary.
Prerequisite(s): Varies with Topic.

CIS 5351. Information Technology Project Management. 3 Credit Hours.
Study the concepts and practices of project management and its
importance to improving the success of information technology
projects. Utilize project management concepts and techniques within
group projects, as a project manager or active team member. Topics
include techniques for planning, organizing, scheduling, and controlling
information systems projects.

CIS 5353. Data Analytics and Management. 3 Credit Hours.
Study fundamental concepts and principles of data analytics and its role
in supporting/enhancing organizational decision making and predictions.
Special emphasis on trends, challenges and applications, analytic
methods, tools, technologies, infrastructure and strategies for data
analytics and data management including data privacy and ethics. The
course also focusses on how data analytics techniques can be applied
to solve marketing and management problems. Prerequisite: CIS 5311 or
permission of department chair.

CIS 5354. Advanced Methods in Big Data Analytics. 3 Credit Hours.
Study advanced concepts and principles of Big Data Analytics and its role
in supporting/enhancing organizational decision making and predictions.
Special emphasis on NoSQL Databases, Hadoop Ecosystem, MapReduce,
Pig, Hive, Natural Language Processing, Social Network Analysis, and
Data Visualization. Prerequisite(s): CIS 5353, Java Programming or
permission of department chair.

CIS 5355. Visual Analytics. 3 Credit Hours.
This course helps students in creating and evaluating visualizations to
be employed for various purposes and help decision-makers. Students
will explore datasets and use them to build visualizations using existing
software packages such as Tableau, Power BI, Google Data Studio
available in the market. Additionally, students will evaluate the best
practices of data visualization and adapt them to their work.

CIS 5356. Web & Social Analytics. 3 Credit Hours.
The course focuses on retrieving and analyzing social media data
from the web. The course also provides understanding and practical
applications of social networks. Topics covered includes social media
data acquisition & analysis, social network representation & visualization,
network cohesion, homophily, affiliation network, clustering, social
influencer identification, etc. The course also investigates managerial
understanding of web analytics measures using open-source tools.

CIS 5357. Applied Machine Learning. 3 Credit Hours.
The course covers fundamental concepts and principles of machine
learning and its role in supporting/enhancing organizational decision
making and predictions. The course introduces machine learning topics
such as neural networks, decision trees, boosting, reinforcement learning,
ensemble techniques, support vector machines, etc. The course also
discusses application of machine learning to different domains. The
course requires coding in R and/or Python.

CIS 5365. Web Development. 3 Credit Hours.
Examine theory and application of the multimedia application
development process. Develop the web-based authoring and scripting
tools, to use in the creation of various types of web-based projects.
Special emphasis on the planning, design, projection, and evaluation of
interactive web-based projects for delivery through a variety of media.

CIS 5370. Foundations of Information Security. 3 Credit Hours.
This course explores technical and managerial aspects of information
security and assurance. Topics include Security and Risk Management,
Business Assets Security, Communication and Network Security,
Database Security, Operating systems security, Identity and Access
Control Management, Physical, technical and operational security
measures, Security policy and management.

CIS 5371. Enterprise Cybersecurity Management. 3 Credit Hours.
This course provides students with insight into the cybersecurity issues
surrounding an enterprise including securing organizational data,
responding to cyber based security breaches, emerging technologies, and
ensuring a secured computing environment for safeguarding company
information. Introduction to cybersecurity & privacy policy frameworks,
governance, standards, and strategy. Risk management fundamentals
and assessment processes are reviewed, and the methodology for
identifying, quantifying, mitigating and controlling risks.

CIS 5372. Network and Systems Security. 3 Credit Hours.
The course provides students with the framework and procedures for
securing computer systems and data networks. Topics may include the
methodologies for the design of security systems, establishing security
protocols, and the identification of best practices in administration,
testing, and response protocols for secure communications systems
Prerequisite(s): CIS 5370 or approval of Department Chair.

CIS 5373. Digital Forensics. 3 Credit Hours.
This course is designed as an overview of the investigative methods and
tools associated with computer forensics. Topics include: processing
crime and incident scenes, digital evidence controls, recovery of
information, network forensics, data acquisition, and legal and ethical
issues associated with investigations.

CIS 5376. Network Administration and Design. 3 Credit Hours.
This course explores network design, installation planning, and
preparation. Topics include installing network operating system;
establishing network security and services; exploring network
administration, network utilities, maintenance techniques; monitoring
performance; troubleshooting and configuring the network.

CIS 5380. E-Business Application Development. 3 Credit Hours.
This course provides an in-depth knowledge of systematic approach to
analyze digital markets. Upon completion of this course, students will be
able to design and implement an e-business project integrating database,
and scripting languages. Prerequisite: CIS 5316 or perm of Chair.

CIS 5381. Research Project with Laboratory. 3 Credit Hours.
Engage in independent study in selected topics in Information Systems.
May be repeated for credit once when topics change. Prerequisite(s):
Varies with topic.
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CIS 5382. Research Methods in Computer Information Systems. 3 Credit
Hours.
This course provides an overview of research problems and techniques
in information systems. Upon completion of this course, students will be
able to formulate a research question; conduct a literature survey; select
appropriate research methods to answer their research questions; collect
and analyze data.

CIS 5384. Computer Information Systems Internship. 3 Credit Hours.
Engage in a supervised professional experience in an information
technology-related position with a public or private organization. May be
repeated for a total of 6 hours credit. Prerequisite(s): 6 semester hours
of CIS courses or equivalent and permission of internship coordinator or
department chair. Field experience fee $75.

CIS 5388. Computer Information Systems Problems. 1-3 Credit Hours.
Study selected topics in CIS and perform research within the student's
area of interest as directed by the responsible professor. May be repeated
as topics vary for a maximum of 6 semester hours. Prerequisite(s): Varies
with topic.

CIS 5389. Special Topics in Computer Information Systems. 3 Credit
Hours.
Study selected current topics in computer information systems. May be
repeated once for credit as topics vary. Prerequisite(s): Varies with topic.

CIS 5398. Computer Information Systems Thesis. 1-6 Credit Hours.
Prepare and write the information systems thesis. Scheduled when the
student is ready to begin the thesis. No credit until the thesis is accepted.
Prerequisite(s): CIS 5382, 18-hours.

Computer Science (COSC)
COSC 3304. Topics in Computer Science. 3 Credit Hours.
Explore selected topics in computer systems including programming
languages, programming techniques, or other specialized topics. May be
repeated once for credit as topics vary. Prerequisite(s): Varies with topic
or permission of department chair.

COSC 3320. Introduction to Software Engineering. 3 Credit Hours.
Study object-oriented software development process, requirements
analysis, software design concepts and methodologies, object-oriented
programming, and debugging. Prerequisite(s): COSC 2436 or permission
of department chair.

COSC 3343. Computer Architecture. 3 Credit Hours.
Hardware and software structures found in modern digital computers.
Instruction set architecture, hardwired design of the processor, assembly
language programming, microprogramming, I/O and memory units,
analysis of instruction usage, and hardware complexity. Prerequisite(s):
(PHYS 2425 and PHYS 2426) and (COSC 2436 or CIS 3332 or permission
of department chair).

COSC 3351. Data Structures. 3 Credit Hours.
Examine theory and application of commonly used computer data
structures, files, file organization and access methods, databases, and
other storage and retrieval methods. Prerequisite(s): A programming
course in C/C++, Visual Basic, Java, or permission of department chair.

COSC 3360. Ethics in Computing. 3 Credit Hours.
(WI) Examine personal and contemporary organizational ethical issues
and challenges in the design, development and use of computing
technologies in a global environment. Special emphasis on philosophical
basis for computer ethics, reliability and safety of computer systems,
protecting software and other intellectual property, computer crime and
legal issues, and professional codes of ethics such as AIS, ACM, IEEE.

COSC 3380. Operating Systems. 3 Credit Hours.
Examine the design and development of operating systems. Analyze
current system software technology, including process management,
memory organization, security, and file systems. Prerequisite(s): COSC
2436 or CIS 3330 or CIS 3331 or CIS 3332 or permission of department
chair.

COSC 4090. Computer Science Capstone Assessment. 0 Credit Hours.
This course is to be taken concurrently with COSC 4379 for all
undergraduate computer information systems and Information
Technology majors. The capstone assessment is administered by the
College of Business Administration to ensure the quality and continuous
improvement of its undergraduate business programs.

COSC 4301. Database Theory and Practices. 3 Credit Hours.
Examine database concepts and structures. Learn the file and data
management principles underlying database construction. Explore
fundamental types of database models, with emphasis on relational
databases as well as on major non-relational forms. Gain experience in
analysis, design, development, and optimization of working database
applications on a variety of problems. Special emphasis on small and
large system databases. Credit for both CIS 4301 and COSC 4301 will
not be awarded. Prerequisite(s): 6 hours of computer science courses or
permission of department chair.

COSC 4310. Artificial Intelligence. 3 Credit Hours.
A study of AI programming techniques and tools. Topics include Expert
Systems, Neural Networks, Genetic Algorithms, Automatic Programming,
heuristic search, and others. Prerequisite(s): CIS 3331 or CIS 3332 or CIS
3333 or permission of department chair.

COSC 4311. Android Application Development. 3 Credit Hours.
This course explores the design and development of mobile applications
such as Android, including resources, user interfaces, services, alarms,
maps and location based services. Prerequisite(s): CIS 3332 or
permission of department chair.

COSC 4340. Analysis of Algorithms. 3 Credit Hours.
Study modern computer algorithms with emphasis on how to select
the best algorithm for a task considering the specific computing
environment. Examine searching and sorting algorithms for their
importance in computing. Special emphasis on efficiency, readability,
maintainability, advanced design and analysis techniques, advanced
data structures, and graph algorithms. Prerequisite(s): COSC 3351 or
concurrent enrollment or permission of department chair.

COSC 4341. Information Technology Security and Risk Management. 3
Credit Hours.
Examine the realm of information assurance and security. Study the
fundamental principles, concepts, and common body knowledge of
information security. Explore telecommunication and network security,
software development and physical security, cryptography, security
architecture, operations security, business continuity and disaster
recovery planning. Understand the legal and ethical issues in technology
security, and risk management.

COSC 4378. Computer Networks. 3 Credit Hours.
A course requiring the student to learn the details of various networking
protocols and engage in analyzing and designing various computer
network applications. Specifically, the course will focus on the OSI
and TCP/IP networking protocols, including subnetting of IP address,
local area networking (LAN), wide area networking (WAN) and network
analysis. This course includes hands-on exercises on various networking
layer messages on live web traffic and explores them to understand
overall networking process. Lab fees: $95. Prerequisite(s): CIS 3347 or
(COSC 2436 and MATH 2414) or permission of department chair.
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COSC 4379. Software Engineering for E-Business. 3 Credit Hours.
(WI) This course examines the linkage of organizational strategy and
electronic methods of delivering products, services and exchanges in
inter-organizational, national, and global environments. Information
technology strategy and technological solutions for enabling effective
business processes within and between organizations in a global
environment are considered. Students study a software life-cycle model,
fundamental software engineering principles, and documentation
standards in detail. An E-Business team project is required, which
emphasizes the production of high quality software for medium and
larger scale projects. This course is to be taken concurrently with
COSC 4090 for all undergraduate computer information systems and
Information Technology majors. Prerequisite(s): (CIS 3340 or CIS 3341 or
CIS 3342 or CIS 3343) and senior standing. Corequisite: CIS 4090.

COSC 4388. Computer Science Problems. 1-4 Credit Hours.
Explore selected topics in computer science. May be repeated with the
permission of the department chair for additional credit when fewer than
four credits have been earned. Prerequisite(s): 9 hours of COSC.

COSC 4389. Special Topics in Computer Science. 3 Credit Hours.
(WI) Explore selected topics in computer science, such as artificial
intelligence, security, robotics, and human-computer interaction. May be
repeated for additional credit with permission of the department chair.
Prerequisite(s): 9 hours of COSC.

Counseling (COUN)
COUN 5090. Comprehensive Examination. 0 Credit Hours.
Study for and take the behavioral examination for Non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework, or upon permission of advisor. All comprehensive
examinations will be written, but an oral component may also be required.
A maximum of three attempts will be allowed. Thesis students do not
take this examination.

COUN 5302. Intro to Research. 3 Credit Hours.
This is an introductory graduate-level course in research design and
methods and program evaluation. It is designed to introduce the
student to the fundamentals of research in education and applied
behavioral sciences. That is, students will explore what research
involves, the various types of research, the techniques for conducting
research studies, ethical behavior in the conduct of research, and
research in educational settings. Descriptive and inferential statistics
will be presented in the context of the research study. Social issues
related to educational research will also be presented and discussed.
Prerequisite(s): None.

COUN 5304. Human Development. 3 Credit Hours.
Study the development of human beings from conception to death.
Learn research and theory of physical, cognitive, social and personality
development in each of the different age groups, prenatal, infancy,
childhood, adolescence, and adulthood also covers related ethical
concerns.

COUN 5307. Abnormal Behavior. 3 Credit Hours.
Counselors need to understand the construct of abnormal behavior is
a social construction and thus may be defined differently by cultures,
families and society. We will examine the theories of abnormal
psychology, current research through the lens of a socio-cultural model.
We will also examine social and group dynamics that can elicit abnormal
behavior from “normal” people. Prerequisite(s): COUN 5350 or permission
of department chair.

COUN 5309. Assessment and Treatment of Marital and Family Systems.
3 Credit Hours.
Study evaluative methods and assessment techniques as well as
treatment plans and strategies for examining and treating problematic
and dysfunctional marital and family systems. Emphasis is placed on
case analysis, management and treatment. Prerequisite(s): COUN 5350
and COUN 5356 or permission of department chair.

COUN 5311. Multicultural Counseling. 3 Credit Hours.
Study the interaction of social/cultural groups in America, problems
of minorities and ethnic groups, problems related to gender and age,
problems within family systems and contemporary sources of positive
change also covers related ethical concerns. Development of counseling
skills and strategies based upon the special needs and characteristics of
culturally and ethnically diverse clients. Prerequisite(s): None.

COUN 5313. Crisis Intervention and Management. 3 Credit Hours.
Examine the dynamics and treatment of situation crises in various
settings. Study theories and approaches to crisis intervention and
management. Prerequisite(s): COUN 5350 or permission of department
chair.

COUN 5320. Advanced Family Systems Theory. 3 Credit Hours.
Examine theories of family systems in relation to internal functioning
and the external environment, including concepts of multi-generational
transmission, fusion, emotional cutoff, differentiation, family projection
and triangulation among others.

COUN 5350. Foundations of Counseling. 3 Credit Hours.
Study individual and group counseling, testing career planning and
placement, referral, and consultation. Examine related theories and
concepts with emphasis on counseling skills, as well as history and
ethical and professional issues.

COUN 5351. Career Counseling and Guidance. 3 Credit Hours.
Study career counseling and guidance services that focus on
occupational, educational, and personal/social issues for general and
special populations. Examine theoretical bases for career counseling
and guidance, study of organization and delivery of information through
individual and group activities, and related ethical concerns. Additional
purchase of occupational and education information materials may be
required.

COUN 5352. Foundations of Professional School Counseling. 3 Credit
Hours.
The course is an introduction into the field of professional school
counseling and includes a study of the history and emergence of
school counseling and guidance and the transformed role of the
school counselor. Students will become familiar with the Texas Model
for Comprehensive School Counseling Programs and the American
School Counselor Association’s National Model. Standards for School
Counseling Programs and how these standards impact the school
counseling profession is addressed. School counselor collaboration
and consultation is explored. Students are introduced to legal and
ethical concerns in school counseling and school crisis management.
Prerequisite(s): Admission to School Counselor program.

COUN 5353. Theories of Counseling. 3 Credit Hours.
Investigate personality and counseling theories with an emphasis on how
theories influence practice. Special emphasis on applications to various
populations, role play, other experiential methods, and related ethical
concerns. Prerequisite(s): COUN 5350 or PSYC 5360 or approval of the
Department Chair.
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COUN 5354. Group Procedure for Counselors. 3 Credit Hours.
Explore group therapy and group procedures with special emphasis on
the development of group counseling skills with children, adolescents,
adults, special populations, and related ethical concerns while
supervised. Prerequisite(s): COUN 5350 and COUN 5357 or permission of
department chair.

COUN 5355. Advanced School Counseling: School Counseling Models. 3
Credit Hours.
This course provides students an in-depth study of professional
school counselor roles and responsibilities within comprehensive
school counseling programs. Students are provided with a practical
application of comprehensive school counseling needs assessment, and
program development, implementation, and evaluation. Students will
collaborate with school stakeholders and discuss the school counselor
as an educational leader and student advocate in the school setting.
Prerequisite(s): COUN 5352 Foundations of School Counseling or
Permission from Program Coordinator and Admission to EPP.

COUN 5356. Introduction to Family Counseling. 3 Credit Hours.
Learn family systems theory as applied to the study of family dynamics,
family development, and the resolution of both family and ethical
concerns.

COUN 5357. Methods and Practices in Counseling. 3 Credit Hours.
Study counseling pre-interns to methodology that goes beyond building
basic counseling skills and techniques. Learn the basics of professional
documentation, treatment planning, legal issues related to counseling,
psychological services, and basic business practices. Prerequisite(s):
COUN 5350 or PSYC 5360 or approval of the Department Chair.

COUN 5358. Counseling Perspective on Psychopathology. 3 Credit Hours.
Explore psychopathology that includes the history of abnormal behavior
and an in-depth study of the specific diagnostic psychological disorders.
Emphasis will be on classification systems currently used in clinical
settings, treatment alternatives from a counseling perspective, and
related ethical concerns. Prerequisite(s): COUN 5350 or PSYC 5360 or
approval of the Department Chair.

COUN 5363. Addictions Counseling. 3 Credit Hours.
Study addiction counseling. Special emphasis is given to models of
addiction, chemical dependence, process addictions, co-dependence and
related ethical concerns. Materials fee $25.00.

COUN 5365. Ethical Foundation of Counseling. 3 Credit Hours.
Explore ethical principles of counselors, related codes of ethics, models
for ethical decision making, and how to apply them to counseling
practice.

COUN 5366. Sandtray Therapy. 3 Credit Hours.
This course is designed to provide students with extensive practical
experience related to Sandtray as a therapeutic intervention for children,
adolescents, adults, and families. This course uses both didactic
and experiential methods to enhance student’s knowledge, skills and
competence in using sandtray as a play therapy modality with clients.
The curricula for this course include (1) knowledge of the literature
of the discipline of sandtray in play therapy and (2) ongoing student
engagement in professional play therapy practice. Prerequisite(s): COUN
5357.

COUN 5367. Play Therapy. 3 Credit Hours.
Students will explore the therapeutic powers of play within a counseling
relationship. Enhance basic counseling skills and techniques using play
as the medium of communication. Analyze the background, history,
ethical concerns, and professional credentialing requirements of play
therapists. Demonstrate play therapy skills and techniques with a
child and participate in observation of and supervision in play therapy.
Prerequisite(s): COUN 5350 Foundations of Counseling, COUN 5357
Methods and Practices of Counseling, Co-requisite COUN 5393 Practicum
I: Field Experience or permission of department chair.

COUN 5381. Assessment and Evaluation Fundamentals. 3 Credit Hours.
Examine nature and development of standardized tests, with emphasis
on ethical standards, psychometric theory, test standards, and test
construction. Selection criteria and utilization of standardized or other
instruments in various environments are considered. Analyze evaluations
and critiques of published tests and experiential exposure to different
types of psychological tests.

COUN 5386. Clinical Mental Health Internship. 3 Credit Hours.
Explore professional activities in counseling and become familiar with
a variety of professional activities and resources. Must complete 600
clock hours, of which at least 240 are direct client contact, in no less than
two semesters and no more than three semesters. Interns will receive
a minimum of 1.5 hours per week of group supervision and 1 hour per
week of individual/triadic supervision. Prerequisite(s): COUN 5393 and
permission of Practicum/Internship Director. CMHC Field experience fee -
$75. School Counseling Field experience fee $225.

COUN 5388. Counseling Problems. 1-3 Credit Hours.
Study of selected problems in counseling. Open to graduate students in
counseling who are independently capable of developing a problem in
the area of counseling and guidance. Engage in independent research,
reading and discussions under the personal direction of the instructor,
topics may vary according to student need.

COUN 5389. Special Topics in Counseling. 3 Credit Hours.
Examine current advanced study material on a specialized topic of
interest to counseling and psychology. Explore required readings from
current counseling and psychology publications and other related
periodicals. Course may be repeated for credit as topics vary.

COUN 5391. School-Counseling Practicum I. 3 Credit Hours.
Explore professional activities in guidance and counseling. Major
emphasis is placed on the involvement in successful practices at the
educational level of interest. Students must have met all academic and
professional standards of practice before placement and lab experiences
are included. Prerequisite(s): COUN 5350, COUN 5351, COUN 5353, COUN
5354, COUN 5357, COUN 5352. Field experience fee - $75.

COUN 5392. School-Counseling Practicum II. 3 Credit Hours.
Experience professional activities in counseling and guidance in area
of interest. Major emphasis is placed on the integration of theoretical
and conceptual principles, as well as professional and personal skill
development, and related ethical concerns. Prerequisite(s): COUN 5391
and the application for internship. Field experience fee - $75.
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COUN 5393. Clinical Mental Health Practicum. 3 Credit Hours.
Gain professional experience in marriage and family, mental health, and/
or counseling and guidance placements in the Community Counseling
and Family Therapy Center, or in placements outside the university.
The field experience will consist of 100 clock hours with 40 client
contact hours. Weekly individual and group supervision is included.
Prerequisite(s): COUN 5350, COUN 5353, COUN 5354, COUN 5357, COUN
5358 and COUN 5365 with a B or better in each course; and consent of
the practicum/internship director. Field Experience fee - $75.

Criminal Justice (CRIJ)
CRIJ 3300. Juvenile Delinquency. 3 Credit Hours.
This course examines the nature and extent of juvenile offending.
Theories of delinquency and treatment and prevention strategies will be
explored. The procedures and operations of the juvenile justice system
will also be emphasized.

CRIJ 3301. Gender and Crime. 3 Credit Hours.
This course examines the relationship between gender and crime.
Students will examine the effects gender has on offending, victimization,
and treatment in the criminal justice system. Emphasis will be placed on
the intersectionality of gender, race, sexuality, and inequality.

CRIJ 3303. Criminal Justice System. 3 Credit Hours.
Criminal Justice System discusses the history and philosophy of criminal
justice, and provides students a comprehensive overview of policing,
courts, corrections, and the juvenile justice system. Additionally, the
course addresses contemporary issues and ethical issues facing society
and the criminal justice system.

CRIJ 3305. Criminology. 3 Credit Hours.
Study and critique various theories of crime causation, including an
examination of classical, biological, psychological, and sociological
perspectives on the etiology of crime. Maybe crosslisted with SOCI 3305.
Only one may be taken for credit.

CRIJ 3310. Criminal Justice Supervision and Management. 3 Credit
Hours.
Study theories and principles of supervision as applied to criminal justice
agencies including organization, leadership, motivation, human resources
flow, and managerial ethics. Prerequisite(s): Junior classification or
permission of instructor.

CRIJ 3311. Techniques of Interviewing. 3 Credit Hours.
Study interview and interrogation techniques, including preparation,
environmental and psychological factors, legal issues, and ethics.

CRIJ 3314. Legal Aspects. 3 Credit Hours.
This course examines legal aspects of the criminal justice system.
Criminal law and citizen rights will be examined at both the federal and
state levels. Topics include applicable amendments, common law and
statutory crimes, principles of criminal responsibility, the evolution of U.S.
Criminal Law and the functions and development of criminal law.

CRIJ 3315. Criminal Evidence. 3 Credit Hours.
Analyze the procedures and rules of evidence applied to the acquisition,
offering, admissibility, and presentation of evidence from the crime scene,
courtroom, and appellate court perspectives.

CRIJ 3320. Policing. 3 Credit Hours.
Examine law enforcement, and the role of police in communities and
society. Learn to critically evaluate policing as a profession. Special
emphasis on dispelling myths and providing tools needed to reach
conclusions based upon the available research in the field of police work.

CRIJ 3325. Institutional Corrections. 3 Credit Hours.
This course focuses on the structure and function of correctional
systems and how various correctional philosophies affect the operation
of confinement institutions, including jails and prisons. Students will
learn about contemporary issues in corrections, including capital
punishment, treatment, prisoner’s rights, and special prison populations.

CRIJ 3330. Community Corrections. 3 Credit Hours.
This course focuses on the philosophy, administration, and operation of
community-based treatment and supervision of offenders. Specific focus
will be placed on probation and parole, intermediate sanctions, diversion
programs, and pre-trial release.

CRIJ 3340. Homeland Security. 3 Credit Hours.
This course covers issues associated with U.S. homeland security.
Students will examine theories and the practice of homeland security
including legal aspects, foreign and domestic threats, counter measures,
and the interfacing of security agencies.

CRIJ 3345. Criminal Justice and Moving Images. 3 Credit Hours.
This course explores the role of film, television, social media, news media,
and other moving images in developing perceptions and stereotypes of
specific aspects of the criminal justice system. Class discussions will
focus on crime rates, criminals, victims, criminal justice professionals,
and institutions.

CRIJ 3352. Physical Aspects of Forensic Science. 3 Credit Hours.
Examines various forensic physical sciences and their relation to crime
scene investigation and the collection, preservation and identification
of evidence. Introduces methods of laboratory analysis of fingerprints,
firearms, tool marks, and documents, and evaluates trace evidence, such
as glass, soil, paint, hairs, and fibers. Materials fee $15.

CRIJ 3353. Biological Aspects of Forensic Science. 3 Credit Hours.
Examines various forensic biological sciences and their relation to crime
scene investigation and the collection, preservation and identification
of evidence. Introduces methods of laboratory analysis including
forensic disciplines of pathology, anthropology, odontology, entomology,
toxicology, serology, DNA, and blood pattern analysis. Materials fee $15.

CRIJ 3384. Criminal Justice Internship. 3 Credit Hours.
This course will allow students to integrate and apply their academic
knowledge in criminal justice settings. Students will be able to develop
skills necessary for criminal justice occupations. Entry into this course
will be arranged with the internship coordinator. This course may be
taken twice for credit. Internship fee $75.

CRIJ 4300. Treatment in Criminal Justice. 3 Credit Hours.
Examines the various types of treatment provided in criminal justice.
Students learn about treatment practices and programs used in criminal
justice, with an emphasis on evidence-based practices. Examines
research on the effectiveness of treatment programs.

CRIJ 4303. Race, Crime, and Justice. 3 Credit Hours.
Examines racial profiling, immigration, and the death penalty in the
context of criminal justice practice. Provides current issues regarding
the relationship between race and ethnicity and all components of the
criminal justice system in the US.
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CRIJ 4305. Environmental Crime and Justice. 3 Credit Hours.
This course focuses on environmental harms and crimes from a
socio-legal perspective. Students will be introduced to the scope and
prevalence of environmental harms and crimes from an international
perspective, environmental law and regulation, and issues in
environmental justice. Specific topics of discussion will include green
criminology, transnational environmental concerns, and how societies’
cultures, economies, and unequal distributions of resources are related to
environmental crimes.

CRIJ 4308. Theories of Victimization. 3 Credit Hours.
This course examines theories of victimization. Students will learn what
data and research suggest about who is victimized, why some people
are victimized more than others, and the overlap between victimization
and offending. Students will be challenged to explore how to use this
understanding of victimization to improve support for victims and prevent
deviance and crime.

CRIJ 4312. Criminal Justice Ethics. 3 Credit Hours.
This course focuses on what is right, what is wrong, and what is just.
Students will be challenged to think about how morality shapes theories
of crime, social rules, and what laws are supported. Students will be
introduced to the main branches of moral philosophy, emphasizing the
philosophies that form the system of justice in the United States.

CRIJ 4315. Social Science Statistics. 3 Credit Hours.
Students will learn statistical concepts and techniques that can assist
in evaluating and conducting research. Techniques include measures
of central tendency, dispersion, and significance. Students will examine
hypothesis testing using t-tests, ANOVA, and Chi square, and learn to
analyze and interpret data using statistical software.

CRIJ 4316. Methods of Criminal Justice Research. 3 Credit Hours.
(WI) Learn the methods of criminological and criminal justice research,
with emphasis on research ethics, research design, and methods of data
collection and analysis.

CRIJ 4320. Criminal Justice Statistics II. 3 Credit Hours.
Learn intermediate-level statistics used in Criminal Justice research, with
focus on statistical analyses commonly used in hypothesis testing with
an introduction to measures of association and multivariate analyses.
Prerequisite(s): CRIJ 4315 or permission of instructor.

CRIJ 4350. Advanced Investigation. 3 Credit Hours.
Explore advanced criminal and civil investigation, with an introduction to
special investigative techniques. Emphasis on crime scene processing,
crime scene analysis, forensic evaluations, investigative techniques, and
investigative surveys.

CRIJ 4351. Forensic Anthropology. 3 Credit Hours.
Applies the science of physical anthropology to the legal investigative
process. Identifies human remains, as well as age, sex, ancestry, and
stature of those remains and how these are used to help establish
positive identification. Special emphasis placed on skeletal trauma and
pathology to determine cause and manner of death. Cross-listed with
ANTH 4351; only one may be taken for credit. Material fee $15.

CRIJ 4388. Criminal Justice Problems. 3 Credit Hours.
Engage in independent reading, research, and discussion on selected
criminal justice topics. Entry into this course will be arranged by the
instructor.

CRIJ 4389. Special Topics in Criminal Justice. 3 Credit Hours.
Explore selected criminal justice topics. Topics will vary according to
timeliness and special needs. May be taken more than once for credit.

CRIJ 4395. Criminal Justice Senior Seminar. 3 Credit Hours.
(WI) Utilize knowledge of the criminal justice system in the capstone
of the criminal justice curriculum. Examine current practices related to
operations, recruitment, testing, training, and law, to prepare for entry to
the criminal justice profession. Prerequisite(s): Senior standing.

CRIJ 5090. Criminal Justice Comprehensive Examination. 0 Credit Hours.
Study and integrate criminal justice knowledge in order to take the
criminal justice comprehensive exam for non-thesis students. Non-thesis
students should register for the comprehensive examination during their
final semester of graduate coursework, or upon permission of advisor. All
comprehensive examinations will be written, but an oral component may
also be required. A maximum of three attempts will be allowed. Thesis
students do not take this examination.

CRIJ 5198. Criminal Justice Thesis. 1-3 Credit Hours.
Prepare and write a graduate thesis in the field of criminal justice. This
course represents a student's initial and continuing thesis enrollment. At
least six total hours is required to complete the thesis requirement. The
student continues to enroll in this course until the thesis is submitted and
the thesis is successfully defended.

CRIJ 5300. Quantitative Data Analysis I. 3 Credit Hours.
This course introduces students to statistical concepts and techniques
that can assist them in evaluating research and in engaging in research
on the graduate level. The course will include both bivariate and multiple
regression techniques.

CRIJ 5301. Advanced Criminology. 3 Credit Hours.
This course examines the major theoretical perspectives of crime and
deviance. Students will analyze theories for their logical and empirical
adequacy in light of what is known about the distribution of crime and
deviant behavior.

CRIJ 5303. Race and Ethnicity. 3 Credit Hours.
Examine issues related to racial and ethnic minorities and crime
in America, including perceptions of race, class, offending, and
victimization. Emphasis on disparities in offending, victimization, law
enforcement practices, trial process, and sentencing.

CRIJ 5304. Advanced Research Methods. 3 Credit Hours.
This course covers research methods applied to criminal justice issues,
and critically examines research designs and published findings.
Students will review procedures and techniques for research in
criminology, law enforcement, courts, and corrections.

CRIJ 5306. Program Evaluation. 3 Credit Hours.
In this course students will learn how research methods are applied
to evaluating programs, the need for program evaluations, and how to
design an evaluation and write an evaluation proposal.

CRIJ 5307. Homeland Security. 3 Credit Hours.
Study strategic, legal, policy, operational, and organizational issues
associated with the defense of the U.S. homeland from foreign and
domestic terrorist threats. Topics include legal issues in Homeland
Security, effective interfacing between local, state, and federal agencies,
emergency management operations, and planned response strategies.
Maybe crosslisted with HLS 5307. Only one may be taken for credit.

CRIJ 5308. Victimology. 3 Credit Hours.
This course examines theories of victimization and victim-centered
programs. Students will critically examine the victim/offender
overlap and explore how supporting victims can help prevent further
victimization, deviance, and offending.
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CRIJ 5309. Terrorism. 3 Credit Hours.
Examine the definitions, history, beliefs, practices, organizational
structure, and conflicts involved in terrorist activities. Address funding
and criminal connections with terrorist organizations, efforts at
counterterrorism as well as the psychological aspects of suicide
terrorism.

CRIJ 5311. Quantitative Data Analysis II. 3 Credit Hours.
This course introduces students to logistic regression models for
estimating discrete or categorical variables. Students will learn how to
discern when logistic regression is the appropriate statistical analysis
as well as how to apply these analyses to quantitative research.
The evaluation of models and interpretation of outputs are covered.
Prerequisite(s): 3 hours in CRIJ 5300, or approval of instructor.

CRIJ 5313. Treatment in Corrections. 3 Credit Hours.
This course will cover the various types of treatment provided in
corrections. Students will learn about treatment practices and programs
used in correctional institutions and community corrections, emphasizing
evidence-based treatment. Students will also learn how to write informed
opinions on these topics and review empirical support for treatment.

CRIJ 5315. Graduate Proseminar. 3 Credit Hours.
Introduces students to the department and faculty. Emphasis placed
on effective study habits and writing skills associated with research, as
well as other activities/parameters that will assist the student in being
successful in the program,. This course is cross-listed with HLS 5315;
only one may be taken for credit.

CRIJ 5321. Leadership and Supervision. 3 Credit Hours.
Examine leadership and organizational theories focused on identifying
problems and solutions in criminal justice management. The case study
method and current literature provide experiences on how leadership
styles, human resources, and the organizational environment impact
management decisions. Maybe crosslisted with HLS 5321. Only one may
be taken for credit.

CRIJ 5322. Advanced Criminal Justice Ethics. 3 Credit Hours.
This course focuses on moral reasoning and criminal behavior. The
course builds on a student’s understanding of moral principles to
examine deviant and criminal behavior. Students will be introduced to
research that explores the moral decision making of offenders and will
be challenged to think about the goals of criminal justice programs and
policies.

CRIJ 5388. Criminal Justice Problems. 1-3 Credit Hours.
Students will engage in independent reading, research, and discussion
on selected criminal justice topics. Entry into this course will be arranged
with the program coordinator. The course may be repeated for a total of
six (6) hours when topics vary.

CRIJ 5389. Special Topics in Criminal Justice. 3 Credit Hours.
Examine selected topics related to criminal justice. This course may be
repeated when topics vary, for additional course credit.

CRIJ 5390. Capstone. 3 Credit Hours.
Conducted as independent directed studies, students will develop and
execute a research project, integrating concepts from previous courses.
The research project will relate to students' specific areas of specialty
and interest. The course must be passed with a minimum of a B to
complete the degree plan. The course may be repeated once. Dismissal
from the program will occur if not successfully completed after two
attempts. Prerequisite(s): At least 24 hours must be completed before
registering for this course.

Drama (DRAM)
DRAM 3323. Acting III: Advanced Acting. 3 Credit Hours.
Advanced study of acting with emphasis on classical and modern
material and professional preparation. Prerequisite(s): none.

DRAM 4310. Play Direction I. 3 Credit Hours.
Directing theory, directing history and play analysis. Emphasis on intrinsic
and extrinsic interpretation as well as composition, ensemble and
director-actor communication. Research and preparation for theatrical
production. Prerequisite(s): none.

DRAM 4312. Play Direction II. 3 Credit Hours.
Application of research and analysis through auditioning, casting,
rehearsing and producing a studio one-act play. Application of directing
theory, policy and procedure. Prerequisite(s): DRAM 4310.

DRAM 4324. Acting IV: Styles in Acting. 3 Credit Hours.
DRAM 4324 – Acting IV: Styles in Acting Various acting periods in the
historical genre of theatre. Exploration of period mannerisms, physicality,
etiquette, social environment and behavior. Prerequisite THE 3323 •
Prerequisite(s): DRAM 3323.

DRAM 4330. Theater Seminar. 3 Credit Hours.
Explore topics and issues in theater. Topics will vary. May be repeated
twice for credit as topics vary. Prerequisite(s): none.

DRAM 4391. Advanced Drama Workshop Practicum. 3 Credit Hours.
Advanced experience and instruction in the theatrical production
process. Prerequisite(s): none.

Economics (ECON)
ECON 3301. Intermediate Macroeconomics. 3 Credit Hours.
Study of the aggregate economy introduced in Economics 2301 with
emphasis on theory. Learn the Classical and Keynesian systems, general
equilibrium theories, economic growth, and public policy in a global
setting. Prerequisite(s): ECON 2301.

ECON 3302. Intermediate Microeconomics. 3 Credit Hours.
Explore advanced studies of microeconomic theory. Special emphasis
on consumer behavior, production and cost theory, market structure, and
factor markets. Prerequisite(s): ECON 2302.

ECON 3303. Money and Banking. 3 Credit Hours.
Study the structure and functions of financial markets and financial
intermediaries, the behavior and pattern of interest rates, the basic
concepts of commercial bank management, the nature of money and
the role of the Federal Reserve in its creation, the basic structure of the
economy and the impact of monetary actions on this structure. Credit for
both FIN 3303 and ECON 3303 will not be awarded. Prerequisite(s): ECON
2301.

ECON 3304. Environmental Economics. 3 Credit Hours.
Study the economics of the natural environment. Economic tools and
issues such as social cost, externalities, cost-benefit analysis, property
rights, and state and federal environmental policies will be examined with
emphasis on problems associated with water pollution, waste disposal,
and society’s burden of social costs. Prerequisite(s): 3 hours ECON.

ECON 3305. Economics in Financial Markets. 3 Credit Hours.
Study the aggregate financial system and capital markets and the impact
these have on financial intermediaries. Particular emphasis on flow of
funds analysis, interest rate theory, role of financial intermediaries, and
management of financial assets. Credit for both FIN 3304 and ECON 3305
will not be awarded. Prerequisite(s): FIN 3301 and ECON 3303.
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ECON 3306. Political Economy. 3 Credit Hours.
Study the historical, philosophical, and theoretical relationships between
the state and the economy. Credit for both POLI 3306 and ECON 3306 will
not be awarded. Prerequisite(s): 3 hours of ECON and 6 hours of POLI or
permission of instructor.

ECON 4301. International Economics. 3 Credit Hours.
Analyze international economic theory and policy, the foundations of
modern trade theory and its extensions, welfare effects of tariffs and non-
tariff barriers, commercial policies of the United States, trade policies of
developing countries, multinationals, balance of payments, and foreign
exchange markets. Prerequisite(s): 3 hours ECON.

ECON 4302. Economic Development of the US. 3 Credit Hours.
Survey of the economic development of the United States from colonial
times to the present. Credit for both ECON 4302 and HIST 4302 will not be
awarded. Prerequisite(s): ECON 1301 or ECON 2301 and 6 hours HIST.

ECON 4310. Managerial Economics. 3 Credit Hours.
Study economic theory and methodology in business and administrative
decision-making. Learn the tools of economic analysis and their use in
formulating business policies. Particular emphasis on profits, production
and cost functions, demand theory, competitive pricing policies, and
business criteria for investment output and marketing decisions. Credit
for both FIN 4310 and ECON 4310 will not be awarded. Prerequisite(s):
FIN 3301.

ECON 4321. Development of Rural Areas. 3 Credit Hours.
Study the fundamental causes of economic decline in rural areas. Learn
application of economic principles and theory to problems of rural
areas. Evaluate current methods, and public programs for economic
development, with special emphasis on applications of analytical
methods to development problems. Prerequisite(s): ECON 2302.

ECON 4365. Intermediate Economics. 3 Credit Hours.
Discuss the American free enterprise system, the nation’s economy and
its strengths and weaknesses. Examine professional journals, articles,
books and reports by the government and private sources, in order to
coordinate and apply the analytical knowledge acquired during the period
of study. Prerequisite(s): Macroeconomics and microeconomics, college
algebra or MATH 3309 or permission of instructor.

ECON 4388. Economic Problems. 1-3 Credit Hours.
Study of selected problems in economics. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Entry into this
course will be arranged with the Economics counselor.

ECON 5308. Managerial Economics. 3 Credit Hours.
Study economic theory and methodology to business and administrative
decision-making. Utilize the tools of economic analysis to demonstrate
and formulate business policies. Particular emphasis on profits,
production and cost functions, demand theory, competitive pricing
policies, and business criteria for investment output and marketing
decisions. Credit for both FIN 5308 and ECON 5308 will not be awarded.

ECON 5359. Economic Applications Issues. 3 Credit Hours.
Examine the application of economic theory in the firm (micro) and in
the overall economy (macro), in-depth research and analysis of current
economic issues through critical examination of the professional
literature and the current environment of business government.

ECON 5364. Global Commerce Seminar. 3 Credit Hours.
Focus on global competitive challenges facing business management
teams. Evaluate how companies have strategically entered and
developed international markets and managed global diversification.
Learn to analyze international market potential, assess business risks
and become familiar with institutions and national policies directing
international trade.

ECON 5388. Economic Problems. 1-3 Credit Hours.
Study selected problems in economics. Engage in independent research,
reading and discussions under the personal direction of the instructor,
topics may vary according to student need.

Education (EDUC)
EDUC 3300. World Regional Geography for Educators. 3 Credit Hours.
Examine practices for teaching World Regional Geography. Required for
a Bachelor of Science degree in Interdisciplinary Studies and for teacher
certification. Must be completed before students attempt the TExES, the
teacher certification exam, and before student teaching.

EDUC 3310. Theories of Learning. 3 Credit Hours.
(WI) This course examines influential learning theories and the
implications of these theories for educational practice. Survey of seminal
theorists and their contributions to understanding how learning occurs
and how learners develop and construct meaning to acquire knowledge
and skills. This course should be taken in the first block of the teacher
education program. Prerequisite(s): Admission to teacher education
block 1.

EDUC 3315. Literacy Instruction for Bilingual Classroom. 3 Credit Hours.
Examine knowledge and skills required to teach limited English
language learners, with an emphasis on program implementation,
curriculum, materials, oral language, literacy development and
assessment strategies. Spanish and English will be spoken in this class.
Prerequisite(s): Passing scores on the BTLPT – Spanish (Bilingual Target
Language Proficiency Test) – Spanish, EDUC 3325, EDUC 3320 and READ
3311.

EDUC 3321. Instructional Planning and Delivery. 3 Credit Hours.
This course addresses the lesson cycle; instructional models; use of
technology to enhance instruction; resources to plan, deliver and assess
instruction; the role of assessment in driving instruction; and Texas
Essential Knowledge and Skills (TEKS). This course should be taken
in the first block of the teacher education program. Prerequisite(s):
Admission to teacher education block 1.

EDUC 3325. Fundamentals of Bilingual and English as a Second
Language Education. 3 Credit Hours.
Examine history, philosophies, theoretical, and legal foundations
regarding Bilingual/English as a Second Language education. Learn the
knowledge and skills required to teach English Language Learners, with
an emphasis on instructional strategies. Prerequisite(s): EDUC 3320.

EDUC 3330. Professional Development II: Effective Instruction. 3 Credit
Hours.
Examine the relationship between the state-adopted curriculum,
learner-centered proficiencies, and best practices. Study lesson cycles,
models of learning, instruction, uses of technology, assessment,
classroom management, micro-teaching and field experience. Classroom
management lab and documentation of field experiences are required.
Prerequisite(s): EDUC 3320 and admission to the Teacher Education
Program.
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EDUC 3331. Classroom Management. 3 Credit Hours.
This course introduces various classroom organizational strategies,
offers preservice teachers ideas for effective classroom management,
and develops an understanding of the value of collaborating within
the school community. The course addresses the creation of safe and
supportive learning environments that foster high levels of student
engagement and maximize student learning. This course should be
taken in the first block of the teacher education program. Prerequisite(s):
Admission to teacher education block 1.

EDUC 3350. Science Instruction for Classroom Teachers. 3 Credit Hours.
Study for preservice educators to plan, organize, deliver, and evaluate
developmentally appropriate educational strategies and instructional
techniques in teaching science to diverse learners. Design responsive
instruction appropriate for all learners which reflects an understanding of
relevant science content, promotes active engagement, and is based on
continuous and appropriate assessment.

EDUC 3360. The Arts for Educators. 3 Credit Hours.
This methods course is concerned with providing experience
for preservice educators to plan, organize, deliver, and evaluate
developmentally appropriate educational strategies and instructional
techniques in teaching the arts to diverse learners. The students design
responsive instruction appropriate for all learners which reflects an
understanding of relevant music, art and theater content, promotes active
engagement, and is based on continuous and appropriate assessment.

EDUC 3370. Foundations of Education and Teaching. 3 Credit Hours.
(WI) This course is designed to develop advanced strategies to identify
readiness for learning; and to understand when and how to adjust
content, process, or product in order to differentiate responsive
instruction effectively. This course should be taken in the first block of
the teacher education program. Certification Fee - $150. Prerequisite(s):
Minimum 2.5 GPA.

EDUC 3371. Educational Technology and Assessment. 3 Credit Hours.
This course is designed to develop the capacity of preservice educators
to plan, organize, deliver, and assess instruction for diverse learners
through the effective use and integration of current and innovative
educational technology to enhance academic outcomes for K-12
students. Use of technology for ethical and professional communication
with colleagues, community, and students.

EDUC 4304. Early Childhood Environments Professional Development III.
3 Credit Hours.
Study all aspects of classroom management, including the physical
environment and use of centers for diverse groups of early elementary
students. Examine current issues related to early childhood education.
Demonstrate developmentally appropriate effective teaching practices in
field-based setting. Prerequisite(s): Admission to the Teacher Education
Program, Application for Practicum, READ 3330, EDUC 3325, EDUC 3330,
EDUC 3340 and EDUC 3350; Concurrent enrollment in READ 4304, READ
4305 and EDUC 4320. Field experience fee $75.

EDUC 4305. Language Concepts and Proficiencies in a Bilingual
Classroom. 3 Credit Hours.
Examine curriculum requirements as applicable to bilingual education,
language concepts and proficiencies needed for teaching language
arts, math, science, and social studies in bilingual classrooms. Evaluate
commercial and research-based programs in order to adapt materials
for students with varying degrees of language and literacy proficiency.
Field experiences required. Prerequisite(s): Passing scores on the BTLPT
– Spanish (Bilingual Target Language Proficiency Test-Spanish), EDUC
3325, EDUC 3315, READ 3311 and READ 3335.

EDUC 4312. Literacy Development II. 3 Credit Hours.
(WI) A field-based course surveying characteristics of the transitional/
independent literacy learner, methods of instruction for writing, strategy
building, comprehension, vocabulary, word identification, utilizing
the Texas Essential Knowledge and Skills. Examines typical/atypical
reading development and strategies for assessing/addressing reading
differences in individual learners. Explores structures and features of
expository text including examination of supports and challenges within
the text.

EDUC 4315. Elementary Curriculum, Assessment and Instruction. 3
Credit Hours.
Implement assessment-driven instruction and curricular design in
interdisciplinary contexts. Apply knowledge of developmental stages,
learner needs, and the stated expectations of TEKS in the core content
areas to design, implement, and evaluate an interdisciplinary curriculum.
Study effective teaching practices, problem based learning and
technology applications. Pre-requisites EDUC 3320, EDUC 3330 and
concurrent enrollment in EDUC 4304, READ 4304 and READ 4305.

EDUC 4317. Assessment & Interpretation for Secondary Teachers. 3
Credit Hours.
This course is for students seeking a secondary certification to examine
technology driven design and implementation of data-driven instruction
to include the implementation of effective assessments, student data
collection, analysis, interpretation, and communication aligned to learning
goals for a diverse student population. The objective of this course if
for the secondary pre-service teachers to be able to demonstrate the
ability to effectively collect, analysis and communicate student data for
continuous teaching and learning for diverse students. Prerequisite(s):
Admittance into the Teacher Education Program.

EDUC 4320. Integrated Social Studies Methods, EC-8. 3 Credit Hours.
This methods course is concerned with providing experience
for preservice educators to plan, organize, deliver, and evaluate
developmentally appropriate educational strategies and instructional
techniques in teaching Social Studies through the integration of English
Language Arts and Fine Arts. It correlates social studies content with the
National Council of Social Studies Strands and disciplines and the Texas
Essential Knowledge and Skills. This course should be taken in the third
block of the teacher education program. Prerequisite(s): Prerequisite:
Admission to teacher education program.

EDUC 4322. Advanced Differentiated Strategies for Diverse Learners. 3
Credit Hours.
Study advanced methods and materials for supporting diverse learners,
including children and students of all abilities from racially, ethnically,
culturally, historically underserved, and linguistically diverse communities
and backgrounds. Course will focus on supporting students from
disadvantaged backgrounds, with emphasis on research-based
instructional strategies that promote academic vocabulary, academic
growth, and cultural wealth. Emphasis will be on helping teachers
become effective at differentiating instruction to meet the needs of
diverse learners, including planning lessons that promote native language
usage, collaborative learning, and effective grouping techniques.
Prerequisite(s): EDUC 3325 and Admitted into the Educator Preparation
Program.
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EDUC 4325. History for Educators. 3 Credit Hours.
This methods course is concerned with providing experience for pre-
service educators to plan, organize, deliver, and evaluate developmentally
appropriate educational strategies and instructional techniques in
teaching US, Texas and world history to diverse learners. The students
design responsive instruction appropriate for all learners which
reflects an understanding of relevant history content, promotes active
engagement, and is based on continuous and appropriate assessment.

EDUC 4330. Professional Development III. 3 Credit Hours.
Field-based and practicum experiences are required in school settings,
where students plan units of instruction, examine various models of
instruction, analyze classroom management strategies, and demonstrate
competencies in effective teaching practices. Prerequisite(s): Admission
to the Teacher Education Program, EDUC 3330 and READ 3335. Field
experience fee - $75.

EDUC 4331. Curriculum & Instruction for Secondary Teachers. 3 Credit
Hours.
The course will study lesson planning, lesson cycles, learning styles
and strengths of diverse learners. Additionally, teacher candidates
will explore learner-centered instruction and strategies, brain-based
learning, cooperative learning, assessment, classroom management,
integration of technology, and the state-adopted curriculum (TEKS). The
teacher candidates will examine the relationship between the state-
adopted curriculum, learner-centered proficiency, and best practices.
Field experiences 25 hours are required as well as $25 field experience
fee. Additionally, a fee of $150 is due for certification. Prerequisite(s):
Admission to the Teacher Education Program.

EDUC 4332. Classroom Management for Secondary Teachers. 3 Credit
Hours.
This course provides secondary educators with knowledge and skills
to create safe, supportive, and respectful learning environments.
Students will analyze classroom management strategies and examine
various modes of instruction. An analysis of legal and ethical issues
as they relate to the classroom are an important component of the
course. Secondary students will have field-based experience based on
in-school settings. Admittance into the Teacher Education Program.
Prerequisite(s): Admittance into the Teacher Education Program. Field
Experience required. Field Experience Fee: $25.

EDUC 4335. Capstone for Educators. 3 Credit Hours.
Capstone is a culminating course designed for teacher candidates
to synthesize their knowledge across the program through the
development of artifacts that demonstrate effective integration of
content understanding and pedagogical skills. The teacher candidates
will analyze student learning and reflect on their teaching effectiveness
in order to facilitate learning for all students. Prerequisite(s): Admittance
to the Teacher Education Program, successful completion of Content
Certification Examination, and concurrent enrollment in Clinical Teaching
(EDUC 4691).

EDUC 4337. Educating Secondary Exceptional Learners. 3 Credit Hours.
This course provides instruction in the historical, philosophical, and legal
foundations of exceptional education as related to current issues and
practices in educational settings. It comprises issues and trends that
include transition – related instruction, postsecondary programs, and
adaptability to and in secondary classrooms. Teacher candidates will
develop an awareness of legal aspects of exceptional education as well
as needs and services specific to students with specific needs in the
secondary classroom. Prerequisite(s): Field experience required. Field
experience fee $25.

EDUC 4338. Secondary Methods for the Humanities Teacher. 3 Credit
Hours.
This methods class focuses on middle and secondary teaching practices
that meet the needs of today’s classroom in the areas of English
Language Arts, Social Studies, and History. Emphasis is placed on cross-
disciplinary unit planning, strategies for the diverse learner, and authentic
assessments. Prerequisite(s): Must be admitted into EPP.

EDUC 4340. Technology Application and Integration for Classroom
Teachers. 3 Credit Hours.
Study for preservice educators to plan, organize, deliver, and evaluate
instruction for diverse learners through the effective use and
integration of current technology. Use of technology for ethical and
professional communication with colleagues, community, and students.
Prerequisite(s): Admission to Clinical Teaching; successful completion
of designated content area Texas Examination of Educator Standards
(TExES); concurrent enrollment in EDUC 4691 and EDUC 4335 or
permission of department chair.

EDUC 4345. Mathematics & Science Methods in the Elementary
Classroom. 3 Credit Hours.
This purpose of this course is to help preservice teachers discover how
elementary children think and learn about mathematics. Examines
the curriculum foundations and instructional methods for elementary
mathematics. Building upon previous mathematical knowledge, and
with a focus on supporting high quality mathematics education, this
course provides resources and opportunities for experience with a
number of instructional strategies and manipulatives. Science instruction
focuses on the methods, materials and approaches for teaching science,
including developmentally appropriate introductions to the physical,
earth and life sciences. This course should be taken in the third block of
the teacher education program. Prerequisite(s): Admission to teacher
education program.

EDUC 4384. Classroom Teaching Internship. 3 Credit Hours.
Explore supervised field-based activities in public school classrooms.
Major emphasis is placed on the development of instructional strategies
and professional practices designed to improve teaching performance.
May be repeated for credit. Prerequisite(s): Admission to the Teacher
Education Program. Field experience fee - $75.

EDUC 4388. Education Problems. 1-3 Credit Hours.
Study of selected problems in education. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Prerequisite(s):
Junior or senior standing, admission to the Teacher Education Program
and permission of Curriculum and Instruction Program Coordinator.

EDUC 4684. Field-Based Education. 6 Credit Hours.
Supervised field-based experiences in public school classrooms. Major
emphasis is placed on the identification and exploration of instructional
strategies, the learning environment, and professional practices designed
to prepare for clinical teaching. This course should be taken in the third
block of the teacher education program. Field experience fee: $75.00
Prerequisite(s): Admission to teacher education program.
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EDUC 4691. Clinical Teaching. 6 Credit Hours.
Explore supervised clinical teaching in the public schools at the
appropriate level (1-18). A demonstration of proficiency in the application
of effective teaching practices and classroom management strategies
is required. Prerequisite(s): Admission to Clinical Teaching and the
successful completion of designated content area of the Texas
Examination of Educator Standards (TExES): Concurrent enrollment
in EDUC 4335 and EDUC 4340*, or permission of department chair. *
7-12 math students may take MATH 3315 in place of EDUC 4340. Field
experience fee - $75.

EDUC 5090. Education Comprehensive Examination. 0 Credit Hours.
Study and take the education examination for Non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework, or upon permission of advisor. All comprehensive
examinations will be written, but an oral component may also be required.
A maximum of three attempts will be allowed. Thesis student do not take
this examination.

EDUC 5198. Education Thesis. 1-6 Credit Hours.
Independent research course in which a student proposes and completes
an original, quantitative research project. Scheduled when the student
is ready to begin thesis. No credit awarded until proposal and thesis are
complete. Prerequisite(s): Completion of all other coursework required
for the degree and consent of the major professor or permission of
department chair.

EDUC 5300. Foundations and History of Education. 3 Credit Hours.
Examine history of education in the United States through a study of
the philosophical, historical, psychological and social foundations of
curriculum. Emphasis is on the development of a philosophy of education
and critical thinking about issues in education. Students must complete
this course within the first twelve semester hour of graduate study.

EDUC 5301. Readings in Professional Development. 3 Credit Hours.
Examine current issues in the professional development of educators.
Study models of professional development, impact of professional
development on public school student achievement, effective evaluation
of professional development, and identification of best practice in writing
and evaluating research with an emphasis on literature reviews.

EDUC 5302. Cultural Diversity in Schools and Community. 3 Credit Hours.
Examine various dimensions of culture related to teaching, learning,
and support services in the community. Study ethnicity, socio-economic
status, language, gender, religion, age, and exceptionality.

EDUC 5304. Human Development. 3 Credit Hours.
Analyze human behavior with emphasis on the child, adolescent, and
adult learner. Develop insight and social and cultural forces in the
formation of personality, the self, and roles in group membership.

EDUC 5306. Adult Education. 3 Credit Hours.
Examine philosophy and concepts of adult education including the role of
the adult educator, setting of objectives, integration of adult learning with
career goals or changes and assessment of educational needs of adults.

EDUC 5311. Methods of Effective Teaching. 3 Credit Hours.
Study research on effective teaching practices with an emphasis on
direct instruction. Learn mastery learning, assessment of learning
and use of assessment to guide instruction. Apply technology and
effective teaching practices to the design and delivery of instruction.
Prerequisite(s): Admitted into the Educator Preparation Program.

EDUC 5312. Teaching Language Arts and Social Studies. 3 Credit Hours.
This course prepares students to plan, organize, and deliver
developmentally appropriate educational strategies and instructional
techniques in teaching Social Studies through the integration of English
Language Arts and Fine Arts. Prerequisite(s): Admitted into the Educator
Preparation Program.

EDUC 5314. Creating and Managing the Learning Environment. 3 Credit
Hours.
Create and maintain a positive, safe, and supportive learning
environment. Develop strategies to foster a high level of student
engagement and maximize student learning. Study cultural dimensions
of classroom management, motivating student achievement, fostering
cooperation among students, reinforcing appropriate behavior,
and identifying legal and ethical issues governing teacher-student
interactions. Prerequisite(s): Admitted into the Educator Preparation
Program.

EDUC 5322. Teaching Mathematics and Science. 3 Credit Hours.
Study methods and materials for the teaching of math and science.
Emphasis will be on helping teachers become more effective in teaching
math and science by developing questions, investigations, speculations,
and explorations that reflect not only the content of each area of study,
but the process involved in learning. Prerequisite(s): Admitted into the
Educator Preparation Program.

EDUC 5334. Curriculum for Early Childhood. 3 Credit Hours.
Study early childhood education curriculum and practices. Examine
current trends in early childhood curriculum with an emphasis on the
modifications needed to ensure the success of all young children.
Prerequisite(s): 18 hours of professional educational course work.

EDUC 5338. Curriculum Design and Implementation. 3 Credit Hours.
Explore curriculum selection, design, implementation, and evaluation
processes within the classroom and school district settings. Study
factors that influence curriculum decision-making processes and a
review of theories of curriculum development. Major emphasis on
curriculum alignment and curriculum auditing.

EDUC 5340. Evidence Based Teaching. 3 Credit Hours.
In this course, participants will learn about various instructional
strategies to enhance learning experiences in education. The class
will cover appropriate methods and techniques from basic principles
of learning and brain-based/whole-brain techniques. The course will
also foster the development of working skills needed in cooperative
planning, selecting, and organizing teaching materials, utilization of the
environment, individual and group guidance, and evaluation activities.

EDUC 5345. Advanced Instructional Strategies for Diverse Learners. 3
Credit Hours.
Study appropriate methods and techniques from basic principles
of learning. Develop working skills needed in cooperative planning,
selecting, and organizing teaching materials, utilization of the
environment, individual and group guidance, and evaluation activities.

EDUC 5350. Assessment and Technology for Educators. 3 Credit Hours.
This course examines assessment as a process with emphasis on
assessment of student achievement and on data interpretation for the
purpose of improving instruction. Additionally, it will explore ways in
which newer technologies can be integrated effectively in educational
settings for the enhancement of teaching and learning. Prerequisite(s):
Admitted into the Educator Preparation Program.
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EDUC 5355. Effective Instructional Programs. 3 Credit Hours.
Study research-based best instructional and curricular practices and the
evaluation and enhancement of instructional and curricular programs
related to identified best practices.

EDUC 5360. The Gifted Learner. 3 Credit Hours.
Study characteristics and needs of gifted and talented students as they
relate to both school and family settings. Different models and programs
for gifted education will be studied. Formal and informal identification
procedures will be examined in line with federal and state guidelines.

EDUC 5362. Creativity In the Classroom. 3 Credit Hours.
Study theories and models of creativity. Emphasis will be given to
identifying the creative potential of students in all classrooms. Examine
and develop instructional processes which accommodate the needs of
creative learners. Prerequisite(s): EDUC 5360.

EDUC 5364. Curriculum and Material Development For Gifted Learners. 3
Credit Hours.
Study a comparison of regular and gifted curricula with a focus on
developing an interdisciplinary curriculum for gifted learners. Examine
and evaluate existing materials and equipment which support instruction
for the gifted in both regular and special programs. Emphasis will be on
developing and evaluating teacher constructed materials. Prerequisite(s):
EDUC 5360.

EDUC 5366. Instruction and Evaluation For Gifted Learners. 3 Credit
Hours.
Analyze methods of determining specific learning styles and talents,
with emphasis placed on implementing appropriate instruction for
programs. Learn methods and tools of informal and formal evaluation
and assessment. Prerequisite(s): EDUC 5360 and EDUC 5364.

EDUC 5369. Education Seminar. 1-3 Credit Hours.
Presentation of project proposal, implementation, and conclusions. Must
be repeated a minimum of 3 times for 1 hour credit each semester to
complete masters project. Student must be continuously enrolled until
the graduate project is completed.

EDUC 5370. Techniques of Research. 3 Credit Hours.
Explore fundamental concepts and tools of research applied to
psychological and educational problems. Study rationale of research,
analysis of problems, library skills, sampling, appraisal instruments,
statistical description and inference, writing the research report, and
representative research designs.

EDUC 5384. Teaching Internship. 3 Credit Hours.
Gain field-based experience in classroom teaching. Interns must
demonstrate proficiency in applying effective teaching practices
and classroom management strategies in a school classroom.
Prerequisite(s): admission to a teacher certification program; satisfactory
performance in the professional development courses preceding the
internship. May be repeated for credit. Field experience fee - $75 or
Internship fee - $1500 (effective fall 2016-summer 2021) or Internship fee
$1,000 (effective fall 2022).

EDUC 5385. Teaching Internship II. 3 Credit Hours.
Explore a supervised field-based experience in classroom teaching.
Interns must demonstrate proficiency in applying effective teaching
practices and classroom management strategies in a school classroom.
Prerequisite(s): Admission to a teacher certification program at TAMUCT;
satisfactory performance in the professional development courses
preceding the internship; Second semester Prerequisite(s): EDUC 5384.
Field experience fee - $75 or Internship fee - $1500 (effective fall 2016-
summer 2021) or Internship fee $1,000 (effective fall 2022).

EDUC 5388. Special Education Problems. 1-6 Credit Hours.
Study of selected problems in special education. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Open to graduate
students who are capable of developing a problem independently.
Prerequisite(s): Graduate major in Education.

EDUC 5389. Special Topics In Education. 3 Credit Hours.
Examine different topics each semester with a focus on such subjects
as the gifted student, the education of culturally disadvantaged, teacher
evaluation, or other selected topics concerning the teaching/learning
process. This course may be repeated for credit as topic changes.
Prerequisite(s): Permission of instructor.

EDUC 5391. Gifted Education Practicum. 3 Credit Hours.
Supervise professional activities in gifted and talented programs.
Students will be required to demonstrate competence in the process
of delivering a synergistic gifted and talented program. Prerequisite(s):
Successful completion of EDUC 5360, EDUC 5362, EDUC 5364 and EDUC
5366.

EDUC 5691. Clinical Teaching. 6 Credit Hours.
Clinical teaching is the capstone of the teacher education program and
provides candidates the opportunity to apply knowledge and skills from
core education coursework, with a focus on differentiated instructional
practices, multiple learning environments, professional collaboration,
school policies and procedures, and reflective practice. Experience
includes directed activities in off-campus school settings and on-campus
seminars. Field experience fee - $1,050.00. Prerequisite(s): Successful
completion of TExES content area exam and certification courses.

Educational Leadership (EDLD)
EDLD 5090. Educational Leadership Capstone. 0 Credit Hours.
This course emphasizes the integration, synthesis, and evaluation of
major concepts and principal standards encountered during program
coursework. Students will be expected to articulate a personal leadership
approach aligned to principal standards, as well as demonstrate a broad-
based understanding and application of best practices and trends in
educational leadership. Prerequisite(s): Students must complete at least
24 hours of programmatic coursework before registering.

EDLD 5198. Educational Leadership Thesis. 1-6 Credit Hours.
Prepare for and write the educational leadership thesis for graduate
students. Scheduled when the student is ready to begin the thesis.
No credit until the thesis is completed. Prerequisite(s): Completion of
all other coursework required for the degree and consent of the major
professor or permission of department chair.

EDLD 5300. Foundations of Educational Leadership. 3 Credit Hours.
Study lenses of power, influence, ethics, and leadership theory. Compare
personal diagnoses of leadership, learning, and personality strengths to
the knowledge and skill set needed for leadership of prek-12 schools.
Course fee $150 for Advancing Educational Leadership (AEL) certificate.
Prerequisite(s): Approval of Program coordinator.

EDLD 5301. Research in Educational Leadership. 3 Credit Hours.
Study the fundamentals of research with emphasis on research
terminology, design, methodology, data collection, ethics, psychometric
measurement qualities, and quantitative and qualitative research
paradigms. Develop research and evaluation skills necessary to become
critical consumers and producers of research in prek-12 schools.
Prerequisite(s): Approval of program coordinator.
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EDLD 5307. Leadership of Human Resources. 3 Credit Hours.
Examine supervision and evaluation of faculty and staff in prek-12
schools. Study effective supervisory and evaluation approaches for the
development of a continuous improvement learning culture for faculty
and staff. Prerequisite(s): Admission to program and approval of program
coordinator.

EDLD 5309. Legal Issues in School Leadership. 3 Credit Hours.
Explore legal issues impacting the administration of prek-12 schools.
Understand the ethical application of legal principles found in relevant
constitutional, statutory, administrative, and case law. Learn how these
laws and principles determine operation, organization, and administration
of prek-12 schools. Special emphasis is placed on the relationship of
state and federal law. Prerequisite(s): Admission to program and approval
of program coordinator.

EDLD 5310. Special Educational Law. 3 Credit Hours.
Examine the legal framework for special education in the United States.
Understand federal constitutional provisions, federal and state statutes,
and federal and state judicial decisions affecting special education,
including the rules and regulations for the various federal and state
agencies.

EDLD 5316. Leadership of Effective Instruction. 3 Credit Hours.
The study of effective teaching and learning practices. Develop effective
instructional practice in prek-12 schools with use of data analysis,
research-based instructional strategies, special programs support,
technology integration, and teacher collaboration. Special emphasis
on maintaining a continuous improvement cycle to ensure equity and
engagement of all students. The Texas Teacher Evaluation and Support
System (T-TESS), a state-required teacher appraiser certification course,
is included. A fee is connected to this course. Prerequisite(s): Admission
to program and approval of program coordinator.

EDLD 5317. Public School Finance and Fiscal Management. 3 Credit
Hours.
Study the principles of school finance, budgeting, and accounting
procedures used in school districts. Special emphasis is placed on the
development of a working knowledge of the history of school finance,
current and emerging financial issues, litigation, budget development,
fiscal policy, and accountability. Prerequisite(s): EDLD 5318 and EDLD
5336 or permission of department chair. Certification Fee - $150.

EDLD 5318. Administrative Law and Personnel Administration. 3 Credit
Hours.
A comprehensive study of public school law as it relates to contractual
and at-will personnel. Emphasis is placed on advertising, interviewing,
selecting, and evaluating personnel. Special attention is given to Equal
Employment Opportunity guidelines, Federal Right to Privacy Act,
employee contracts, induction, and recordkeeping. Prerequisite(s):
Superintendent Certificate Program admission or permission of
department chair.

EDLD 5319. The School Superintendency. 3 Credit Hours.
Examine the roles and responsibilities of the chief school administrator.
Emphasis is placed on the range of leadership skills that executive
leadership utilize to work with the community, school board, professional
staff, and students in development of a capacity-building culture and
district vision. Prerequisite(s): EDLD 5318 and EDLD 5336 or permission
of department chair.

EDLD 5335. Educational Planning and Resource Development. 3 Credit
Hours.
Develop a sustainable leadership process and examine the role of
leadership in educational planning. Study strategic planning and the
use of district’s major administrative systems and resources to fulfill
organizational goals. Prerequisite(s): EDLD 5317, EDLD 5318, EDLD 5319
and EDLD 5338 or permission of department chair.

EDLD 5336. Instructional Development and School Improvement. 3 Credit
Hours.
Examine state policy affecting instructional improvement on public
school campuses. Special emphasis is placed on results-based
accountability systems. Explore curriculum planning and evaluation,
professional development, student assessment, and data analysis
utilized to develop and sustain a learning system that meets the needs
of all students. Prerequisite(s): Superintendent Certificate Program
admission or permission of department chair.

EDLD 5339. Processes of Educational Leadership. 3 Credit Hours.
Study effective organizational processes in prek-12 schools. Special
emphasis on learning organization strategies, exemplary leadership
practices, and collaborative action tools, in order to support the
development of a flexible and creative culture continuously engaged in
school improvement. Certification fee: $150. Prerequisite(s): Admission
to program and approval of program coordinator.

EDLD 5342. Leadership of Campus Resources. 3 Credit Hours.
The study of school resources in support of school improvement. In
addition, candidates will study effective supervisory and evaluation
approaches for the development of a continuous improvement
learning culture for faculty and staff. An integrated continuous
improvement system supported by optimal allocation of financial,
human, technological, facility, time, and other campus resources provides
the focus for development of a safe and engaging school learning
environment. The purpose of this course is to provide aspiring principals
with the opportunity to apply their program learning as they build
skill in organizing the development, implementation, monitoring, and
evaluation of continuous school improvement. An integrated continuous
improvement system – the School Portfolio – supported by optimal
allocation of financial, human, technological, facility, time, and other
campus resources provides the focus for development of a safe and
engaging school learning environment. Prerequisite(s): Admission to
program and approval of program coordinator.

EDLD 5340. School-Community Relationships. 3 Credit Hours.
Systems of interpretation of schools to community publics. Promotion of
effective school-community relations through media of communication.

EDLD 5345. Leadership of Learning Systems. 3 Credit Hours.
Study learning systems in prek-12 schools. Develop and implement
coherent processes that are responsive to unique student needs,
establish a culture of high expectations and continuous improvement,
align academic standards across grade levels and subject areas, and
ensure academic success and social-emotional well-being for each
student. Prerequisite(s): Admission to program and approval of program
coordinator.

EDLD 5355. Leadership of Diverse Learning Communities. 3 Credit Hours.
Study diverse prek-12 school communities with an emphasis on ethical
issues dealing with leadership, governance, and policy development.
Develop processes for identifying and ameliorating issues associated
with demographic and cultural differences. Learn to facilitate internal and
external community engagement to achieve equity and excellence within
the school system. Prerequisite(s): Admission to program and approval of
program coordinator.
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EDLD 5360. Educational Leadership Applications. 3 Credit Hours.
Apply leadership theory to campus leadership practice. Analyze critical
issues in school leadership through the integration of the roles of the
principal with professional experience. Master’s degree comprehensive
exam and state principal certification exam/performance assessment
preparation are included. Prerequisite(s): Admission to program and
approval of program coordinator. Important Note: All students enrolled
in EDLD 5360 must enroll in EDLD 5090 Comprehensive Exam zero-credit
hour course.

EDLD 5388. Problems. 1-3 Credit Hours.
Open to graduate students who are capable of developing a problem
independently. Problems are chosen by the student and approved in
advance by the instructor. Prerequisite(s): Full admission into the Office
of Graduate Studies and a graduate degree or certification program.

EDLD 5389. Special Topics In Educ Admin. 3 Credit Hours.
An examination of different topics each semester with a focus on
contemporary issues in Educational Administration and leadership. This
course may be repeated for credit as the topic changes.

EDLD 5391. Superintendency Practicum. 3 Credit Hours.
Demonstrate competent professional practice through supervised
activities in the culminating experience for the Superintendent Certificate
Program. Implement an action plan for professional growth and school
district improvement based on state standards and leadership practices.
For satisfactory completion of practicum requirements, course may
be repeated one time. Only 3 semester hours of coursework can be
used to satisfy certification requirements. Field experience fee - $75.
Prerequisite(s): EDLD 5317, EDLD 5318 and EDLD 5319 or permission of
program coordinator.

EDLD 5392. Principalship Practicum. 3 Credit Hours.
The Principalship Practicum 1 course is delivered the first semester
of the two-semester practicum experience. Candidates in the course
will demonstrate competent professional practice through supervised
activities in the culminating experience for the MEd/Principal Certificate
program. Candidates will also implement an action plan for professional
growth and school improvement based on state standards and leadership
practices. For satisfactory completion of practicum requirements, course
may be repeated one time. Field experience fee - $75. Prerequisite(s):
Admission into program and approval of program coordinator.

EDLD 5393. Principalship Practicum 2. 3 Credit Hours.
The Principalship Practicum 2 course is delivered the second semester
of the two-semester practicum experience. Candidates in the course
will demonstrate competent professional practice through supervised
activities in the culminating experience for the MEd/Principal Certificate
program. Candidates will also implement an action plan for professional
growth and school improvement based on state standards and leadership
practices. For satisfactory completion of practicum requirements, course
may be repeated one time. Field experience fee - $75. Prerequisite(s):
Admission into program and approval of program coordinator.

Educational Technology (EDTE)
EDTE 3300. Desktop Publishing in Classroom. 3 Credit Hours.
Explore applications relating to digital graphics, printing techniques,
animation products, and editing tools used in desktop publishing.
Analyze K-12 Technology Applications Texas Essential Knowledge and
Skills (TEKS) and create a variety of desktop publishing products for use
in future classrooms.

EDTE 3305. Multimedia in the Classroom. 3 Credit Hours.
An application of multimedia, graphics, and animation tools used for
teaching Technology Applications. Students will apply appropriate
techniques and strategies to create lesson plans and examples for use in
the classroom. Prerequisite(s): EDTE 3300.

EDTE 3315. Teacher Technology Application. 3 Credit Hours.
Explore field based opportunities in area schools for students to observe
technology applications teachers at all levels (EC-12) and explore
computer lab management in K-12 learning environments. Prerequisite(s):
EDTE 3305 and EDUC 3320.

EDTE 4300. Video in the Classroom. 3 Credit Hours.
Learn to teach video, graphics, and animation in K-12 Technology
Applications classes. Apply tools and techniques for integrated video
technology to enhance the learning environment and prepare exemplar
videos and lesson plans for future classroom use. Prerequisite(s): EDTE
3315, EDUC 3320 and admission to Teacher Education Program.

EDTE 4305. Web Mastering. 3 Credit Hours.
Explore and use Web technology in educational settings. Study
appropriate technologies and techniques to plan and implement web
based instructional products for use in the K-12 classroom. Create
lesson plans and exemplar products appropriate for teaching Technology
Applications in Web mastering. Prerequisite(s): EDTE 4300 and EDUC
3330.

EDTE 4310. Learning, Leading and Assessment. 3 Credit Hours.
Study K-12 learning outcomes, data analysis, instructional decision
making, and mentoring skills necessary for peer support. Apply tools
for enhancing professional growth and productivity and use technology
in communicating, collaborating, conducting research, and solving
problems that typically arise in learning environments. Prerequisite(s):
EDUC 3330.

EDTE 4388. Educational Technology Problems. 1-3 Credit Hours.
Study of selected problems in educational technology. Engage in
independent research, reading and discussions under the personal
direction of the instructor, topics may vary according to student need.
Open to students of Junior or senior standing who have been admitted
to the Teacher Education Program and permission of instructor and
Curriculum and Instruction Program Coordinator.

EDTE 5348. K-12 Educational Technology. 3 Credit Hours.
This course focuses on K-12 learning outcomes, data analysis, and
instructional decision making. Mentoring skills necessary for peer
support are also explored. Students will apply tools for enhancing their
own professional growth and productivity and will use technology
in communicating, collaborating, conducting research, and solving
problems that typically arise in learning environments.

EDTE 5349. Educational Media and Technology. 3 Credit Hours.
Examine the role of technology in school settings and explore available
technologies and the applications for instruction. Focus is on Web 2.0
applications for communication and collaboration that expand and
extend learning environments.

EDTE 5350. Teaching Desktop Publishing. 3 Credit Hours.
Integrate tools of desktop publishing and graphic applications to
successfully demonstrate knowledge and skills needed to teach
Desktop Publishing. Explore current research in the area of technology
applications. Apply tools for enhancing professional growth and
productivity and use technology in communicating, collaborating,
conducting research, and solving problems that typically arise in learning
environments. Prerequisite(s): EDTE 5349.
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EDTE 5351. Multimedia Animation for Kindergarten through 12th Grade. 3
Credit Hours.
Integrate tools of multimedia, graphics, and animation to successfully
demonstrate knowledge and skills necessary to teach the Technology
Applications Texas Essential Knowledge and Skills (TEKS). Explore
current research in the area of multimedia and use technology in
communicating, collaborating, conducting research, and solving
problems that typically arise in learning environments. Prerequisite(s):
EDTE 5350.

EDTE 5352. Teaching Kindergarten through 12th Grade Video Technology.
3 Credit Hours.
Integrate tools of video and animation to successfully demonstrate
knowledge and skills needed to teach the Technology Applications
Texas Essential Knowledge and Skills (TEKS). Explore current research
in the area of video technology and use technology in communicating,
collaborating, conducting research, and solving problems that typically
arise in learning environments. Prerequisite(s): EDTE 5351.

EDTE 5359. Leading and Learning with Technology. 3 Credit Hours.
Learn to demonstrate the knowledge and skills necessary to teach
Web mastering. Explore current research in the area of web-based
applications and will use technology in communicating, collaborating,
conducting research, and solving problems that typically arise in learning
environments. Prerequisite(s): EDTE 5352.

EDTE 5388. Educational Technology Problem. 1-3 Credit Hours.
Study of selected problems in educational technology. Engage in
independent research, reading and discussions under the personal
direction of the instructor, topics may vary according to student need.
Open to graduate students who are capable of developing a problem
independently and permission of instructor and Curriculum and
Instruction Program Coordinator. Prerequisite(s): Full admission to
the Office of Graduate Studies and a graduate degree or certification
program.

English (ENGL)
ENGL 3100. Discourse Theory & Application. 1 Credit Hour.
Students will receive instruction and training in written discourse theory
and practice as appropriate and necessary preparation for tutoring in the
University Writing Center and/or the English and Languages Department
Language Arts Lab. Students must receive prior permission to enroll.
Prerequisite(s): ENGL 1301.

ENGL 3300. Introduction to Gender Studies. 3 Credit Hours.
This interdisciplinary course introduces students to key concepts in the
field of gender and sexuality studies. An emphasis is placed on key terms
and important figures in the development of feminism as an activist
movement and as a field of academic inquiry. Prerequisite(s): ENGL 1301
or permission of instructor.

ENGL 3303. Western Literature I. 3 Credit Hours.
A survey of Western Literature from ancient times through the
Renaissance. Prerequisite(s): ENGL 1301.

ENGL 3304. Western Literature II. 3 Credit Hours.
A survey of Western Literature from the Enlightenment to the Present.
Prerequisite(s): ENGL 1301.

ENGL 3305. Critical Analysis of Lit. 3 Credit Hours.
(WI) A study of contemporary criticism as it relates to the study of form,
theory, and content of fiction, nonfiction, drama, poetry, and other artistic
expression. Prerequisite(s): ENGL 1301.

ENGL 3306. Readings in Adolescent Lit. 3 Credit Hours.
Study of literature written for teenage and young adult audiences.
Readings may include both classic and contemporary selections with
thematic-, period-, or genre-based contexts. Study is concerned with
increasing student understanding of unique aspects of adolescent
literature and its interpretation through various historical, theoretical, or
genre-based lenses. The course may be repeated for credit if taken under
a different emphasis. Prerequisite(s): ENGL 1301.

ENGL 3309. Tech Writing & Document Design. 3 Credit Hours.
(WI) The process of developing technical information, including
researching, drafting, editing, revising, and designing technical reports,
proposals, manuals, job application documents and professional
correspondence for specific audiences, using word processing and
graphic applications. Prerequisite(s): ENGL 1301.

ENGL 3310. Technical Writing & Editing. 3 Credit Hours.
(WI) Study of advanced technical communication situations such as
formal reports, grant proposals, and professional articles, and extensive
discipline-specific professional-level practice in these forms. Study of
general editorial techniques in formats, graphics, and layout and design
methods in technical publications. Prerequisite(s): ENGL 1301.

ENGL 3312. Graphics & Technical Writing. 3 Credit Hours.
This course examines the integration of graphic components in printed
and electronic mediums. Students use computer applications to
compose and design graphics such as bar graphs, organizational charts,
flow charts, diagrams, and drawings. Prerequisite(s): ENGL 1301.

ENGL 3320. Advanced Grammars. 3 Credit Hours.
An introduction to the grammatical structure of modern English at the
level of word, clause, and discourse presented through the application
of the principles of descriptive grammars accompanied by a review of
current prescriptive grammars. Prerequisite(s): ENGL 1301.

ENGL 3330. Advanced Composition. 3 Credit Hours.
(WI) Advanced Composition enhances students’ proficiency in critical
reading and thinking, rhetorical concepts/awareness, the writing
process, academic argument, scholarly research, and productive revision
practices. Through intensive writing workshops and critical engagement
with a variety of interdisciplinary texts, students hone their writing
abilities to meet the demands and expectations for different writing
contexts with a particular focus on writing for academic audiences.
Prerequisite(s): ENGL 1301.

ENGL 3335. Film Studies. 3 Credit Hours.
(WI) A study of movies as dramas involving narrative plot,
characterizations, theme, etc. and as artistic productions involving shots,
cuts, and other film techniques. Prerequisite(s): ENGL 1301.

ENGL 3339. Literature & Film. 3 Credit Hours.
This course introduces students to the relationship between literature
and film and the practice of cinematic adaptation. Prerequisite(s): ENGL
1301.

ENGL 3343. Creative Writing. 3 Credit Hours.
Focuses on the craft and art of creative expression within one genre
or a set of related genres. Attention to the conception, design, and
execution of the whole work and of elements of figurative language,
characterization, dialogue, point of view, and poetic structure, as well as
other elements of the craft. Prerequisite(s): ENGL 1301.
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ENGL 3350. Children's Literature. 3 Credit Hours.
Study of literature written for children. Readings may include both classic
and contemporary selections with thematic-, period-, or genre-based
contexts. Study is concerned with increasing student understanding of
the development of criteria for the selection and evaluation of children's
books as a genre of study, as well as with the interpretation of literature
for children through various historical, theoretical, or genre-based
lenses. The course may be repeated for credit if taken under a different
emphasis. Prerequisite(s): ENGL 1301.

ENGL 3356. Literary Authors. 3 Credit Hours.
An in-depth study of a single author or a single group of closely related
authors. Topics vary and the course can be repeated for credit if taken
under a different emphasis. Prerequisite(s): ENGL 1301.

ENGL 3357. Literary Themes. 3 Credit Hours.
An in-depth study of one major theme in literary history. Topics vary and
the course can be repeated for credit if taken under a different emphasis.
Prerequisite(s): ENGL 1301.

ENGL 3358. Literary Period. 3 Credit Hours.
An in-depth study of one major literary period in literary history. Topics
vary and the course can be repeated for credit if taken under a different
emphasis. Prerequisite(s): ENGL 1301.

ENGL 3359. Literary Genres. 3 Credit Hours.
An in-depth study of one major literary genre. Topics will vary and the
course can be repeated for credit if taken under different emphasis.
Prerequisite(s): ENGL 1301.

ENGL 3370. Introduction to Linguistics. 3 Credit Hours.
A study of descriptive linguistics revealing the nature and scope of the
characteristics and complexities of human language. Much of the course
consists of learning the phonology, morphology, syntax, semantics, and
pragmatics of modern English. Attention also focuses on the nature and
diversity of the rule-bound creativity underlying the tacit systematic use
of human language. Prerequisite(s): ENGL 1301.

ENGL 3372. Sociolinguistics. 3 Credit Hours.
Study of the relationship of language and society as shown in the
following areas: language change, language variation and social
class, pidgin and Creole languages, and language policy and planning.
Prerequisite(s): ENGL 1301.

ENGL 3374. Psycholinguistics. 3 Credit Hours.
Deals with a variety of formal cognitive mechanisms that are relevant to
the knowledge and use of natural languages. Prerequisite(s): ENGL 1301.

ENGL 3376. Discourse Analysis. 3 Credit Hours.
Investigates the structure of spoken communication from a linguistic
perspective to enable students to understand narrative and conversation.
Students study the principles of pragmatic theory, speech act theory and
critical discourse analysis. Prerequisite(s): ENGL 1301.

ENGL 4300. Shakespeare. 3 Credit Hours.
An in depth study of representative types of Shakespeare's drama and
poetry. Prerequisite(s): ENGL 1301.

ENGL 4310. Rhetoric in Democracy. 3 Credit Hours.
(WI) This course actively involves students in applying rhetorical theories
in order to create various texts as part of a rhetorical campaign for
a community partner to encourage voting (or other forms of civic
participation). Prerequisite(s): ENGL 1301.

ENGL 4311. History of Rhetoric. 3 Credit Hours.
This course investigates the history of rhetoric from the origin of
rhetorical studies in classical Greece and Rome through contemporary
discussions of rhetoric in the digital age. Prerequisite(s): ENGL 1301.

ENGL 4312. Rhetorical Criticism. 3 Credit Hours.
This course introduces students to rhetorical criticism. Through a survey
approach, students will be introduced to a wide range of analytical tools
and strategies to effectively describe, analyze, and interpret a wide range
of discourse. Prerequisite(s): ENGL 1301.

ENGL 4313. Visual Rhetoric. 3 Credit Hours.
(WI) This class teaches students how to analyze images through various
methodological frameworks as well as use images in compositions for
rhetorical purposes. Prerequisite(s): ENGL 1301.

ENGL 4314. Multicultural Rhetorics. 3 Credit Hours.
(WI) This course introduces students to multicultural rhetorics. Students
will read texts examining the theory/practice of Asian, African, Latino/
a, and African American Rhetorics. Special attention will be given
to traditionally underrepresented voices in the rhetorical tradition.
Prerequisite(s): ENGL 1301.

ENGL 4315. Digital Rhetoric. 3 Credit Hours.
(WI) This course explores the impact of the Digital Age on rhetorical
theory and practice by having students analyze and create rhetorical
texts in digital environments. Prerequisite(s): ENGL 1301.

ENGL 4320. Writing for Electronic Media. 3 Credit Hours.
The advanced study of and practice in writing for electronic mediums
with a primary focus on planning, designing, and composing professional
pages for the World Wide Web. Prerequisite(s): ENGL 1301.

ENGL 4330. Grant & Proposal Writing. 3 Credit Hours.
This course offers advances practice in analyzing and writing proposals
for businesses, governmental agencies, and/or private foundations.
Prerequisite(s): ENGL 1301.

ENGL 4336. Film History. 3 Credit Hours.
This course examines the historical development of film as an industry
and major modern art form. Attention given to important movements,
periods, and nationalities. Prerequisite(s): ENGL 1301.

ENGL 4337. Film Auteurs. 3 Credit Hours.
This course examines the work of one or more film director. Attention
given to critical analysis of representative films and comprehension of
critical literature. Prerequisite(s): ENGL 1301.

ENGL 4338. Film Genres. 3 Credit Hours.
This course examines genre as a means of production and reception.
Attention given to the recurring characters, actions, and values in films
and the cultural role of these stories. Prerequisite(s): ENGL 1301.

ENGL 4339. Film Theory & Criticism. 3 Credit Hours.
This course examines the theoretical and critical approaches common to
film. Attention given to the major approaches to understanding film from
the spectator's side of the camera. Prerequisite(s): ENGL 1301.

ENGL 4360. Adv Studies in Secondary Engl. 3 Credit Hours.
This course applies the standards of the National Council of Teachers of
English to the curriculum of secondary English. It provides an intensive
review of composition principles, language conventions, literary genres,
and computer instructional technology. Prerequisite(s): ENGL 1301.

ENGL 4376. Language and Gender. 3 Credit Hours.
This course explores the relationship between language and gender,
including the ways that language interacts with beliefs about gender
and how it participates in gender identity. Includes engagement with
prominent scholarship on language and gender with attention to relevant
theory and approaches to research. Prerequisite(s): ENGL 1301.
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ENGL 4378. History of the English Language. 3 Credit Hours.
Diachronic study of the English language with focus on the Old English,
Middle English, and Modern English periods. Topics include phonological,
morphological, syntactic, and lexical change in English along with the
cultural and historical events and contact situations, which accompany
language development. Prerequisite(s): ENGL 1301.

ENGL 4388. English Problems. 1-3 Credit Hours.
A course featuring independent reading, research, and discussion under
personal direction of instructor, topics to vary according to student need.
Open to students of Senior classification with permission of department
chair. Prerequisite(s): ENGL 1301.

ENGL 4390. Writing Center Pedagogy. 3 Credit Hours.
This class introduces students to the theory, research, and practices of
tutoring writing by engaging them with the prominent scholarship on
writing centers while providing practical experience through observations,
co-tutoring, and live tutoring hours in the University Writing Center.
Prerequisite(s): ENGL 1301.

ENGL 5090. English Comprehensive Exam. 0 Credit Hours.
Comprehensive Examination for non-thesis students in the field of
English. The Comprehensive Examination should be completed during the
final semester of graduate coursework, or upon permission of advisor. All
comprehensive examinations will be written, but an oral component may
also be required. A maximum of three attempts will be allowed. Thesis
students do not take this examination.

ENGL 5300. Shakespeare. 3 Credit Hours.
A close study of Shakespeare's literature and language focusing on
selected plays and/or poetry.

ENGL 5305. Critical Theory. 3 Credit Hours.
Focuses on the development and application of critical theory in the field
of English studies. The purpose of this course is to trace one or more
specific theoretical conversations such as Marxism, feminist theory,
queer theory, postcolonial theory, critical race studies, disability studies,
among others. This includes study of the seminal texts and theorists
in the theory of study. May be repeated for credit when topics vary.
Prerequisite(s): None.

ENGL 5310. Studies in American Literature. 3 Credit Hours.
Focuses on restricted periods in American literary history. Examples
include colonial American literature, the American Renaissance, American
literary naturalism, post-World War II American literature, and minority
literature in America. May be repeated for credit when topics vary.

ENGL 5320. Studies in English Language. 3 Credit Hours.
Focuses on historical and/or linguistic study of the English language.
Topics will vary. Examples include history of the English language and the
English language in America. May be repeated for credit when topics vary.

ENGL 5321. Psycholinguistics. 3 Credit Hours.
Deals with a variety of formal cognitive mechanisms that are relevant
to the knowledge and use of natural languages. Primary emphasis is on
the modular view of the mind and its consequences for both L1 and L2
language acquisition.

ENGL 5330. Studies in Rhetoric. 3 Credit Hours.
A study of written language theories. Course contents include readings
from a wide spectrum including classical Greece and Rome, the European
enlightenment, nineteenth century America, and modern and post-modern
periods. May be retaken for credit when topics vary.

ENGL 5332. Visual Rhetoric. 3 Credit Hours.
This class offers students the opportunity to engage with the scholarship
and theory of visual rhetoric while learning how to analyze and use
images rhetorically through various methodological frameworks.

ENGL 5340. Studies in Modern Fiction. 3 Credit Hours.
An evaluation of English and American short stories, novels, and
related criticism. Topics will vary and will include study of themes and
development of the genre. May be repeated for credit when topics vary.

ENGL 5342. Adaptation. 3 Credit Hours.
This course introduces students to the concept of adaptation and to one
account for how this concept has evolved. The focus is, admittedly, more
on the notion of adaptation as a way to engage a text critically than it is
on specific adaptations. All assignments, even those that ask students to
evaluate a particular adaptation, should reflect this conceptual focus.

ENGL 5350. Studies in Lit before 1500. 3 Credit Hours.
A study of representative types of pre-1500 literature in English. Topics
may vary. May be repeated for credit when topics vary.

ENGL 5352. Chaucer. 3 Credit Hours.
An in-depth study of the language and literature of Geoffrey Chaucer,
including his minor poetry and dream visions, Troilus and Criseyde, and
the Canterbury Tales.

ENGL 5360. Modern American & Brit Poetry. 3 Credit Hours.
A study of representative themes in the development of American and
English poetry. Related critical readings will be studied. Topics will vary.
May be repeated for credit when topics vary.

ENGL 5370. Studies in Comparative Lit. 3 Credit Hours.
A comparative study of great literature in the world in translation. Topics
may vary and may include examination of theme, technique, and type.
May be repeated for credit when topics vary.

ENGL 5372. English Seminar. 1-3 Credit Hours.

ENGL 5374. Research & Analysis in English Studies. 3 Credit Hours.
An introduction to research in English studies and effective utilization
of library resources. May include analytical bibliography, enumerative
bibliography, and textual criticism.

ENGL 5380. Composition Theory and Practice. 3 Credit Hours.
This course introduces students to prominent contemporary composition
pedagogies along with best practices in the field. Students engage
with the history, theory, and practice of teaching composition in higher
education in order to develop their pedagogical practices and form their
own philosophy of teaching writing.

ENGL 5382. Composition Assessment. 3 Credit Hours.
This class introduces students to the scholarship, theory, and methods
for assessing writing with a particular focus on assessment theory and
history (especially non-psychometric understandings of validity and
reliability) and classroom assessment (e.g. grading and response) with
some discussion of large-scale assessments (e.g. program assessment,
placement, standardized testing, etc.).

ENGL 5384. English Internship. 3 Credit Hours.
Supervised professional activities in the college composition classroom
including presentations, evaluation, and conferences. May be repeated
once for credit. Field experience fee $75.

ENGL 5385. Writing Center Theory and Administration. 3 Credit Hours.
This class investigates the work of writing center directors on both
a theoretical and pragmatic level. Students in this course become
acquainted with both the theories and practices that underlie and drive
this valuable intellectual work, including pedagogical philosophies, tutor
training, faculty outreach, assessment, reporting, budgeting, etc. Through
challenging readings, in-depth conversations, hands-on experience, and
extensive long-term projects, students are prepared for future careers in
writing center administration.
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ENGL 5386. Computer Mediated Composition. 3 Credit Hours.
Explores notions of 21st century writing, paying particular attention
to digital and multimodal composition; particular attention is given to
teaching these text-types.

ENGL 5387. Studies in Literacy. 3 Credit Hours.
Examines the evolution of literacy and the expectations of literate
students; approaches for conducting research in literacy studies is also
addressed.

ENGL 5388. Special Problems. 1-3 Credit Hours.
Conference course. Directed independent study under supervision of a
senior faculty member.

ENGL 5398. Thesis. 1-6 Credit Hours.
Scheduled when student is ready to begin thesis. No credit until thesis
is accepted. Prerequisite(s): ENGL 5374, 24 hours of graduate credit and
permission of department chair.

Exercise Physiology (EPHP)
EPHP 3301. Exercise Physiology I. 3 Credit Hours.
The purpose of this course is to increase the student’s knowledge
and understanding of the physiological adaptations that occur during
exercise. Emphasis will be applied to the cardiovascular, respiratory, and
digestive systems. Materials fee $40. Prerequisite(s): BIOL 2401, BIOL
2402 or 3.5 GPA.

EPHP 3302. Exercise Physiology II. 3 Credit Hours.
The purpose of this course is to further increase the student’s knowledge
and understanding of the physiological adaptations that occur during
exercise. Emphasis will be applied to the nervous, muscular, skeletal, and
endocrine systems. Materials fee $40. Prerequisite(s): EPHP 3301.

EPHP 3303. Anatomical Kinesiology. 3 Credit Hours.
The purpose of this course is to study the application of basic mechanics
of human motion to physical education activities. Includes a study
of gross anatomy with application of the anatomical and mechanical
principles involved in human movement. Prerequisites: BIOL 2401, BIOL
2402 or 3.5 GPA.

EPHP 3304. Exercise Biochemistry. 3 Credit Hours.
This course provides an overview of the biochemistry and metabolism
related to exercise, training adaptations, and nutrition. Prerequisite(s):
CHEM 1411.

EPHP 3305. Principles and Techniques of Strength Training and
Conditioning. 3 Credit Hours.
This course provides an overview of the principles of program design.
Methods of resistance training and assessment are emphasized in
laboratory demonstrations. Prerequisite(s): EPHP 3301.

EPHP 3306. Exercise Testing and Prescription. 3 Credit Hours.
The purpose of this course is to teach students how to use relevant
fitness testing equipment and prescribe appropriate exercise program
based on fitness evaluations. Students will learn the guidelines and
protocols for safe and effective exercise testing for normal and special
populations. Prerequisite(s): EPHP 3301.

EPHP 3307. Principles of Personal Training. 3 Credit Hours.
This course will provide the scientific foundation and practical skills
necessary to prepare students for the personal training field and the
American College of Sports Medicine’s (ACSM) personal training
certification exam.

EPHP 4101. Advanced Resistance Training. 1 Credit Hour.
This course provides an opportunity for students to develop an increased
understanding and appreciation for the principles of resistance training
through direct participation in this style of training. Prerequisite: EPHP
3302.

EPHP 4102. Advanced Cardiovascular Training. 1 Credit Hour.
This course provides an opportunity for students to develop an
increased understanding and appreciation for the principles of
cardiovascular training through direct participation in this style of
training. Prerequisite(s): EPHP 3301.

EPHP 4301. Leadership in Exercise and Sport. 3 Credit Hours.
(WI)The purpose of this course is to provide a general overview of
leadership dynamics and their application to exercise and sports
settings.

EPHP 4302. Sports Nutrition. 3 Credit Hours.
This course provides an overview of the role of nutrition as a means to
enhance health and performance in exercise and sport. Topics to be
covered include principles of healthful nutrition, energy metabolism, the
role of vitamins and minerals, ergogenic aids, and weight management.
Prerequisite: EPHP 3304.

EPHP 4304. Principles of Strength and Muscular Hypertrophy. 3 Credit
Hours.
This course provides an opportunity for students to develop an increased
understanding for the mechanisms of muscular hypertrophy and the
principles of resistance training. Prerequisite(s): EPHP 3301.

EPHP 4305. Research Methods. 3 Credit Hours.
This course will introduce students to research methodologies, data
analysis techniques, and research evaluation for fields related to Exercise
Physiology and other Health Sciences.

EPHP 4395. Exercise Physiology and Human Performance Capstone. 3
Credit Hours.
(WI)This course serves as a capstone seminar in which students will
demonstrate expertise in a selected area of exercise and sport science.
Prerequisite(s): EPHP 3301, 3302, 3303, 3304, 3305, 3306, and 4305.

EPHP 4684. Exercise Physiology and Human Performance Internship. 6
Credit Hours.
The internship provides hands-on experience for the human performance
major in the area of his or her concentration. A minimum of 250 hours
on-site is required. The experience includes a special project determined
jointly by the student and the agency intern supervisor. Prerequisites:
EPHP 3301, 3302, 3303, 3304, 3305, 3306.

Finance (FIN)
FIN 3300. Introduction to Financial Planning. 3 Credit Hours.
Analyze personal financial decisions, including basic financial planning,
tax issues, managing savings and deposit accounts, buying real assets,
the use of credit, insurance management investments and saving for
retirement.

FIN 3301. Financial Management I. 3 Credit Hours.
Analyze financial decision-making at the corporate level with emphasis
on the maximization of stockholder wealth. Learn financial statement
analysis, the valuation of stocks and bonds, cost of capital, capital
budgeting, dividend policy, leverage and capital structure, methods of firm
valuation, working capital management, mergers and acquisitions, and
bankruptcy. Prerequisite(s): ACCT 2302 or ACCT 2402 and ECON 2301.
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FIN 3302. Financial Institutions. 3 Credit Hours.
Study the internal operations of financial institutions with a major
emphasis on organization, source, and allocation of funds, supervision,
and regulation. Prerequisite(s): ECON 3303.

FIN 3303. Money and Banking. 3 Credit Hours.
Study the structure and functions of financial markets and financial
intermediaries, the behavior and pattern of interest rates, the basic
concepts of commercial bank management, the nature of money and
the role of the Federal Reserve in its creation, the basic structure of the
economy and the impact of monetary actions on this structure. Credit for
both FIN 3303 and ECON 3303 will not be awarded. Prerequisite(s): ECON
2301.

FIN 3304. Economics in Financial Markets. 3 Credit Hours.
Study the aggregate financial system and capital markets and the impact
these have on financial intermediaries. Special emphasis on flow of
funds analysis, interest rate theory, role of financial intermediaries, and
management of financial assets. Credit for both FIN 3304 and ECON 3305
will not be awarded. Prerequisite(s): FIN 3301.

FIN 3309. Global Financial History. 3 Credit Hours.
Study different financial crises in history. Explore global and long-term
overviews of socio-economic factors that influence the development of
financial instruments, institutions, markets and entrepreneurs.

FIN 3387. Cooperative Education. 1-3 Credit Hours.
Integrate academic study with work experience that is relevant to a major
or minor. Two-semester minimum requirement that may be accomplished
by 1) alternating semesters of full-time study with semesters of
curriculum-related employment, or 2) enrolling in courses at least half-
time (6 semester hours) and working part- time in parallel positions
of curriculum-related employment. Cooperative Education advisor will
supervise the student's and assign the final grades. Students may
participate in the Cooperative Education but will earn only a maximum
of 6 hours credit toward a degree. Prerequisite(s): Completion of 30
semester hours which includes 12 hours in the major or minor discipline
in which the Cooperative Education course is desired, minimum overall
GPA of 2.5 and a minimum GPA of 3.0 in the appropriate major or minor
field, and permission of department chair. Field experience fee $75.

FIN 4300. Advanced Financial Management. 3 Credit Hours.
Explore advanced financial management principles with a focus on
maximizing shareholder wealth. Analyze financial statements, evaluate
cash flows, and delve into securities valuation, cost of capital, capital
budgeting, and more. Equip yourself with the skills to excel in corporate
finance and strategic financial decision-making. Prerequisite(s): FIN
3301.

FIN 4301. International Financial Management. 3 Credit Hours.
Explore strategies for global investment financing, excel in asset
management across diverse financial landscapes, and tackle complex
challenges in multinational corporation financial management. Gain
expertise in investment decision-making, cost of capital analysis,
financial structure optimization, and effective financial control for
subsidiaries in a global context. Elevate your global finance skills and
advance your career with this dynamic course. Prerequisite(s): FIN 3301
or permission of department chair.

FIN 4302. Real Estate Finance. 3 Credit Hours.
Study monetary systems, primary and secondary money markets,
sources of mortgage loans, federal government programs, loan
applications, processes and procedures, closing costs, alternative
financial instruments, equal credit opportunity acts, community
reinvestment act, and state housing agency. Prerequisite(s): Permission
of department chair.

FIN 4303. Case Studies in Finance. 3 Credit Hours.
(WI) Utilize fundamental concepts learned in previous finance,
accounting, and economics courses to analyze real-world finance
problems. In structured and unstructured cases, student teams analyze
problems and recommend solutions. Cases drawn from areas such
as corporate finance, investments, international finance, and personal
finance. Prerequisite(s): FIN 3301.

FIN 4304. Investments. 3 Credit Hours.
Explore the intricacies of investment policy formulation, assess the
nuances of investment risk, conduct in-depth comparisons of various
investment vehicles, and meticulously examine security markets
and their operational dynamics. Discover the foundations of prudent
investment strategies, equipping yourself with the knowledge and skills
to excel in the world of finance and investment. Prerequisite(s): FIN 3301.
BUSI 3311 or equivalent.

FIN 4305. Federal Tax Accounting I. 3 Credit Hours.
Explore the present income tax law and regulations, income tax
legislation, treasury and court decisions, departmental ruling, income
tax problems and returns, social security and self-employment taxes.
Prerequisite(s): ACCT 2302 or ACCT 2402 and Junior classification. Credit
for both ACCT 4305 and FIN 4305 will not be awarded.

FIN 4306. Federal Tax Accounting II. 3 Credit Hours.
Study current income tax law and tax accounting procedures. Preparation
of income tax returns of partnerships and corporations. Prerequisite(s):
FIN 4305 or permission of School Director. Credit for both ACCT 4306 and
FIN 4306 will not be awarded.

FIN 4307. Analysis of Fin Statements. 3 Credit Hours.
Explore the analysis of corporate financial statements to assess firm
performance and valuations. Gain the skills to interpret financial data,
evaluate performance and risk, and utilize this information to support
decision-making for a range of stakeholders, including creditors,
investors, managers, consultants, auditors, directors, regulators, and
employees. Enhance your ability to make informed and impactful
business decisions through comprehensive financial statement analysis.
Prerequisite(s): FIN 3301.

FIN 4308. Risk Management. 3 Credit Hours.
Analyze processing, investing, and evaluation of risk management.
Examine risk management process and its application in commercial,
personal, and public risk. Explore various types of insurance products,
the process by which insurance is sold, and how individuals and
organizations manage risk via insurance products. Prerequisite(s): FIN
3301 or permission of department chair.

FIN 4310. Managerial Economics. 3 Credit Hours.
Study economic theory and methodology in business and administrative
decision-making. Explore economic analysis and It’s use in formulating
business policies. Analyze concepts of profits, production and cost
functions, demand theory, competitive pricing policies, and business
criteria for investment output and marketing decisions. Credit for both
FIN 4310 and ECON 4310 will not be awarded. Prerequisite(s): FIN 3301.
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FIN 4311. FinTech. 3 Credit Hours.
“FinTech” refers to financial sector innovations involving technology-
enabled business models that can facilitate decentralization,
revolutionize or even disrupt how existing firms create and deliver
products and services, address privacy, regulatory, and law-enforcement
challenges, and promote financial inclusion. The course provides an
overview of the most significant technological advances that are radically
changing the industry, focusing on artificial intelligence, blockchain and
cryptocurrency, crowd funding, and data analytics. The course will study
the pros and cons of technological innovations in finance and how these
innovations affect the financial industry. The course will cover examples
and developments from deposits and lending, valuation, payments,
capital raising, blockchain, smart contracts, machine learning, and other
data analytics. Prerequisite(s): FIN 3301.

FIN 4377. Advanced Financial Planning. 3 Credit Hours.
This course delves into the practical application of financial planning
tools and processes. It encompasses a thorough examination of financial
statements, dynamic presentations, intricate case analysis, and the
cultivation of professional fiduciary behavior. Prerequisite(s): Students
pursuing the Financial Planning micro-credential must make a grade
of “C” or higher in each of the required courses. Please contact your
academic advisor or Finance faculty member for additional information.

FIN 4384. Financial Internship. 1-6 Credit Hours.
Participate in a finance related position for work experience with a public
or private organizations that is preapproved and supervised. May be
repeated for a total of 6 credit hours. Prerequisite(s): FIN 3301 and
permission of department chair.

FIN 4388. Financial Problems. 1-3 Credit Hours.
Study of selected problems in finance. Engage in independent research,
reading and discussions under the personal direction of the instructor,
topics may vary according to student need. May be repeated with
permission department chair. Prerequisite(s): Permission of department
chair.

FIN 4389. Selected Topics in Finance. 3 Credit Hours.
Examine current issues and topics in finance. Study readings from
current finance publications and other related periodicals. Activities
may include directed study, participation in professional organizations,
research and presentations, job market analysis, preparation and sitting
for professional certification exams. May be repeatable for credit if the
topic varies. Prerequisite(s): 12 semester hours of FIN and permission of
department chair.

FIN 5301. International Fin Strategy. 3 Credit Hours.
Examine the major international issues pertaining to finance, including
choosing and implementing an appropriate corporate strategy, the
determination of exchange rates, international risk management,
transfer pricing, and evaluating and financing international vestment
opportunities.

FIN 5303. Bank Management. 3 Credit Hours.
Study bank management and bank regulation. Examine the operations
and management policies of depository institutions, the conditions that
have led to bank regulation and deregulation, the risk structure of credit
for commercial and consumer clients, and capital management issues for
a bank.

FIN 5304. Investments. 3 Credit Hours.
Explore the development of investment policy, the character of
investment risk, a comparison of investment media, description and
analysis of security markets and their operations. Prerequisite(s): FIN
3301 or equivalent.

FIN 5305. Corporate Finance Case Studies. 3 Credit Hours.
Incorporate case studies and financial analysis to make financial
management decisions. Analyze selected cases and prepare solutions.
Discuss solutions in class and prepare proposals. Students will be
required to use prior knowledge, current research, and analytical ability in
preparing their proposals. Prerequisite(s): Graduate standing.

FIN 5306. Markets and Institutions. 3 Credit Hours.
Explore the operation, mechanics, and structure of the financial
system within the United States, emphasizing its institutions, markets,
instruments, and monetary policy of the Federal Reserve and its impact
upon financial institutions.

FIN 5307. Financial Management. 3 Credit Hours.
Study financial decision making in the modern corporation. Explore
capital budgeting, capital structure, corporate sources of funding,
dividend policy, financial risk management, standard theories of risk and
return, and valuation of assets. Prerequisite(s): FIN 3301 or equivalent.

FIN 5308. Managerial Economics. 3 Credit Hours.
Analyze economic theory and methodology in business and
administrative decision-making. Study the tools of economic analysis
and their use in formulating business policies. Explore concepts of
profits, production and cost functions, demand theory, competitive pricing
policies, and business criteria for investment output and marketing
decisions. Credit for both FIN 5308 and ECON 5308 will not be awarded.

FIN 5309. Global History of Finance. 3 Credit Hours.
Study the history of money to develop a unified framework for
understanding the economic events, public policy, and financial
innovation that characterize different geographical settings over time.

FIN 5310. Risk Management. 3 Credit Hours.
Explore the theory and practice of private insurance and its economic
and social significance. Analyze life, health, automotive, homeowners,
and liability insurance. Study various forms of risk management,
characteristics of insurance contracts, government regulatory
characteristics, and institutional structures are studied. Prerequisite(s):
none.

FIN 5360. Finance Theory. 3 Credit Hours.
Study selected theoretical models used in finance. Explore the seminal
theories that make up modern finance and form the basis for current
research. Prerequisite(s): FIN 5307.

FIN 5370. Consumer Finance Seminar. 3 Credit Hours.
Explore consumer and business finance topics. Analyze debt
management, initial public offering of a new business, Internet based
finance and regulatory aspects, and management of compensation.
Credit for both FIN 5370 and HRM 5326 will not be awarded.

FIN 5388. Financial Problems. 1-3 Credit Hours.
This course offers students the opportunity to become acquainted with
current research being conducted within the student’s area of interest.;
directed reading of a number of sources selected in concert by the
student’s professor. Prerequisite(s): Permission of instructor.

FIN 5389. Selected Topics in Finance. 3 Credit Hours.
Examine selected topics in finance. Special emphasis on investments,
corporate financial management, and financial markets and institutions.
This course may be repeated for credit as the topic changes.
Prerequisite(s): Graduate standing and FIN 3301 or FIN 5307 or
permission of instructor.
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Fine Arts (F A)
F A 3347. Music History to 1750. 3 Credit Hours.
(WI) Explore the history of western music, beginning with the
earliest musical instruments ever found, proceeding through ancient
Mesopotamia, ancient Greece and Rome, and continuing through
the Medieval, Renaissance, and Baroque periods of European music.
Special emphasis on theoretical structure, social and historical context,
interaction with other art forms, instrumentation, and others.

F A 3349. Music History from 1750. 3 Credit Hours.
(WI) Explore the history of western music, continuing the Baroque period,
and proceeding through the Classical, Romantic, and twentieth century
periods. Special emphasis on theoretical structure, social and historical
context, interaction with other art forms, and instrumentation.

F A 3350. World Music. 3 Credit Hours.
Introduces ethnomusicology and a cross cultural study of music. Explore
music and performance from around the world, and their impact on the
political, social, religious, artistic, and economic spheres. This course is
appropriate for any student of any musical background. Formal training
in music is not required, and you do not have to know how to read music
notation.

F A 4301. The Arts in Contemporary Society. 3 Credit Hours.
(WI) Explore an interdisciplinary approach to the relationships of art,
music, and theatre in contemporary society.

F A 4311. The Protest Song in America. 3 Credit Hours.
(WI) This course explores the connection between songs and social/
political movements in the United States from the founding of the nation
to the present era with special emphasis on analyzing lyrics as poetic
expressions in the great American song tradition.

F A 4312. The Blues. 3 Credit Hours.
(WI) Explore the origins, evolution, and influence of the blues as both
a musical and literary art form through its impact on American culture
and society with special emphasis on analyzing blues lyrics as poetic
expressions in the great American song tradition.

F A 4321. The Artist on Film. 3 Credit Hours.
(WI) Explore a variety of films and texts on various artists in order to
debate and define the stereotypes placed upon artists. Analyze the ways
in which the films either clarify or distort the artist's biography, work, and
legacy.

F A 4330. Fine Arts Seminar. 1-3 Credit Hours.
Explore current topics and issues in fine arts. Topics will vary. May be
repeated twice for credit as topics vary.

F A 4388. Fine Arts Problems. 1-3 Credit Hours.
Independent reading, research, and discussion under personal direction
of instructor. Topics vary according to student need. Prerequisite(s):
Permission of department chair.

French (FREN)
FREN 3600. Advanced Grammar and Culture. 3 Credit Hours.
This course is designed to allow students to study of intersections
of language and culture in French-speaking countries with emphasis
on continued development of speaking, writing, and reading skills.
Prerequisite(s): 6 hours of French language at the beginning level.

Geography (GEOG)
GEOG 3303. Geographic Techniques. 3 Credit Hours.
Examine the three main techniques in geographic analysis: computer
cartography, spatial statistics, and geographic information systems
(GIS). Learn basic principles and techniques of producing maps, basic
spatial statistics, and the use of GIS as a tool to gather, store, manipulate,
and analyze various spatial databases. Prerequisite(s): GEOG 1303 or
permission of instructor.

GEOG 4305. Geography Seminar. 3 Credit Hours.
Examine major issues within modern geography. May be repeated for
credit when topics vary. Prerequisite(s): GEOG 1303 or permission of
instructor.

Health (HLTH)
HLTH 3351. Principles of Health and Fitness for Children. 3 Credit Hours.
Study health and physical education as they relate to children ages
6-14. Emphasis on skills related to personal health and safety, physical
fitness, motor development, games and sports, gymnastics, and
rhythmic activities. Prerequisite(s): Junior classification or permission of
department chair.

Health Administration (HEAD)
HEAD 5311. Foundations of Healthcare Administration and Healthcare
Systems. 3 Credit Hours.
This course examines the role of the contemporary healthcare
manager/leader with emphasis on identifying basic managerial and
leadership skills and knowledge that contributes to effective healthcare
administration. Provides a systematic overview of the structures and
organizations in US healthcare delivery systems with emphasis on
interactions of governmental policy, authorities, delivery systems,
financing of health care, regulation, competition, organizational
innovations in healthcare services and alternate delivery strategies. Also
examines stakeholder interests. Course materials focus on contemporary
knowledge, skills and real-world applications for management of diverse
healthcare organizations.

HEAD 5312. Strategic Planning and Financial Management in Healthcare
Organizations. 3 Credit Hours.
This course integrates key aspects of strategic planning and financial
management in healthcare organizations. Students will examine
strategic planning techniques, concepts, and practices, as well as
leadership responsibilities regarding the creation of mission, vision,
goals, and objective statements for healthcare providers. Students will be
introduced to the core concepts and practices of financial management
in healthcare, including the interpretation of financial reports, financial
ratio analysis, cost and profit analysis, planning, and budgeting. The
overarching goal of this course is to provide a comprehensive review
of population health approaches, strategies, and programs designed to
simultaneously improve consumers' access to and quality of care while
managing costs.
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HEAD 5313. Healthcare Policy, Law, and Ethics. 3 Credit Hours.
This course examines selected legal, ethical, and regulatory principles
and policies undergirding the American system of healthcare. The course
will include the study and discussion of common law principles of
liability, federal and state legislation impacting the practice of medicine,
nursing, and other health professions, as well as the impact of state
and federal law on the operation of health insurance plans, HMO’s
health clinics, and hospitals. Other topics will include patient consent,
privacy, confidentiality, torts, contract law, corporate liability, malpractice,
antitrust, fraud and abuse, and key federal regulations. The overarching
emphasis in this course will be examining the principles needed to
analyze problems and decision scenarios that may confront the CEO, CFO,
or administrator working in a private or public role within a healthcare
institution, managed care plan, or public agency.

HEAD 5314. Health Informatics and Data Analytics. 3 Credit Hours.
This course provides an overview of the use of information technology
and data analytics as they apply to healthcare, including the basic
structure and function of computers, information retrieval, electronic
health records, physician order entry, telemedicine, consumer health
informatics, security, privacy, and confidentiality in the electronic
environment, HIPAA regulations, ethics, computerized medical imaging,
decision support, and the use of data analytics in healthcare. The course
will provide the student with the fundamental knowledge necessary to
practice within the modern healthcare environment and communicate
with information technology (IT) personnel.

HEAD 5315. Health Ethics and Residency. 3 Credit Hours.
Learn historical, present and future ethical issues in health
administration. Emphasis on decision, clinical, business, organizational
and social ethics.

Higher Education Leadership (HIED)
HIED 5090. Higher Education Leadership Capstone. 0 Credit Hours.
This course emphasizes the integration, synthesis, and evaluation of
major concepts encountered during program coursework. Students
will be expected to articulate a personal leadership approach and
demonstrate a broad-based understanding of practices and trends higher
education administration. Prerequisite(s): Students must complete at
least 24 hours of programmatic coursework before registering.

HIED 5300. Career & Professional Development Seminar. 3 Credit Hours.
This course provides students intentional opportunities to engage in self-
reflection, workplace skill enhancement, and leadership development.

HIED 5301. History of Higher Education. 3 Credit Hours.
This course provides an overview of the history and development of
American higher education. Emphasis is placed on the influence of
political, economic, and social forces.

HIED 5302. Planning and Resource Management in Higher Education. 3
Credit Hours.
This course provides an overview of the economics and finance of
higher education in the United States, with an emphasis on the analysis
of financial policies and current issues at the national, state, and
institutional levels.

HIED 5303. Higher Education Law & Ethics. 3 Credit Hours.
This course explores legal aspects and issues of constitutional, statutory,
and case law and the ethical implications on professional practice
and compliance. Current trends and potential ethical dilemmas of the
practitioner will also be covered.

HIED 5304. Student Development and the College Environment. 3 Credit
Hours.
This course provides an overview of the relationship between the college
environment and student development.

HIED 5305. Principles of Assessment and Research in Higher Education.
3 Credit Hours.
This course examines assessment, evaluation, and research in higher
education. Topics include purpose, methodological considerations,
ethical implications, and appropriate forms of analysis. In addition,
similarities and distinctions between assessment and research will be
emphasized.

HIED 5306. Critical Issues in Higher Education. 3 Credit Hours.
This course is an examination of social, political, ethical, and economic
issues that impact higher education.

HIED 5307. Leading Change in Higher Education. 3 Credit Hours.
This course provides a survey of organizational change and
corresponding leadership dynamics in the field of higher education.

HIED 5308. Assessment and Evaluation in Higher Education. 3 Credit
Hours.
This course examines various aspects of assessment and evaluation
in higher education such as assessing student outcomes, reviewing
program outcomes, and institutional accreditation.

HIED 5312. Organization and Administration of Higher Education. 3
Credit Hours.
This course provides an overview of organization and administration
in contemporary colleges and universities. Emphasis will be placed on
the theory and practices of the organization as it relates to governance,
structure, and management.

HIED 5313. Principles of Management and Supervision in Higher
Education. 3 Credit Hours.
This course is designed to prepare students for practice related to staff
management and supervisory positions within colleges, universities,
and related organizations. Areas of emphasis include evidence-based
principles of supervision, staff development, and evaluation.

HIED 5384. Higher Education Internship I. 3 Credit Hours.
This course provides experiential learning opportunities for students
within their area of emphasis. Students will be responsible for accruing
100 hours of contact with the internship site supervisor and/or time
spent on internship major project. Prerequisite(s): HIED 5300.

History (HIST)
HIST 3300. Historian’s Craft. 3 Credit Hours.
(WI) Introduces the study of history. Learn to think historically,
understand how historians construct and write about the past, and
critically evaluate historical arguments. Develop writing and research
skills to interpret primary sources and master professional standards of
presentation. Required for all history majors. Prerequisite(s) for upper
level History courses, and must be taken during the first semester, open
only to declared History majors or by consent of instructor.

HIST 3310. American Beginnings. 3 Credit Hours.
Explore the history of America from first European contact to 1763.
Special emphasis on relations between Europeans and Native Americans,
imperial rivalries, and the development of the English mainland colonies.
Prerequisite(s): 6 hours of HIST or permission of department chair.
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HIST 3311. Creating a Nation. 3 Credit Hours.
Explore the history of the United States from 1763 to 1815. Special
emphasis on the causes and consequences of the American Revolution,
the writing of the Constitution, and the triumph of liberal democracy.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 3312. The Age of Jackson from 1815-1848. 3 Credit Hours.
Examine American development during the Jacksonian period with
an emphasis on the expansion of social and political democracy.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 3313. The Civil War and Reconstruction. 3 Credit Hours.
Explore the events leading to the Civil War and the impact of that war and
Reconstruction on American development. Special emphasis on social
and cultural forces as well as politics. Prerequisite(s): 6 hours of HIST or
permission of department chair.

HIST 3315. Populism and Progressivism, 1877-1917. 3 Credit Hours.
Study American history, at the turn of the century, emphasizing
the impact of industrialism and urbanism on politics and society.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 3316. Military History of the United States. 3 Credit Hours.
This course will examine the role of the military throughout American
History from 1607-Present. It will highlight the evolution of strategy
and tactics, organizational change and civilian-military relations.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 3317. American Environmental History. 3 Credit Hours.
This course will examine environmental issues in American History
from 1492-Present. The course provides an overview of American
Environmental history while providing a different lens to understand the
nation's ecological past. Prerequisite(s): 6 hours of HIST or permission of
department chair.

HIST 3320. Social History of the United States to 1877. 3 Credit Hours.
Examine the social, cultural, and economic development of the United
States from colonial times to the end of Reconstruction. Prerequisite(s): 6
hours of HIST or permission of department chair.

HIST 3321. Social History of the United States from 1877. 3 Credit Hours.
Examine the social, cultural, and economic development of the United
States since the end of Reconstruction. Prerequisite(s): 6 hours of HIST
or permission of department chair.

HIST 3322. History of Texas. 3 Credit Hours.
Explore Texas history from the Spanish colonial period to the present.
Concentrates on the dynamics of Hispanic heritage, the Revolution
and Republic, the Civil War and Reconstruction, and the political and
economic developments of the modern state. Prerequisite(s): 6 hours of
HIST or permission of department chair.

HIST 3324. Hollywood Westerns and the American West. 3 Credit Hours.
Examine the 20th century American Western history through an
examination of Western films, from the early twentieth century to the
present day. Analyze mythic interpretations and historical realities of
the American West to understand the role of the western in shaping
perceptions of the West.

HIST 3325. United States Women’s History to 1877. 3 Credit Hours.
Study the history of women in America from the colonial period through
1877, with special emphasis on women’s roles in public and private life,
and the historical role of women in the development of the nation.

HIST 3326. United States Women’s History from 1877. 3 Credit Hours.
Study the history of women in America from 1877 through the present,
with special emphasis on the emergence of modern American women
during the latter part of the Nineteenth century and women’s roles in the
continued development of the nation.

HIST 3327. African American History to 1877. 3 Credit Hours.
Explore African American history from the colonial period to 1877, with
special emphasis on the slave trade, the development of the institution of
slavery, free blacks and the impact of the Civil War and Reconstruction on
African Americans.

HIST 3328. African American History from 1877. 3 Credit Hours.
Explore African American history from the end of Reconstruction to the
present, with special emphasis on black leaders, disenfranchisement,
lynching and the quest for equality in the mid-twentieth century.

HIST 3329. Church and State. 3 Credit Hours.
Examine the relationship of church and state in United States history, and
the role religion has played in American political life, culture, and society.

HIST 3332. The Renaissance and Reformation, 1300-1648. 3 Credit
Hours.
Examine European political, diplomatic, and cultural history from 1300
to 1648. Special emphasis on Renaissance Humanism, the Protestant
movements, the Catholic Reformation, and the emergence of the
European state system during the age of religious wars. Prerequisite(s): 6
hours of HIST or permission of department chair.

HIST 3339. Europe in the Middle Ages. 3 Credit Hours.
Examine Medieval Europe from the decline of the ancient world to the
eve of the Renaissance. Special emphasis on the political, economic and
social changes underlying the formation and development of medieval
civilization. Prerequisite(s): 6 hours of HIST or permission of department
chair.

HIST 3340. Europe in the Age of Empire and Absolutism. 3 Credit Hours.
This course is a study of the European state system from the end of the
Thirty Years’ War to the outbreak of the French Revolution. The course
will concentrate on the consolidation of absolute monarchies, the rise
of colonial empires, enlightened despotism, and the proliferation of
enlightenment ideas.

HIST 3341. Europe from 1814 - 1919. 3 Credit Hours.
Examine the important developments in the political, diplomatic, social,
economic, and intellectual history of Europe between the Congress of
Vienna and the first World War, including the Revolution of 1848, the
Industrial Revolution, and European diplomatic events leading to the
Great War. Prerequisite(s): 6 hours of HIST or permission of department
chair.

HIST 3360. Asian Civilization. 3 Credit Hours.
A survey of Asian civilizations with a primary focus on the history and
cultures of India, China, and Japan. Examine general trends in the
political, economic, social, and intellectual history of Asia, highlighted by
discussions and consideration of selected cultural elements, such as art,
literature, and film.

HIST 3361. History and Film. 3 Credit Hours.
Introduces topics in history through the study of film, with supplementary
reading, lectures, and discussions.
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HIST 3370. Colonial Latin America. 3 Credit Hours.
Examine the exploration and colonization of the Spanish and Portuguese
dominions in South and Central America, including political history of
the colonies, the church and colonial institutions, commercial systems
of Spain and Portugal, expansion into the North American borderlands,
and early independence movements. Prerequisite(s): 6 hours of HIST or
permission of department chair.

HIST 3371. History of Mexico Before Independence. 3 Credit Hours.
Examine Mexican history from the arrival of the first peoples through
the end of the Spanish colonial era. Special emphasis on early native
civilizations, especially the Maya and Aztec, as well as the incursion of
the Spanish and the conquest and colonization of Mexico.

HIST 3372. History of Mexico from 1821 - Present. 3 Credit Hours.
Examine modern Mexico, including the independence movement, conflict
of centralism and federalism, war with the United States, political and
economic developments under Juarez, Maximilian, and Diaz, and the
social revolution of the 20th century. Prerequisite(s): 6 hours of HIST or
permission of department chair.

HIST 4301. United States History and the World. 3 Credit Hours.
(WI) Learn how world events influenced American history from 1789 to
the present. Examine American diplomatic, economic, political, and social
reactions to major world occurrences. Emphasis will be on the twentieth
century, particularly on the two world wars and the Cold War Era.

HIST 4302. Economic Development of the United States. 3 Credit Hours.
Survey the economic development of the United States from colonial
times to the present. Credit for both HIST 4302 and ECON 4302 will not be
awarded. Prerequisite(s): ECON 1301 or ECON 2301 and 6 hours of HIST.

HIST 4307. History Careers Outside the Classroom. 3 Credit Hours.
Examine the choices available for historians who seek careers outside of
classroom teaching, including museums, historic preservation, cultural
resource management, archival administration, parks, oral history,
corporate history, and editing and publishing. Will not count as a history
course for purposes of teacher certification. Prerequisite(s): 6 hours of
HIST.

HIST 4310. 20th Century United States History. 3 Credit Hours.
Examine the recent history of the United States, with an emphasis on
the political, social, cultural, and economic development of the nation.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 4312. Topics in Women’s History. 3 Credit Hours.
Explore special topics in the history of American women. May be
repeated the when topic varies.

HIST 4313. Topics in African American History. 3 Credit Hours.
Develop understanding of African American history through advanced
study of selected topics. May be repeated when the topic varies.

HIST 4314. History of the American West. 3 Credit Hours.
Examines the history of the Great West from the Lewis and Clark
expedition to the 20th century. Special emphasis on the West as a
distinctive region in national politics, state building in the 19th century,
and the development of agriculture, transportation, and commerce.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 4315. History of the South. 3 Credit Hours.
Surveys southern history emphasizing distinctive factors which set
the region apart from the rest of the United States, including social and
cultural development. Prerequisite(s): 6 hours of HIST or permission of
department chair.

HIST 4317. Topics in Native American History. 3 Credit Hours.
Examine advanced Native American history topics. May be repeated
when the topic varies.

HIST 4318. Topics in Oral History. 3 Credit Hours.
Examine advanced Oral History topics, including, instruction in the
history, methodology, and analysis of oral history. May be repeated when
the topic varies.

HIST 4327. History of Russia and Eastern Europe to 1917. 3 Credit Hours.
Examination of Russia and Eastern Europe from the ancient period
to the 1917 Bolshevik Revolution. Topics include: the development
of Kievan Rus, the Mongol invasion, the Time of Troubles, the French
Revolution and Napoleon, the Crimean War, the growth of revolutionary
movements, and major philosophical, cultural, religious, and political
ideas. Prerequisite: 6 hours of History or permission of Department Chair.

HIST 4328. History of the Soviet Union and Post-Soviet Russia and
Eastern Europe. 3 Credit Hours.
Examination of the creation and the development of the Soviet Union
and Post-Soviet Europe. Major events covered include: the Bolshevik
Revolution, official cultural policies, World War II, the Cold War, the fall of
Communism, transition to Capitalism, resurgent nationalism, and post-
Communist political movements. Prerequisites: Recommended that
students take History of Russia and Eastern Europe to 1917 Required: 6
hours HIST or permission of Department Chair.

HIST 4332. England and Great Britain to 1603. 3 Credit Hours.
Explore English history from Roman Britain to the death of Queen
Elizabeth and the end of the Tudor dynasty. Special emphasis on the
political, legal, and religious changes which formed the foundations
of modern England. Prerequisite(s): 6 hours of HIST or permission of
department chair.

HIST 4333. England and Great Britain from 1603. 3 Credit Hours.
Explore English and British history from 1603 to modern times. Special
emphasis on the constitutional, political, economic, and legal changes
which shaped Great Britain, including a survey of the empire and the
United Kingdom. Prerequisite(s): 6 hours of HIST or permission of
department chair.

HIST 4335. Social History of Modern Europe. 3 Credit Hours.
An analysis of European society since the industrial revolution, with
emphasis on the social impact of industrialization and urbanization,
changing patterns of social stratification, mobility, and class conflict in
the 19th and 20th centuries. Pre-requisite: 6 hours of HIST or permission
of department chairperson.

HIST 4336. European Intellectual and Cultural History. 3 Credit Hours.
Examine the fundamental ideas in the European intellectual tradition
through an analysis of primary texts. Analyze the foundations of Western
thought in the Judeo-Christian and Greco-Roman traditions, as well as
the ideas and ideologies that have shaped modern European mentalities.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 4337. Europe from 1919 - 1945. 3 Credit Hours.
Examine the period from the Paris Peace conference in 1919 to the end
of the Second World War in Europe. Special emphasis on political and
economic instability, the rise of dictatorships, and European diplomatic
crises leading to war.

HIST 4341. Revolutionary Europe from 1789 - 1814. 3 Credit Hours.
Examine the political, social, economic, and intellectual forces unleashed
in the French Revolution and Napoleonic era, beginning with a study
of the Old Regime and ending with the Congress of Vienna in 1814.
Special emphasis on the rise of liberalism and nationalism in Europe.
Prerequisite(s): 6 hours of HIST or permission of department chair.
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HIST 4345. World War II and the Holocaust. 3 Credit Hours.
Examine European history between the rise of Fascism and Communism
after the Great War to the end of World War II in 1945. Special emphasis
on European diplomacy in the inter-war years, the conduct of the Second
World War, and the Holocaust. Prerequisite(s): 6 hours of HIST or
permission of department chair.

HIST 4364. Topics in National Histories. 3 Credit Hours.
Examine the history of a particular state or region in depth. May be
repeated for credit when the topics vary. Prerequisite(s): 6 hours of HIST
or permission of department chair.

HIST 4365. History of the World since 1919. 3 Credit Hours.
Explore major trends in world history following World War I, including
the impact of the Great Depression, the rise of totalitarianism, and
the coming of World War II. Special emphasis on the postwar period.
Prerequisite(s): 6 hours of HIST or permission of department chair.

HIST 4380. History Seminar. 1-3 Credit Hours.
Individual instruction in selected fields of history. Emphasis on reports
and wide readings in selected fields. May be taken more than once for
credit. Prerequisite(s): Senior standing or permission of department chair.

HIST 4381. Concepts of History Education. 3 Credit Hours.
Considers the methods and techniques for presenting historical
material to secondary students. Learn to organize material into a
logical framework to better present the interplay of people, nations, and
cultures through time. Focuses on mastery of subject areas of the Texas
Examination for Educator Standards for teacher certification.

HIST 4382. Historical Method. 3 Credit Hours.
(WI) Examine the concepts basic to historical thinking, causation,
periodization, change, and continuity, the roles of social forces and
individuals, and problems of interpretation, accuracy, and truth. Compare
the social sciences and the humanities with an emphasis on the
distinctive nature of the historical discipline as it has developed through
time. Prerequisite(s): HIST 3300.

HIST 4388. History Problems. 1-6 Credit Hours.
Independent reading, research and discussion. Entry into this course will
be arranged with the history counselor.

HIST 4389. Special Topics in History. 3 Credit Hours.
Examine important periods, regions, and themes in history. May be
repeated when the topic varies.

HIST 4391. History Practicum. 3 Credit Hours.
Gain professional experience in the workplaces where historians find
professional careers including museums, historic preservation, cultural
resource management, archival administration, teaching, parks, oral
history, corporate history, and editing and publishing. Will count as an
elective but not for teacher certification or completion of the history
major. Prerequisite(s): HIST 4307. May be repeated once for credit. Field
experience fee $75.

HIST 4395. History Senior Research Seminar. 3 Credit Hours.
(WI) Develop and apply historical research and writing skills through the
exploration of selected topics. Prerequisite(s): HIST 2311, HIST 2312,
HIST 1301 and HIST 1302.

HIST 5090. History Comprehensive Examination. 0 Credit Hours.
Comprehensive Examination for non-thesis students in the field of
History. The Comprehensive Examination should be completed during the
final semester of graduate coursework, or upon permission of advisor. All
comprehensive examinations will be written, but an oral component may
also be required. A maximum of three attempts will be allowed. Thesis
students do not take this examination.

HIST 5198. History Thesis. 1-6 Credit Hours.
Scheduled when the student is ready to begin the thesis. No credit
until the thesis is completed. Prerequisite(s): 24 hours graduate credit,
including HIST 5380 and at least one research seminar, and consent of
major professor.

HIST 5300. Elements of Historical Inquiry. 3 Credit Hours.
Examine history as a profession, including how historians read sources,
pose questions, draw inferences, shape their narratives, and engage
historical writings.

HIST 5307. Public History Seminar. 3 Credit Hours.
Examine public history careers available for master's level history
graduates in areas outside of classroom teaching. This is a gateway
course for all public history courses.

HIST 5308. Museum Studies. 3 Credit Hours.
Examine the theory and practice of the multiple careers available to
historians in museums, including curating, collections care, educational
programming, exhibits, media relations, financial development, and
construction and management of facilities.

HIST 5309. Historic Preservation. 3 Credit Hours.
Examine historic preservation as an area of professional employment for
historians.

HIST 5310. Archival Principles and Practices. 3 Credit Hours.
Examine the principles and practices of archival management.

HIST 5315. United States Foreign Policy since 1945. 3 Credit Hours.
Explores United States national security and foreign policy since 1945,
and the historical antecedents of contemporary foreign policy challenges.
Emphasis on policy decisions, domestic and bureaucratic processes, the
role of intelligence, and the use of force and diplomacy.

HIST 5320. Selected Topics in State and Local History. 3 Credit Hours.
Explore selected topics in state and local history, as well as readings and
research in Texas history. May be repeated when topics vary.

HIST 5322. Selected Topics in American History. 3 Credit Hours.
Research and writing on selected topics in American History. May be
repeated for credit when topics vary.

HIST 5325. Readings in American History to 1877. 3 Credit Hours.
Explore the major themes and critical works in selected topics of
American History to 1877. Writing assignments will include the types of
writing conducted most frequently by historians, including book reviews,
literature reviews, and annotated bibliographies.

HIST 5326. Readings in American History since 1877. 3 Credit Hours.
Readings and discussions of selected problems in American History
since 1877. May be repeated for credit when topics vary.

HIST 5335. Europe since 1945. 3 Credit Hours.
Study the main turning points in the history of postwar Europe, with
an emphasis on the European integration movement. Themes include
theories of integration, the democratic deficit, the transparency,
accountability, and legitimacy of European policy processes, the Common
Market, monetary integration and the Euro, common foreign, security, and
the defense policy, social immigration policy, issues of enlargement, and
relations between the European Union and non-EU entities.

HIST 5340. Readings In European History. 3 Credit Hours.
Readings and discussions of selected topics in early modern and modern
European history. May be repeated for credit when topics vary.

HIST 5342. Selected Topics in European History. 3 Credit Hours.
Research and writing on selected topics in European history. May be
repeated for credit when topics vary.
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HIST 5360. Readings In World History. 3 Credit Hours.
Readings and discussion of selected topics in the history of regions and
countries outside of Europe and the United States. May be repeated for
credit when topics vary.

HIST 5362. Selected Topics in World History. 3 Credit Hours.
Research and writing on selected topics in World history. May be
repeated for credit when topics vary. Prerequisite(s): None.

HIST 5380. Historiography and Historical Methods. 3 Credit Hours.
Explore various ideological schools of thought in the study of history.
Emphasis on recent trends and techniques in historical writing.
Prerequisite(s): HIST 5300 and full admission to the graduate program or
permission of instructor.

HIST 5388. History Problems. 1-6 Credit Hours.
Conference course exploring various topics in the study of history, with
independent reading, research, and discussion, under supervision of
senior professor.

HIST 5391. History Practicum. 3 Credit Hours.
Gain professional experience in workplaces where historians find
professional careers including museums, historic preservation, cultural
resource management, archival administration, teaching, parks, oral
history, corporate history, and editing and publishing. Will count as an
elective but not for teacher certification or completion of the history
major. May be repeated once for credit. Prerequisite(s): Permission of
instructor and department chair. Field experience fee $75.

Homeland Security (HLS)
HLS 5090. Comprehensive Exam. 0 Credit Hours.
The study and integration of Homeland Security knowledge in order
to take the Homeland Security comprehensive exam for non-thesis
students. Non-thesis students should register for the comprehensive
examination during their final semester of graduate coursework, or upon
permission of advisor. All comprehensive examinations will be written. A
maximum of three attempts will be allowed. Thesis students do not take
this examination.

HLS 5198. Homeland Security Thesis. 1-3 Credit Hours.
Prepare and write a graduate thesis in the field of Homeland Security.
This course represents a student's initial and continuing thesis
enrollment. At least six total hours is required to complete the thesis
requirement. The student continues to enroll in this course until the
thesis is submitted and the thesis is successfully defended.

HLS 5300. Linear Regression. 3 Credit Hours.
Introduction to multiple OLS linear regression, use of statpaks and
outputs. This course assumes basic competency in upper-level,
undergraduate statistics (3 semester hours) and prepares students for
comp exams. Prerequisite: undergraduate or graduate coursework in
statistics, or instructor approval. This course is cross-listed with CRIJ
5300; only one may be taken for credit.Prerequisite: 3 semesters hours of
upper-level, undergraduate statistics, or approval of instructor.

HLS 5301. Advanced Criminology. 3 Credit Hours.
In-depth examination of major theoretical perspectives of crime and
delinquency. Theories are analyzed for their logical and empirical
adequacy in light of what is known about the distribution of crime.
Prerequisite: undergraduate or graduate coursework in criminology/
victimology, or instructor approval. This course is cross-listed with CRIJ
5301; only one may be taken for credit. Prerequisite: 3 semesters hours
of upper-level, undergraduate or graduate criminology/victimology, or
approval of instructor.

HLS 5303. Race and Ethnicity. 3 Credit Hours.
Addresses issues related to racial and ethnic minorities and crime.
Perceptions of race, class, offending, and victimization are examined.
Disparities in offending, victimization, law enforcement practices, trial
processes, and sentencing are examined in depth. This course is cross-
listed with CRIJ 5303; only one may be taken for credit.

HLS 5304. Advanced Research Methods. 3 Credit Hours.
The application of social scientific research methods that focus on
criminal justice phenomena. Students critically examine research
designs and published research. Students produce acceptable research
proposals. This course is cross-listed with CRIJ 5304; only one may be
taken for credit. Prerequisite: Undergraduate course in Research Methods
or approval of instructor.

HLS 5306. Program Evaluation. 3 Credit Hours.
Introduces student to program evaluation, the need for program
evaluations, and the methods used to conduct the research. This
course is cross-listed with CRIJ 5306; only one may be taken for credit.
Prerequisite: Undergraduate course in Research Methods or approval of
instructor.

HLS 5307. Homeland Security. 3 Credit Hours.
Study the strategic, legal, policy, operational, and organizational issues
associated with the defense of the U.S. homeland from foreign and
domestic terrorist threats. Topics include legal issues in Homeland
Security, effective interfacing between local, state, and federal agencies,
emergency management operations, and planned response strategies.
Maybe crosslisted with CRIJ 5307. Only one may be taken for credit.

HLS 5308. Victimology. 3 Credit Hours.
This course includes a comprehensive study of victimization, including
the relationship between the victims and offenders, and their interaction
with the criminal justice system. Students will provide a literature review
on a topic of interest.

HLS 5309. International Terrorism. 3 Credit Hours.
This course will examine the definitions, history, ideology, practices,
organizational structure, and conflicts involved in international terrorism.
Students will learn about the counterterrorism efforts of the US and its
allies, challenges related to combatting terrorism, and how technology
and geopolitics impact international relations.

HLS 5310. Domestic Extremism. 3 Credit Hours.
This course examines the proliferation of home-grown (domestic)
extremist ideologies and the groups and individuals that are involved
in domestic extremism. The social, economic, and cultural factors that
produce domestic extremism will be explored. Topics will include right-
wing militias, religious extremists, and racial hate groups.

HLS 5315. Graduate Proseminar. 3 Credit Hours.
Introduces students to the department and faculty. Emphasis placed
on effective study habits and writing skills associated with research, as
well as other activities/parameters that will assist the student in being
successful in the program,. This course is cross-listed with CRIJ 5315;
only one may be taken for credit.

HLS 5320. Religious Terrorism. 3 Credit Hours.
Examine the religious motivations, support, and tactics behind the
phenomena of domestic and foreign terrorism. Review case studies and
histories of specific terrorist organizations, and discuss justifications for
violence and terrorist targets. Cross listed with RELS 5320; only one may
be taken for credit.
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HLS 5321. Leadership and Supervision. 3 Credit Hours.
Examine leadership and organizational theories focused on identifying
problems and solutions in criminal justice management. Utilize the
case study method and current literature to explore how leadership
styles, human resources, and the organizational environment impact
management decisions. Maybe crosslisted with CRIJ 5321. Only one may
be taken for credit.

HLS 5322. Advanced Ethics. 3 Credit Hours.
The practical implications and application of moral philosophy and
ethics in a free society during the daily administration of criminal justice
agencies and their impact on criminal events. This course is cross-
listed with CRIJ 5322; only one may be taken for credit. Prerequisite:
Undergraduate course in Ethics or approval of instructor.

HLS 5325. Emergency Management. 3 Credit Hours.
Prepares students for leadership roles in emergency management within
the private and public sectors. Topics include disaster planning and
response, policy analysis, and the importance of ethics and theory in
emergency management decision making.

HLS 5370. Foundations of Information Security. 3 Credit Hours.
Examine fundamental concepts and principles of information Security
Management, and Information Assurance as it affects modern business
operations. Explore major issues and legal aspects related to physical,
technical, and operational cyber security measures. Develop risk
management skills, and learn business access security, communication
and network security, operating systems security, and identity and access
control management. Maybe crosslisted with CRIJ 5370. Only one may be
taken for credit. Prerequisite(s): None.

HLS 5389. Special Topics in Homeland Security. 3 Credit Hours.
Examine selected topics related to homeland security. This course may
be repeated when topics vary, for additional course credit.

HLS 5390. Capstone. 3 Credit Hours.
Conducted as independent directed studies, students will develop and
execute a research project, integrating concepts from previous courses.
The research project will relate to students' specific areas of specialty
and interest. The course must be passed with a minimum of a B to
complete the degree plan. The course may be repeated once. Dismissal
from the program will occur if not successfully completed after two
attempts. Prerequisite(s): At least 24 hours must be completed before
registering for this course.

Human Resource Management (HRM)
HRM 5090. Human Resources Comprehensive Examination. 0 Credit
Hours.
Study and take the human resources examination for non-thesis
students. Register for the comprehensive examination during final
semester of graduate coursework, or upon permission of advisor. All
comprehensive examinations will be written, but an oral component may
also be required. A maximum of three attempts will be allowed. Thesis
students do not take this examination.

HRM 5302. Human Resource Management. 3 Credit Hours.
Presents the fundamental principles and techniques of personnel
management and examines the management of human resources from
the point of view of the personnel officer, the operational manager and
the employee. Examines the responsibilities of organizational leadership
for incorporating human resource issues in strategic planning and
initiatives. Emphasis is placed in current legal considerations, issues and
research. Prerequisite(s): Management Leveling.

HRM 5303. Employee Learning and Development for Competitive
Advantage. 3 Credit Hours.
Students will enhance their ability to be strategic business partners by
applying learning and development frameworks to organization issues in
an increasingly global and diverse environment that supports competitive
advantage. Students will investigate business drivers, employee
motivation, how employees learn, training design, program design,
and assessing the outcomes and the impact of employee learning and
development on business goals. This course links theory and research
to HRD practice, emphasizing developing students' skills in business
acumen, relationship management, communication, consultation, and
collaboration. Prerequisite(s): Management Leveling.

HRM 5305. Employment Law for HR Professionals. 3 Credit Hours.
Students will examine legal issues and regulatory processes related to
employment relationships, equal employment opportunity and affirmative
action, diversity, privacy, employment testing and staffing, compensation
and benefits, employee/labor relations, and occupational health and
safety.

HRM 5307. Human Resource Consulting and Job Analysis. 3 Credit
Hours.
Study theories, strategies, operational issues and research related
to conducting job analyses. Learn job description and specification
development. Emphasis is placed on using appropriate techniques
to acquire measure, assess and use information gathered in the work
place. Explore and develop consulting skills as used in the HR field.
Field projects are used extensively. Prerequisite(s): HRM 5302 or the
permission of instructor.

HRM 5310. The Adult Learning Environment. 3 Credit Hours.
Examine learning patterns, interests and participation among adults, with
implications for training and development programs. Particular attention
is given to the joint responsibility for learning between trainer and adult
participants.

HRM 5314. Strategic Staffing. 3 Credit Hours.
In this course, students focus on advanced strategic staffing concepts
with a view to generating sustainable talent pipeline management and
competitive advantage through employees. These concepts include
applicant attraction, internal and external staffing, and employee
retention. In addition, this course links real-world issues to student
learning, emphasizing the development of skills in data analysis, critical
evaluation, communication, and consultation skills supporting problem-
solving and successful business outcomes. Prerequisite(s): Management
Leveling.

HRM 5315. Employee Benefits and Services. 3 Credit Hours.
Examine legal, social and technical issues and research surrounding
current trends in employee benefit programs. Analyze group health,
disability and life insurance, retirement planning, time-off (leave) and
wellness programs. Emphasis is placed on program administration,
implementation and evaluation. Prerequisite(s): HRM 5302 or permission
of instructor.

HRM 5316. Compensation Management. 3 Credit Hours.
Explore how a variety of factors such as labor market, organization,
and job characteristics affect (or are correlated with) the levels and
methods of pay. Examine recent pay related issues such as pay inequality
and gender pay gap through data analytics. Emphasis is placed on the
development of sound compensation programs which consider current
trends, legal implications and social requirements. Prerequisite(s):
Management Leveling.
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HRM 5324. Employment and Labor Relations. 3 Credit Hours.
Explore the labor union movement and the process of collective
bargaining, the formation of a union, labor agreement negotiation,
labor agreement administration, grievance processes, and arbitration
and mediation. Examine labor law and legal issues in labor relations,
including the National Labor Relations Act and the functions of the NLRB.
Negotiation skills are developed in mock labor contract negotiations.
Prerequisite(s): HRM 5302 and HRM 5301 or HRM 5305 or concurrent
enrollment.

HRM 5326. Human Resource Management Seminar. 3 Credit Hours.
Study selected topics in human resource management. Engage in
independent research, reading, and discussions under direction of
professor. Topics may vary according to student need. May be repeated
once for credit when topics vary.

HRM 5330. Global Human Resource Management Practices. 3 Credit
Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in a visited foreign country. Graduate students will be required to
complete an extensive research project in addition to other course
requirements. A study abroad at the student’s expense is required.
Student may complete a maximum of six hours of COBA sponsored study
abroad toward degree completion. Prerequisite(s): Admission into a
COBA graduate program and permission of instructor. Field experiences
fee $75.

HRM 5334. Professional Issues in Human Resource. 3 Credit Hours.
Examine contemporary professional issues in human resource
management. Emphasis on current issues, ethical decision-making
processes, work place investigations, and continued professional
development. Successful completion of a comprehensive competency
examination covering the principal areas within the human resource
management functions is required. Prerequisite(s): BUSI 5310, HRM
5302, HRM 5303, HRM 5305, HRM 5314 and HRM 5316, or concurrent
enrollment in each.

HRM 5384. Human Resource Management Internship. 3 Credit Hours.
Gain professional experience in the human resource field under the
supervision of a faculty-approved management sponsor. Emphasis is
placed on the application of human resource management skills to
practical problems and situations. A minimum of 20 work hours per week
is expected, with a total of 200-300 on-the-job hours required during the
semester. Prerequisite(s): Completion of 12 graduate semester hours
in Human Resource Management, preregistration coordination and
permission of course instructor. Field experiences fee $75.

HRM 5388. Human Resource Management Problems. 3 Credit Hours.
Study selected problems in human resource management, and conduct
research within a specific area of interest. Engage in independent
research, reading, and discussions as directed by the responsible
professor. Topics may vary according to student need. Prerequisite(s):
Permission of department chair.

Liberal Studies (LIBS)
LIBS 3300. Intro to Liberal Studies. 3 Credit Hours.
(WI) Students are introduced to the major issues in interdisciplinary
studies. Students research how their academic concentrations emerged
as distinct disciplines and produce a research paper and presentation of
their findings. Prerequisite(s): ENGL 1301.

LIBS 4395. Liberal Studies Capstone. 3 Credit Hours.
(WI) This course requires students to integrate and use fundamental
concepts learned in previous courses within the students' degree
concentrations including research and analysis of real-world phenomena
and problems. Students present written reports on their research,
supplemented by appropriate internet and multimedia materials, as well
as portfolios documenting their research. This is a writing intensive
course for Liberal Studies majors. Prerequisite(s): LIBS 3300 and senior
standing.

LIBS 5090. Comprehensive Examination. 0 Credit Hours.
Non-thesis students should register for the comprehensive examination
during their final semester of graduate coursework, or upon permission
of advisor. All comprehensive examinations will be written, but an oral
component may also be required. A maximum of three attempts will be
allowed. Thesis student do not take this examination.

LIBS 5300. Interdisciplinarity. 3 Credit Hours.
This course allows students to assess and to discuss various topic(s)
examined from an interdisciplinary approach. Emphasis is upon
investigating the contributions of interdisciplinary research in academia.
Prerequisite: Graduate standing.

LIBS 5310. Interdisciplinary Methods. 3 Credit Hours.
This course investigates interdisciplinary research methods and the
application of these methods. Students research, write, and present
projects on topic(s) related to their focus areas. Prerequisite: Graduate
standing.

LIBS 5389. Special Topics. 3 Credit Hours.
Readings, discussions, and research of selected interdisciplinary topics.
May be repeated for credit when topics vary. Prerequisite(s): N/A.

LIBS 5395. Interdisciplinary Thesis. 1-6 Credit Hours.
Scheduled when the student is ready to begin the thesis. No credit
until the thesis is completed. Prerequisite(s): 24 hours graduate credit,
including LIBS 5300 and LIBS 5310 completed, and consent of the MSLS
Coordinator. Cannot be enrolled concurrently in LIBS 5300 or LIBS 5310.

Management (MGMT)
MGMT 3301. Principles of Management. 3 Credit Hours.
Study the basic managerial functions of planning, organizing, staffing,
directing, and controlling resources to accomplish organizational goals.
Special emphasis on the systems concept of management and role of the
manager in each level of the organization.

MGMT 3302. Personnel and Human Resource Management. 3 Credit
Hours.
Study fundamental functions of human resources management,
relationship between personnel management and organizations'
emerging role of personnel administration in development of strategic
policy for organizations.

MGMT 3303. Supervisory Management. 3 Credit Hours.
Investigate the role, function, and responsibilities of the supervisor in
modern organizations through study of sociological and psychological
theories in human relations. Emphasis is on development of supervisory
skills in communications, motivation, discipline, morale, and grievances
as they arise in superior-subordinate relationships. Prerequisite(s): MGMT
3301 or permission of department chair.
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MGMT 3310. Entrepreneurship I. 3 Credit Hours.
Learn how to identify and evaluate opportunities that may become
the foundation for a new business ventures. Learn to develop a new
business venture using the business model canvas. Assess the value of
a concept and explore opportunity recognition, innovation and creativity,
the legal structure of business, and types of entrepreneurial ventures.
Prior knowledge in basic business fundamentals and good writing skills
are preferred, but not required.

MGMT 3350. Management and Organizational Behavior. 3 Credit Hours.
(WI) This course features an introduction to the management functions
of planning, organizing, leading, and controlling, as well as the
fundamentals of organizational behavior, including values, ethics,
motivation, group dynamics, individual differences, attitudes, decision-
making, conflict, power, change, stress, leadership, rewards and
incentives, communication, organizational culture, and organizational
structure.

MGMT 4302. Interpersonal Skills for Business Professionals. 3 Credit
Hours.
In this course students will learn the theory and practice of interpersonal
skills for business professionals, including negotiation, conflict
management, and collaborative work. Some emphasis will be given to
identifying and classifying behavior in order to better understand it and to
developing strategies for effectively managing interpersonal relationships
in a variety of professional contexts. Prerequisite(s): BUSI 3301 and either
MGMT 3301 or MGMT 3350.

MGMT 4303. Managing Compensation. 3 Credit Hours.
Understand the various factors that affect the two important
compensation decisions: How to (pay method) and how much (pay level)
an organization should pay its employees. Emphasis is placed on the
understanding of basic concepts, theories, current trends, and legal and
social requirements related to the issue of compensation. Prerequisites:
BUSI 3301 and MGMT 3302.

MGMT 4304. Recruitment and Selection of Human Resources. 3 Credit
Hours.
Study recruitment and selection of human resources for organizations.
Examine optimal utilization of human resources within organizations, and
the use of tests and other techniques in human resource management.
Prerequisite(s): MGMT 3302 and BUSI 3301.

MGMT 4305. Human Resource Development. 3 Credit Hours.
Learn practical and theoretical approaches to training and development
of employees in an organization. Study role and scope of training
and development functions, philosophies, strategies, needs analysis,
development of program content, and evaluation Prerequisite(s): MGMT
3302 and BUSI 3301.

MGMT 4306. Employer and Labor Relations. 3 Credit Hours.
Study collective bargaining, labor market fundamentals, unionism, and
related issues of labor economics. Prerequisite(s): Either MGMT 3301 or
MGMT 3350.

MGMT 4310. Entrepreneurship II. 3 Credit Hours.
Develop skills required to manage and grow a new venture past the
start-up. Apply general business concepts to the challenges facing
entrepreneurs. Draw on a broad range of business disciplines including
management, marketing, finance, and accounting to develop a business
plan. As such, background knowledge in these areas, as well as good
writing skills, is strongly preferred, but not required. Prerequisite(s): Either
MGMT 3301 or MGMT 3350, or permission of department chair.

MGMT 4321. Production and Operations Management. 3 Credit Hours.
This course provides an introduction to the principles, problems, and
practices of production and operations management. Managerial
emphasis will be placed on effectively conducting operations and
services for both service-based and manufacturing-based industries.
All three aspects of decision making in businesses will be discussed:
strategic, tactical, and operational. Topics such as forecasting,
operations strategy, process design, capacity planning, location
analysis, layout design, quality management, Just-in-time (JIT), lean
manufacturing, inventory management, queuing theory, and optimization
modeling will be covered. Prerequisite(s): BUSI 3311 and either MGMT
3350 or MGMT 3301.

MGMT 4322. Management Science. 3 Credit Hours.
Learn quantitative techniques of decision-making with an emphasis
on managerial needs. Study discipline of continuous improvement in
managerial decision-making. Analyze problem definition, data gathering
and analysis, process improvement, improvement control, and be able
to make recommendations to improve business results. Prerequisite(s):
MGMT 3301 and BUSI 3311.

MGMT 4323. Supply Chain Management. 3 Credit Hours.
Supply Chain Management (SCM) involves all the activities required to
plan, execute, and control the flow of goods and services. These activities
integrate various resources, infrastructures, information, and financial
transactions between different parties such that customer needs are
effectively met. This course is an introductory course that provides an
understanding of fundamental concepts of SCM. It covers topics related
to the planning, designing, and coordinating of processes in supply
chains. These topics include (but are not limited to) demand and supply
management, purchasing and sourcing, manufacturing, warehousing,
transportation and distribution systems, and return management.
In addition, contemporary SCM issues or topics such as Enterprise
Resource Planning (ERP) systems, E-businesses, closed-loop supply
chains, and block chain financial transactions will be covered.

MGMT 4324. Transportation Logistics and Distribution. 3 Credit Hours.
This course provides an overview of the principles and practices of
transportation and its role in the distribution process of a supply chain.
The management of transportation and distribution activities such as
planning, execution, and sourcing will be covered in detail. Emphasis will
be placed on both domestic and global transportation and distribution
systems. Topics such as freight economics, freight regulations and
policies, freight classifications, freight risk management, and fuel
management will be covered.

MGMT 4325. Leadership Theory and Practice. 3 Credit Hours.
Study leadership theories and issues with practical application of newer
leadership models in contemporary organizations. Explore facets of
both leadership and followership, along with the impact of the particular
organizational setting and situation. Explore situation analysis through
active reflection, analysis of case studies, simulations, and popular
business press treatment of leadership situations. Prerequisite(s): BUSI
3301 and either MGMT 3301 or MGMT 3350.

MGMT 4340. Management Seminar. 3 Credit Hours.
Study current issues in management. Analyze readings from current
management publications and other related periodicals. May be repeated
for credit when topics vary. Prerequisite(s): 15 hours of MGMT or
permission of department chair.
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MGMT 4354. International Management. 3 Credit Hours.
Study the international dimensions of the marketplace and environment
related to management. Examine the role of culture within international
strategic management, organizational behavior and human resource
management. Prerequisite(s): MGMT 3301, BUSI 3301 and BUSI 3344.

MGMT 4356. Global Management Practices. 3 Credit Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in a visited foreign country. A study abroad at the student’s expense
is required. Student may complete a maximum of six hours of COBA
sponsored study abroad toward degree completion. Prerequisite(s):
Junior or senior standing. BUSI 4354, MGMT 4356, or MKTG 4356 may
not be taken concurrently. Field assignment fee of $75.

MGMT 4360. Emergency Management. 3 Credit Hours.
Learn theories, principles and approaches to emergency management.
Study the Philosophy of Comprehensive Emergency Management (CEM)
with its four phases of preparedness, mitigation, response, and recovery.
Analyze past disasters presented along with their attendant policy
formations leading to the FEMA all hazards approach.

MGMT 4370. Introduction to Project Management. 3 Credit Hours.
This course provides a comprehensive overview of project management.
The culture, principles, and basic techniques of project management
are addressed using the project life-cycle as the primary organizational
guideline. The project management functions of planning, organizing,
motivating and controlling with an emphasis on the application
to business and technology are explained. Basic tools of project
management such as work breakdown structure, scheduling, earned
value analysis, and risk management are explained and demonstrated.
Prerequisite(s): BUSI 3301, BUSI 3311, and either MGMT 3301 or MGMT
3350.

MGMT 4371. Managing Schedules, Earned Value, and Risk in Projects. 3
Credit Hours.
This course expands on the fundamental concepts, methods, and
problems of scheduling, earned value, and risk management introduced
in MGMT 4370. Students will explore different scheduling and cost
estimating techniques, as well as managing and controlling project
performance in terms of Earned Value Management. Finally, students will
explore the management of risks in projects using both qualitative and
quantitative methods, determining their potential effects on the project’s
schedule and budget. Prerequisite(s): MGMT 4370.

MGMT 4372. Project Communication Management and Stakeholder
Engagement. 3 Credit Hours.
Students will explore the behavioral aspects of working effectively in
the project domain. Students will examine current philosophies of work
around enhanced leadership, communication, conflict management, and
negotiation skills. Additionally, students will examine the application
of those philosophies to organize, manage, and to produce efficient
delivery from teams. Students will identify project stakeholders and apply
leadership philosophies to engage them in all aspects of the project to
ensure successful project completion. Finally, students will examine
more contemporary issues in project management, including resolving
ambiguity and complexity, the use of improvised working styles, and
issues around power and politics within the project. Prerequisite(s):
MGMT 4370.

MGMT 4384. Management Internship. 3 Credit Hours.
Participate in a management related position with a public or private
business organization that is preapproved and supervised. May be
repeated for a total of 6 credit hours. Prerequisite(s): MGMT 3350 and
permission of department chair. Field experiences fee: $75.

MGMT 4388. Management Problems. 1-3 Credit Hours.
Study selected problems in management. Engage in independent
research, reading and discussions under the personal direction of the
instructor. Topics may vary according to student need. May be repeated
with permission of department chair. Prerequisite(s): Senior standing and
permission of department chair.

MGMT 5090. Management Comprehensive Examination. 0 Credit Hours.
Study and take the management examination for Non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework, or upon permission of advisor. All comprehensive
examinations will be written, but an oral component may also be required.
A maximum of three attempts will be allowed. Thesis students do not
take this examination.

MGMT 5301. Organizational Behavior. 3 Credit Hours.
Learn behavioral theory in organizational context. Study individual and
group dynamics in the business environment. Specific emphasis given
to leadership, motivation, communication, employee supervision, and
morale. This course may also include supplemental management-related
content to assist students attempting this course without a business
background. Newly-admitted students in the MBA and MS Leadership for
Sustainability programs must take this course during their first semester
of enrollment.

MGMT 5302. Sustainable Business: A One Planet Approach. 3 Credit
Hours.
The leaders of today’s organizations must navigate the challenges
surrounding sustainability. Sustainability relates to the creation of long-
term value for the triple bottom line of People, Planet and Profit through
the adroit management of a firm’s social, environmental, and economic
impact. This course will provide students with the understanding and
tools necessary to integrate sustainability into the business disciplines
(marketing, finance, operations, etc.), emphasize how sustainability
challenges can be turned into strategic competitive advantage, explore
emerging market opportunities for sustainable products and services,
and underscore the role of leadership in innovating, organizing, and
managing the changes necessary to adopt a “one-planet” approach to
survive and thrive in this rapidly changing environment.

MGMT 5305. Analytical Methods of Management Decisions. 3 Credit
Hours.
Study analytical techniques which may be used to facilitate decisions
analysis. Learn concepts of utility, break even analysis, network models,
linear programming, game theory and computer simulation. Use course
activity to survey analytical techniques which may be used to facilitate
analysis of alternative decisions and practice in applying the techniques
through problem solving. Prerequisite(s): BUSI 3311 or MATH 3300 and
graduate standing.

MGMT 5306. Influence Organizational Productivity By Interpersonal
Relationships. 3 Credit Hours.
Learn the practicals and theories related to interpersonal behavior and
its influence on organizational productivity. Learn to identify and classify
behavior in order to better understand behavior and to develop strategies
for creating productive relationships with others. Particular emphasis
is directed toward the impact of interpersonal behavior in business
organizations and the potential effect on productivity. A materials fee of
$45 is required for needed course materials.
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MGMT 5307. Responsibilities and Ethics of Leadership. 3 Credit Hours.
Analyze an organization’s social and environmental responsibilities to its
employees, customers, and other key stakeholder groups. Emphasis is
given to the case study method for evaluating the performance of various
organizations. Develop a theoretical framework for understanding ethics,
principles and values of leadership as they affect the organization, the
organizational environment, and society.

MGMT 5308. Designing Organizations for Sustainable Effectiveness. 3
Credit Hours.
Examines theories, processes and “fit” models of organization design and
alignment of structure, technology, information systems, reward systems,
people and culture, and management processes with organizational
goals. Emphasis is on maximizing the triple bottom line for sustainable
effectiveness and how organizations can be led and managed so they are
economically, socially, and environmentally sustainable.

MGMT 5309. Global Leadership for Sustainability. 3 Credit Hours.
Examines both mainstream and emerging theories and approaches
to leadership, including models of leadership for sustainability and
developing the global mindset necessary for flourishing enterprises
to maximize the triple bottom line. Applies leadership principles and
models to varied organizational situations with a primary focus on
developing leaders who can effectively deal with the economic, social,
and environmental challenges global leaders face in today’s volatile
and chaotic business climate. Students in the MS Leadership for
Sustainability program should take this course during their penultimate
or final semester in the program. A culminating sustainability case study
project is a required part of the course. Students in the MS Leadership for
Sustainability program must make a B on this project to pass the course
and a B in the course to graduate. Prerequisite(s): MGMT 5301.

MGMT 5310. Leadership Formation and Development. 3 Credit Hours.
This course examines both mainstream and emerging theories and
approaches to leadership development and formation, with an emphasis
on case study and experiential methods of examining the application
of leadership principles and models. It provides each student the
opportunity to focus on developing their personal and organizational
abilities and skills to become triple bottom line leaders who can better
resolve the economic, social and environmental issues of the global,
Internet age. Prerequisite(s): Management leveling.

MGMT 5311. Sustainable Operations & Services. 3 Credit Hours.
Focuses on providing students with a broad understanding and
knowledge of operations and service management concepts. Emphasis
will be placed on incorporating various aspects of sustainability, while
designing, managing and controlling business operations and services.
In addition, students will be exposed to several analytical tools, models
and methodologies that are necessary to design, develop and evaluate
various sustainable business operations. Prerequisite(s): Statistics
Leveling.

MGMT 5312. Strategic Planning in the Public Sector. 3 Credit Hours.
This course introduces students to strategic planning in the public and
nonprofit sectors. Students will recognize the importance of planning and
decision making, the differences between types of planning; situational
analysis and asset mapping; creation of mission, vision and core value
statements; and the development and management of a complete
strategic plan. Overall, the course will address the importance of strategic
thinking, change management and leadership.

MGMT 5315. International Management for Sustainability. 3 Credit
Hours.
This course will focus on international business management through
a sustainability lens. Seminal and current research along with relevant
real-world examples will be used to expose students to theories and
frameworks pertinent to international business functions and cross-
cultural management. The course will sensitize students to global
business environment opportunities and stimulate generation of team-
based international business solutions contributing to sustainable
development and consistent with the triple bottom line approach.

MGMT 5320. Negotiations. 3 Credit Hours.
Learn distributive negotiation, integrative negotiation, biases and pitfalls
in negotiation, building trust, developing a negotiation style, power,
persuasion, ethics, creativity and problem solving. Theoretical lecture/
discussion and practical application/skill development, including in-class
role plays, are used in this course. A materials fee of $40 is required for
needed course materials.

MGMT 5330. Cross Sector Partnerships for Sustainability. 3 Credit Hours.
Cross-sector partnerships have proven to be one of the most effective
approaches to complex environmental challenges. Through case studies
of environmental partnerships, literature on collaboration strategies,
reflective journals and field research, students will develop the skills
necessary to lead future collaborative sustainability initiatives.

MGMT 5340. Management Seminar. 3 Credit Hours.
Explore selected management topics of current importance to business
management. May be repeated once for credit when topics vary.

MGMT 5345. Creativity and Innovation. 3 Credit Hours.
This course focuses on creativity and innovation, with particular
emphasis on the creativity process and the mechanisms by which it
is operationalized into innovation within organizational contexts. This
course is based on a multidisciplinary approach to experiential learning
focused on innovative, creative, and managerial leadership thinking at
the intersection of business, entrepreneurship, intrapreneurship, and
social entrepreneurship. Students will learn various tools to promote
creativity within themselves and others, processes to increase innovation,
how to contribute to a creative team, how to manage creativity, and how
to establish a culture of creativity within an organization. This course
prepares students to contribute in a unique and productive way to today’s
entrepreneurial and organizational demands. The role and opportunities
related to sustainability in innovation and entrepreneurship will also be
emphasized.

MGMT 5350. Project Management. 3 Credit Hours.
Study a comprehensive overview of project management. Analyze
culture, principles, and basic techniques of project management
using the project life cycle as the primary organizational guideline.
Learn project management functions and use basic tools of project
management such as work breakdown structure, scheduling, contracting,
earned value analysis, and risk management.

MGMT 5356. Global Management Practices. 3 Credit Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in a visited foreign country. A study abroad at the student’s expense
is required. Student may complete a maximum of six hours of COBA
sponsored study abroad toward degree completion. Prerequisite(s):
Admission into a COBA graduate program and permission of instructor.
Field experiences fee $75.
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MGMT 5368. Development & Change for Learning Organizations. 3 Credit
Hours.
Students apply strategies for developing organizational learning using
behavioral science. Viewing organizations as complex ecological
systems, students will master systems thinking related to organization
development so that change efforts improve both the organization and
the wider systems within which it operates.

MGMT 5384. Management Internship. 3 Credit Hours.
Participate in a management related position with a public or private
business organization that is preapproved and supervised. May be
repeated for a total of 6 hours credit. Prerequisite(s): Permission of
department chair. Field experiences fee $75.

MGMT 5388. Management Problems. 1-6 Credit Hours.
Study problems, topics, and perform research in management within
the student's area of interest. Engage in independent research, reading
and discussions under the personal direction of the instructor, topics
may vary according to student need. This course offers students the
opportunity to study. Prerequisite(s): Permission of department chair.

Marketing (MKTG)
MKTG 3301. Marketing. 3 Credit Hours.
Examine principles and concepts of marketing goods, services, and
intangibles by profit and non-profit organizations in a free enterprise and
global economy.

MKTG 3312. Public Relations. 3 Credit Hours.
Study the techniques used in planning public relations programs for
businesses, schools, churches, and civic associations. Learn press
relations, crisis management, advertising, speech writing, and campaign
activities. Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 3315. Personal Selling. 3 Credit Hours.
Study the role and techniques of personal selling as a component of the
marketing mix. Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 3316. Consumer Behavior. 3 Credit Hours.
Analyze individual and group behavior of people performing in consumer
role. Study buying motives, social class, and research techniques in
consumer behavior. Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 3317. Retailing. 3 Credit Hours.
Learn fundamental operations of retailing, studying of buying practices,
pricing, store locations and layout, sales promotions, personnel
management, and stock control. Study design to aid the student seeking
a general knowledge of the retail field as well as those specializing in
Marketing. Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 3318. Promotional Strategy. 3 Credit Hours.
Study a controlled, integrated program of promotional variables. Learn
how to present a company and its products to prospective customers,
to promote need-satisfying attributes of products toward the end of
facilitating sales, and long-run performance. Prerequisite(s): MKTG 3301
and BUSI 3301.

MKTG 3320. Marketing Research. 3 Credit Hours.
Study accurate, objective, and systematic gathering, recording, and
analyzing of data about problems relating to marketing goods and
services. Prerequisite(s): MKTG 3301, BUSI 3301 and BUSI 3311.

MKTG 4301. Advertising. 3 Credit Hours.
Analyze advertising in modern media. Study the history, design, effects
of advertising, and the uses of different media for advertising purposes.
Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 4302. Services Marketing. 3 Credit Hours.
Learn about service environment. Analyze the most successful service-
oriented industries and firms within the world’s fastest-growing economic
sector. Prerequisite(s): MKTG 3301 and BUSI 3301.

MKTG 4305. Digital and Internet Marketing. 3 Credit Hours.
This course provides a theoretical and practical understanding of digital
marketing. Students will learn various digital marketing practices such
as managing and executing search engine optimization campaign (e.g.,
Google AdWords), building an effective website, and converting clicks
into purchases through an experiential learning approach. Prerequisite:
MKTG 3301.

MKTG 4316. Marketing Strategy. 3 Credit Hours.
Learning how to formulate and implement a strategic marketing plan
to try to achieve a sustainable competitive advantage. This course
uses practical approaches, including case studies and a marketing plan
project. Prerequisite(s): MKTG 3301, MKTG 3316, and MKTG 3320 or
permission of the instructor or department chair. Concurrent registration
is allowed with MKTG 3320.

MKTG 4340. Marketing Seminar. 3 Credit Hours.
Examine the current issues/topics in Marketing. May be repeated for
credit if the topic varies. Prerequisite(s): MKTG 3301, BUSI 3301 and
permission of instructor.

MKTG 4354. International Marketing. 3 Credit Hours.
Study comparative marketing systems, including economic, social,
technological, governmental, and political environments as they affect
international marketing operations. Prerequisite(s): MKTG 3301, BUSI
3301 and BUSI 3344 or permission of department chair.

MKTG 4356. Global Marketing Practices. 3 Credit Hours.
Study basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in a visited foreign country. A study abroad at the student’s expense
is required. Student may complete a maximum of six hours of SOBA
sponsored study abroad toward degree completion. Field assignment
fee: $75. Prerequisite(s): MKTG 3301, junior or senior standing and
permission of instructor. BUSI 4354, MGMT 4356, or MKTG 4356 may not
be taken concurrently.

MKTG 4384. Marketing Internship. 1-6 Credit Hours.
Participate in a marketing-related position with a public or private
business organization that is preapproved and supervised. Acquiring a
new marketing-related position after approval of the internship or the
approval of experiences beyond the scope of the student's present job.
May be repeated for a total of 6 hours credit. Prerequisite(s): MKTG
3301, Faculty Sponsorship, and permission of department chair. Field
experiences fee: $75.

MKTG 4388. Marketing Problems. 1-6 Credit Hours.
Study of selected problems in marketing. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. May be repeated
with permission of department chair. Prerequisite(s): Senior standing and
permission of department chair.

MKTG 4389. Special Topics in Marketing. 3 Credit Hours.
Examine current topics in marketing. Explore required readings from
current marketing publications and other related periodicals. May be
repeated for credit when topics vary. Prerequisite(s): 9 hours of MKTG.
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MKTG 5308. Marketing Management. 3 Credit Hours.
Study the planning and coordination of marketing functions specifically
related to product, pricing, promotion, and distribution strategies. Explore
case analysis and participate in presentation of results. Prerequisite(s):
Marketing Leveling.

MKTG 5309. Marketing Strategy. 3 Credit Hours.
Develop the role of product, pricing, promotion, and channel and physical
distribution in the development of a firm's integrated marketing program.
Study cases used to evaluate and compose alternative courses of action.

MKTG 5310. Integrated Marketing Communications. 3 Credit Hours.
Study concepts associated with Integrated Marketing Communications
(IMCs). Learn an experiential learning approach, wherein students
apply the concepts learned in the classroom to the creation of an IMC
campaign for an organization.

MKTG 5312. Brand Management. 3 Credit Hours.
Learn branding, what it is, how it works, how it acquires and maintains
economic and non-economic value. Explore the origins, power, theory,
meaning, relevance and practice of brands, brand development, brand
metrics and brand management though an experiential learning
approach. Prerequisite(s): MKTG 5308 or permission of department chair.

MKTG 5315. International Marketing. 3 Credit Hours.
Study comparative marketing systems, including economic, social
technological, governmental, and political environments as the affect
international marketing operations. Students will be required to complete
an extensive research project in addition to other course requirements.

MKTG 5340. Marketing Seminar. 3 Credit Hours.
Explore selected marketing topics of current importance to business
marketing. May be repeated once for credit when topics vary.

MKTG 5356. Global Marketing Practices. 3 Credit Hours.
Study of basic international business concepts, cultural literacy, and
discipline specific content applied to practical experiences and activities
in the foreign county. A study abroad at the student’s expense is required.
Graduate students will be required to complete an extensive research
project in addition to other course requirements. Student may complete
a maximum of six hours of COBA sponsored study abroad toward degree
completion. Prerequisite(s) Course: Admission into a COBA graduate
program and permission of instructor. Field experiences fee $75.

MKTG 5388. Marketing Problems. 1-3 Credit Hours.
(Credit-variable) Study selected problems in marketing. Engage in
independent research, reading and discussions under the personal
direction of the instructor, topics may vary according to student need.
Prerequisite(s): Permission of department chair.

Marriage and Family Therapy (MFT)
MFT 5090. Marriage and Family Therapy Theory Comprehensive
Examination. 0 Credit Hours.
Study and take the marriage and Family Therapy Theory examination for
Non-thesis students. Register for the comprehensive examination during
final semester of graduate coursework, or upon permission of advisor. All
comprehensive examinations will be written, but an oral component may
also be required. A maximum of three attempts will be allowed. Thesis
student do not take this examination.

MFT 5301. Introduction of Marriage and Family Therapy Theory. 3 Credit
Hours.
Explore the historical development, theoretical and empirical foundations
of systems theory including a survey of the major models of marriage,
couple and family therapy.

MFT 5302. Advanced Marriage and Family Therapy Theory. 3 Credit
Hours.
Examine contemporary therapeutic directions and core competencies in
the field of marriage and family therapy.

MFT 5307. Ethics in Marriage and Family Therapy. 3 Credit Hours.
Analyze ethical issues related to the profession and practice of Marriage
and Family Therapy including the AAMFT Code of Ethics, professional
identity, professional organizations and state licensure.

MFT 5309. Assessment and Treatment of Diverse Families. 3 Credit
Hours.
Learn the impact of diversity, power, and privilege as related to culture,
class, ethnicity, gender, sexual identity, and religion in families and the
influence of context on couple and family treatment. Assess the use of
genograms and treatment will focus on effectively helping multi-stressed
families.

MFT 5313. The Person of the Therapist Identification. 3 Credit Hours.
Study identification and the development of the person as the therapist,
which serves to hone skills in therapy.

MFT 5350. Marriage and Family Therapy Research Methods. 3 Credit
Hours.
Learn research methodology, data analysis and the evaluation of research
in couple and family therapy. Study how research informs, Marriage and
Family Therapy common factors, and evidence based practice.

MFT 5351. Diverse Couples Assessment and Treatment. 3 Credit Hours.
Learn models and skills necessary for effective treatment of couple
relationship problems. Integrate issues of diversity into a systemic
conceptualization of couple problems. Prerequisite(s): MFT 5301.

MFT 5352. Gender and Sexuality in Marriage and Family Therapy. 3 Credit
Hours.
Learn male and female sexual anatomy, and address male and female
sexual problems and their treatment. Special Emphasis on sex therapy,
including cultural diversity, age, disability and illness, sexual abuse and
rape.

MFT 5353. Medical Family Therapy. 3 Credit Hours.
Examine the role of the marriage and family therapist in larger behavioral
health systems. Learn collaborative manner addressing the unique
psychosocial problems of individuals, couples, and families with acute
and chronic medically related concerns. Study principles of individual
diagnosis of mental illness as defined in the DSM and the implications for
systematically based treatment.

MFT 5355. Treating Military Families. 3 Credit Hours.
Explore unique characteristics of military families and provide an
overview of assessment and treatment options for common clinical
concerns presented by military families.

MFT 5356. Combat Related Trauma. 3 Credit Hours.
Explore the unique characteristics and symptoms of grief, PTSD and
combat related trauma. Study systemic treatment options in order to help
clients meet their treatment goals. Materials fee $50.00.

MFT 5357. Common Factors in Marriage and Family Therapy. 3 Credit
Hours.
Explore therapeutic relationship, client factors and hope/expectancy, and
their implications for clinical practice.

MFT 5358. Group Process in Marriage and Family Therapy. 3 Credit
Hours.
Study human relationships in groups, particularly in the group therapy
context. Explore the application of various aspects of group dynamics
including leadership, motivation, perception, power and decision making.



Texas A&M University Central Texas 2024-2025 - Graduate 109

MFT 5371. Advanced Couples Interventions. 3 Credit Hours.
Study advanced skills and interventions in Gottman Method Couple
Therapy and Emotion Focused Couple Therapy. Prerequisite(s): MFT
5301, MFT 5302 and MFT 5351.

MFT 5372. Relationship Education. 3 Credit Hours.
Study multiple approaches to providing relationship education directly to
couples and provides students the opportunity to prepare presentations
that could be delivered in real-world settings. Prerequisite(s): MFT 5301,
MFT 5302 and MFT 5351.

MFT 5380. Addiction in Marriage and Family Therapy. 3 Credit Hours.
Study systemic framework for understanding addictions and how they
impact the family system. Prerequisite(s): MFT 5301 and MFT 5302.

MFT 5381. Adolescent in Family Therapy. 3 Credit Hours.
Explore marriage and family therapy theories in relation to treatment
of various disorders in adolescence. Study relational, systemic, and
contextual factors that are considered in and behavioral health systems
which treat adolescents. Prerequisite(s): MFT 5301, MFT 5302 and PSYC
5304.

MFT 5382. Delinquency in Marriage and Family Therapy. 3 Credit Hours.
Study juvenile delinquency and adolescent substance use through
systemic and contextual lens. Examine and compare MFT theories
related to juvenile delinquency and adolescent substance use.
Prerequisite(s): MFT 5301, MFT 5302, PSYC 5304 and MFT 5381.

MFT 5383. Marriage and Family Therapy Pre-Practicum. 3 Credit Hours.
Study interviewing and training skills in the Marriage and Family Therapy
program while preparing for field placement. Gain an understanding
of Marriage and Family Therapists, how clients change and basic
therapeutic strategies. Explore basic skills and tools necessary to
become competent clinicians. Use role playing, videotapes, and video
cameras as part of the learning process.

MFT 5391. Clinical Practicum I. 3 Credit Hours.
Gain experience in marriage and family therapy by providing therapy
services in the on-campus clinic and additional approved practicum sites
while under supervision of the Marriage and Family Therapy faculty.
Demonstrate appropriate levels of competency, assessed through direct
supervision, video supervision, as well as case conference, maintaining
appropriate documentation of clinical work, and meeting clinical hours
requirement as described in the departmental handbook. Prerequisite(s):
MFT 5301, MFT 5307 and MFT 5383. Field experience fee - $75.

MFT 5392. Clinical Practicum II. 3 Credit Hours.
Gain experience in marriage and family therapy by providing therapy
services in the on-campus clinic and additional approved practicum sites
while under supervision of the Marriage and Family Therapy faculty.
Demonstrate appropriate levels of competency, assessed through direct
supervision, video supervision, as well as case conference, maintaining
appropriate documentation of clinical work, and meeting clinical hours
requirement as described in the departmental handbook. Prerequisite(s):
MFT 5301, MFT 5307, MFT 5383 and MFT 5391. Field experience fee -
$75.

MFT 5393. Clinical Practicum III. 3 Credit Hours.
Gain experience in marriage and family therapy by providing therapy
services in the on-campus clinic and additional approved practicum sites
while under supervision of the Marriage and Family Therapy faculty.
Demonstrate appropriate levels of competency, assessed through direct
supervision, video supervision, as well as case conference, maintaining
appropriate documentation of clinical work, and meeting clinical hours
requirement as described in the departmental handbook. Prerequisite(s):
MFT 5301, MFT 5307, MFT 5383, MFT 5391 and MFT 5392. Field
experience fee - $75.

MFT 5394. Clinical Practicum IV. 3 Credit Hours.
Gain experience in marriage and family therapy by providing therapy
services in the on-campus clinic and additional approved practicum sites
while under supervision of the Marriage and Family Therapy faculty.
Demonstrate appropriate levels of competency, assessed through direct
supervision, video supervision, as well as case conference, maintaining
appropriate documentation of clinical work, and meeting clinical hours
requirement as described in the departmental handbook. Prerequisite(s):
MFT 5301, MFT 5307, MFT 5383, MFT 5391, MFT 5392 and MFT 5393.
Field experience fee - $75.

MFT 5397. Clinical Practicum V. 3 Credit Hours.
Gain experience in marriage and family therapy by providing therapy
services in the on-campus clinic and additional approved practicum sites
while under supervision of the Marriage and Family Therapy faculty.
Demonstrate appropriate levels of competency, assessed through direct
supervision, video supervision, as well as case conference, maintaining
appropriate documentation of clinical work, and meeting clinical hours
requirement as described in the departmental handbook. Prerequisite(s):
MFT 5301, MFT 5307, MFT 5383, MFT 5391, MFT 5392, MFT 5393, and
MFT 5394. Field experience fee - $75.

Mathematics (MATH)
MATH 3300. Principles of Statistics. 3 Credit Hours.
Data collection and analysis, elementary probability, discrete and
continuous distributions, regression, correlation, estimation, and
nonparametric methods. This course cannot be counted on a degree
program for a mathematics major. Credit cannot be awarded for both
MATH 3300 and MATH 3450. Prerequisite(s): MATH 1314.

MATH 3301. Number Theory. 3 Credit Hours.
The study of congruence relations, rational integers, diophantine
equations, quadratic reciprocity law, linear forms, integral domains, and
related topics. Prerequisite(s): 6 hours of MATH including MATH 2413.

MATH 3302. Principles of Geometry. 3 Credit Hours.
Euclidean geometry topics including logic, properties of parallel lines,
triangles, quadrilaterals, circles, measurement, similarity, proportionality,
and transformations. Technology will be incorporated where appropriate.
Credit for both MATH 3302 and MATH 4302 will not be awarded.
Prerequisite(s): MATH 2413.

MATH 3303. Concepts of Elementary Math I. 3 Credit Hours.
Problem solving, sets, functions, logic, elementary number theory,
concepts of properties of whole numbers, rational numbers, integers, and
real numbers. Designed for those planning to teach in elementary school.
Prerequisite(s): MATH 1314 and Junior standing.

MATH 3305. Concepts of Elementary Math II. 3 Credit Hours.
Basic concepts in algebra, geometry, calculators and computers,
metric system and measurement, and probability and statistics. Meets
basic probability requirement for math majors, certifying teachers, and
interdisciplinary studies. Prerequisite(s): MATH 3303.
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MATH 3306. Differential Equations. 3 Credit Hours.
Solutions and applications of homogeneous and nonhomogeneous
ordinary differential equations, including first-order equations and
higher-order linear equations. Qualitative properties of solutions are
investigated, as well as exact methods for solving differential equations
and initial value problems including series, Laplace transform, separation
of variables, variation of parameters, and undetermined coefficients.
Prerequisite(s): MATH 2414.

MATH 3309. Algebraic Function. 3 Credit Hours.
Survey of elements from Algebra, Trigonometry, Geometry, Probability and
Statistics, Finite Mathematics, and Calculus. The class places a strong
emphasis on real-world applications and interpretation. Technology will
be incorporated where appropriate.

MATH 3310. Discrete Mathematics. 3 Credit Hours.
Introduces students to the techniques and tools of reasoning, decision
making, and combinational problem solving. Topics include sets and
logic, combinations, probability, relations and functions, Boolean
properties, and graph theory. Prerequisite(s): MATH 1314 or MATH 3309.

MATH 3311. Probability & Statistics I. 3 Credit Hours.
This course contains the fundamentals of probability theory and
the basics of statistics. Topics include probability axioms, sampling
distributions, descriptive statistics, finite random variables, infinite
discrete random variables, continuous random variables, and the Central
Limit Theorem. Prerequisite(s): MATH 2414 and MATH 3305 or an
elementary probability course.

MATH 3315. Mathematics & Technology. 3 Credit Hours.
Use of current technologies related to creating interactive presentations/
documents for math as well as use of current technologies related to
mathematical analysis and state certification exams.

MATH 3332. Linear Algebra. 3 Credit Hours.
A study of the theory of real vector spaces and linear transformations.
Topics include vector spaces, inner product, norm, distance, subspaces,
spanning sets, linear dependence and independence, bases, dimension,
linear systems, coordinates, linear transformations, kernel, image,
isomorphisms, inverse linear transformations, matrix representations
of linear transformations, similarity, direct sums, and canonical forms.
Prerequisite(s): MATH 2414 MATH 3310 or instructor's permission.

MATH 3350. Principles of Bio-Statistics. 3 Credit Hours.
An introduction to statistical methods that are applied in biology and
agriculture. Use of technology and hands-on spreadsheet assignments
are required in this course. Prerequisite(s): MATH 2413.

MATH 3360. Numerical Analysis I. 3 Credit Hours.
An introduction to numerical analysis. Topics are being selected from
error analysis, solving algebraic equations, interpolation, numerical
differentiation and integration, methods for solving systems of equations,
approximation theory, and initial value problems of ordinary differential
equations. Prerequisite(s): MATH 2414 and 3 hours of COSC.

MATH 3370. An Introduction to Linear Programming. 3 Credit Hours.
The topics will include Convexity, Extreme Points, Linear Programming for
efficiency of mixtures, transportation, and other economic models. Basic
analysis of the simplex method and duality will be used to solve such
problems and to determine the long-term usefulness of models.

MATH 3375. An introduction to Partial Differential Equations. 3 Credit
Hours.
The topics will include advanced vector calculus, the heat and wave
equations, separation of variables, Fourier Transforms, convolution, and
geometric analysis. Prerequisite(s): MATH 2414 and PHYS 2425.

MATH 3433. Calculus III. 4 Credit Hours.
The calculus of two dimensional vectors, parametric equations,
cylindrical and spherical coordinates, multivariable differential calculus,
directional derivatives and their applications, multiple integration, vector
analysis, line and surface integrals, Green's Theorem, Stokes' Theorem.
Use of computer technology and laboratory assignments will be required
in this course. Prerequisite(s): MATH 2414.

MATH 4302. College Geometry. 3 Credit Hours.
Euclidean geometry topics including logic, properties of parallel lines,
triangles, quadrilaterals, circles, measurement, similarity, proportionality,
and transformations. Additional topics include projective and non-
Euclidean geometry. Technology is incorporated where appropriate.
Substitutes for MATH 3302 for 4-8 certifying students. Prerequisite(s):
MATH 2413.

MATH 4304. Survey of Mathematical Ideas. 3 Credit Hours.
This course is designed to bring together and supplement the technical
material of other mathematics courses to communicate mathematics
effectively. Topics in algebra, trigonometry, geometry, statistics, and
discrete mathematics will be explored. Technology will be used where
appropriate. Prerequisite(s): MATH 2413 and MATH 3302 or MATH 4302
or concurrent registration.

MATH 4304L. Survey of Mathematical Ideas Lab. 1 Credit Hour.
This lab is required for all math majors and must be taken with MATH
4304. This lab addresses and prepares students for content on the state
certification exam and will reflect current state requirements for the
mathematics state examinations for grade levels 7-12. All other majors
requiring MATH 4304 will continue to take base course, but will not take
this lab. Prerequisites: MATH 2413 and MATH 3302 or MATH 4302 or
concurrent registration and Senior Standing.

MATH 4305. Concepts of Elem Math III. 3 Credit Hours.
This course is designed to develop and extend the mathematical content
knowledge of prospective middle school teachers. Topics include
the development of algebraic reasoning through the use of patterns,
relations, and functions with an emphasis on multiple representations
(numerical, graphical, verbal, and/or symbolic). Technology is being
integrated into the curriculum where appropriate. Prerequisite(s): MATH
3305 for EC-6 and 4-8 Mathematics majors; MATH 2413 for all other
students.

MATH 4309. Advanced Analysis I. 3 Credit Hours.
(WI) A study of the theory of the calculus of functions of a single variable.
Topics include the topology of the real line, functions, sequences and
their limits, continuity, differentiation, and integration. Prerequisite(s):
MATH 2414.

MATH 4311. Probability & Statistics II. 3 Credit Hours.
Continuation of MATH 3311 with focus on statistical inference. Topics
include the Central Limit Theorem, sampling distributions, confidence
intervals, hypothesis testing, inferences based on two samples, and an
introduction to ANOVA. Prerequisite(s): MATH 3311.

MATH 4320. Mathematical Modeling. 3 Credit Hours.
An advanced introduction to models related to applied sciences. Topics
include applications of linear programming, scheduling, graph theory,
and game theory. Prerequisite(s): MATH 2414 and 6 hours of advanced
mathematics or pre-calculus.

MATH 4332. Abstract Algebra. 3 Credit Hours.
(WI) An introduction to abstract algebraic structures, including groups,
rings, ideals, polynomial rings, and applications. Prerequisite(s): MATH
3332.
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MATH 4380. Undergraduate Research Project. 1-3 Credit Hours.
Methods of research in the mathematical sciences or in mathematics
education through a research project directed by a departmental
faculty member. The student is required to prepare a final report and
presentation. No credit is earned until the student has enrolled in at
least 3 credit hours, and the final report and presentation are certified as
completed by the faculty member directing the project, at which time the
student will receive 3 credit hours. Prerequisite(s): Mathematics major,
senior standing, and 24 semester hours of MATH courses and permission
of department chair.

MATH 4389. Special Topics in Math. 3 Credit Hours.
Topics are being selected from areas of mathematics suitable for
upper level study. This course may be repeated once with permission of
department chair, as topics change. Prerequisite(s): MATH 2414 and 6
hours of advanced MATH.

MATH 4488. Mathematic Problems. 1-4 Credit Hours.
Special problems in mathematics. Not covered by any course in the
curriculum. Work may be either theory or laboratory. May be repeated
with permission of department chair for additional credit when fewer than
four credits have been earned. Prerequisite(s): Permission of department
chair.

MATH 5090. Comprehensive Examination. 0 Credit Hours.
Non-thesis students should register for the comprehensive examination
during their final semester of graduate coursework, or upon permission
of advisor. All comprehensive examinations will be written, but an oral
component may also be required. A maximum of three attempts will be
allowed. Thesis student do not take this examination.

MATH 5198. Thesis. 1-6 Credit Hours.
Scheduled when the student's committee chair determines the student
is ready to begin the thesis. No credit is earned until the student has
enrolled in at least 6 credit hours of thesis and the thesis is certified as
completed by the student's committee, at which time the student will be
awarded 6 credit hours of thesis.

MATH 5303. Optimizaton Theory and Practice. 3 Credit Hours.
This course will introduce optimization methods and their applications.
Topics include formulation of optimization problems; analytical and
numerical solutions of constrained and unconstrained optimization
problems in one or more dimension, Both classical and modern,
computationally-intensive methods of optimization will be introduced.
Prerequisite(s): Calculus 1 and 2 plus two additional mathematics
courses at the 3000 level, or instructor permission.

MATH 5305. Probability & Statistics. 3 Credit Hours.
In this course, you will develop a working familiarity with the grounding
principles of probability and statistics from a data analysis perspective .
We will review fundamental probability and statistical concepts and
introduce data analysis from the Bayesian perspective. This course will
also use a high-level programming language for statistical data analysis
to study and practice the following methodologies: data cleaning,
feature extraction; web scrubbing, text analysis; data visualization;
fitting statistical models; simulation of probability distributions and
statistical models; statistical inference methods that use simulations.
Prerequisite(s): MATH 3311 or equivalent undergraduate course in
probability, or permission of instructor.

MATH 5308. Abstract Algebra: Examples and Applications. 3 Credit
Hours.
A thorough examination of the algebraic properties of abstract
mathematical systems that are essential in higher mathematics,
including the complex numbers, modular numbers, functions,
permutations, and polynomials. The course also includes applications of
these systems in science and technology, including signal processing,
information coding, cryptography, and symmetries. Prerequisite(s): MATH
4332 or the equivalent, or instructor permission.

MATH 5311. Operations Research. 3 Credit Hours.
This course examines the theoretical support and applications of the
simplex algorithm for linear programming and for dynamic programming.
Transportation and scheduling problems are among the applications to
be emphasized. Prerequisite(s): MATH 3332.

MATH 5312. Design of Experiments. 3 Credit Hours.
Students will learn about planning and conducting an experiment. Data
analysis using appropriate software is covered. Prerequisite(s): MATH
5305 or permission of department chair.

MATH 5315. Operations Research II. 3 Credit Hours.
Selected topics in Operations Research, chosen from among the
following: Search, Selection and Optimization Techniques; System
Modeling; Network Analysis; Inventory and Production Modeling;
Sequencing and Scheduling; Decision Theory; Queuing Theory;
Simulation and Monte Carlo Techniques; and Markov Chains.

MATH 5330. Mathematical Modeling. 3 Credit Hours.
An advanced course in mathematical modeling. Topics will be selected
from scaling, dimensional analysis, regular and singular perturbation
theory, stability theory, and asymptotic analysis. Prerequisite(s): MATH
3306 and MATH 3332.

MATH 5350. Applied Linear Algebra. 3 Credit Hours.
An advanced course in linear algebra. Topics to be selected from linear
spaces and operators, canonical forms, quadratic forms and optimization,
computation and condition, and compatible systems. Prerequisite(s):
MATH 3332.

MATH 5360. Computational Mathematics Theory and Applications. 3
Credit Hours.
An advanced study of numerical analysis. Topics will be selected from
linear systems, approximation theory, numerical differential and integral
equations, integration theory. Prerequisite(s): MATH 4309 and MATH
3360 or 6 hours of COSC.

MATH 5374. Introduction to Machine Learning. 3 Credit Hours.
This class is designed to prepare the student to master the mathematical
and statistical basis for machine learning algorithms, and apply these
algorithms to real-world tasks. Students will be required to finish one or
more projects using machine learning techniques applied to a data set,
and to create appropriate visualizations that display the results of the
analysis. Prerequisite(s): none.

MATH 5375. Statistical Reasoning and Probability. 3 Credit Hours.
Topics in applied statistics including ANOVA, experimental design, single
and multiple linear regression, hypothesis testing of linear models,
forecast errors and confidence intervals. Prerequisite(s): MATH 3311 or
equivalent.

MATH 5376. Topics in Secondary Math. 3 Credit Hours.
This course applies the standards of the National Council of Teachers of
Mathematics to the curriculum of secondary mathematics. It explores
techniques to implement the standards through the use of manipulatives,
graphing handhelds, and computer technology. Prerequisite(s): 24 hours
of MATH, including MATH 2413.
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MATH 5377. Mathematical Visualization Software with Applications. 3
Credit Hours.
This course will use mathematical software to revisit and explain abstract
mathematical concepts. The student will learn to use mathematical
package to mine, analyze, and visualize data. Students will also become
proficient in using software to build dashboards and web applications.
Prerequisite(s): None.

MATH 5380. Selected Topics in Mathematics. 3 Credit Hours.
An examination of topics in applied mathematics. Topics for study
will be selected from advanced mathematical modeling, advanced
numerical techniques, practical optimizations, calculus of variations,
dynamic programming, integral equations, optimal control, perturbation
methods, and library research in applied mathematics. This course may
be repeated for credit as the topic changes. Prerequisite(s): Permission of
department chair.

MATH 5382. Guided Research in Applied Mathematics. 3 Credit Hours.
In this course the student will conduct professional-level research
involving mathematical curriculum development or developing
mathematical solutions for applied problems; implement and verify
methods on the computer as needed; and produce publishable material
that documents the results of the research. Prerequisite(s): Permission of
instructor.

MATH 5389. Problems in Interdisciplinary Mathematics. 1-3 Credit
Hours.
Mathematics plays a critical role in other areas of science and
engineering. This course will focus on specific problems arising from
the application of mathematics to other disciplines. Course may be
repeated as different problems will be investigated in different semesters.
Prerequisite(s): Permission of graduate coordinator.

Mechanical Engineering Technology
(ENGT)
ENGT 3213. Thermal Fluids Lab. 2 Credit Hours.
Thermal Fluids Lab This course introduces students to practical
applications of fluid properties, fluid statics, fluid dynamics, and
kinematics. Conservation of energy and momentum as well as
incompressible laminar and turbulent flow are also utilized in
experiments. Corequisite(s): ENGT 3312.

ENGT 3302. Manufacturing Processes. 3 Credit Hours.
Introduction to metal and non-metallic manufacturing processes
including casting, forging, rolling, extrusion, sheet metal forming, cutting
tools turning and milling operations, abrasive machining, welding and
joining powder compaction, molding, forming of plastics, and surface
treatments. Prerequisite(s): ENGT 3415 (Pre or Corequisite).

ENGT 3305. Computer Aided Problem Solving. 3 Credit Hours.
This course introduces concepts for solving problems numerically using
computers. Students will learn to solve engineering problems using
spreadsheet methods, mathematical programs, and basic programming.
Prerequisite(s): MATH 2414.

ENGT 3306. Decision Making Models. 3 Credit Hours.
(WI) This course will discuss key decision-making and problem-solving
models intrinsic to technical disciplines. Students will concentrate on
fundamental problem-solving methodologies, codes of ethics, safety, and
environmental responsibility.

ENGT 3310. Applied Thermodynamics. 3 Credit Hours.
This course introduces the theory and application of the laws of
thermodynamics in engineering technology. Application of theory will
focus on heat engines, heat pumps, refrigeration cycles, and power cycles
commonly used in mechanical systems. Prerequisite(s): C Grade in the
following courses: CHEM 1411; PHYS 1401 or 2425; ENGR 2301.

ENGT 3311. Fluid Mechanics. 3 Credit Hours.
An introduction to fluid properties, fluid statics and dynamics;
conservation of energy and momentum; and incompressible, laminar,
viscous, and turbulent flow. Students will learn various problem solving
techniques including similitude and dimensional analysis. Prerequisite(s):
C Grade in the following course(s): ENGR 2302 or equivalent.

ENGT 3312. Heat Transfer. 3 Credit Hours.
The theory and application of heat transfer in engineering applications
will be studied. Topics include steady and unsteady conduction in one-
and two-dimensions, forced convection, internal and external flows,
heat exchangers, radiation, and elements of thermal system design.
Prerequisite(s): ENGT 3310, ENGT3311. Corequisite: ENGT 3213.

ENGT 3320. Quality Control Technology. 3 Credit Hours.
Quality Control This course covers the statistical analysis of data
to establish quality control systems for manufacturing facilities.
Prerequisite(s): ENGT 3302.

ENGT 3415. Material Science. 4 Credit Hours.
Study of the structure and properties of metallic and nonmetallic
materials. This course covers material microstructure; phase diagrams;
thermal, optical, electrical properties; testing and failure analysis; and
corrosion. Prerequisite(s): C grade in ENGR 2332 or equivalent.

ENGT 4307. Engineering Economics. 3 Credit Hours.
This course emphasizes the systematic evaluation of the costs and
benefits associated with proposed technical projects. The student will be
exposed to the concepts of the time value of money and the methods of
discounted cash flow. Students are prepared to make decisions regarding
money as capital within a technological or engineering environment.
Prerequisite(s): MATH 2414.

ENGT 4325. Senior Design A. 3 Credit Hours.
(WI) Students will complete a design process starting with topic research
through conceptualization and generation of final design and documents.
The design process begun in this course will be further developed and
implemented in Senior Design B. Prerequisite(s): Senior classification.
ENGT 3302, ENGT 3306, ENGT 3312, ENGL 2311 or ENGL 3309 or
equivalent.

ENGT 4326. Senior Design B. 3 Credit Hours.
This course is the final formulation, construction, and fabrication of a
senior design project started in Senior Design A. Students will analyze
results as well as prepare and submit design documents including a
project report. Prerequisite(s): ENGT 4325.

ENGT 4421. Solid Modeling. 4 Credit Hours.
A study of the development and application of solid models of
components and assemblies. The course covers the use of solid models
in problems related to component design, stress analysis, fluid flow, heat
transfer, machine dynamics, and assembly interference. Students will
produce engineering drawings, visual representations, and data files for
machining and rapid prototyping. Prerequisite(s): ENGT 3302.
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ENGT 4422. Electrical Power and Controls. 4 Credit Hours.
Fundamentals of electrical and electronic power, controls, and
instrumentation for Mechanical Engineering Technology students. This
course covers the electric machines and control, Sensors and actuators,
interfacing to PLC and PC, Feedback control theory and implementation,
and automated data collection. Prerequisite(s): PHYS 1402 or PHYS 2426
or equivalent.

ENGT 4370. Energy Technologies. 3 Credit Hours.
Introduction to energy generation technologies and systems. This course
covers basic energy physics, technological components of different
energy sources including fossil fuels and renewables, and system level
considerations such as efficiency and storage. Prerequisite(s): ENGT
3310.

ENGT 4389. Special Topics in Engineering Technology. 3 Credit Hours.
Study of a topic selected from areas of engineering and engineering
technology suitable for upper level study. The purpose of this course
is to apply scientific and technological concepts related to the topic
to engineering technology problems. Topics may vary, but may include
areas related to manufacturing, maintenance, aerospace, automotive,
energy, design, sensing, or emerging technologies. May be repeated once
for credit if taken under a different emphasis and with approval from
ENGT faculty lead or advisor. Prerequisite(s): ENGT 3306, junior or senior
classification.

Military Science (MILS)
MILS 3301. Training Mgmt & Warfight Funct. 3 Credit Hours.
This course is designed to enable a student with no prior military or cadet
experience to quickly learn essential cadet knowledge and skills. The
course introduces the principles of physical fitness, healthy lifestyles and
the Leader Development Program that will be used to evaluate leadership
performance and provides cadets with developmental feedback, used
throughout the year. Cadets learn how to plan and conduct individual
and small unit training, as well as basic tactical principles. The course
conducts a four-week study of reasoning skills and the military-specified
application of these skills in the form of the Army's troop leading
procedures. The final four weeks examines officership. This course
serves as the first and primary course of the ROTC Advanced Courses.

MILS 3302. Leadership in Small Unit Ops. 3 Credit Hours.
This course is designed to continue the development of cadets as leaders
by presenting instructions in the areas of leadership, interpersonal
communications, values and ethics. The leadership module expands
on key leadership concepts and provides feedback for cadet leadership
self-development efforts. Interpersonal communications lessons
address general communication theory as well as written and spoken
communication skills. The highlight of the communication module is
the opportunity for cadets to present an information briefing and receive
feedback from both instructor and fellow students.

MILS 4301. The Army Officer. 3 Credit Hours.
This course concentrates on Army operations and training management,
communications and leadership skills and supports the beginning of
the final transition from cadet to lieutenant. The course enables cadets
to attain knowledge and proficiency in several critical areas needed to
operate effectively as an Army officer. These subjects have the added
benefit of preparing cadets to lead the cadet battalion throughout the
remainder of the year. At the end of this semester, cadets possess
the fundamental skills, attributes, and abilities required to operate as
competent leaders in the cadet battalion.

MILS 4302. Company Grade Leadership. 3 Credit Hours.
The final semester course of the M S IV year trains cadets on Military
Law, task organizations, maintenance, supply management, and physical
training. Cadets conduct a Capstone Practical Exercise, assuming
leadership roles as a lieutenant entering a new unit. The course is
designed to prepare transition and groom senior cadets to become Army
Officers.

MILS 4305. Intro to Cross Cultural Learn. 3 Credit Hours.
The course enables students to contribute to a local society beyond the
University setting. This course is a series of cultural immersion trips
sponsored by the US Army Cadet Command over a 29 day period, usually
during the summer semester. Prerequisite(s): ROTC cadets accepted into
the ROTC program, MILS 3301 and MILS 3302.

MILS 4389. Special Topics. 1-6 Credit Hours.
A course open to Military Science students. Topics vary according to
student need. May be repeated for a maximum of 6 hours. Open to
students of junior or senior standing. Prerequisite(s): Permission of
department chair.

Music Education (MUED)
MUED 3343. Technology Application Music. 3 Credit Hours.
Microcomputers in generation and control of electronic music. Study
of one or more commonly available microcomputer programs for MIDI
application. Includes technology for music teachers. Prerequisite(s):
Admission to the Teacher Education Program.

MUED 4326. Elementary Music Experience. 3 Credit Hours.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary
for elementary music educators. This course is designed to prepare
prospective elementary music educators, public school or secular group,
in both musical and non#musical aspects of being a music educator.
Prerequisite(s): Admission to the Teacher Education Program.

MUED 4327. Instrumental Music Methods. 3 Credit Hours.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional disposition which are necessary
for instrumental music educators with a band (wind and percussion)
emphasis. This course is designed to prepare prospective instrumental
music educators, public school or secular group, in both musical and non-
musical aspects of being a music educator. Prerequisite(s): Admission to
the Teacher Education Program.

MUED 4328. Orchestra Music Methods. 3 Credit Hours.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary
for orchestra and guitar music educators. This course is designed to
prepare prospective instrumental music educators, public school or
secular group, in both musical and non-musical aspects of being a music
educator. Prerequisite(s): Admission to the Teacher Education Program.

MUED 4329. Secondary Choral Methods. 3 Credit Hours.
A study of choral repertoire since the middle ages, with an emphasis
on programming and teaching choral music to others. Prerequisite(s):
Admission to the Teacher Education Program.
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Music (MUSI)
MUSI 3129. Intermediate & Advanced Band Repertoire. 1 Credit Hour.
This course focuses increasing knowledge and awareness of the
importance of selecting appropriate concert band literature for the
contest and concert stage. In addition there will be an emphasis on
improving the skills needed to plan, conduct and rehearse instrumental
ensembles of a variety of levels.

MUSI 3130. Intermediate & Advanced Orchestra Repertoire. 1 Credit
Hour.
This course focuses increasing knowledge and awareness of the
importance of selecting appropriate concert orchestra literature for the
contest and concert stage. In addition there will be an emphasis on
improving the skills needed to plan, conduct and rehearse instrumental
ensembles of a variety of levels.

MUSI 3133. Woodwind Class. 1 Credit Hour.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary for
teaching others to play woodwind instruments.

MUSI 3134. Brass Class. 1 Credit Hour.
This course focuses on the basics of musical performance with special
attention to rhythm, tone quality, range, musical phrasing, intonation and
style, from different stylistic periods, in a variety of key signatures and
meter signatures.

MUSI 3135. Vocal Class (Instrumental Majors). 1 Credit Hour.
This course serves an introduction to singing for instrumentalists who
need a pedagogical knowledge for future work with singers or choirs.
Instruction will include work on anatomy of the voice, breathing, posture,
resonance, diction, repertoire and vocal health. In addition to accessing
voices for choral and/or private lesson for singing students.

MUSI 3137. Percussion. 1 Credit Hour.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary for
choral leadership. This course is designed to prepare prospective choral
leaders, public school or secular group, in both musical and non-musical
aspects of being a choral teacher.

MUSI 3138. String Class. 1 Credit Hour.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary for
teaching others to play stringed instruments.

MUSI 3161. Diction for Singers. 1 Credit Hour.
This class will study the proper pronunciations for lyrics of English,
Italian, German, and French musical literature. The student is expected to
effectively apply these guidelines in their own speech and singing.

MUSI 3162. Opera Workshop. 1 Credit Hour.
This focuses on the organization and staging of standard operas and
operettas. May be repeated. Fall (opera), spring (musical).

MUSI 3181. Class Piano for Non Music Majors I. 1 Credit Hour.
The objective of beginning piano class is to develop a wide range of
basic functional musical skills. This will enable students to utilize
the piano/keyboard for their own enjoyment, as well as to provide a
stepping stone for further studies in piano. The course includes studies
in understanding and reading of a written musical score, sightreading,
repertoire, transposition, improvisation, music theory, and other creative
activities.

MUSI 3182. Class Piano for Non Music Majors II. 1 Credit Hour.
The objective of beginning piano class is to develop a wide range of
basic functional musical skills. This will enable students to utilize
the piano/keyboard for their own enjoyment, as well as to provide a
stepping stone for further studies in piano. The course includes studies
in understanding and reading of a written musical score, sightreading,
repertoire, transposition, improvisation, music theory, and other creative
activities. Prerequisite(s): Piano class I for non-music majors.

MUSI 3259. Choral Repertoire. 2 Credit Hours.
This course focuses on the analysis of tonality, harmony and form
in European music of the 18th and 19th centuries. Includes aural
recognition of forms.

MUSI 3263. Form & Analysis. 2 Credit Hours.
Analysis of tonality, harmony and form in European music of the 18th and
19th centuries. Includes aural recognition of forms. Prerequisite(s): MUSI
2115, MUSI 2117 and MUSI 2312.

MUSI 3264. Orchestration. 2 Credit Hours.
This course covers the fundamentals of instrumentation and arranging
music for instruments and vocalists in a variety of musical performance
settings.

MUSI 3313. Music Appreciation. 3 Credit Hours.
This course provides opportunities to become familiar with the basic
elements of music. Emphasis is on learning to listen to music and on the
role it plays within the wider contexts of history and society. Listening
materials are drawn from a variety of sources: classical music, non-
Western music, American popular music (particularly jazz, country, and
rock), and the American folk tradition.

MUSI 3324. Popular Music in America. 3 Credit Hours.
An introductory study of popular music in the U.S., emphasizing
development and application of analytic skills oriented toward the
popular arts. Concert attendance and listening requirements.

MUSI 3332. Vocal Literature. 3 Credit Hours.
This course serves as an introduction and examination of solo vocal
literature from the standard art song repertory covering the Baroque
Period through the early 21st century. Primary composers and their works
will be studied in the Italian, German, French, and American/British styles.

MUSI 3343. Computer Assisted Electronic Music. 3 Credit Hours.
This course focuses on the use of microcomputers in generation and
control of electronic music. Study of one or more commonly available
microcomputer programs for MIDI application. Includes technology for
music teachers.

MUSI 3344. Audio Engineering. 3 Credit Hours.
Overview of the recording studio. Includes basic studio electronics and
acoustic principles, waveform properties, microphone concepts and
placement techniques, studio set up and signal flow, console theory,
signal processing concepts, multi-track principles and operation, and an
overview of mixing and editing.

MUSI 3351. Topics in Ethnomusicology. 3 Credit Hours.
The purpose of this course is to dig deeply into the musical heritage
of one culture and to discover the deep connections between religion,
ethics/morals, gender differences, cultural transmission, education,
politics, and the music of that culture. The overarching purpose is for
students to come to appreciate the interconnectedness and similarities
of all cultures by putting a singular musical culture under the microscope.

MUSI 3352. Jazz History. 3 Credit Hours.
The course will cover an in-depth study of the history, literature, and
styles of the jazz idiom. Open to music majors only. Prerequisite(s):
Students must be enrolled in the Bachelor of Music program.
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MUSI 4095. Senior Recital. 0 Credit Hours.
Senior Recital is a course in which the student prepares for and performs
in their senior recital.

MUSI 4098. Senior Recital. 0 Credit Hours.
Senior Recital is a course in which the student prepares for and performs
in their senior recital.

MUSI 4105. Beginning Conducting. 1 Credit Hour.
This class is an introduction to basic conducting skills with an emphasis
on the art and study of conducting, baton technique, left hand technique,
non-verbal communication, leadership, conducting terminology,
transpositions and score reading.

MUSI 4207. Advanced Conducting. 2 Credit Hours.
This class is focused on advanced conducting skills.

MUSI 4312. Vocal Pedagogy. 3 Credit Hours.
This course focuses on the physical aspects of the vocal mechanism,
anatomy, breathing, resonance, phonation, articulation and various
techniques used in identifying vocal problems and pedagogical issues for
a singer as a choral director and voice teacher.

MUSI 4326. Elementary Music Methods. 3 Credit Hours.
This course is designed to facilitate the development of skills, techniques,
understandings, and professional dispositions which are necessary
for elementary music educators. This course is designed to prepare
prospective elementary music educators, public school or secular group,
in both musical and non-musical aspects of being a music educator.

MUSI 4327. Instrumental & Marching Methods. 3 Credit Hours.
This course focuses on teaching and procedural methods required to
produce a quality marching band and instrumental program.

MUSI 4328. Sec Orchestra & Guitar Methods. 3 Credit Hours.
This course focuses on teaching and procedural methods required to
produce a quality orchestra program.

MUSI 4341. Music Entrepreneurship. 3 Credit Hours.
This course provides information on artistic and pragmatic areas for
the aspiring professional musician. Topics include goal-setting, how
to building professional networks, effective development and use of
promotional materials, funding models, social media and the internet, and
basic financial information. A wide range of career options in music will
be explored.

MUSI 4388. Problems. 1-6 Credit Hours.
A directed study of selected problems in music.

MUSI 4398. Senior Recital. 0 Credit Hours.
Senior Recital is a course in which the student prepares for and performs
in their senior recital.

Music - Applied (MUAP)
MUAP 3269. Private Lesson Instruction V. 2 Credit Hours.
This course is designed to provide individualized instruction in solo
technique and repertoire for the musical performer. Prerequisite: 4
semesters of private instruction.

MUAP 3270. Private Lesson Instruction VI. 2 Credit Hours.
This course is designed to provide individualized instruction in solo
technique and repertoire for the musical performer. Prerequisite: 5
semesters of private instruction.

MUAP 4269. Private Lesson Instruction VII. 2 Credit Hours.
This course is designed to provide individualized instruction in solo
technique and repertoire for the musical performer. Prerequisite: 6 hours
of private instruction.

MUAP 4270. Private Lesson Instruction VIII. 2 Credit Hours.
This course is designed to provide individualized instruction in solo
technique and repertoire for the musical performer. Prerequisite: 7
semesters of private instruction; Corequisite: MUSI 4098 (Senior Recital)
required.

Music Ensemble (MUEN)
MUEN 3121. Symphonic Band. 1 Credit Hour.
Rehearsal and performance of quality concert band literature from a
variety of styles. Open to any student by audition only.

MUEN 3123. Orchestra. 1 Credit Hour.
Rehearsal and performance of quality orchestral literature from a variety
of styles. Open to any student by audition only.

MUEN 3124. Jazz Ensemble. 1 Credit Hour.
Rehearsal and performance of quality jazz ensemble literature from a
variety of styles. Open to any student by audition only.

MUEN 3142. Chorale. 1 Credit Hour.
Designed to give participants a challenging, stylized choral experience.
Performs a wide variety of literature, emphasizing the more difficult
choral works. Open to any student by audition.

Nursing (NURS)
NURS 3300. Professional Role Transitions. 3 Credit Hours.
Nursing is defined, especially as it relates to promotion and restoration of
health. Roles of the nurse are explored, Professional nursing is examined
from historical and contemporary perspectives, including the philosophy
and theoretical foundations that define professional nursing practice.
Students will examine personal, professional and cultural values as
influences upon nursing practice. The process of critical thinking and the
use of nursing informatics is examined from multiple perspectives. Due
to the importance of understanding the role of the nurse, this course is
required to be taken in the first semester of the program. Prerequisite(s):
ENGL 1302 or 2311 and admission into the nursing program.

NURS 3304. Nursing Research. 3 Credit Hours.
(WI) This course is a study of basic research methodologies and an
examination of the professional nurse’s role in evidence-based practice.
Students employ high level critical thinking and informatics skills to
explore, identify, and critically appraise the credibility of Internet sources
and library electronic databases to gather relevant evidence across
professions that answer questions about nursing practice. Through
this examination, students increase their awareness of the impact of
culture and ethics on the research process and evidence-based practice.
Prerequisite(s): MATH 1342 Elementary Statistics. Pre or Co-requisite
NURS 3300.

NURS 3307. Health Assessment. 3 Credit Hours.
In this course, the concepts and principles underlying the assessment
of the health status of culturally diverse individuals are presented.
Emphasis is placed on reviewing and renewing cognitive, affective, and
psychomotor skills to obtain health histories and discover physical
and psychosocial findings in the well person. Emphasis is placed on
health assessment as a systematic and organized examination that will
provide accurate data to form valid nursing diagnoses and plans of care.
Practicum experiences allow students to enhance comprehensive health
assessment and analysis skills. Prerequisite(s) or Corequisite(s): NURS
3300.
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NURS 3317. Pathophysiology/Pharmacology for the Registered Nurse. 3
Credit Hours.
The focus of this course is to understand the pathophysiological basis for
disease processes in adults and children. Central concepts will address
symptoms, treatment, and prognosis. The major direction of this course
will be on clinical application of findings that underlie pathogenesis and
pharmacology that provides a basis for evidence-based practice. The
course is specifically designed to meet the needs of nursing students.
Prerequisite(s) or Corequisite(s): NURS 3300.

NURS 3330. Nursing Care of Older Adults. 3 Credit Hours.
In this course the aging process will be examined with a focus on
risk reduction and disease prevention in the older adult. The concept
of healthy aging will be explored. Strategies for health promotion,
restoration, and maintenance of the older adult will be examined.
Expected professional nurse competencies in providing and directing
culturally sensitive care of the older adult across the wellness/
illness continuum will be emphasized. The practicum experience
reinforces appropriate interactions and assessment of the older adult.
Prerequisite(s): NURS 3307.

NURS 4212. Professional Issues for the Registered Nurse. 2 Credit
Hours.
This course provides opportunities for analysis of elements that reflect
the progressive development of the role of the professional nurse. It
formalizes a framework that integrates the issues of political action,
socio-legal concerns, multiculturalism, and ethical models into nursing
practice through the debate process. Prerequisite(s): NURS 3300, NURS
3304, GOVT 2305, and GOVT 2306.

NURS 4220. Professional Topics in Nursing. 2 Credit Hours.
This course is designed to promote nationally recognized nursing
specialty certification exam. After developing a plan of study approved
by the nursing program director, the student will conduct an independent
study in the field of nursing specialty certification under the direction of a
faculty member. Evidence of exam completion will be required for credit
to be awarded. Specialty certification must be in an area recognized
by a national certifying body such as the the National Commission for
Certifying Agencies and the Accreditation Board for Specialty Nursing
Certification. Prerequisite(s): NURS 3300, NURS 3304, Advisor approval
required for enrollment.

NURS 4405. Care of Individuals and Families. 4 Credit Hours.
(WI)This course emphasizes the importance of the professional nurse’s
engagement in ethical and evidence-based practice. Students examine
nursing case management concepts as they apply critical thinking
skills to integrate the concepts of pathophysiology, pharmacology,
psychosocial behavior, and cultural competence to coordinate quality
and safe care in a variety of settings. Students experience the nurse
educator role as they employ teaching and learning principles and
nursing informatics to initiate interventions with individuals and families
that highlight health promotion activities. Practicum experiences are
individualized. Prerequisite(s): NURS 3300, NURS 3304, and SOCI 1301.

NURS 4410. Leadership and Management for the Registered Nurse. 4
Credit Hours.
In this course, theories and principles of human behavior in organizations
are examined, including an exploration of leadership roles in professional
nursing practice. Students analyze concepts that reflect the progressive
development of the nurse leader who applies critical thinking and
information technology skills to evidence-based practice. The role of the
nurse leader as an inter-professional team member is also examined. The
importance of the nurse leader as a role model for continued professional
growth through lifelong learning is emphasized. Issues related to political
action, socio-legal concerns, cultural diversity, and ethics in professional
nursing practice are explored with an emphasis on the advocacy role of
the nurse. Prerequisite(s): NURS 3300, NURS 3304.

NURS 4506. Community Health. 5 Credit Hours.
In this course, students are introduced to public/community health
nursing practice and the role of systems in the care of culturally
diverse populations. The role of the professional nurse as part of an
inter-professional team in health promotion, disease prevention, and
management of chronic health problems in community settings is
explored. Students apply critical thinking and information technology
skills to develop and implement evidence-based projects that positively
impact the quality of life of identified populations. Practicum experiences
are individualized. Prerequisite(s): NURS 3300, 3304 Pre-req/Co-requisite
course of NURS 4405.

NURS 5300. Professional Nursing Science and Theory Application. 3
Credit Hours.
Professional nursing science refers to the scientific foundation of
nursing practice and application to practice. Exploration on how nursing
theories inform decision-making, guide patient assessments, promote
holistic care and contribute to the development of nursing interventions
and evaluations. By integrating scientific knowledge and theoretical
frameworks, MSN graduates are better prepared to excel in leadership
roles, specialized practice areas, education, and research endeavors
within the nursing field. Prerequisite(s): Must be admitted to Master of
Science in Nursing program to take course.

NURS 5305. Principles of Nursing Research. 3 Credit Hours.
Nursing research is a required component of advanced practice nursing
as it equips nurses with the knowledge and skills to critically analyze
and apply research findings in a clinical setting. Graduates will explore
theoretical and ethical issues in translating evidence into practice
and explore opportunities for innovation and changes in practice.
Prerequisite(s): Must be admitted to Masters of Science in Nursing
program to enroll in course.

NURS 5310. Application of Evidence-Based Practice. 3 Credit Hours.
Application of evidence-based nursing is a critical component for the
nurse leader. This course empowers the graduate nurse that applies
skills to contribute to evidence-based care, improve patient outcomes,
and advance the nursing profession. The advanced nurse will be able to
advance the scholarship of nursing by integrating evidence into practice
by promoting the ethical conduct of scholarly activities applied to a
clinical issue. Prerequisite(s): NURS 5305, Must be admitted into the
Master of Science in Nursing program to enroll in course.
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NURS 5315. Informatics. 3 Credit Hours.
Nursing informatics is a developing science made up of the skills to
integrate nursing science with information and analytical science.
Nursing informatics identifies, defines, manages, communicates data
and knowledge in nursing practice. Nursing informatics utilizes and
develops technologies and innovates processes to obtain, strategize, and
analyze data to increase patient safety and enhance medical economics.
Prerequisite(s): Must be accepted into Master of Science in Nursing
program to enroll in this course.

NURS 5330. Nursing and Organizational Management Theory. 3 Credit
Hours.
This course explores the management and organizational theories and
structure that guides the management of the nursing services and
health organizations Prerequisite(s): Must be admitted to the Masters of
Science in Nursing program to enroll in this course.

NURS 5420. Population Health. 4 Credit Hours.
Population health examines significant health concerns to populations of
people and the resources for prevention, treatment, and health promotion
within a given population. Population health spans the healthcare delivery
continuum while collaborating with individuals and organizations toward
health equity and improved health for all. Focus on diversity, equity,
inclusion, and ethics are supported for a diverse population to achieve
appropriate population outcomes. Prerequisite(s): Must be admitted into
the Masters of Science in Nursing program to enroll in course.

NURS 5432. Financial Management. 4 Credit Hours.
This course will analyze strategic planning and financial management
of healthcare organizations. The relationship between strategic and
financial planning, budgeting, and reimbursement systems in healthcare
will be explored. Prerequisite(s): Must be admitted to the Masters of
Science in Nursing program to enroll in course.

NURS 5434. Nursing and Healthcare Environment Leadership. 4 Credit
Hours.
This course explores the leadership strategies for todays and tomorrow’s
healthcare environment. Workforce and workplace challenges,
leadership, and evidence-based solutions to challenges will be explored.
Prerequisite(s): Must be enrolled in Masters of Science in Nursing
program to enroll in this course.

NURS 5436. The Role of the Nurse Administrator. 4 Credit Hours.
In this course, the roles of the nursing and healthcare administrator
will be explored and implemented. The responsibilities of the nurse
administrator in accreditation and licensure of the healthcare
organization and programs will also be explored. Prerequisite(s): Must be
admitted to the Masters of Science in Nursing program to enroll in this
course.

NURS 5538. Nurse Administrator Seminar. 5 Credit Hours.
This course will synthesize the role of the nurse administrator. The skills
learned in previous experiences will be used to develop a capstone
project focused on the nurse administrator's skill. In addition, the
experience should include implementation of administrative and
managerial roles in the health care organization. This course will
include a120-hour practicum experience with an experienced nurse
administrator. The minimum grade required to pass this course will be
a B. Prerequisite(s): Must be admitted to Master of Science in Nursing
program to enroll in this course.

Physics (PHYS)
PHYS 3331. Mechanics. 3 Credit Hours.
Particle dynamics in one, two, and three dimensions; conservation laws;
dynamics of a system of particles; motion of rigid bodies; central force
problems. Prerequisite(s): MATH 3306 and MATH 3433; or concurrent
registration.

PHYS 3332. Electromagnetic Field Theory. 3 Credit Hours.
Electrostatics; Laplace's equation; the theory of dielectrics; magneto
static fields; electromagnetic induction; magnetic fields of currents;
Maxwell's equations. Prerequisite(s): PHYS 2426 and MATH 3306 or
concurrent registration; MATH 3433 or concurrent registration.

PHYS 3333. Thermodynamics. 3 Credit Hours.
Concept of temperature, equations of state; the first and the second law
of thermodynamics; entropy; change of phase; the thermodynamics
functions. Prerequisite(s): PHYS 2426; MATH 3433 or concurrent
registration.

PHYS 3334. Modern Physics. 3 Credit Hours.
Foundations of the atomic theory of matter; kinetic theory; elementary
particles; radiations; atomic model; atomic structure; atomic spectra
and energy levels; quantum theory of radiation; x-rays; special theory of
relativity. Prerequisite(s): PHYS 2426 and MATH 3433, or MATH 3306 or
concurrent registration.

PHYS 3350. Medical Physics I. 3 Credit Hours.
The course will provide an introduction to the physics of human
physiological processes as well as the physics used in the design of
medical diagnostic tools and techniques. Prerequisite(s): PHYS 2426 or
consent of the instructor.

PHYS 4170. Undergraduate Research Project. 1-2 Credit Hours.
Methods of research in physics or in physics education through a
research project directed by a departmental faculty member. The student
is required to prepare a final report and presentation. No credit is earned
until the student has enrolled in at least 2 credit hours and the final
report and presentation are certified as completed by the faculty member
directing the project, at which time the student will receive 2 credit hours.
Prerequisite(s): junior standing and 14 semester hours of PHYS.

PHYS 4330. Mathematical Methods of Phys. 3 Credit Hours.
Mathematical techniques from the following areas: infinite series; integral
transforming; applications of complex variables; vectors, matrices,
and tensors; special functions; partial differential equations; Green's
functions; perturbation theory; integral equations; calculus of variations;
and groups and group representatives. Prerequisite(s): MATH 3306 and
MATH 3433.

PHYS 4335. Quantum Physics. 3 Credit Hours.
The Schrodinger equation; one dimensional systems; the Heisenberg
uncertainty principle; magnetic moments and angular momentum; two
and three dimensional systems; approximation methods; scattering
theory. Prerequisite(s): PHYS 3334 and MATH 3306.

Political Science (POLI)
POLI 3300. Critical Thinking About Politics. 3 Credit Hours.
Introduces students to political science research tools and the
application of critical thinking techniques to politics and political science.
Topics include finding reliable sources, critically evaluating sources,
identifying political agendas and propaganda, using and critiquing polls,
and examining the social-scientific approach to political science. Offered
in Fall semesters.
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POLI 3301. Political Economy of Globalization. 3 Credit Hours.
Examine the global economic and financial system. Identify cultural,
ideological, and political influences behind the global economic
system. Topics include, among others, trade relations, monetary policy,
international organizations, and development.

POLI 3302. Elections and Political Parties. 3 Credit Hours.
Elections are the most common way citizens participate in American
democracy. This course examines the electoral process in American
political systems as well as the evolution and role of political parties.
Topics include electoral law, campaign strategy, public opinion polling,
voter motivations, campaign finance, media influence, and more.

POLI 3303. Comparative State and Local Government. 3 Credit Hours.
Explore variations and similarities in the practice of politics and in the
administration of government in the states. Special Emphasis on local
government and state-national relations. Prerequisite(s): GOVT 2305,
GOVT 2306.

POLI 3304. The American Presidency. 3 Credit Hours.
This course examines in depth, the institution of the Presidency including
its development, duties, and powers. We will analyze the institution
as it relates to the modern condition of divided government and the
constitutional standard of the separation of powers. Students will be
exposed to both recent and essential scholarship on the presidency in
order to understand the institution from several perspectives.

POLI 3305. US Congress and Legislative Process. 3 Credit Hours.
This course examines the structure and processes of the United States
Congress. The course begins with an exploration of Constitutional and
informal powers and how elections and parties affect the structure
and role of Congress. Further study will consider legislative processes
including budgeting, committee work, rules for debate and passage of
legislation, and differences between the House and the Senate. Students
will also be familiarized with how Congress and legislation interact with
other institutions.

POLI 3306. Political Economy. 3 Credit Hours.
Examine the links between the economic and political systems at various
levels of analysis (i.e state level, international level, etc). Historically
and theoretically explore issues related to inequality, redistribution,
development, populism, and more.

POLI 3307. Public Administration. 3 Credit Hours.
Introduction to public administration that explores budgeting,
organizational theory, management of government bureaucracies, and
policy implementation and review.

POLI 3308. International Politics. 3 Credit Hours.
(WI) Explore the development of the national state system, the problems
and issues which have arisen, international agencies created to cope with
these problems, and the principles of international conduct.

POLI 3310. Environmental Politics. 3 Credit Hours.
Explore the politics of environmental protection in America. Special
emphasis on domestic environmental policy and the affects of federalism
in shaping and implementing environmental policies. Prerequisite(s):
GOVT 2305.

POLI 3320. Terrorism and Political Violence. 3 Credit Hours.
Examine the causes, tactics, and effects of terrorism and other forms
of political violence while differentiating types of terrorism (i.e. state-
sponsored, religious, dissident) and reflecting on prevention and counter-
terrorism.

POLI 3330. Understanding Social Science Research. 3 Credit Hours.
(WI) Develop skills in political science research, with emphasis on
hypothesis testing, measurement, formal modeling, and statistical
analysis. Statistical concepts covered include central tendencies and
statistical distributions, regression, and maximum likelihood estimation.

POLI 3350. Politics and Propaganda in Media. 3 Credit Hours.
(WI) This course explores the political uses of media and its influence
on public opinion. Topics covered include government-sponsored and
privately-produced propaganda, the role of media in broader propaganda
or political campaigns, and the ethical uses of media in the context of
politics.

POLI 3355. Religion and Politics. 3 Credit Hours.
Explore the role of religion in American society and political development
including its impact on political campaigns, interest group activity, and
domestic terrorism. Special emphasis will be given to Constitutional and
legal standards and the impact on religious minorities. The course will
also examine how religion, comparatively, interacts with foreign political
systems.

POLI 4302. Constitutional Law. 3 Credit Hours.
Examine the origin and development of constitutional prohibitions as
shown by leading US Supreme Court decisions on civil rights, contracts,
due process, economic regulation, eminent domain, labor relations,
obscenity, political utterance, and religion. Prerequisite(s): GOVT 2305.

POLI 4305. Comparative Government and Politics. 3 Credit Hours.
Examine the characteristics and differences between national political
systems throughout the world including how culture and economy
influences forms of government, how governments transition, particularly
between democratic and authoritarian forms, and implications for
international relations.

POLI 4312. Politics of Race. 3 Credit Hours.
Examine the concepts of race and racism, and how they shape theories
of the social contract, American government, comparative politics, and
international relations.

POLI 4313. Course title: Politics of Sex and Gender. 3 Credit Hours.
Explore the roles that sex and gender play in politics, including
policymaking, political behavior, and the discipline of political science
itself.

POLI 4315. Foreign Policy. 3 Credit Hours.
A study of current and historical challenges in American foreign policy.
Through the study of theory, American institutions, international
institutions, and historical events, students will critically analyze
America’s role in international affairs since WWII and reflect upon how
theories such as Realism, Liberalism, and Critical Theories impact
decision making and our understanding of global affairs.

POLI 4316. Conflict Studies. 3 Credit Hours.
Study the causes of international and civil conflict, historical changes in
the nature of war, and predictions of future conflicts.

POLI 4317. Peace Studies. 3 Credit Hours.
Explore the causes of peace, covering bargaining and war termination,
social conflict resolution, international cooperation, and the ethics of
peace.

POLI 4318. Issues in American Politics. 3 Credit Hours.
The purpose of this course is to help students understand contemporary
issues in American policy. Topics will vary. Several concepts will be
addressed including: federalism; the role of government; limitations on
government resources; varying viewpoints on each of the policy issues
addressed.
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POLI 4320. Weapons of Mass Destruction. 3 Credit Hours.
Examine the physical and political effects of chemical, biological, and
nuclear weapons, with emphasis on issues of deterrence and arms
control.

POLI 4321. Civil Wars and Military Intervention. 3 Credit Hours.
Examine the causes, characteristics, and effects of civil wars, with
particular emphasis on preventing the resumption of warfare after peace
agreements, and the effect of military intervention on the outcome and
recurrence of civil war.

POLI 4340. Political Ethics. 3 Credit Hours.
Compare theories of political ethics from ancient times to the present.
Special attention is given to the topics of justice and virtue.

POLI 4341. Freedom and Authority. 3 Credit Hours.
Examine the legitimacy of government and the sources of individual
rights. Special attention is given to the idea of a "social contract,"
restraints on government, arguments for and against restricting liberty,
and who should be permitted to participate in politics.

POLI 4350. Government Seminar. 3 Credit Hours.
Explore topics in government with independent reading, research,
discussion, and writing, under personal direction of instructor. May be
taken more than once for credit. Prerequisite(s): Senior standing, 18
hours of POLI, or permission of Program Coordinator.

POLI 4365. Politics of Literature. 3 Credit Hours.
Examine the politics of fiction through a single author or genre to
critically evaluate its role in political persuasion, especially normative
political theory. Attention is paid to the political uses of genre
conventions and the political power of shared myths. POLI 4365 may be
repeated once for credit when the author/genre covered differs.

POLI 4380. Administration of Justice. 3 Credit Hours.
Analyze the structure, function, and interrelationship of the components
of the criminal justice system at the federal, state, and local levels,
including the history and philosophy of criminal justice in a democratic
society.

POLI 4384. Political Science Internship. 3,6 Credit Hours.
Apply and integrate academic study with professional experience in
Political Science. Field projects include direction of a political campaign,
internship in a city or county administrative office, or in a not-for-profit
organization for analyzing or carrying out governmental policy. Minimum
of 160 hours of work required for 3 hours of credit. Prerequisite(s): 2.5
overall grade point average, senior standing, and permission of Program
Coordinator. Field experience fee $75.

POLI 4388. Political Science Problems. 1-3 Credit Hours.
Explore problems in Political Science with independent reading, research
and discussion. Entry into this course will be arranged with the political
science advisor and instructor.

POLI 4395. Political Science Capstone. 3 Credit Hours.
(WI) Integrate and use fundamental concepts learned in previous
political science courses to research and analyze real-world political
phenomena and problems. Students present oral and written reports on
their research, supplemented by appropriate internet and multimedia
materials, as well as portfolios documenting their research.

POLI 5090. Political Science Comprehensive Examination. 0 Credit
Hours.
Non-thesis students should register for the comprehensive examination
during their final semester of graduate coursework, or upon permission
of advisor. All comprehensive examinations will be written, but an oral
component may also be required. A maximum of three attempts will be
allowed. Thesis students do not take this examination.

POLI 5300. Political Science Research Methods. 3 Credit Hours.
Learn the elements of research design and statistical analysis. Topics
covered include hypothesis-testing, reliability and validity, measures of
association, linear regression, and maximum likelihood estimation.

POLI 5301. Political Decision-Making. 3 Credit Hours.
Learn formal models of political decision-making, including game theory,
spatial voting models, decision theory, and collective social choice.

POLI 5302. Constitutional Law. 3 Credit Hours.
Predict the resolution of constitutional controversies by examining
theories of constitutional interpretation and judicial decision-making in
the United States.

POLI 5303. Origins of Conservative Political Thought. 3 Credit Hours.
This course covers the philosophical origins of conservative political
thought, focusing on its traditional, statist, and libertarian variants.

POLI 5304. Political Liberalism and its Critics. 3 Credit Hours.
Explore the philosophical assumptions and implications of liberalism, and
examine its internal consistency and the extent to which it withstands
challenges from competing systems of political thought.

POLI 5305. American Politics. 3 Credit Hours.
Examine basic approaches to the study of American Politics, including
major works and recent research on this topic.

POLI 5306. Comparative Politics. 3 Credit Hours.
Examine basic approaches, major works, and recent research on the
study of comparative politics and government.

POLI 5307. International Relations. 3 Credit Hours.
Examine basic approaches to the study of the politics of international
relations, including major works and recent research on the topic.

POLI 5309. Ethics of Public Service. 3 Credit Hours.
Course utilizes ethical theory to provide perspectives on the role of public
administrators. While focusing on the dilemma between democratic
responsiveness and apolitical bureaucratic autonomy, issues also include
deliberation, corruption, and whistleblowing.

POLI 5315. Foreign Policy. 3 Credit Hours.
Learn foreign policy decision-making. Understand how decisions are
made, their consequences, and their ethical implications, with special
emphasis on the foreign policy decisions of the United States.

POLI 5316. Conflict Studies. 3 Credit Hours.
Study the causes of international and civil conflict, historical changes in
the nature of war, and predictions of future armed conflicts.

POLI 5317. Peace Studies. 3 Credit Hours.
Study the causes of peace, covering bargaining and war termination,
social conflict resolution, international cooperation, and the ethics of
peace.

POLI 5318. Terrorism Studies. 3 Credit Hours.
Study the causes of terrorism and other forms of political violence, with
particular emphasis on measures of prevention and counter-terrorism.

POLI 5321. Civil Wars. 3 Credit Hours.
Examine the onset, evolution, and termination of civil wars. Particular
emphasis is given to the role that outside actors play in civil wars,
including foreign military intervention.

POLI 5330. Theories of Public Management. 3 Credit Hours.
Apply theories of public administration, and study the problems of
administrative management in public organizations, and the use of law
for administrative decision-making.
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POLI 5350. Political Forecasting. 3 Credit Hours.
Research and analyze real-world political phenomena and problems.
Learn and use different approaches to political forecasting, with a focus
on formal models of politics.

POLI 5352. General Wars in World History. 3 Credit Hours.
Assess theories of war between major powers. Attention is given to
structural, economic, and military factors that contribute to world wars,
as well as the prospects for a Third World War.

POLI 5355. International Relations of the Middle East. 3 Credit Hours.
Examine the international politics of the Middle East, with particular
emphasis on Israel and its regional rivals.

POLI 5360. Political Culture and Public Policy. 3 Credit Hours.
Study the political culture as it forms and is formed by public policy,
including the culture of environmental policy, bureaucratic policy, and
foreign policy.

POLI 5361. Politics of Education. 3 Credit Hours.
Study the relationship between politics and education in America,
including both K-12 and post-secondary systems.

POLI 5362. Environmental Policy. 3 Credit Hours.
Study the politics of the natural environment with emphasis on the role of
government in environmental protection.

POLI 5365. Politics of Literature. 3 Credit Hours.
This graduate seminar examines the politics of literature through a single
author or genre as a method of introducing and critically evaluating
normative political theory. Special attention is paid to the political uses
of genre conventions and the political power of shared myths. POLI 5365
may be repeated once for credit when the author/genre covered differs.

POLI 5388. Problems. 1-3 Credit Hours.
Explore selected topics in Political Science. Independent reading,
research, discussion, under supervision of senior professor.

POLI 5389. Special Topics in Political Science. 3 Credit Hours.
Examine selected topics related to political science. This course may be
repeated when topics vary, for additional course credit.

POLI 5391. Political Science Practicum. 3 Credit Hours.
Gain professional experience in school administration, counseling,
supervision, college or public school teaching, or other public service
professions. May be repeated once for credit. Field experience fee: $75.

POLI 5398. Political Science Thesis. 3 Credit Hours.
Scheduled when student is ready to begin thesis. No credit until thesis is
accepted.

Public Administration (PADM)
PADM 5301. Public Administration Theory and Practice. 3 Credit Hours.
This course will serve as an introduction to the field of public
administration. In this course we will explore the key literature on public
administration as a practice, the history of the field, as well as current
real world issues that are impacting public administration. Particular
emphasis will be on the distinctive aspects of public sector organizations
and managerial strategies to promote organizational effectiveness and
change in these complex environments.

PADM 5302. Public Policy Processes. 3 Credit Hours.
This course provides an examination of the policy-making environment.
Students will evaluate agenda setting, policy formation, the role of actors
within the process, and implementation.

PADM 5304. Public and Administrative Law. 3 Credit Hours.
Review of Constitutional law cases dealing with separation of
powers, federalism, civil liberties, and civil rights. Particular focus on
administrative law including analysis of rule-making and adjudication,
administrative due process, and judicial review.

PADM 5305. Public Budgeting and Management. 3 Credit Hours.
This course focuses on models associated with descriptive and
prescriptive budgeting research. A main focus will be on the application
of macroeconomic theory to public finance, with emphasis on
capital budgeting, taxation, user charges, debt administration, cash
management, and investment for small governments.

Psychology (PSYC)
PSYC 3100. Psychology Major Seminar. 1 Credit Hour.
Learn skills to prepare for success in the psychology major. Students
will develop strategies to promote academic success, utilize available
resources at TAMUCT, and get acquainted with peers, instructors, and the
psychology major.

PSYC 3301. Psychology of Learning. 3 Credit Hours.
Investigate major theoretical approaches, concepts and principles,
and experimental methods of learning. Prerequisite(s): PSYC 2301 or
permission of department chair.

PSYC 3302. Health Psychology. 3 Credit Hours.
Apply psychology principles and techniques to the fields of health
and medicine, including emotional, behavioral, cognitive, social, and
multidisciplinary factors. Examine the effects of illness and injury on
behavior. Prerequisite(s): PSYC 2301.

PSYC 3303. Educational Psychology. 3 Credit Hours.
Apply psychological theories and principles to teaching and learning.
Learn theories of human development, learning, and motivation, and
how these impact the processes of teaching and learning. Analyze the
impact of cultural diversity on the learning process and standardized
testing. Students seeking teacher certification must be admitted to the
Teacher Education Program. Prerequisite(s): PSYC 2301 or permission of
department chair.

PSYC 3305. Human Cognitive Processes. 3 Credit Hours.
Study human cognition and information processing, including perception,
attention, memory, reasoning, and problem solving. Explore experimental
methods and current theories of human cognition. Prerequisite(s): PSYC
2301 or permission of department chair.

PSYC 3307. Human Lifespan. 3 Credit Hours.
Explore development from conception through adulthood with emphasis
on social adaptation of individuals and roles in families, groups, and
communities. Study cognitive, social, personal and biological factors of
the stages of development.

PSYC 3309. Writing in Psychology. 3 Credit Hours.
(WI) Examine advanced technical communication in psychology. Study
and use the current edition of the Publication Manual of the American
Psychological Association for formal research reports, literature reviews,
grant proposals, and professional articles. Learn to write professional
psychological reports. Prerequisite(s): PSYC 2301, ENGL 1301, and ENGL
1302, or permission of Departmental Chair.

PSYC 3310. Introduction to Psychological Disorders. 3 Credit Hours.
Study an overview of the history, causes, and treatments of psychological
disorders and maladaptive behavior. Learn how psychological, social, and
physiological factors relate to the development of behavior associated
with distress, dysfunction, and deviance Prerequisite(s): PSYC 2301 and
PSYC 3309 or PSYC 3409 or permission of Department Chair.
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PSYC 3311. Behavior Analysis and Behavior Management. 3 Credit
Hours.
Examine the basic principles and methods of behavior analysis and
behavior management techniques. Study systematic review of behavioral
and cognitive-behavioral methodologies for dealing with human
problems such as disruptive behavior, personal adjustment difficulties,
behavioral deficits, phobias and fears, developmental disorders, stress
and maladaptive behavior in a variety of settings. Prerequisite(s): PSYC
2301 or permission of department chair.

PSYC 3312. Biological Foundations of Behavior. 3 Credit Hours.
Study biological basis of behavior. Learn in-depth examination of physical
structure of the human body and the role of chemical and electrical
operations within it. Emphasis will be placed on the developmental,
cognitive, affective, and behavioral effects of such operations, and recent
research will be reviewed. Prerequisite(s): PSYC 2301, 6 hours of BIOL
lab science, and PSYC 3309 or PSYC 3409, or permission of department
chair.

PSYC 3315. Human Sexuality. 3 Credit Hours.
Study psychology of sexual behavior, exploring the field's diversity,
controversy, and current research, in a non-judgmental way. Explores
historical, biological, psychological, and relevant social aspects of human
sexuality. Prerequisite(s): PSY 2301.

PSYC 3318. Psychology of Gender. 3 Credit Hours.
Consideration of physiological, developmental, social, and cultural
origins of sex differences, gender identity, and behavior. Topics may
include gender differences and similarities in aggression, sexual behavior,
personality, intellectual activity, psychopathology, the development of
gender and gender roles, sexism and discrimination, gender stereotypes,
sexual orientation and sexuality, and biological variation in sex and
gender. Prerequisite(s): PSYC 2301 or permission of department chair.

PSYC 3330. Statistics for the Behavioral Science. 3 Credit Hours.
Study measures of central tendency, variability, and correlation. Analyze
applications of statistical inference to research in Psychology, reliability
and validity of psychological tests and measurement, analysis of
variance, multiple analysis of variance, and regression. Prerequisite(s):
PSYC 2301 and MATH 1314 or MATH 1342 or permission of department
chair.

PSYC 3350. Personality. 3 Credit Hours.
Analyze personality, the unique and relatively stable patterns of behavior,
thoughts, and feelings that make individual human beings. Learn the
different theoretical approaches - psychodynamic, cognitive, behavioral,
humanistic, and existential – as they relate to personality and personality
development. Prerequisite(s): PSYC 2301 or permission of department
chair.

PSYC 3360. Sport Psychology. 3 Credit Hours.
Explore theories and research related to sports and exercise behavior.
Study the history of sport psychology, behavioral principles, anxiety,
motivation, leadership, group dynamics, gender, and personality. Analyze
related principles to exercise and sport performance. Prerequisite(s):
PSYC 2301 or permission of department chair.

PSYC 3409. Writing in Psychology. 4 Credit Hours.
(WI) Examine and interpret advanced technical communication in
psychology. Read and analyze psychology publications, formal research
reports, and other professional writing in psychology. Apply formatting
and ethical guidelines from the American Psychological Association
Publication Manual to write a literature review and provide peer reviews
of others’ work. Prerequisite(s):PSYC 2301; two ENGL composition
courses such as ENGL 1301, ENGL 1302, ENGL 2311 or equivalent; or
permission of Department Chair.

PSYC 3430. Statistics for the Behavioral Sciences. 4 Credit Hours.
Study measures of central tendency, variability, and correlation. Analyze
applications of statistical inference to research in psychology, reliability
and validity of psychological tests and measurement, analysis of
variance, multiple analysis of variance, and regression. Use statistical
software to organize and analyze data and write APA-style Results
sections based on the raw results of statistical analyses. Prerequisite(s):
PSYC 2301 and MATH 1314 or MATH 1342 or PSYC 2317 or permission
of department chair.

PSYC 4301. Psychological Assessment. 3 Credit Hours.
Explore principles of psychological testing. Study uses and critical
evaluation of tests, achievements, intelligence, aptitude, and
personalities. Prerequisite(s): PSYC 2301, PSYC 3309 or PSYC 3409, and
PSYC 3330 or PSYC 3430, or permission of department chair.

PSYC 4302. Evolutionary Perspectives in Psychology. 3 Credit Hours.
Explore evolutionary perspectives on social, cognitive and developmental
processes in humans. Comparisons between humans and other species
and among human cultures will be included. Prerequisite(s): PSYC 2301,
6 hours of BIOL science with lab or permission of department chair.

PSYC 4303. Animal Behavior. 3 Credit Hours.
Study animal behavior research from a psychological perspective.
Examine the development and display of behaviors to include subject
samples ranging from insects to humans conducted in natural, quasi-
experimental, and experimental studies. Prerequisite(s): PSYC 2301, 6
hours of BIOL science with lab, or permission of department chair.

PSYC 4305. Social Psychology. 3 Credit Hours.
Learn theory and phenomena of social psychology. Study the effect of
social variables upon the behavior of individuals. Examine socialization,
language and communication, prejudice, social attitudes, attitude change,
aggression, prosocial behavior, and group behavior. Prerequisite(s): PSYC
2301 and PSYC 3309 or PSYC 3409, or permission of department chair.

PSYC 4310. Industrial and Organizational Psychology. 3 Credit Hours.
Study basic theories and practices of Industrial/Organizational
psychology including selection testing, job analysis, performance
appraisal training, employment motivation, job satisfaction, leadership
and group processes within organizations. Prerequisite(s): PSYC 2301 or
permission of department chair.

PSYC 4315. Fundamentals of Program Evaluation. 3 Credit Hours.
Study fundamentals of program evaluation methods used in the fields of
education and human service. Learn theory, methodology, utilization of
information, standards of practice and ethics. Prerequisite(s): PSYC 2301,
PSYC 3309 or PSYC 3409, and MATH 1342 or PSYC 3330 or PSYC 3430;
or permission of instructor.

PSYC 4320. History of Psychology. 3 Credit Hours.
(WI) Analyze historical prescientific psychology in philosophy and
physiology through the period of the psychological schools of thought.
Prerequisite(s): PSYC 2314 or PSYC 3307, PSYC 3309 or 3409, PSYC 3330
or 3430 and completion of or concurrent enrollment in PSYC 3312, PSYC
4305; or permission of department chair.

PSYC 4325. Motivation. 3 Credit Hours.
Learn synthesis of theories of motivation with practical applications
of motivating people, such as students or business employees.
Examine historical and recent developments and their relationship to
behavioral research, including concepts such as goals, work quality, work
environment, and the use of rewards and other incentives. Prerequisite(s):
PSY 2301.
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PSYC 4332. Psychopharmacology. 3 Credit Hours.
Study neuroscientific basis of the effects of drugs on behavior. Emphasis
will be placed on major antipsychotic, antianxiety, antidepressant drugs
and their clinical use and side effects and drug abuse such as alcohol,
marijuana, and cocaine. Prerequisite(s): PSYC 2301 and 6 hours of BIOL
lab science or permission of department chair.

PSYC 4350. Forensic Psychology. 3 Credit Hours.
Study forensic psychology and its relation to criminal justice. Emphasis
is on social and cognitive psychology aspects like eyewitness testimony
and courtroom behavior. Analyze psychological aspects of the legal
system such as juvenile justice, competency to stand trial, and expert
psychological testimony. Prerequisite(s): PSYC 2301.

PSYC 4384. Psychology Undergraduate Internship. 1-3 Credit Hours.
Explore supervised professional activities in psychology. Major emphasis
is placed on the student’s involvement in successful practices in the area
of interest. Students must have the approval of the Department Chair to
enroll in this course. Course is repeatable up to a maximum of 6 credit
hours. Prerequisite(s): PSYC 3409.

PSYC 4388. Psychology Problems. 1-3 Credit Hours.
Study of various topics related to Psychology. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Entry into the
course will be arranged by the department chair.

PSYC 4389. Special Topics in Psychology. 3 Credit Hours.
Examine different topics each semester with a focus on contemporary
issues in psychology. This course may be repeated for credit as the topic
changes.

PSYC 4435. Principle Research for Behavioral Sciences. 4 Credit Hours.
(WI) Study and apply various research designs used in the behavioral
sciences. Review previous research, design a research study, write
an Institutional Review Board protocol, and analyze data using
statistical software. Students will write a research report in APA style.
Prerequisite(s): PSYC 3309 or ENGL 3309 and PSYC 3430 or equivalent
and PSYC 3100.

PSYC 5090. Psychology Comprehensive Examination. 0 Credit Hours.
Study and take the psychology examination for Non-thesis students.
Register for the comprehensive examination during final semester of
graduate coursework, or upon permission of advisor. All comprehensive
examinations will be written, but an oral component may also be required.
A maximum of three attempts will be allowed. Thesis student do not take
this examination.

PSYC 5198. Psychology Thesis. 1-6 Credit Hours.
Independent research course in which a student proposes and completes
an original, quantitative research project in conjunction with three
graduate faculty members who serve on the thesis committee. Scheduled
when the student is ready to begin thesis. No credit awarded until
proposal and thesis are approved, respectively. Six hours of thesis
credit is required. Prerequisite(s): PSYC 5300 and PSYC 5301 and
successful completion of 12 additional credit hours in the degree plan
and, permission of the Chair of the thesis committee or department chair.

PSYC 5300. Behavioral Statistics. 3 Credit Hours.
Study descriptive statistics with inferential statistics, correlation, one-way
and two way analysis of variance, regression analysis and experimental
design. Use computer software with emphasis on experience with SPSS.

PSYC 5301. Research Methods. 3 Credit Hours.
Study scientific method of research, types of research and research
design. Review, analyze and interpret research findings in major field
and develop a research project with the assistance of their instructor.
Prerequisite(s): PSYC 5300 or equivalent graduate statistics course.

PSYC 5302. Social Psychological Processes. 3 Credit Hours.
Examine the individual in a social and cultural context. Learn the behavior
of groups, the roles of individuals within groups, and the influence of
groups on an individual’s perceptions, attitudes, emotions, and behavior.
Study major theories and supporting research.

PSYC 5303. Theories of Learning. 3 Credit Hours.
Study major theories of learning, factors which influence the process of
learning, and application of these theories and processes to general and
special populations. Prerequisite(s): Admission to Graduate School or
permission of department chair.

PSYC 5304. Human Development. 3 Credit Hours.
Study the development of human beings from conception to death.
Analyze research and theory into physical, cognitive, social, and
personality development in each of the different age groups: prenatal,
infancy, childhood, adolescence, and adulthood.

PSYC 5305. Research-Based Teaching and Learning. 3 Credit Hours.
Review up-to-date empirical research on learning and teaching in a variety
of contexts. Apply concepts to the creation of an independent research
proposal. Prerequisite(s): Admission to Graduate School or permission of
department chair.

PSYC 5306. Applied Psychology. 3 Credit Hours.
Learn to use psychological science to address problems in contexts that
are meaningful to you! This course surveys the foundations of applied
psychology and its use in a variety of contexts including education,
industry and organizations, health, marketing, forensics, and coaching.
Students will explore career alternatives via first-hand research in a self-
selected area.

PSYC 5310. Special Education Law. 3 Credit Hours.
Examine the legal framework for special education in the United States.
Understand federal constitutional provisions, federal and state statutes,
and federal and state judicial decisions affecting special education,
including the rules and regulations for the various federal and state
agencies. Prerequisite(s): PSYC 5360 Foundations of School Psychology.

PSYC 5311. Culture, Minority and Gender Issues. 3 Credit Hours.
Study interaction of social/cultural groups in America, problems of
minorities and ethnic groups, problems related to gender and age,
problems within family systems and contemporary sources of positive
change.

PSYC 5313. Crisis Intervention and Management Individual and Family. 3
Credit Hours.
Examine dynamics and treatment of situational crises in various settings.
Learn theories and approaches to crisis intervention and management.
Prerequisite(s): COUN 5350 or permission of department chair.

PSYC 5314. Assessment Intelligence and Achievement. 3 Credit Hours.
Study the selection, administration, and interpretation of selected tests
used in the individual measurement of intelligence. Materials Fee for test
kits $75. Prerequisite(s): COUN/PSYC 5358 and PSYC 5381, or permission
of department chair.
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PSYC 5315. Physiological Psychology. 3 Credit Hours.
Examine biological basis of behavior with an emphasis on the structure
and biochemistry of the human nervous system. Explore interactive
relationships between biological processes, psychopharmacology,
genetics, neurological disorders, normal growth and maturation,
perception, memory, emotion, stress, mental disorders, consciousness,
and communication. Study of contemporary theories and research are
investigated and critiqued.

PSYC 5316. Advanced Quantitative Methods and Experimental Design. 3
Credit Hours.
Learn statistical techniques to analyze quantitative data resulting from
experimental research designs. Engage in a continuation of PSYC 5300
and PSYC 5301 and students are required to demonstrate proficiency
in SPSS for data analysis. Review One-Way and Two-Factor ANOVA.
Emphasis on ANCOVA, MANOVA, MANCOVA, multiple regression, logistic
regression, data reduction techniques (factor analysis and principal
components analysis), and non-parametric analyses appropriate for
two- and multi-group designs. Explore the integration of multivariate
and advanced statistical design with applicable research paradigms.
Prerequisite(s): PSYC 5300 and PSYC 5301.

PSYC 5317. Instructional Design and Assessment of Student Learning. 3
Credit Hours.
Develop skills to improve learning from curriculum design through
planning instructional activities and measuring outcomes. This course
surveys the foundations of assessment including writing learning
outcomes, designing and mapping curriculum, creating assignments,
and developing aligned assessments that demonstrate learning. The
focus on aligning assessment type with expectations for learning informs
evidence-based decision making for continuous improvement.

PSYC 5320. History and Systems. 3 Credit Hours.
Analyze the historical development of the science of psychology from
early philosophical theories through the establishment of psychology as
a science to modern theoretical positions.

PSYC 5321. Evolutionary Psychology. 3 Credit Hours.
Evaluate current theories of adaptation with a large focus on how
adaptation has influenced social, cognitive and developmental processes
in humans. Review and discuss evidence from cross-cultural and cross
species studies.

PSYC 5322. Psychometrics. 3 Credit Hours.
Study systematic treatment of the logic of measurement, including
scaling models, validity, variance and covariance, reliability, theories of
measurement error an test construction. Prerequisite(s): Admission to
Graduate School or permission of department chair.

PSYC 5353. Theories of Counseling. 3 Credit Hours.
Investigate personality and counseling theories with an emphasis on how
theories influence practice. Special emphasis on applications to various
populations, role play, other experiential methods, and related ethical
concerns. Prerequisite(s): COUN 5350 or PSYC 5360 or approval of the
Department Chair.

PSYC 5358. Counseling Perspective on Psychopathology. 3 Credit Hours.
Explore psychopathology that includes the history of abnormal behavior
and an in-depth study of the specific diagnostic psychological disorders.
Emphasis will be on classification systems currently used in clinical
settings, treatment alternatives from a counseling perspective, and
related ethical concerns. Students cannot receive credit for both PSYC
5358 and COUN 5358. Prerequisite(s): COUN 5350 or PSYC 5360 or
approval of the Department Chair.

PSYC 5360. Foundations of School Psychology. 3 Credit Hours.
Study the foundations, professional standards, ethics, and laws related to
the delivery of school psychological services. Prerequisite(s): admission
to graduate school or permission of department chair.

PSYC 5380. Personality Social Assessment. 3 Credit Hours.
Gain instruction and supervision in the assessment of emotional,
motivational, interpersonal, and attitudinal characteristics of children
and adults. Learn the administration, scoring, and interpretation of many
widely-used tests. Materials Fee for test kits $75. Prerequisite(s): COUN
5358/PSYC 5358 and PSYC 5381, or permission of department chair.

PSYC 5381. Assessment and Evaluation Fundamentals. 3 Credit Hours.
Examine nature and development of standardized tests, with emphasis
on ethical standards, psychometric theory, test standards, and test
construction. Learn selection criteria and utilization of standardized
or other instruments in various environments are considered. Explore
evaluations and critiques of published tests and experiential exposure to
different types of psychological tests. Prerequisite(s): Admission to the
Graduate School.

PSYC 5382. Behavior Management and Therapy. 3 Credit Hours.
Examine basic theories of human learning, major approaches to behavior
management and therapy and principles of applied behavior analysis.
Learn formal treatment planning application and evaluation of programs
for management of specific behavioral/psychological problems. Study
case reviews and practice in individual interventions.

PSYC 5383. Consultation and Supervision. 3 Credit Hours.
Study application of psychological principles of consultation and
supervision in selected settings. Emphasis is on analysis of client and
consultee/supervisor behaviors, individual and group communications,
program evaluation and possible intervention options in selected
environments. Prerequisite(s): COUN 5350 or PSYC 5360, and COUN
5353, or permission of department chair.

PSYC 5384. Psychology Internship I. 3 Credit Hours.
Explore supervised professional activities in psychology. Major emphasis
is placed on the student’s involvement in successful practices in the
area of interest. Students must have met all academic and professional
standards of practice before placement. Lab experiences are included.
Prerequisite(s): Completion of all course work required by the degree and
application for internship. Field experience fee - $75.

PSYC 5385. Psychology Internship II. 3 Credit Hours.
Explore professional activities in psychology in the student’s area of
interest. Major emphasis is placed on the integration of theoretical
and conceptual principles, as well as professional and personal skill
development. Prerequisite(s): PSYC 5383 and application for internship.
Field experience fee - $75.

PSYC 5388. Psychology Problems. 1-3 Credit Hours.
Study selected problems in psychology. Engage in independent research,
reading and discussions under the personal direction of the instructor,
topics may vary according to student need. Prerequisite(s): graduate
standing and permission of department chair.

PSYC 5389. Special Topics in Psychology. 1-3 Credit Hours.
Examine different topics each semester with a focus on contemporary
issues in counseling. This course may be repeated for credit as the topic
changes.
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PSYC 5391. Psychology Practicum I: Field Experience. 3 Credit Hours.
Explore supervised experience in settings such as marriage and family,
mental health, and/or counseling and guidance placements outside the
University. The field experience will consist of 150 clock hours with 100
client contact hours. Prerequisite(s): COUN 5350, COUN 5353, COUN
5354, COUN 5357 and (COUN 5358 or COUN 5351), and PSYC 5381
for LPC and LPA; COUN 5350, COUN 5309, COUN 5353, COUN 5356
and COUN 5357 for LMFT; PSYC 5360, PSYC 5381, PSYC 5382, COUN
5353, COUN 5357 and COUN 5358 for LSSP; 3.0 GPA; and permission of
department chair. Field experience fee - $75.

PSYC 5392. Psychology Practicum II: Field Experience. 3 Credit Hours.
Explore settings such as marriage and family, mental health, and/or
counseling and guidance placements outside the University. The field
experience will consist of 150 clock hours with 100 client contact hours.
Prerequisite(s): PSYC 5391, a 3.0 GPA, and permission of department
chair. Field experience fee - $75.

PSYC 5393. Psychology Practicum III: Field Experience. 3 Credit Hours.
Explore settings such as marriage and family, mental health, and/or
counseling and guidance placements outside the University. The field
experience will consist of 200 clock hours with 100 client contact hours.
Prerequisite(s): PSYC 5392, a 3.0 GPA, and permission of department
chair. Field experience fee - $75.

Reading (READ)
READ 3301. Children's Literature in the Elementary Classroom. 3 Credit
Hours.
Study literature for children focusing on the use of classic and
contemporary texts to promote interest, motivation, and critical reading
skills for self-selected reading in the elementary student. Learn to use
texts in the elementary classroom to emphasize literary genre, text
structures, and literary devices as tools for making connections and
meaning. Prerequisite(s): Credit will not be granted for READ 3301 and
ENGL 3350/ENGL 3306.

READ 3310. Foundations of Literacy. 3 Credit Hours.
(WI) This course provides an overview of foundational concepts,
principles, and best practices related to the science of teaching
reading. Includes a survey of the cognitive, socio-cultural, linguistic,
and motivational influences on literacy and language development.
Presents the key scientifically-based reading research foundations
needed to understand how reading develops from early childhood
through adolescence. Prerequisite(s): Admission to teacher education
block 1.

READ 3311. Literacy Development I. 3 Credit Hours.
This course addresses the theory and practice of teaching early
reading. Takes into consideration theories of learning, understandings
of students and their needs, and the backgrounds and interests of
individual students. Study characteristics of typical and atypical reading
development in the emergent/early learner, explore materials, procedures,
assessments and instructional methods. Prerequisite(s): Completion of
teacher education block 1 with a minimum 2.75 GPA.

READ 3320. Fundamentals of Teaching Reading. 3 Credit Hours.
(WI) This course focuses on research-based competencies essential
for effective literacy instruction. Surveys characteristics of normal
reading development in the elementary through middle school learner;
explores materials, procedures, assessment and instructional methods
considered effective in teaching oral language, writing, strategy building
for comprehension, vocabulary, and word identification.

READ 3330. Reading II: Assessment, Instruction and Reader
Development. 3 Credit Hours.
(WI) Study characteristics of the transitional and fluent literacy
learner, methods of assessment and instruction for strategy building,
comprehension, vocabulary, word identification, and TEKS/TAKS.
Examine normal reading development, reading difficulties, strategies
for assessing/addressing reading differences including diverse learner
reading processes and development of literacy in English or ELL.
Prerequisite(s): READ 3311 and Admission to the Teacher Education
Program. Concurrent enrollment in EDUC 3330.

READ 3331. Adolescent Literacy for the Young Adult. 3 Credit Hours.
Study literature for adolescents focusing on the use of classic and
contemporary texts to promote interest, motivation, and critical reading
skills for self-selected reading in the secondary student. Learn to use
texts in the secondary classroom to emphasize literary genre, text
structures, and literary devices as tools for making connections and
meaning.

READ 3335. Content Area Reading. 3 Credit Hours.
(WI) Examine factors that influence learning from content text and
study specific instructional strategies which promote comprehension,
vocabulary development, effective study strategies, and test-taking
skills. Study ways to modify text for diverse learners and the principles of
research-based reading instruction. Field experience required.

READ 3340. Foundations of Secondary Reading and Writing. 3 Credit
Hours.
(WI) This course studies the typical and atypical developmental stages
of reading and writing for secondary students. It focuses on instructional
strategies to meet the needs of diverse students. This course includes a
field experience.. Prerequisite(s): Must be admitted into EPP.

READ 4304. Reading and Writing Across the Curriculum. 3 Credit Hours.
(WI) Study theory and instructional strategies for teaching the writing
process in elementary and middle schools. Learn stages of the writing
process, issues at the different grade levels, teaching with mini-
lessons, early literacy, spelling, handwriting, developing listening skills,
process writing, and the use of children’s literature to teach writing.
Prerequisite(s): READ 3330 and EDUC 3330, and concurrent enrollment in
READ 4305 and EDUC 4304 or EDUC 4330.

READ 4305. Implement Classroom Reading Instruction. 3 Credit Hours.
Study state and national reading initiatives, approaches to teaching
reading, procedures for organizing the elementary and middle school
classrooms for reading instruction, research on effective reading-writing
instruction, and roles of school personnel and parents in the school
reading program. Prerequisite(s): READ 3330 and EDUC 3330, and
concurrent enrollment in READ 4304 and EDUC 4304 or EDUC 4330, or
permission of department chair.

READ 4312. Literacy Development II. 3 Credit Hours.
(WI) A field-based course surveying characteristics of the transitional/
independent literacy learner, methods of instruction for writing, strategy
building, comprehension, vocabulary, word identification, utilizing
the Texas Essential Knowledge and Skills. Examines typical/atypical
reading development and strategies for assessing/addressing reading
differences in individual learners. Explores structures and features of
expository text including examination of supports and challenges within
the text. Prerequisite(s): Admission to teacher education program.
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READ 4313. Analysis and Response. 3 Credit Hours.
(WI) This course examines the foundational concepts, principles and
best practices relating to assessment, utilizing a variety of evaluation
and assessment tools. Students will analyze assessment data related to
literacy development in order to plan appropriate instruction for typical/
atypical learners. In-depth analyses are prepared to communicate student
literacy outcomes to various audiences. Prerequisite(s): Admission to
teacher education program.

READ 4340. The English Language Arts and Reading Curriculum. 3 Credit
Hours.
This course examines instructional methods and teaching aids for the
teaching of English Language Arts and Reading in middle and secondary
grades. Contemporary concerns relevant to curriculum development and
the components of language, composition, and literature will be stressed.
Prerequisite(s): Must be admitted into EPP.

READ 5335. Literacy in the Content Areas. 3 Credit Hours.
Literacy in the Content Areas offers secondary teachers an
understanding of language and the literacy process as it applies to
teaching in secondary schools. The course emphasizes reading and
writing in content areas, as well as instructional strategies to support
students’ disciplinary literacy development. It focuses on ways that
reading, writing, speaking, and listening are developed and used in
learning discipline-specific curriculum, including adaptations for
culturally diverse and exceptional learners.

READ 5370. Literacy Development. 3 Credit Hours.
Analyze models of the reading and writing processes. Emphasis on
characteristics of emergent, early, transitional and fluent literacy,
instructional strategies in reading and writing, phonics instruction and
strategies for teaching English language learners, and the essential
knowledge and skills in the language arts curriculum.

READ 5371. Structured Literacy, and Intervention Methods. 3 Credit
Hours.
Study research in literacy development from early childhood through
adulthood. Learn the principles and practices of evidence-based literacy
intervention for students with dyslexia and other reading disabilities,
including effective intervention in the five pillars of reading. Create and
implement structured literacy lessons as well as administer dyslexia
assessments. Prerequisite(s): READ 5377.

READ 5372. Language Arts. 3 Credit Hours.
Examine research and strategies for implementing the reading/writing
process in classrooms. Explore integrated curriculum, the use of
children's literature, classroom management and organization, evaluation,
working with diverse learners, and developing support networks.
Prerequisite(s): READ 5373 or 9 hours of undergraduate READ courses or
permission of department chair.

READ 5373. Foundations of Reading. 3 Credit Hours.
Examine theoretical models of the reading process, historical
perspectives on reading instruction, and language learning. Develop an
understanding of the construction of reading theory and its relationship
to instructional practices. Prerequisite(s): Elementary, secondary, or all-
level certification or permission of department chair.

READ 5374. Reading Resources and Materials. 3 Credit Hours.
Study print and non-print materials including content-area textbooks,
trade books, and computer software. Evaluate materials and application
of reading principles to instruction in content areas. Prerequisite(s):
READ 5373 or 9 hours of undergraduate READ courses or permission of
department chair.

READ 5375. Reading Research and Assessment. 3 Credit Hours.
Examine methods and techniques employed in reading research and
assessment. Review research and the development, implementation,
and dissemination of classroom research. Explore the application of
appropriate diagnostic and correctional procedures for elementary,
secondary, and adult learners having difficulty reading. Prerequisite(s):
READ 5373 or 9 hours of undergraduate READ courses or permission of
department chair.

READ 5376. Organization and Administration of Reading Programs. 3
Credit Hours.
Study state laws, trends and issues related to the administration of
reading programs. Examine instructional issues and reading programs for
pre-K through adult learners, censorship issues, textbook/test adoption
procedures, roles and responsibilities in the reading program, staff
development, and change strategies. Prerequisite(s): READ 5373 or 9
hours of undergraduate READ courses or permission of department chair.
Certification Fee - $150.

READ 5377. Literacy Instruction and Assessment. 3 Credit Hours.
This course is designed to prepare pre-service teachers in the application
of a balanced, integrated, and interactive perspective to teaching
literacy in grades K through 8. Teacher candidates will learn to employ
a multidisciplinary approach to teach literacy concepts and strategies
across the curriculum to accommodate all learners in culturally
responsive classrooms. Emphasis will be placed on an understanding of
the reading process; the content of reading instruction; and scientifically
based reading research, methods, and materials used in balanced reading
instruction and assessment. Prerequisite(s): READ 5370.

READ 5378. Reading Science and Reading Disabilities. 3 Credit Hours.
Study scientifically based reading research and how it has informed the
understanding of dyslexia, including findings from the National Reading
Panel. Understand the characteristics of individuals with dyslexia and
other learning disabilities from early childhood through adulthood. Learn
current issues as they relate to definition, assessment, eligibility, diversity,
service delivery, and impact on family.

READ 5388. Reading Problems. 1-3 Credit Hours.
Study of selected problems in reading. Engage in independent research,
reading and discussions under the personal direction of the instructor,
topics may vary according to student need. Prerequisite(s): Permission of
department chair.

READ 5391. Reading Practicum. 3 Credit Hours.
Apply knowledge gained in previous Reading Specialist certification
courses. Practicum candidates will be directly involved in providing
180 clock hours of reading services to students in a local public or
private school setting, and will document expertise and experience in
all four Standards. Prerequisite(s): READ 5373, READ 5374, READ 5375,
READ 5376 and ENGL 5321; two years of creditable classroom teaching
experience. Field experience fee - $75.

Religious Studies (RELS)
RELS 3300. Introduction to Religious Studies. 3 Credit Hours.
Examine religious phenomena from a non-confessional, interdisciplinary
academic perspective. Explore the concept of religion as a component
of culture in a postmodern, diversified, global community. Survey major
religious traditions, and trends throughout the history of the discipline.

RELS 3301. Classical Greek Mythology. 3 Credit Hours.
Study classical myths and legends pertaining to the Greek pantheon,
heroes, and other supernatural beings and events. Evaluate samples of
English literature alluding to classical Greek mythology, and understand
the cultural significance of myth within classical Greek society.
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RELS 3302. Dead Sea Scrolls. 3 Credit Hours.
Explore the archaeological discovery of the Dead Sea Scrolls. Examine
and interpret content of selected manuscripts. Evaluate the history of
controversies surrounding Scrolls management and presentation to the
academic world.

RELS 3303. Hebrew Scriptures. 3 Credit Hours.
Examine the canonical Hebrew scriptures in the light of present-day
scholarship. Read translated scriptural passages to evaluate sources,
historical and cultural milieus, and forms of modern criticism. Reading
competency in the Hebrew language is not required.

RELS 3304. World Religions. 3 Credit Hours.
Study the philosophical, ethical, and social dimensions of the religions
of the world. Special emphasis on the major world religions, but lesser
known religions will be explored to gain a broad view of the diversity of
religious experience and tradition.

RELS 3305. Wicca and Neo-Paganism. 3 Credit Hours.
A critical examination of Wicca and Neo-pagan groups in the US. Explores
the history of such groups and exposes the student to academic research
in this area.

RELS 3329. Church and State. 3 Credit Hours.
Surveys church-state relations in U.S. history. Examines the role religion
has played in American political life, culture, and society. This course is
cross-listed with HIST 3329; only one may be taken for credit.

RELS 3355. Religion and Politics. 3 Credit Hours.
Explores the historic development of church-state relations in the United
States, the evolution of church-state constitutional law, and the impact
of this history and law on the current political environment. Special
emphasis placed on the role played by religion in political campaigns,
local politics, and interest group activities. This course is cross-listed with
POLI 3355; only one may be taken for credit.

RELS 4300. Prophets of Ancient Israel. 3 Credit Hours.
Examine prophet types in light of their historical and cultural milieus.
Understand the differences between the eponymous ancestors, leaders,
wonder-workers, and literary prophets of Ancient Israel, and evaluate
the relationship between prophecy, prophets, and scribal culture in the
ancient Near East.

RELS 4310. Myth and Ritual. 3 Credit Hours.
Examine the religious beliefs and practices of small-scale societies
based upon ethnographic literature. Special emphasis on altered states,
shamanism, bewitching, and religious practitioners. Maybe crosslisted
with ANTH 4310. Only one may be taken for credit.

RELS 4312. Psychology of Religion. 3 Credit Hours.
Discover the major issues, theories, and psychological approaches to
the study of religion, and address the practice of pastoral counseling.
Explore the formation of meaning systems, motivation for behaviors,
and psychological accounts for religious impulses and phenomena.
Prerequisite(s): None.

RELS 4315. Philosophy of Religion. 3 Credit Hours.
Examine religious phenomena, and concepts of God, miracles, claims of
religion, the problem of evil, and religious ethics. Study and evaluate the
relationship of religion and philosophy, and the place of philosophy within
the religious experience. Prerequisite(s): None.

RELS 4320. Religious Terrorism. 3 Credit Hours.
Examine the religious motivations, support, and tactics behind the
phenomena of domestic and foreign terrorism. Prerequisite(s): None.

RELS 4330. Religions of the Middle East. 3 Credit Hours.
Examine the history, beliefs, practices, and conflicts behind the major
religious traditions of Judaism, Christianity, and Islam. Prerequisite(s):
None.

RELS 4389. Special Topics in Religion. 3 Credit Hours.
Examine selected topics within religious studies. May be repeated for
credit when topics vary. Prerequisite(s): None.

RELS 5300. Introduction to Religious Studies. 3 Credit Hours.
Examine religion as an aspect of culture in a postmodern, diversified,
global community. Evaluate the history and concepts used in the
academic study of religion, and the major religious traditions of the world.
Prerequisite(s): None.

RELS 5304. Sociology of Religion. 3 Credit Hours.
Examine religion and religious phenomena from the perspectives,
theories, and methods of sociology. Evaluate the major works of classical
theorists such as Durkheim, Weber, and Marx, and recent theorists such
as Berger and Stark.

RELS 5310. Anthropology of Religion. 3 Credit Hours.
Apply anthropology to religion through a study of ethnographies, and
literature pertaining to the study of religious phenomena. Explore myth
and ritual, altered states, healing and bewitching, and the roles of
religious practitioners. This course is cross-listed with ANTH 5310, and
only one may be taken for credit.

RELS 5312. Psychology of Religion. 3 Credit Hours.
Examine major issues and theories in the psychological approach to the
study of religious phenomena. Analyze the literature of theorists, the
contributions of neuroscience, evolutionary psychology, consciousness
research, and regressive hypnotherapy in the study of religion.

RELS 5315. Philosophy of Religion. 3 Credit Hours.
Examine religious phenomena, and concepts of God, miracles, claims of
religion, the problem of evil, and religious ethics. Study and evaluate the
relationship of religion and philosophy, and the place of philosophy within
the religious experience.

RELS 5320. Religious Terrorism. 3 Credit Hours.
Examines the religious motivations, support, and tactics behind the
phenomena of domestic and foreign terrorism. Analyze case studies and
histories of specific terrorist organizations, justifications for violence,
and terrorist targets. Maybe crosslisted with HLS 5320. Only one may be
taken for credit.

RELS 5329. Church and State. 3 Credit Hours.
Explores the interaction of religion and political life in the US, beginning
with the First Great Awakening and early life under the new Constitution,
through the Second Great Awakening and up to the present day. Readings
will be primary sources in American religious and political thought.

RELS 5355. Religion and Politics. 3 Credit Hours.
Provides an overview of the influence of religion on politics in the US.
Examines the relationship between religion and political mobilization,
interest group group politics, public opinion, race and ethnicity, foreign
policy, and elections.

RELS 5389. Special Topics in Religion. 3 Credit Hours.
Examine selected topics within religious studies. Students may enroll for
additional credit hours when topics vary.
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Social Science (SOSC)
SOSC 3300. Social Science Proseminar. 3 Credit Hours.
(WI) Learn professional communication, advanced writing expectations,
and ethics in professional writing in preparation to pursue advanced
studies in the social sciences.

Social Work (SOWK)
SOWK 3300. Introduction to Social Work. 3 Credit Hours.
Examine the profession of social work, its historical development, values,
ethics, and various fields of practice, with an emphasis on the generalist
perspective and populations at risk. 30 hours of volunteer work with a
non-profit community agency is required as part of the course.

SOWK 3301. Methods and Skills of Social Work. 3 Credit Hours.
Study the Generalist Social Work Practice Model. Develop social work
skills in the principles of conducting a helping interview, initial client
contact, attending and listening, empathetic responses, exploration
and elaboration, questioning, gaining cooperation, self-disclosure,
and termination. Understand issues of problem-solving with diverse
populations and persons from different cultural backgrounds, and
examine ethical issues of helping relationships.

SOWK 3302. Social Welfare in the United States. 3 Credit Hours.
Study human services in the United States and how they have developed
over time. Special Emphasis on services and programs directed at the
most vulnerable populations in our society. Race, ethnicity, gender, and
socioeconomic status are considered in an effort to understand the
need for and eligibility for various human services and social welfare
programs.

SOWK 3303. Social Work with Diverse Populations. 3 Credit Hours.
Examine theoretical, political, historical, cultural, and economic issues
related to diverse populations. Special emphasis on social work practice
with oppressed populations, societal forces that promote discriminatory
and oppressive values, beliefs, and attitudes.

SOWK 3304. Human Behavior and Social Environment I. 3 Credit Hours.
Use systems theory as organizing perspective to examine the bio-
pyscho-social and spiritual factors influencing human development.
Analyze cultural, socioeconomic, and structural factors affecting human
functioning, and their relationship to and implications for social work
practice.

SOWK 3305. Biological Foundations of Social Work Practice. 3 Credit
Hours.
Explore issues related to human biological functioning as applied to
social work practice. Emphasis on the functioning of the human body
across the lifespan, healthy living and prevention of illness, and illness
and disabilities (physical and mental) that social workers encounter in
clients.

SOWK 3310. Human Behavior and Social Environment II. 3 Credit Hours.
Explore issues related human biological functioning as applied to social
work practice. Emphasis on theories and knowledge about the range of
social systems in which individuals live and the ways in which systems
deter people from achieving well-being, including values and ethical
issues related to bio-psycho-social theories. Prerequisite(s): SOWK 3304.

SOWK 3311. Generalist Practice I: Micro Systems. 3 Credit Hours.
Examine theories and methodologies needed for generalist social work
practice with individuals and small groups. Evaluate the value base of the
social work profession and basic practice concepts for understanding
a variety of intervention models in diverse settings. Prerequisite(s):
Admission to the Social Work Program and SOWK 3301.

SOWK 3315. Writing for Professional Social Work. 3 Credit Hours.
(WI) Social work is a field of practice that places heavy demands for
professional-quality writing skills on its members. This course should
help improve each students professional writing ability. Prerequisite(s):
ENGL 1301.

SOWK 4300. Social Welfare Policy. 3 Credit Hours.
(WI) Study social welfare as society’s response to the needs of
individuals, groups, and communities. Examine the history of policy
development reflecting society’s changing values. Analyze policy to
determine impact on various systems, including populations at risk, and
explore the role of social policy in promoting social justice and social
change. Prerequisite(s): SOWK 3302.

SOWK 4301. Social Work and Mental Health. 3 Credit Hours.
The course emphasizes the Generalist Practice of Social work in mental
health in areas such as case management, assessment, treatments,
and working in interdisciplinary teams. The current Diagnostic and
Statistical Manual of Mental Disorders, to assess mental issues will be
used. Prerequisite(s): SOWK 3300, SOWK 3304.

SOWK 4305. Rural Social Work. 3 Credit Hours.
The purpose of the course is to provide the student with an overview of
social welfare services for rural communities and people. Topics covered
include rural communities, rural culture and behavior, diversity, social
welfare policy and services, professional values and ethics, history of
rural social services, and professional practice with rural communities.
Prerequisite(s): None.

SOWK 4311. Child Welfare. 3 Credit Hours.
Examine the history and practice of child welfare. Study programs and
policies dedicated to child welfare, and learn the social work practice
settings for the discipline.

SOWK 4320. Social Work Research Methods & Statistics. 3 Credit Hours.
Study basic principles and concepts of the scientific method and social
science research as applied to social work. Learn descriptive and
inferential statistical analysis and critical analysis of research, including
quantitative and qualitative research designs, measurement, sampling.
Students should have completed a statistics course before enrolling.
Prerequisite(s): Statistics.

SOWK 4321. Writing for Social Work Research. 3 Credit Hours.
(WI) Apply social work knowledge to facilitate understanding and
interpretation of research findings. Develop the evaluation and analysis
process, and understand ethical issues in social science research.
Explore evaluation of practice, critical evaluation of published research,
and completion of a research proposal. Prerequisite(s): SOWK 4300 and
SOWK 4320.

SOWK 4324. Generalist Practice II: Macro. 3 Credit Hours.
Study theory and practice of social change at organizational, community,
society, and global levels. Examine methods of resource delivery
and redistribution, and learn models of community organization,
including community development, social action, and social planning.
Prerequisite(s): SOWK 4300.

SOWK 4330. Generalist Practice III: Families and Groups. 3 Credit Hours.
This course uses a unifying social work generalist intervention framework
to apply social work practice with family and group systems. The
course integrates systems, strengths, person-in environment, and
problem solving. Human Behavior in the Social Environment (HBSE)
theories and social work ethics are important components of the course.
Prerequisite(s): Admission to the major.
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SOWK 4333. Social Work Field Seminar. 3 Credit Hours.
Integrate field experience and social work skills in order to transition
from student to professional social worker. The Field Seminar is a course
taken concurrently with a block field placement (SOWK 4932). Serves as
an integrative capstone course for the field placement and social work
program. Corequisite: SOWK 4932. May not be taken for credit if SOWK
4684 or SOWK 4685 has been completed.

SOWK 4334. Social Work Seminar. 1-3 Credit Hours.
Study current trends and issues related to professional social work
practice, social service delivery, and populations at risk. May be repeated
for credit when topics vary. Prerequisite(s): Junior standing & permission
of department chair.

SOWK 4388. Social Work Problems. 1-6 Credit Hours.
Engage in independent reading and research on selected topics within
social work. Entry into the course will be arranged by faculty member
teaching the course.

SOWK 4684. Social Work Field Placement I. 6 Credit Hours.
Integrate theory and professional skill in a supervised, social work
agency-based field placement. A minimum of 225 hours required to
be completed and participation in a three-hour-per-week seminar.
Prerequisite(s): Acceptance into the field program and completion of
SOWK 3301, SOWK 3303, SOWK 3311 and SOWK 3304. Internship fee:
$125.

SOWK 4685. Social Work Field Placement II. 6 Credit Hours.
Integrate theory and professional skill in a supervised, social work
agency-based field placement. Special emphasis on generalist social
work practice and on the interrelationships among human behavior,
social policy, research, and practice. A minimum of 225 hours required
to be completed and participation in a three-hour-per week seminar.
Prerequisite(s): Admission to the major, SOWK 4684 with a grade of C or
better. It is advised that SOWK 4324 be taken as a co-requisite. Internship
fee: $125.

SOWK 4932. Social Work Field Instruction. 9 Credit Hours.
Integrate social work theory and professional skill within a supervised,
agency-based generalist social work setting. A minimum of 450 hours
required to be completed. Prerequisite(s): Acceptance into the field
program, SOWK 4321. Corequisite SOWK 4333. May not be taken for
credit if SOWK 4684 or SOWK 4685 has been completed. Internship fee:
$175.

SOWK 5090. Comprehensive Exam. 0 Credit Hours.
Comprehensive Examination Prerequisite(s): Enrolled in or completed
SOWK 5985.

SOWK 5301. Introduction to the Social Work Profession, Ethics, & Skills.
3 Credit Hours.
This is a foundation course designed to develop student competencies
in understanding the social work profession and its expected behaviors.
It also develops competencies in professional social work values, ethics,
and skills in a multicultural practice environment. Emphasis is placed on
the historical development of the profession and social welfare services
related to social work, social work values and ethics, important skills, and
our involvement with diverse people. Prerequisite(s): Admission to the
MSW program.

SOWK 5302. Human Behavior in Diverse Environments. 3 Credit Hours.
This is a foundation course designed to develop student competencies
in understanding and applying human behavior with micro and macro
systems in a context of human diversity. Systems theory provides a
foundation for understanding and applying human behavior based on
current theory and research. Prerequisite(s): Admission to the MSW
program.

SOWK 5304. Social Welfare, Social, Economic, and Environmental
Justice. 3 Credit Hours.
This is a foundation course in social welfare policy and advocacy. As
such it combines elements of social, economic, and environmental
justice along with policy practice (sometimes called advocacy). The
course requires analysis of social welfare policy in terms of its effects
and the design of strategies to address the disparities polices create
among individuals, families, groups, organizations, and communities.
Prerequisite(s): Admission to the MSW program.

SOWK 5305. Generalist Practice I: Individuals & Families. 3 Credit Hours.
This is a foundation course designed to develop student competencies
in understanding and applying generalist practice methods with micro
systems. Generalist practice is based on systems theory, person-in-
environment and strengths perspectives, and the problem solving
method. All will be cover and applied in this class. A primary intervention
method covered will be case management. Prerequisite(s): Admission to
the MSW program.

SOWK 5307. Contexts of SOWK Practice. 3 Credit Hours.
This is a foundation course in social work, macro human behavior, and
social welfare policy and advocacy. As such it combines elements of
social, economic, and environmental justice along with policy practice
(sometimes called advocacy). The course requires analysis of social
welfare policy in terms of its effects and the design of strategies to
address the disparities polices create among individuals, families, groups,
organizations, and communities. Prerequisite(s): Admission to the MSW
program or graduate standing.

SOWK 5310. SOWK Practice Research Methods & Analysis. 3 Credit
Hours.
This is a foundation course in social work research methods and analysis
which forms the basis for engaging in evidence-based practice. In the
course topics covered include research ethics, conducting a literature
review, research methods, and analytical methods (statistics). The course
focuses on developing critical analysis of social work related topics
and preparation for the design of research for practice evaluation and
developing new knowledge. Prerequisite(s): Admission to the MSW
program or graduate standing.

SOWK 5312. Generalist Practice II: Groups. 3 Credit Hours.
Groups is a foundation course designed to develop student competencies
in understanding the importance of groupwork across systems in
the social work profession and its expected behaviors. It provides an
overview of the role and significance that groupwork plays across work
with all systems from micro to macro and covers major theories and
models of groupwork in the profession. For example, task groups, self-
help groups, recreation groups, socialization groups and other types of
groups is highlighted. Groupwork as a fundamental part of practice is
emphasized. Prerequisite(s): Admission to the MSW program.
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SOWK 5315. Generalist Practice III: Orgs. & Communities. 3 Credit Hours.
This is a foundation course designed to develop student competencies
in understanding and applying generalist practice methods with macro
systems (organizations and communities). Generalist practice is based
on systems theory, person-in-environment and strengths perspectives,
and the problem solving method. All of these will be covered and applied
in this class. Multiple intervention methods will be covered in this class.
Prerequisite(s): Admission to the MSW program.

SOWK 5317. SOWK Leadership. 3 Credit Hours.
Advanced Social Work Leadership is an specialized concentration course
designed to develop specialized competency in social work leadership
for the profession. It focuses on student research on leadership, the
comparison, and contrast of design of two professional leadership
strategies for implementation in practice. Students will research in depth
a social work leader and her/his leadership style. Students will then
design personal strategies for leadership in professional organizations
and one are of practice. Prerequisite(s): Completion of the professional
foundation or Advanced Standing.

SOWK 5320. Supervision & Administration. 3 Credit Hours.
This course is a specialized concentration course that focuses on
preparing students with advanced competencies in supervision and
administration. Student activities will focus on learning and developing
plans and styles of social work supervision and administration.
Prerequisite(s): SOWK 5315 or Advanced Standing.

SOWK 5325. Advanced Generalist Practice I: Micro. 3 Credit Hours.
This is a specialized concentration course designed to develop student
competencies in understanding and applying leadership in advanced
generalist practice methods with micro systems. Advanced generalist
practice is based on systems theory, person-in-environment and
strengths perspectives, and the problem solving method. All will be
covered and applied in this class as a framework for incorporating
advanced knowledge, values, skills, cognitive and affective behaviors
with smaller systems. Students will learn two advanced community
and organizational practice interventions and also cover social
work supervision and leadership. Prerequisite(s): Completion of the
professional foundation or advanced standing.

SOWK 5330. Practice Evaluation. 3 Credit Hours.
This course is an advanced concentration course that focuses on
preparing students with advanced competencies in practice informed
research and research informed practice related to leadership in social
work. SOWK 5330 requires students to execute a social work leadership
research project in conjunction with their field placement. Any type
of accepted research methodology may be used. Examples include
qualitative, quantitative, evaluation, and historical research methods.
The ethical conduct of research must be a part of this project. Student
activities will focus on completing research projects that were designed
in or modified from SOWK 5320. Prerequisite(s): SOWK 5320 or Advanced
Standing.

SOWK 5335. Adv. Generalist Practice II: Mezzo & Macro. 3 Credit Hours.
This is an advanced concentration course designed to develop student
competencies in understanding and applying leadership in advanced
generalist practice methods with macro systems (communities and
organizations). Advanced generalist practice is based on systems
theory, person-in-environment and strengths perspectives, and the
problem solving method. All will be covered and applied in this class
as a framework for incorporating advanced knowledge, values, skill,
cognitive and affective behaviors with smaller systems. Students will
learn two advanced community and organizational practice interventions
and also cover social work management and leadership. Prerequisite(s):
Admission to the MSW program and completion of the professional
foundation or advanced standing.

SOWK 5484. Field Instruction I. 3 Credit Hours.
This is a foundation level field instruction course to develop student
competencies in applying social work course competencies in an
agency setting under the supervision of a professional social worker. It
requires regular hours of attendance at the agency as scheduled, use
of supervision, and participation in an integrative field seminar. The
total number of agency hours during the semester is 225. Agencies are
selected by the program and there major limitation on any placement
in an agency in which a student is already employed. Student activities
should reflect generalist practice with multiple systems. Professional
behavior in accordance with the program field manual and the NASW
Code of Ethics is required. Prerequisite(s): Admission to the MSW
program.

SOWK 5385. Field Instruction II. 3 Credit Hours.
This is the second foundation level field instruction course designed to
develop student competencies in applying course competencies in an
agency setting under the supervision of a professional social worker. It
requires regular hours of attendance at the agency as scheduled, use
of supervision, and participation in an integrative field seminar. The
total number of agency hours during the semester is 225. Agencies are
selected by the program and there major limitation on any placement
in an agency in which a student is already employed. Student activities
should reflect generalist practice with multiple systems. Professional
behavior in accordance with the program field manual and the NASW
Code of Ethics is required. Prerequisite(s): Admission to the MSW
program.

SOWK 5389. Topics in Social Work. 3 Credit Hours.
This is an elective course for the MSW program. Topics will vary and may
be repeated for credit when topic does vary. Prerequisite(s): Graduate
standing.

SOWK 5985. Field Instruction III. 9 Credit Hours.
This is an advanced level field instruction course designed to develop
student competencies in applying course competencies in an agency
setting under the supervision of a professional social worker. It
requires regular hours of attendance at the agency as scheduled, use
of supervision, and participation in an integrative field seminar. The
total number of agency hours during the semester is 510. Agencies are
selected by the program and there are limitations on any placement in
an agency in which a student is already employed. Student activities
should reflect advanced generalist practice with multiple systems
and leadership. Professional behavior in accordance with the program
field manual and the NASW Code of Ethics is required. Prerequisite(s):
Advanced standing or completion of the professional foundation and
SOWK 5325, SOWK 5335, and 5320.
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Sociology (SOCI)
SOCI 3301. Sociology of the Family. 3 Credit Hours.
Study the family as a social institution with emphasis on formation,
functions, maintenance, child rearing, and family disorganization.

SOCI 3303. Race and Ethnicity. 3 Credit Hours.
Analyze relationships between dominant groups and minority groups
that make up American society. Examine theories of race relations and
prejudice, the meaning of racial differences, group conflict, and modes of
accommodation.

SOCI 3304. Sociological Theory. 3 Credit Hours.
(WI) Examine the major schools of sociological thought, including
perspectives from both classic and contemporary sociological theory.

SOCI 3305. Criminology. 3 Credit Hours.
Examine theories of criminology and significant research on causes,
extent, cost and ecology of crime, police, criminal, and juvenile courts,
and prisons and reformatories. Special emphasis on prevention and
rehabilitation. Credit for both CRIJ 3305 and SOCI 3305 will not be
awarded.

SOCI 3308. Deviant Behavior. 3 Credit Hours.
Examine factors and conditions leading to behaviors that violate and
deviate from fundamental social values. Analyze the relationship of
personal and social maladjustment in relation to the various theories of
deviant behavior.

SOCI 3310. Sociology of Aging. 3 Credit Hours.
Study the reciprocal relationship between society and those considered
aged by society, utilizing concepts and theoretical frameworks applicable
to that population group. Explore the social forces that impinge on the
aging process, including socially constructed images of the aged, and
patterns of inequality of gender, race, and economics.

SOCI 3312. Environmental Sociology. 3 Credit Hours.
(WI) Examine relationships and interactions between society and the
environment. Explore how the natural world influences the way societies
are organized, with special emphasis on human communities as part of
natural ecosystems. Prerequisite(s): None.

SOCI 3315. Methods of Sociological Research. 3 Credit Hours.
(WI) Learn the principles and methods of social research, including
research design, methods of observation, questionnaires, and interviews.
Apply qualitative and quantitative techniques of inference, analysis, and
research report writing, to gain practical experience in limited research
studies.

SOCI 3340. Media and Society. 3 Credit Hours.
Examine the interactions of culture and the media with a focus
on representations of race, class, gender, and sexuality. Evaluate
contemporary mass media to explore the unique relationship between
media content, the industry that creates it, and audiences whose
interpretations and demands constitute its market.

SOCI 4301. The Military Family. 3 Credit Hours.
Examine the relationship between the work organization and the family in
the armed forces of the United States. Using a sociological perspective,
analyze and discuss contemporary issues, situations, problems, and
policies relevant to military families.

SOCI 4303. Social Inequalities. 3 Credit Hours.
Examine social inequality and categories of difference from a sociological
perspective. Analyze social difference and stratification on the basis of
race/ethnicity, class, gender, religion, and sexuality by examining how
these categories are constructed, institutionalized, and experienced.
Special emphasis on economic and labor-based inequality through the
lens of contemporary global processes.

SOCI 4304. Sociology of Religion. 3 Credit Hours.
Examine the principles of religion, religious belief, and practice as a
sociological concept. Special emphasis on the relationship of religion to
the progress and stability of the social order.

SOCI 4305. Sociological Theory. 3 Credit Hours.
(WI) Examine the major schools of sociological thought, including
perspectives from both classic and contemporary sociological theory.

SOCI 4310. Sociology of the Body. 3 Credit Hours.
Study the body as the container and expression of the self, as the object
of social control, and the body as it relates to race, gender, sex, class, age,
ability, sexuality, and transgender identities.

SOCI 4311. Sociology of Sexuality. 3 Credit Hours.
Study how sexuality is perceived, defined, and experienced in the context
of society. Analyze the influence of sexuality on our lives, reflected in
social norms, attitudes and beliefs, through public and private policies
and practices, and social institutions.

SOCI 4312. Gender and Society. 3 Credit Hours.
Examine socialization to sex roles, and the male/female differences in
family, work, and political behavior. Special Emphasis on male/female
inequality, effects of gender in education and religion, and current
changes in sex role definitions.

SOCI 4313. Development and Social Change. 3 Credit Hours.
Explore social processes and social problems as they are contained in
the highly interdependent world system. Examine social change and
development through historical, comparative, and critical perspectives.
Analyze the problem of how and why societies and cultures around the
world change, and evaluate whether those changes promote justice,
equity, democracy, and development of human potential.

SOCI 4315. Social Science Statistics. 3 Credit Hours.
Apply the elementary forms of statistical processes, including central
tendency, variation, the normal curve and Z scores, analysis of variance,
regression analysis, and correlations to social science data. Explore
the role of statistics in social work, sociology, criminal justice, political
science, and gerontology. SPSS is utilized for data analysis.

SOCI 4316. Methods of Sociological Research. 3 Credit Hours.
(WI) Learn the principles and methods of social research, including
research design, methods of observation, questionnaires, and interviews.
Apply qualitative and quantitative techniques of inference, analysis, and
research report writing, to gain practical experience in limited research
studies.

SOCI 4317. Qualitative Research Methods. 3 Credit Hours.
Introduces methodological approaches corresponding to qualitative
research methods, with special emphases on interviewing, observation
techniques, ethnographic field-based methods, and content analysis.
Prerequisite/Corequisite: SOCI 3315 or CRIJ 4316.

SOCI 4320. Social Psychology and Interaction. 3 Credit Hours.
Explore symbolic interactionism, and the influence of society, groups,
culture, and other persons on the attitudes, behavior, and experiences of
the individual. Prerequisite(s): None.
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SOCI 4321. Transgender Studies. 3 Credit Hours.
Our understanding of what it means to be a gendered person has evolved
over time. The sociological study of gender includes what it means to
be transgender, including how gender identity is perceived, defined, and
experienced in the context of societies. Students will be introduced to
concepts like sex, gender, gender expression, gender identity, and sexual
orientation. Students will also learn about transgender identities from
various regions of the world as it relates to historic and contemporary
issues, literature, history, politics, art, and culture.

SOCI 4388. Sociology Problems. 1-6 Credit Hours.
Engage in independent reading, research and discussion on selected
topics in sociology. Entry into this course will be arranged with the
sociology counselor.

SOCI 4389. Special Topics in Sociology. 1-3 Credit Hours.
Engage in independent reading, research, discussion, and paper writing
under personal direction of instructor. May be taken more than once for
credit if topics vary. Prerequisite(s): May be taken more than once for
credit if topics vary.

SOCI 5304. Sociology of Religion. 3 Credit Hours.
An critical examination of religions and religious phenomena from the
perspectives, theories, and methods of sociology. Reviews the major
works of classical theorists such as Durkheim, Weber, and Marx, and
recent theorists such as Berger and Stark.

SOCI 5305. Theoretical Sociology. 3 Credit Hours.
Study the historical development of sociological theory by examining the
major works of classical, contemporary, postmodern and modern social
theorists.

SOCI 5388. Sociology Problems. 3 Credit Hours.
Engage in independent reading, research, and discussion on selected
topics in sociology, under the supervision of an instructor. May be
repeated as topic varies for up to six hours of credit.

SOCI 5389. Special Topics in Sociology. 3 Credit Hours.
Explore selected topics within sociology. May be repeated as topics vary.

Spanish (SPAN)
SPAN 3600. Advanced Grammar and Culture. 6 Credit Hours.
This course is designed to allow students to study of intersections of
language and culture in Spanish-speaking countries with emphasis
on continued development of speaking, writing, and reading skills.
Prerequisite(s): 6 hours of Spanish at the beginning level.

Special Education (SPED)
SPED 3361. Survey Exceptional Learners. 3 Credit Hours.
Study characteristics and educational programs for individuals with
disabilities. Examine the legislation and litigation related to special
education and the referral, diagnosis, and placement of exceptional
learners. A field experience is required.

SPED 4362. Special Education Rules and Regulations for Teacher. 3
Credit Hours.
Analyze laws and litigation that affect the education of students with
disabilities. Examine procedures pertinent to teachers providing special
education services such as federal and state regulations, IEPs, and the
development of basic instructional plans. Field experience required.
Prerequisite(s): SPED 3361.

SPED 4363. Teaching Learners with Learning Disabilities. 3 Credit Hours.
Learning disabilities are examined with emphasis on history, definition,
causation and characteristics. Content includes teaching methods
for language, academic, and social skills as well as effective inclusive
practices. Strategies for successful collaboration with parents,
paraprofessionals and general education teachers are studied.
Prerequisite(s): SPED 3361.

SPED 4364. Teaching Learners with Developmental Disabilities. 3 Credit
Hours.
Study the etiology and characteristics associated with deficits in
development. Examine effects of developmental disabilities in the areas
of language acquisition and physical, social and emotional functioning.
Explore methods for teaching functional academic skills, communication
skills and life management skills, working with parents, paraprofessionals
and related service personnel, community based instruction and
vocational planning. Field experience required. Prerequisite(s): SPED
3361.

SPED 4365. Behavioral Management for the Classroom. 3 Credit Hours.
Explore managing a classroom that includes students with disabilities.
Study positive interpersonal relationships in the classroom, increasing
student motivation and learning, minimizing disruptive behavior,
behavioral management strategies, curriculum adaptations, crisis
management and behavior management theories and strategies. Also
study typical characteristics associated with emotional disabilities
and identification procedures utilized. Field experience required.
Prerequisite(s): SPED 3361.

SPED 4366. Curriculum Modifications and Accommodations for General
Education. 3 Credit Hours.
Study methods and approaches for adapting educational processes for
students with disabilities. Emphasis on specialized teaching methods,
preparation of materials, use of technology for adapting instruction and
developing modifications and accommodations for the general education
curriculum. Field experience required.

SPED 4367. Programs For Young Children with Disabilities. 3 Credit
Hours.
Study young children with disabilities from birth to 6 years old, with
an emphasis on the techniques for implementing programs to meet
the needs of the child and the family. Learn early intervention, medical
intervention, and public school educational programming for at-risk
infants, toddlers, and young children, as well as parent involvement
models to promote optimum parent-child and parent–professional
relationships. Special emphasis on recent research related to early
childhood special education. Field experience required. Prerequisite(s):
SPED 3361.

SPED 4383. Teaching Learners with Learning and Behavior Anomalies. 3
Credit Hours.
Learning disabilities, emotional disturbances, and behavior management
are investigated as intertwining educational divisions. Histories,
definitions, etiologies, and characteristics are examined in conjunction
with teaching methods for academics and social skills as well as
effective inclusive practices. Strategies for successful collaboration with
parents and various educators are explored. Field experience is required.
Prerequisite: SPED 3361.
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SPED 4388. Special Education Problems. 1-3 Credit Hours.
Study of selected problems in special education. Engage in independent
research, reading and discussions under the personal direction of the
instructor, topics may vary according to student need. Prerequisite(s):
Junior or senior standing and admission to the Teacher Education
Program and permission of the instructor and Curriculum and Instruction
Program Coordinator.

SPED 5305. Introduction to Exceptional Learners. 3 Credit Hours.
Study characteristics of students identified with any of the 13 disabilities
identified under IDEA. Examine, analyze, and identify instructional
techniques that promote academic, personal, and social growth in
learners identified with exceptionalities. Describe and identify the process
and procedures relating to related services provided to learners with
exceptionalities.

SPED 5311. Behavior Management in and out of Educational Settings. 3
Credit Hours.
Characteristics of students with emotional disorders, including the
application of behavioral management strategies appropriate for
students with emotional and behavioral disorders. Course content
includes: functional behavioral assessment (FBA); development of
behavior intervention plans (BIP); strategies for teaching appropriate
replacement behaviors; crisis management strategies; integrating
behavior management with instructional programs in school, community,
and home settings.

SPED 5312. Characteristics and Supports for Persons Identified with
Intellectual Disabilities. 3 Credit Hours.
This course will focus on adolescents and adults identified with
intellectual disabilities. Learn teaching of functional academic skills, life
management and communication skills, collaboration with related service
providers, community-based instruction, and vocational planning and
preparation. Prerequisite(s): SPED 5372.

SPED 5313. Advanced Study of Learning Disabilities. 3 Credit Hours.
Study research on learning disabilities, including causation, diagnosis
and educational programming. Learn methods for teaching students
with learning disabilities, adapting general education classrooms to
accommodate the inclusion of students with learning disabilities, and
collaboration with parents, paraprofessionals and general education
teachers. Prerequisite(s): Admission to the graduate teacher certification
program.

SPED 5315. Advanced Study of Developmental Disabilities. 3 Credit
Hours.
Study research-based instructional methods appropriate for students
with developmental delays and Autism Spectrum Disorders. Learn
assessment and teaching of functional academic skills, life management
and communication skills, collaborating with parents, paraprofessionals,
general education teachers and related service providers, community-
based instruction, and vocational planning and preparation.

SPED 5317. Individuals with Autism Spectrum Disorder and Related
Disorders. 3 Credit Hours.
This course focuses on the typical characteristics associated with
autism spectrum disorders (ASD) and other developmental disorders,
identification procedures used, and the development of appropriate
intervention programs. Prerequisite(s): SPED 5372.

SPED 5319. Parent Involvement in Young Children with Autism Spectrum
Disorder. 3 Credit Hours.
The purpose of this course is for students to investigate, appraise, and
apply evidence based practices for early intervention of students with
Autism Spectrum Disorder and evaluate strategies for promoting parent
education, parent training, and parent involvement in early childhood
education.

SPED 5325. Appraisal Exception for Learners. 3 Credit Hours.
Analyze standardized assessments of the academic achievement of
students referred for or currently receiving special education services,
administer, score, analyze, report and plan programs according to results.
Prerequisite(s): PSYC 5301 or concurrent enrollment or permission of
Curriculum and Instruction Program Coordinator.

SPED 5327. Teaching Students with Severe and Profound Disabilities. 3
Credit Hours.
Study definitions, characteristics, and instructional techniques for
students with severe and profound disabilities, including functional
assessment, applied behavioral analysis, Individualized Education
Program (IEP) goals and objectives, and transition and placement issues.
Prerequisite(s): SPED 5305 or permission of Curriculum and Instruction
Chair.

SPED 5328. Case Management Education Diagnosticians. 3 Credit Hours.
This course addresses state and federal laws that affect the diagnosis,
placements, and programs for students with disabilities and the
diagnostician's role and responsibilities as compliance officers.
Enrollment limited to students admitted to the Diagnostician Certification
Program or permission of Curriculum & Instruction Program Coordinator.
Prerequisite(s): SPED 5325.

SPED 5329. Assessing Cognitive Abilities. 3 Credit Hours.
Standardized assessment of the cognitive and adaptive behavior abilities
of exceptional students. Includes test administration, scoring, analysis,
and program planning. Prerequisite(s): PSYC 5381 or permission of
Curriculum & Instruction Program Coordinator.

SPED 5362. The Law and Special Education. 3 Credit Hours.
Analyze laws and litigation that affect the education of persons with
exceptionalities. Examine procedures pertinent to teachers and others
providing services to persons with exceptionalities. Prepare to meet
requirements necessary to fulfill job duties, including federal and state
regulations.

SPED 5372. Single Subject Research Design. 3 Credit Hours.
Students will use the scientific method to evaluate assessment and
intervention techniques in behavior analysis. Topics include single-
subject experimental design, critical analysis of research reports as
consumers, measurement techniques, selection of dependent and
independent variables, graphical presentation and evaluation of results,
and ethics pertaining to human subjects. Principles and procedures
involved in the experimental analysis of reinforcement schedules,
stimulus control, and stimulus equivalence are included.

SPED 5374. Exceptionalities across the Lifespan. 3 Credit Hours.
Students will evaluate physical and cognitive development of individuals
with exceptionalities from birth through adulthood in order to analyze and
implement appropriate evidence based practices for each stage of life.
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SPED 5377. Consultation and Collaboration. 3 Credit Hours.
Students will develop the knowledge and skills needed to effectively
collaborate and consult with families, school personnel, and/or
community members in and out of educational settings. Other topics
include team memberships, partnerships with families, partnerships with
community support services, and development of inter-agency to address
the needs of individuals with exceptionalities.

SPED 5382. Current Trends and Issues Addressing Challenging
Behaviors. 3 Credit Hours.
This course covers more advanced behavioral principles and provides
an in-depth review of applied behavior techniques. It covers conducting
behavioral assessments, designing effective behavior change programs,
and applying behavioral procedures consonant with ethical standards.
Students will learn to apply research-based interventions in approved
settings to make improvements in socially significant behaviors as well
as to evaluate the effects of procedures. Prerequisite(s): PSYC 5382,
SPED 5372.

SPED 5384. Special Education Teaching Internship. 3 Credit Hours.
A supervised, field-based experience in a special education classroom.
Interns must demonstrate proficiency in applying effective teaching
practices and classroom management strategies in a school classroom.
Prerequisite(s): admission to a teacher certification program at TAMUCT;
satisfactory performance in the professional development courses
preceding the internship. May be repeated for credit. Field experience fee
$75.

SPED 5385. Education Diagnostician Internship. 3 Credit Hours.
Supervised professional activities for persons preparing for certification
as an educational diagnostician. Professional activities will include test
administration, scoring, analysis, diagnosis, report writing, and program
planning. Interns will be required to demonstrate competence in the
performance of professional duties as an educational diagnostician. A
minimum of 300 hours of documented related professional activities
will be required. Prerequisite(s): SPED 5305, SPED 5325 and SPED 5329
or permission of Curriculum & Instruction Program Coordinator. Field
experience fee: $75.

SPED 5388. Special Education Problems. 1-3 Credit Hours.
Open to graduate students who are capable of developing a problem
independently. Problems are chosen by the student and approved in
advance by the instructor and Division Director. Prerequisite(s): Full
admission to the Graduate School and a graduate degree or certification
program.
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FACULTY LISTING
(*Graduate Faculty)

Airhart-Larraga, Samantha * 
Assistant Professor, Counseling and Psychology 
PhD in Counselor Education and Supervision, University of Texas - San
Antonio

Almond, Brad * 
Chair, Department of Management & Marketing 
Associate Professor, Management 
PhD in Organization Studies, Boston College

Altman, Barbara * 
Associate Professor, Management & Marketing 
DBA in Business Administration, Our Lady of the Lake University

Baggett, Vene 
Associate Lecturer/Field Coordinator, Social Work 
MS in Social Work, Boston University

Berry, Jeremy * 
Associate Chair, Department of Counseling and Psychology 
Associate Professor, Counseling and Psychology 
PhD in Counselor Education and Supervision, Texas Tech University

Black, Linda * 
Chair, Department of Curriculum and Instruction 
Professor, Curriculum and Instruction 
PhD in Curriculum and Instruction, Texas A&M University

Bowles, Bruce * 
Director, University Writing Center 
Associate Professor, English 
PhD in English, Florida State University

Bracewell, Tammy * 
Chair, Department of Social Sciences 
Associate Professor, Criminal Justice 
PhD in Criminal Justice, Texas State University

Brumbach, Glen 
Assistant Professor, Music 
PhD in Instrumental Music Education, University of Maryland

Bunkowski, Lisa * 
Director, Center for Faculty Engagement 
Associate Professor, Higher Education Leadership 
PhD in US History, University of Kansas 
EdD in Education Leadership, Lamar University

Chen, Hao-Min * 
Associate Professor, Counseling and Psychology 
PhD in Human Development and Family Science, University of Georgia

Chennamaneni, Anitha * 
Chair, Department of Computer Information Systems 
Associate Professor, Computer Information Systems 
PhD in Business Administration Information Systems, University of
Texas - Arlington

Clark, Daniel * 
Associate Professor, Counseling and Psychology 

PhD in Educational Psychology, University of Texas

Cude, Kellie * 
Interim Provost and Senior Associate Vice President, Academic Affairs 
Dean, Graduate School 
Associate Professor, Curriculum and Education 
PhD in Curriculum and Instruction, Texas A&M University

Daley, Michael 
Chair, Department of Social Work 
Professor, Social Work 
PhD in Social Welfare, University of Wisconsin - Madison

Dawson, Margaret 
Associate Librarian 
MLS in Library Science, Texas Woman's University 
MA in English, Sam Houston State University

Dhou, Khaldoon * 
Assistant Professor, Computer Information Systems 
PhD in Computing and Information Systems, University of North Carolina
– Charlotte

Dietert, Michelle * 
Associate Professor, Sociology 
PhD in Sociology, Texas Woman’s University

Dixon, Jeffrey * 
Associate Professor, Political Science 
PhD in Political Science, Rice University

Dunai, Amber * 
Associate Professor, English/Linguistics 
PhD in English, Texas A&M University

Dwivedi, Rahul * 
Assistant Professor, Computer Information Systems 
PhD in Business Administration Information Systems, University of
Texas – Arlington

Eastes, Victoria 
Archivist, University Library 
MLS in Library Science, Texas Woman's University 
MA in History, Texas A&M University

Elluri, Lavanya * 
Assistant Professor, Computer Information Systems 
PhD in Information Systems, University of Maryland

Fiala, Sam * 
Assistant Provost and Assistant Vice President, Academic Affairs 
Interim Dean, College of Education and Human Development 
Associate Professor, Counseling and Psychology 
PhD in Clinical Psychology, Texas A&M University

Fry, Jody * 
Regents Professor, Management 
PhD in Organization Theory and Behavior, Ohio State University

Fulmore, Anthony * 
Assistant Professor, Accounting 
PhD in Business Administration in Accounting, Northcentral University 
DBA in Accounting, University of Scranton

Garcia, Theresa 
Assistant Professor, Curriculum and Instruction 
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EdD in Curriculum and Instruction, University of South Carolina

Gonela, Vinay * 
Associate Professor, Management 
PhD in Industrial and Manufacturing Engineering, North Dakota State
University

Gonzales, Randi * 
Assistant Professor, Counseling and Psychology 
PhD in School Psychology, Argosy University

Greenwood, Lynn * 
Associate Professor – Criminal Justice 
PhD in Criminal Justice, Texas State University

Griffin, Angela 
Assistant Professor, Aviation Science 
PhD in General Psychology, Grand Canyon University

Gu, Shuyang 
Assistant Professor, Computer Information Systems 
PhD in Computer Science, University of Texas - Dallas

Guo, Rong 
Associate Professor, Accounting and Finance 
PhD in Management, Binghampton University

Gupta, Deepti 
Assistant Professor, Computer Information Systems 
PhD in Computer Science, University of Texas - San Antonio

Hanby, Marty * 
Associate Professor, Finance 
PhD in Finance, University of Alabama

Harris, Dawn 
Associate Librarian 
Master of Information Science, University of Texas

Harris, Shelley * 
Associate Professor, Curriculum and Instruction 
PhD in Curriculum and Instruction, University of North Texas

Harvey, Taylor * 
TEES, Regional Director-Central Texas 
Associate Professor, Engineering 
PhD in Chemical Engineering, University of Texas

Hemmis, Timothy * 
Associate Professor, History 
PhD in History, University of Southern Mississippi

Holloway, Felicia * 
Assistant Professor, Counseling and Psychology 
PhD in Marriage and Family Therapy, Texas Woman’s University

Hopkins, Lisa 
Associate Librarian, Head of Technical Services 
Assistant Dean, University Library 
Master of Library Science, Texas Woman's University

Jones, Christine * 
Associate Professor, Anthropology 
PhD in Anthropology, Texas A&M University

Jones, Jerry * 

Professor, History 
PhD in History, University of North Texas

Jones, Tamlyn * 
Assistant Dean, College of Education and Human Development 
Associate Professor, Educational Leadership & Human Development 
EdD in Educational Leadership, Texas A&M University - Corpus Christi

Kim, Jaisang * 
Assistant Professor, Marketing 
PhD in Business Administration, University of Hawaii

Kim, Kirak 
Assistant Professor, Finance 
PhD in Business Administration, Arizona State University

Kim, Soo Jung * 
Assistant Professor, Management 
PhD in Organizations, Strategy, & International Management, University
of Texas – Dallas

Kirk, Jeffery * 
Dean, Academic Research 
Associate Professor, Counseling Psychology 
PhD in Educational Psychology, University of Albany - State University of
New York

Koehler, John * 
Assistant Professor, Political Science 
PhD in Public Administration & Public Policy, Auburn University

Lapierre, Coady * 
Professor, Counseling and Psychology 
PhD in Educational Psychology, Texas A&M University

Lee, Sunme 
Assistant Professor, Marketing 
PhD in Business Administration, The University of Iowa

Lewing, Morgan * 
Chair, Department of Educational Leadership and Human Development 
Associate Professor, Educational Leadership and Human Development 
EdD in Educational Administration, University of Mary Hardin-Baylor

Li, Ran * 
Associate Professor, Accounting 
PhD in Accounting, The University of Scranton

Lilley, Malin 
Assistant Professor, Counseling and Psychology 
PhD in Psychology, The University of Southern Mississippi

Loafman, Lucas * 
Interim Dean, College of Business Administration 
Associate Professor, Management 
Doctor of Jurisprudence, Texas Tech University - School of Law

Lukic, Andreja 
Assistant Professor, Social Work 
Master of Social Work, University of South Carolina

Maddox, Steven 
Assistant Professor, Curriculum and Instruction 
PhD in Special Education, University of Texas - Austin

Malali, Praveen 
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Associate Professor, Science and Mathematics 
PhD in Mechanical Engineering, Old Dominion University

McCafferty, Bridgit 
Dean, University Library 
Associate Librarian 
Master of Library Science, Indiana University 
MA in English, Texas A&M University

McDaniel, Cadra * 
Chair, Department of Humanities 
Associate Professor, History 
PhD in History, Mississippi State University

McPherson, Rebecca * 
Associate Professor, Management 
PhD in Educational Human Resource Development, Texas A&M
University

Mersiovsky, Amy 
Chair, Department of Nursing 
Associate Professor, Nursing 
DNP in Nursing Administration, Samford University

Moog, Steve 
Assistant Professor, Anthropology 
PhD in Anthropology, University of Arkansas

Nag, Abhijit Kumar * 
Associate Professor, Computer Information Systems 
PhD in Computer Science, University of Memphis

Nelson, Kevin * 
Assistant Professor, Accounting and Finance 
PhD in Business Administration, University of Oklahoma

Norris, Caroline * 
Director, Community Counseling and Family Therapy Center 
Assistant Clinical Faculty, Clinical Mental Health Counseling 
PhD in Counselor Education, Texas A&M University - Corpus Christi

Ochi, Eisuke 
Associate Professor, Exercise Physiology and Human Development 
PhD in Life Sciences, The University of Tokyo

Orudzheva, Leyla * 
Assistant Professor, Management 
PhD in Strategic Management, University of North Texas

Patrick, Angela * 
Associate Lecturer, Management 
PhD in Organizational Management and Leadership, Capella University

Pham, Linh 
Associate Professor, Chemistry 
PhD in Chemistry, University of Florida

Porter, Russ * 
Professor, Management 
EdD in Higher Education Administration, University of North Texas 
PhD in Health Services Organizations, Medical College of Virginia

Quinones, Michele * 
Assistant Professor, Criminal Justice 
PhD in Criminal Justice, Texas State University

Rappaport, Claudia 
Associate Professor, Social Work 
PhD in Medical Humanities, University of Texas - Medical Branch

Redmon, Allen * 
Dean, College of Arts and Sciences 
Professor, English and Film Studies 
PhD in English, Purdue University

Riess, Dawn 
Assistant Professor, Nursing 
PhD in Nursing, Walden University

Roberts, Mienie * 
Associate Professor, Mathematics 
PhD in Mathematics, Kent State University

Robin, Jessica 
Assistant Lecturer, Management 
MBA in Business Administration, Lakeland College

Schoeberlein, Stefan * 
Assistant Professor, English 
PhD in Sociology, University of Iowa

Schwegler, Andria * 
Chair, Department of Counseling and Psychology 
Associate Professor, Counseling and Psychology 
PhD in Experimental Psychology, University of Texas – Arlington

Shea, Michelle 
Assistant Librarian 
Master of Library Science, Texas Woman's University 
MEd in Elementary Education, Texas State University

Shell, Madelynn 
Associate Professor, Counseling and Psychology 
PhD in Psychology, University of North Carolina

Singhvi, Ankita * 
Assistant Professor, Accounting 
PhD in International Business, University of Texas - El Paso

Siriwardana, Chamindika 
Assistant Professor, Biology 
PhD in Plant Biology, University of Oklahoma

Sluhan, Anne * 
Assistant Professor, Management 
PhD in Management, Copenhagen Business School

Tai, Yu Lun 
Assistant Professor, Exercise Physiology and Human Development 
PhD in Exercise Physiology, Kent State University

Taylor, Liana * 
Assistant Professor, Criminal Justice 
PhD in Criminal Justice, Temple University

Tennant, Robert * 
Assistant Professor, Accounting 
PhD in Business Administration Accounting, University of Central Florida

Thron, Christopher * 
Associate Professor, Mathematics 
PhD in Physics, University of Kentucky 
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PhD in Mathematics, University of Wisconsin – Madison

Vasek, Austin * 
Assistant Lecturer, Educational Leadership and Human Development 
EdD in Educational Administration, Baylor University

Vyas, Piyush * 
Assistant Professor, Computer Information Systems 
PhD in Information Systems, South Dakota State University

Weiser-Erlandson, Laura 
Chair, Department of Science and Mathematics 
Associate Professor, Biology 
PhD in Entomology, Iowa State University

Williams, Kelly 
Assistant Librarian 
Master of Library Science, University of North Texas 
MS in Educational Psychology, Texas A&M University - Central Texas

Yoon, YJ * 
Assistant Professor, Human Resource Management 
PhD in Industrial and Labor Relations, Cornell University
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